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गृह मंत्रालय 
नई दिल्ली , 3 जुलाई, 1982 


का०आ० 249 2 --- भारत सरकार के गृह मंत्रालय की अधिसूचना 
तं . का . प्रा० 72 ( अ ), तारीख 11 फरवरी, 1982 द्वारा भारत सरकार 
के गृह मंत्रालय की अधिसूचना मं० का० प्रा० 26 ( अ ), तारीख 20 जनवरी, 
1992 में अन्नविष्ट विषय पर न्याय निर्णयन करने के लिए गठिन विधि 
विरुद्ध क्रियाकलाप (निवारण ) अधिकरण ने, जिसमें गौहाटी उच्च न्यायालय 
के न्यायाधीश, श्री न्यायमूर्ति बी०एल० हंसारिया थे, अपना कार्य पूरा कर 
लिया है ; 

और केन्द्रीय सरकार की यह राय है कि उक्त मधिकरण का बना 
रहना प्रायस्थक नहीं है ; 


of the Goycrnment of India in the Ministry of Home Affairg 
No. S . O . 72 ( E), dated he 11th February, 1982 , to adjudi 
cate upon the matter contained in the notification of the 
Government of India in the Ministry of Home Affairs No. S . O . 
26 ( E ), dated the 20th January , 1982 has completed its 
work : 

And whereas htc Central Government is of opinion that 
the continued existence of the sail Tribunal is unnecessary ; 

Now , therefore , in exercise of the powers conferred by sub 
section ( 1 ) of section 5 of the Unlawful Activities ( Preven 
tion) Act , 1967 ( 37 of 1967). the Central Government 
hereby directs that the aforesaid Tribunal shall cease to 
exist with effect from the date of publication of thig noti 
fication in the Official Gazette . 

. [ No. 13 / 7 / 81 - NE. I] 
का० . ० 249 3. .. केन्द्रीय सरकार, विधि विरुद्ध क्रियाकलाप (निवा 
रण ) अधिनियम , 1967 ( 1967 का 37 ) की धारा 3 की उपधारा 
( 1 ) द्वारा प्रदप्त शक्तियों का प्रयोग करते हुए, भारत मरकार के गृह 
मंत्रालय की अधिसूचना संका० प्रा० 26 ( अ . ) , तारीख 20 जनवरी , 
1982 (जिसे इसमें इसके पश्चात उक्त अधिसूचना कहा गया है ) द्वार! 
मिजो नेशनल फ्रंट और उसके द्वारा स्थापित अन्य निकायों को , जिनके 
अन्तर्गत मथाकथिन मिगो नेशनल मार्मी है, विधि विरुद्ध संगम घोषित 
किया था ; 

और केन्द्रीय सरकार ने, जया अधिनियम की धारा 5 की उपधारा 
( 1 ) द्वारा प्रवम शक्तियों का प्रयोग करते हुए, 11 फरवरी, 1982 
को ," विधि विरुद्ध क्रियाकलाप (निवारण ) अधिकरण गठित किया था 
जिसमें गोहाटी उखम न्यायालय के न्यायाधीश श्री न्यायमूर्ति बी० एल० 
हमारिया है " 


प्रतः, अब केन्द्रीय सरकार, विधि विरुद्ध क्रियाकलाप ( निवारण ) 
प्रधिनियम , 1967 ( 1967 का 37 ) की धाग 5 की उपधारा ( 1 ) 
द्वारा प्रदान शक्तियों का प्रयोग करते हुए यह निर्देश देती है कि पूर्वोक्त 
अधिकरण , इम अधिसूचना के राजपत्र में प्रकाशन की तारीख में अस्तित्व 
में नहीं रह जाएगा । 

[ म० 13/ 7/ 81 - न०ई० 1 ] 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 3rd July, 1982 
S . O . 2492 . — Whereas the " Unlawful Activities (Prevention ) 
Tribunal " consisting of Shri Justice B. L . Hansaria , Judge 
of the Gauhati High Court, constituted by the notification 
391 GI/ 82 -.- 1 
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और , केन्द्रीय सरकार ने उक्त अधिनियम की धारा 4 की उपधारा 
( 1) A a putut 7 th Fit , 17 479 , 1982 
को उक्त अधिसूचना उक्त अधिकरण को , यह न्याय निर्णयन करने के 
प्रयोजन के लिए कि उका संगम को विधिविरुद्ध घोषित करने के लिए 
पर्याप्त कारण थे या नहीं निर्देशित की थी , 

और उफ्त अधिकरण ने , उक्न अधिनियम की धारा 4 की उपधारा 
( 3 ) TIT WAT UT FI FUNT sret TT, 27 , 1982 T Tour 
मावेण किया है । 

प्रतः , अब, केन्द्रीय मरकार, उक्त अधिनियम की धारा 4 की उपधार। 
( 4 ) के अनुग, रण में , उक्त अधिकरण का उक्त प्रदेश प्रकाशित करती 
Fut : 

मावेश 


S . O . 2493. — Whereas the Central Government, in exercise of 
the powers conferred by sub -section ( 1 ) of section 3 of the 
Unlawful Activiticz ( Prevention ) Act, 1967 ( 37 of 1967 ) , 
declared on the 20th January , 1982, the " Mizo National Front 
and the other bodies set up by it , including the so - called 
Mizo National Army" to be unlawful association vide notifica 
tion of the Government of India in the Ministry of Home 
Affairs No. S . O . 26 ( E ), dated the 20th January , 1982 (herein 
after referred to as the said notification ) ; 


This territory is basically hilly and consists of six parallel 
mountain ranges running north to south cnclosing between them 
five deep river valleys. There are le s than 25 persons per sq . 
km . 86 per cent of its population is Christian. The percentage 
of literacy is one of the highest in India . It is flanked on two 
sider each and west, by two foreign countries -- Burma and 
Bangladesh . This part of the country has been in the throcs 
of trouble ever since 1966 when on the night of February 28 
March 1, thc Mizo National Front (MNF ) declared Indopen 
dence and attempted to takc over administration of the then 
Mizo Hills District. Among other actions taken to deal with 
the problem was the declaration of the MNF As an unlawful 
association under the provisions of the Unlawful Activities 
(Prevention ) Act, 1967, (hereinafter the Act ) with effect 
from January 16 , 1968 . The declaration was duly confſmed 
under Section 4 ( 3 ) of the Act by the Tribunal constituted 
with Hon ble Mr. Justice Goswami. According to the Contral 
Government the insurgency was contained by the end of 1968 
because of the operations launched by the security forces. But 
then there was rise of activities in 1972 and this led the Central 
Government to again declare the MNF as an unlawful associ 
ation under the Act. It may be stated that such a declaration 
on being confirmed by he Tribunal visualised by the Act 
remains in force for a period of 2 years. The Tribunal consis 
ting of Hon ble Mr. Justice Sen confirmed this declaration as 
wel. The violent activities were , however , not to see their end 
and a now plan was drawn -up by the MNF which included 
selective assassination of MIAs, fssuc of " Quit Mizoram " 
notices and selected attack on a number of targets. In pur 
suance to the plan widespread violence came. To deal with 
the matter the MNF was again declared as unlawful in July , 
1979 . On a reference being made under Section 4 ( 1 ) of the 
Act, the Tribunal presided by Hon ble Mr. Justice Singh con 
firmed the declaration . Some efforts to solve the problem at 
political level were made but the breakdown of tally saw tho 
declaration with which this Tribunal is concerned . This declara 
tion was made keeping in viow the fact that the MNF was 
virtually running a parallel government, extorting money 
from Government servants and busincssmen , intimidating 
government emnlovees including members of Tudiciary , was in 
collaboration with foreign powers and was indulging in violent 
activities. It is also the case of the Central Government that 
to help MNE în achieving its main obiective of independent 
Mizoram , Mizo National Army (MNA ) was formed . Unter 
the scheme of the Act, the Central Government is cmpowered 
10 deciprc any agenciation as unlawful which declaration ceases 
to be effective unless confirmed by the Tribunal to which the 
matter is required to be referred under Section 4 ( 1 ) , the 
Tribunal has to decide whether or not there is sufficient cause 
for declaring the association as unlawful, and , thereafter, it 
either confirme the declaration or cancels the game. 


And whereas thc Central Government, in exercise of the 
powers conferred by sub- section ( 1 ) of section 5 of the said 
Act, constituitect on the 11th February , 1982, the " Unlawful 
Activities ( Prevention ) Tribal" consisting of Shrri Justico 
B . L . Hansarla , Judge of the Gauhati High Court; 


And whereas the Central Government, in exercise of tho 
powers conferred by sub -section ( 1 ) of section 4 of the said 
Act, referred tho said notification to the said Tribunal on the 
17th February , 1982 for tho purposc of adjudicating whether or 
not there was sufficient cause for declaring the said association 
unlawful ; 


And whereas the said Tribunal, in exerci e of the powers 
confcrred by sub - section ( 3 ) of section 4 of the said Act , made 
an order on the 27th May , 1982 ; 


Now , therefore , in pursuance of sub - section ( 4 ) of < ection 
4 of the said Act, the Central Government hereby publishes 
the said Order of the said Tribunal, namely , 


ORDER 


At this stage it would be apposite to read the Notification in 
question dated 20 - 1 - 1982; 


" THE UNLAWFUL ACTIVITIES ( PREVENTION ) 

TRIBUNAL 


" S . O . 26 ( 8 ) _ Whereas the Mizo Natlonal Front (herein 

after referred to as tho Front) -- 


. Reference under Section 4 o ftho Unlawful Activitice 

(Prevention ) Act, 1967 


In ro ; Mizo National Front and others 


PRESENT : 
Hon ble Mr. Justice B .L . Hansaria Judge 

Gauhati High Court 
For the Central Government and Government of 

Mizoram — Shri A , R . Barthakur , Senior Advocate 

and Shri P . Barthakur, Advocate . 
For the Mizo National Front - None. 


(i ) which had openly declared as its objective the 

formation of an independent Mizoram comprising 
of the Union Territory of Mizoram and the ad 
jacent Mizo or Kuki inhabited areas of Assam , 
Manipur and Tripura has heen continuing Its acti 
vites to achieve the said objective and bring about 
secession of the said areas from the Union of 

India ; 
( ii) has been employing an armed force, namely , tho 

so called Mizo National Army, and the other bodies 
set up by it, to achieve its aforesaid objective ; 


Date of hearings : 20 - 5 - 1982 to 22 - 5 - 1982 and 24- 5 - 1982. 
Date of Order : 27- 5-82 


(ii) has , in furtherance of the aforesaid objective been 

employing the mombers of the said armed forces 
and other persons in attacking the Security Forces, 
the Government and the citizens of the Union 
territory of Mizoram and indulging in acts of 
looting and intimidating against the civilian popula 
tion and in recruitnient of persons and collection 
of funds for its organisation ; 


ORDER 


Mizoram - - the land (RAM ) of z0 -man ( M ) , lies at the 
southorn -most tip of North -east India with an area of 8 , 143 sq . 
miles (21, 087 Sq, Kms. ) and a population of about 5 lakhs . 


( ly ) has to achieve its aforesaid objective , established 

contacts with , and secured assistance from foreign 
countries through its organisation and armed force 
for the so - called Mizo National Army; 


(MTI1 - - UIT 3 (ii )] 
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And whereas the Central Government is of opinion that 
for the reasons aforesaid , thc Front and other bodies set up by 
it, including its armed force , namely the so -called Mizo 
National Army, are unlawful associations; 


And whereas the Central Government is further of the 
Opinion that because of the repeated acts of violence and 
attacks by armed groups of the so -called Mizo National 
Army on the Security Forces and on the civilinn popu 
lation . It is necessary to declarc the front and its other 
bodies, including the so - called Mizo National Army, to be 
unlawful with immediate effect; 


Of course , if the fear of Mizos be that they would be 
swamped by non -Mizos, and tuat if they become a part of 
the body polític of India they would be lost , thus apprehension 
has to be taken care of. Il 19 perhaps this lecling which led 
Pu Zoramthangit to state in his alolc -Denuionta book that 
the war in Mizoram is " belwcen Mizo Nationalism and indian 
Nationalism where Mizo people with a distinction and 
separate identity , a small nationality with difcrcat language and 
culture " should preserve and protect themsclves, otherwise 
they will be lost among other cominunities who are noie in 
number. According to Pu Zoranthangt " we Dnc lust M12 _ 3 
and we are struggling to be free from the clutches of the VAIS 
( non -Mizos ) out ol fear of assimilation ." 


Now , therefore , in exercise of the powers conferred by sub 
section ( 1 ) of section 3 of the Unlawful Activities (Preven 
tion ) Act, 1967 ( 37 of 1967 ) , the Central Government hereby 
declares the " Mizo National Front and the other bodics set up 
by it, including the so -called Mizo National Amy" to be un 
lawful association , and directs , in exercise of the powers con 
ferred by thc proviso to sub -section ( 3 ) of that section that 
this notification shall, subject to any order that may be made 
under section 4 of the said Act, have effect from the date of 
its publication in the Official Gazette . 


[ F . No. 13 / 7 / 81 -NE. I] 
I. P. GUPTA , Jt. Secy." 


After receipt of this Notification steps were taken to serve 
notices on the MNF and other allied bodies including MNA 
The notices on these associations were served as required by 
the Act and the Rules framed thereunder. No appearance was , 
however, made by anybody on behalf of the concerned 
associations. Tho enquiry bad , therefore , to proceed ex- parlo . 


If I have understood correctly , it is this ſcar uf assimilation 
which has led to the demand of " MIZORAM FOR THE 
MIZOS " . ( See Ext. 36 ) . Such a demand is , however, not 
confined to the Mizos . At one point of time ( about 1 -2 decades 
earlier ) people in North cast und heard -much about " Assam for 
Assamesc " which slogan was responsible ior the 1968 Republic 
Day carnage in Gauhati. The slogan “Maharashtra for Maha 
rashtriang" is also not unheard of . Indeed , if I remember 
COirectly there is a demand of " Sweden for Swedes" . I have 
mentioned these facts not in support of the demand of 
" Mizoram for Mizoy " . Really , such a move is unconstitutional, 
though not an “ unlawful activity " , But we cannot be oblivious 
of the stark rcalities especially while dealing with the prob 
lems of a backward tribe . To he candid there are parties 
and political persons in India who care more for their 
State s interest than for the national interest - -the Indian 
Naionalism . In any case , any realistic approach must try to 
understand the apprehensions which are standing in the way 
of MNF s accepting the demand of tull " Statehood " as their 
ultimate political objective . Ext. 27 has listed thrce objections 
the pith and substance of which is fear of losing identity . It 
is for the concerned authorities to see how genuine fears can 
be taken acre of by appropriate legal and constitutional safe 
guardą , and how unjustified apprehensions may be ullayed by 
convincing arguments. It is also a matter for consideration of 
the authoritios if enforcement of Bengal Eastern Frontier 
Regulations , 1873, also known as “ Inner Line Regulation " 
could be suitably invoked to take care of the fear of the 
apsimilation by the non -Mizos . The Chit Hills Regulation , 
1896 which was applied to the then Lushai Hills District by 
Order No. 784 dated 9 . 10 . 11 does take some care of injurious 
activity of a non -Mizo . 


Despite the non -appearance by anybody for the MNF, I 
have deemed it fit to apprise myself with its casc as far as I 
have been able to gather the same from the papers made 
available to me. The booklet " MIZORAM MARCHES 
TOWARDS FREEDOM " by Pu -Laldenga , the President of 
MNF, and the book captioned " FOUNDATION OF MIZO 
RAM INDEPENDENCE " by Pu Zoramthanga , Vice President 
of tho MNF do acquaint us with the thinking of the top 
ochelon of the party . It seems one of the planks on which 
tho demand of independence was built lies in the fact that the 
Mizog are predominantly Christians and the leaders of the 
MNF have a feeling that their religion is not safe in India which 
Pu . Laldenga would like to call " Hindustan , home of the 
Hindus." According to him there is no room for any other , 
6pecially for those of different racial groups . He has described 
a Mizo as " a lonely Christian in vast sea of fanatic Hindus " , 
One of the objects of formation of MNF in 1961 is to 
" safeguard and promote Christianity " , according to Laldenga . 
Zoramthanga has described one of the arms and objectives of 
MNF as preservation of Christian religion . According to him , 

it is difficult to preserve this religion at the hands of non 
Christians. In this connection , a reference has been made to 
the Freedom of Religion Act, 1978, obviously to the Arunachal 
statuto of this name. Even secularism has not been regarded 
sufficient as that leads to suppression of Christianity according 
to the " Declaration of Independence " (Ext. 1 ) . Added to this 
lo the fact that the Mizos come from Mongolian stock . 
According to Laldenga Mizos are being mocked because of 
race and religion . 


Another grievance of the MNF is at the division of the 
erstwhile Mizo inhabited territory in three units after the 
territory was conquered by the Britishers in 1889 . According to 
Laldenga as the attack on the territory was under three distinct 
military commands, the conquered territory was divided into 
three units - - the Northern Luhais (Mizoram was earlier 
known as the Lushai Hills ), fell under the Commissioner of 
Assam ; the Central Lushai under the Bengal Gov 
crnment, and the Chin Hilly and scine part of Arakan 
under the Chief Commissioner of Burma, As what had 
been included in Burma is being regarded as IRRENDENTA 
( un - redeemed land ), the demand is that the territories which 
are included in As: am , Manipura und Tripura must he joined 
with Mizoram to form Greater Mizorain . This clemand cannot 
he called secessionist which is the main allcgation against the 
MNF and because of which it has been declared as unlawful, 
Whether this demand can be fulfilled or not , and iſ so to 
what extent by redefining State boundarie , is a matter to 
be decided at appropriate level in consultation with all con 
cerned . 


Thore can bo no doubt that preservatlon of one s race and 
religion is very dear to one s heart. But, India would be 
much loss of itself if it were not to be a mosaic of different 
hues and colours. For it secularism is not a mere catchword ; it 
has rather been one of the founding pillars of unity anong 
diversity . Peoplo of different faiths and religions have been 
given constitutional safeguards to protect and promote their 
own installations. The Arunachal Pradesh Freedom of Religion 
Act is meant to prohibit conversion of local people by indu 
cement, throat, promisc or any other unfair means . Tho 
Arunachalese havo as much right of preservation of their 
traditional faith and culture as Mizos have in protecting their 
own race and religion . As to the Mongolian race it is enough 
to point out that Ahoms of Assam are also from Mongolian 
stock , and it can boldly be said that they have not faced any 
problem because of their racial origin , 


The gravaman of he allegation is the demand for indepen 
dence. There can be no denial on the materials placed before 
this Tribunal that onc of the objectives of the MNF is indepen 
dence of Mizoram . The protagonists of this vicw have built 
up their case relying on the fact that I ushai Hills was sought 
to be excluded from the purview of the Government of India 
Act, 1975. Laldenga has referred in this connection to the 
obscrvations of Sir Robert Reid (who was the Governor of 
Assam from 1937 to 1942) in his book on " History of the 
Frontier Areas bordering 01 Assam ". No doubt, the Consti 
tutional Act of 1935 was not made fully applicable to 
Lushai Hills , but it is well to remember that this does not 
mean that Lushai Hills was not treated as a part of British 
India . The fact that Lushai Hills wÅs classed as " Excluded 


- 


- - 
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F : - S : 
Arca " in terms of the Government of India ( Excluded and States and Union Territories. Witness No. 1, Shri S . P . Dewan 
Partially Excluded Areas) Oller 1936 could not mean that is 

had joined Mizoram Police in 1978 and was S , P . of Special 
was not within the exccutive authority of thç provinvial 

Blanch ( CID ) from 10 - 7 -81 to 21- 4 - 82 , At present ne is 
Government of the then Assain , Relerence to Section 9211 ) of the Commandant of thc 1st Battalion , Mizoram Armed Police . 
the Government of India Act, 1935 makes it absolutely clear Mlich of what he hus dcposed is based on his inlormation 
as it states that the executive ülithority of a Province extends derived from the ollicial records, though he has direct knowledge 
to excluded and partially excluded areas therein . The term about some matters also . The witness to follow is Shri L . R .L . 
" British India " as defined in Section 311 ( 1 ) includes all ter Sailo , Dy. Director, Information and Public Relations Dopt, of 
ritorics for the time being comprising within the Govejnot s Government ol Mizoram . His evidence is ( nect on many points , 
Prince . An arcu was trcatçd as " Excluded " only foi the purpose He has done translation of many Mizo writien documents also . 
of mode of governing it — the same being administered by Witness No . 3 is Shui L , R . Laskar, Under Secretary, Homo 
the Governor in his discretion . The MNF leader s scem to bo Dept., Mizoram has mainly proved hış allidavit filed on behalf 
under a misapprchension when thcy state that the then Lushai of the Govt. of Mizoram . Last witness 18 aforesaid Shri I. P . 
Hills was a part of the “ Tibal areas" mentioned in the afore Gupta , He has deposed about the background of issuing tho 
said Act. the expression " Tribal areas" in Section 311 ( 1 ) was Notification dt. 20 - 1 -82 and has proved the allidavit filed on 
defined as " areas along with the frontier of India on in behalf of the Union of India . All thçse official witnessed have 
Baluchistan which are not parts of the British India . .. ... " drawn heavily from officiel documents available to them . The 

The power oxercisable over these meas was described as main evidence in the caso is thus documentary . 
arising out of troaty , granit, usage , sufference or otherwise . 
This would show that the Lushai Hills could not have been 

So far as issue No. 1 is concerned , Shri Barthakur has 
a part of the " Tribal areas as understood by the aforesaid sought to place reliance upon Exhibits 1 to 5 , 12 , 13 , 18 , 19 , 
Act. The non - acceptability of the Indian Constitution is also 24, 2 ) and 36 . Before examining these documents , it would be 
argued on the ground of lack of representation of Miros in worthwhile to point out that as per Rule 3 of the Unawiul 
the Constituent Assembly in which two members from this Activitics (Prevention ) Rules, 1968 this Tribunal hay to follow , 
arca were only co -opted . This argument is not tenable as it as tur as practicable , the rules of evidence laid down in the 
was not a legal requirement thut every district of a Province lodian Evidence Act , 1872 . The Evidence Act naturally re 
must have had its representative in the consittution making quires the best evidence to be produced . In case of documentary 
body. It may be mentioned in this connection that under the ovidence , it is apparent that best evidence would be by ono 
Government of India Act, 1935 , the Aysun Legislative who is the author of the document. If the same is not possiblo 
Assembly had 9 reserved seats for representatives of back the testimony has to be by onc who has direct knowledge 
ward areas and tribes . 

about thọ matter as distinguished from heresay evidence . If 

this touchstone were to be applied , I am afraid şomo of the 
I have gone into these aspects of the matter even in this documents produced by the Government would not be strictly 
ex- partc enquiry for two reasons. First to satisfy my conscience speaking admissible , and ven if admitted wouli bave no pro 
so that there is no walk -over by the Government because of bative value . Let us take Ext. 1 , which is said to bo " Declara 
the non -appearance of the affected associations; and secondly , tion of Independence" . Now nobody has come forward to 
who knows if a study of tho MNF case by a detuched judicial testily about tols declaration being true to his personal know 
mind may be some assistance in some way in seeing permanent ledge and as guich I have felt litile hestituint in placing full 
end of hostilities which along can be the desideratum . 

reliance on this document in answering jasue No . 1 . As to the 

Constitution of Mizoram , which is also a part of Ext. 1 , I 
With this prologue we may turn to the issues in the present would like to point out that it speaky of President and Vice 
case which are as below : 

President only for the State. There is no mention in this 
(1) Whether the Mizo National Front (hereinafter re 

document about any Council of Ministers , whereas from other 
ferred to as " the Front" ) has openly declared the 

documents, it is clear that the so -callca "Mizoram Sawrkar" 
formation of an independent Mizoram comprising the 

has a Cabinet, as some of the documents issued by its Finance 
Union Territory of Mizoram and the adjoining areas 

Minister have been brought on rocord , Ext. 2 also stands on 
of Assam , Manipur and Iripura inhabited by Mizoi 

the same footing . Ext. 3 is an innocuous document as it is 
and Kukis as its oljectiv , and thereby to bring 

the constitution of the MNF. Ext . 4 , however , clearly speaks 
about secession of the said arcas from the Union 

of the desire for freçdom . The document exhibited under this 
of India ? 

number is tho book by Laldenga styled as “MIZORAM 

MARCHES TOWARDS FREEDOM " , which has clcarly cham 
( i ) Whether in order to achiove the objective mentioned pioned the cause of total independence of Mizoram for reasons 
in Issue No. (i) bove, thc Fiont has set up Mizo 

already noted . Ext. 5 is only a rough map of " Greater Mizoram " . 
National Army and other bodies ? 

Ext. 12 is Zoramthanga s book captioned " FOUNDATION OF 
( iii) Whether in furtherafice of its aforesaid objective , MIZORAM INDEPENDENCE " which also preaches and 

the Front has been indulging, by deploying the arined champion , the cause of independenco. Ext. 13 is a gist of a 
forces mentioned in issue No. ( li ) above , in various speech of self- styled Lt. Col. Lalrawna, I am not fully satisfied 
illegal acts such as attacking the civil government about due proof of this speech , In this connection reference 
and the civilian population in the Union Territory may be made to the decision of Hon ble Shri Syed Murtaza 
of Mizoram and the Security Forces, looting and Fazal Ali at present an Hon blo Judge of the Supreme Court 
intimidation of the civilian population , recruitment who was appointed as the Chairman of the Tribunal to go into 
of persons and collection of funds for its orgund the justification or otherwise of declaration of the All Jammu 
sations ? 

& Kashmir Plebiscito Frent as an unlawful association under 
(iv ) Whether the Front has, to achieve its objective men 

the Act. I would have occasion to refer to the decision at a 
tioned in issue No. (i) above , established contacts 

later stage also . At the moment I would like to point out the 

procedure which was followed to prove a speech sought to 
with foreign countiies and secured assistance through 
its organisation for the Mizo National Army ? 

be relied upon by the Government. Therein . the peeches 

were proved by the person who had noled down tho samo 
( v ) Whether the Goveroment of India had sufficient in shorthand and the tape -recording of the speech was also 

cause in issuing the Notification No. SO , 26 ( E ) mado available . In any case , Ext. 13 shows that the demand 
dated the 20th January , 1982 published in Gazette of of independence had come down to " semi-independence " . What 
India in its issue dated the 201h January, 1982 decla the speaker wantel was a special State or a State with some 
ring the front and the othei bodics set up by it more safeguards. Ext. 18 lias no fangs in it as it is spoken of 
including the 90 -culled Mizo National Aimy to be solution of the problem through dialogue, Ext 19 is a defensive 
unlawful associations ? If so does the declaration press release . As to Ext, 24 , which is said to be an agreement 
deserve confirmation ? If not, is it liable to be between MNF and PREPAK , I am to state that I am not 
cancelled ? " 

fully satisfied with the authenticity of the document , Nobody 

having a direct knowledge about the matter has come to 
In support of its case , the Central Government and the 

testify about the same. Ext. 25 merely shows areas inhabited 
Goverment of Mizoram examined four witnesses and exht by Mizo and Kuki trihes in adiacent States and it proves 
bited a number of documents which included two affidavits 

nothing so far ag secessionist activities are concerned . Finally , 
filed on behalf of the Union of India and the State of Mizoram , 

Fet. 36 , which is A nroceeding of the relehrations of the 19th , 
apart from a brief resumo prepared by Shri 1, P . Gupta , Jt. 

paniversary of MNF has spoken more about " Mizoram for 
Secretary , Ministry of Home Affairs in charge of North -eastern 

Vizos" rather than independence of Mizoram . 


[Wi-til - - FUT : (ii ) ] TITO #117977 : 17 , 1982191973 26 , 1901 
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An overall vicw ol the doccntury cvidence does non, Commissioner, Saiha demanding Rs. 8 ,000 au 2 per cent 
however , leave much to doubt about the objective of loo MNF 

of the pay from his staff Ext, 34 is from the Commander " L " 
in secuiltig inucpenucoce of MLOIJU. Inis would squarely Battalion which was duly pioved by Shri Sailo , Ext. 35 series 
atli act the duration of " unlawful activity as denned in Scc are some of the licence tornis of the so - called Mizoram 
tion 2 ( t ) of the Act . The secession of Mizorum Ijom Ine Suwrkar bearing its seal. Ext. 36 has been prepared by the 
Union of ono of the hallmarks of the preaching of the MNE Progiamme , Divector whose siguature is knowi to witness 
leaders. One aspect of the deboition of unlawful activity " No. 2 It inay bc stated that Shri Sailo could derose 
which needs to be highlighted is that any action which is inten about so mnany signatures of an underground gov 
ded to bring about recession of a part of the territory of India einment or association because according to him , 
from thc Union attracts the 1111sctuef of the definition . It is locuments bearing their signatures are in masy circulation 
not concerned with the justiliability oi otherwise or the deinand . in Mizoram . Ext. 37 is yet another document demanding 
This is taken care ot by the words " on any giound whatsoever Rs. 500 as tax und was issued on the letter head of MNA . 
fiqding place in clause (i ) of Section 2 ( 1 ) . Hon ble Justice Ext. 39 is froni Zoramthanga , the Vice President of MNF 
l azal Ali in his decision on the Plebiscite, Front case has dis whose signatures in the document has been duly proved . by 

195ed this aspect and has pointed out that the justification or this document the Town Commander of Aizawl was required 
otherwise of the demand cannot be an exonerating factor in to collect a sum of Rs. 1 lakh for MNA . Lastly Exts , 40 A 
this regard . I am not to be understood to "ay that the demand and Bare letters of authority under the signatures of Finance 
of independence by MNF has any justification . Really , it is Minister and Jt. Secretary , Finance Ministry of the so -called 
quite wjustificd in my view ay nunc of the icarons advanced Mizoram Sawrkar also known as Government of Mizoram 
by MNF leaders bear scrutiny in this regard as already pointed with its scal. 
out. Issue No. 1 is , therefoic , answered in affirmative . 

Thus, there is plethora of evidence regarding issue No . 3 . 
On issue No. 2 Shri Barthakur has placed rcliunce on Ext. 

The evidence is credible and has come froin peisons having 
11 in the main . On the stiength of this document, it cannot initimate or direct knowledge I have , therefore , no hesitation 
be held that thc MNF has set up the Mizo Nation .ıl Aimy in accepting the same. While doing so , I answer the issue No. 3 
(MNA ) . l ave said so because this exhibit cuntuins some cut 

in affirmative , 
and dried facts which have not been proved by any person 
who can really depose about them . The Resuun : ( Lxt. 42 ) 
and the two aMdavity (Ext. 41 and 43 ) do not advance the 

On issuc No. 4 reliance has been placed only on Ext. 7 and 

Ext, 8 wbich give details of financial assistance provided by 
matter much in this regard because the same have also not 

China to “ DEMKHOSEIK S Gang" and contains details of 
cmgnated from peisons having first- hand knowledge about 

arn and ammunition brought hy this group from China . The 
the matter. Shri Barthakur hus rcferred to Section 5 (6 ) ( c ) of 
the Act in this connection which pcrmits reception of evidence 

source of these exbibits is not disclosed to me, the maker of 
on affidavits. But then the affidavits have to be by persons 

the documents is not before me. A statement prepared by 

somehody passed on to somebody and filed by a thiid person 
whose evidence on ihe fact is issue could cut ice in a judicial 
arena. Despite this legal position of these cxlubits , the existence 

even from official records cannot fulfil the requirements of tho 
of MNA, cannot be doubted on the face of other documcnts 

Evidence Act laying down the mode of proof of a fact . 
on record , some of which are on the printed letter heads of 

So on the basis of these two documents I am not in a 
Mizo National Army and some of which have been signed by 

position to say that the MNF had established contacts with 
the Commander, MNA of different areas. I would refer to 

foreign countries and secured assistance from them , Issue No. 
these documents while liscussing issue No. 3. This issue is 

4 , is , therefore , answered in negative . 
also , therefore , answered in the affiramutive, 

However , as issues 1 and 2 and 3 have heen answered in 
Coming to the issuc No. 3, reliance has been placed on a 

affiliimative , I hold that there was and is sufficient causc for 
large number of documents — these being Exts . 6 , 14 , 15 , 16A - E , 

declaring the MNF and other bodies set up by it including 
17A - D 20 , 21A - C , 22A and B , 23, 26 to 34 , 35 A to G , 37 

MNA as unlawful associations and I, therefore, confirm the 

declaration . 
to 39 and 40 A and B . Many of these documents have been 
Pioved to be either in the hand -writing or under the signatures 
of the officors of MNF or MNA . This has been done by 

I part with the hope that the present would be the last occa 
witness No . 2 , Shri Sailo . Ext. 6 is " Quit Mizoram " notice to 

sion of doing this exercise and here would be a political solu 
non -Mizos dated 1 -6 - 1979 . It has been clurified in Ext. 14 

tion of tho problem soon . It is this cherished desire which had 
that the non -Mizos who were excluded from purview referred 

Icd me to go into the causes of unrest in my humble way and 
to in Ext. 6 were those who came from Mongolian Origin liko 

to make my observations at appropriate places to sce that a 
Naga , Meitei, Khasi, Mikir , Garo , etc . Ext. 15 ia confiscation 

peaceful Mizoram finds its rightful place in the body politic of 
order issued by Zoramthanga . Though these documents have this great country . 
not been strictly proved as required by the Evidence Act, 
Ext. 16 series which have hcen addressed hy the " Publicity 

B . L . HANSARIA , Presiding Officer 
Minister Mizoram " to various Presidents of Village Councils 

I. P. GUPTA , Jt. Secy. (NE ) 
asking for donations were so done by Shri Sailo . He has iden 
tified even the signatures of the persons issuing the same. 
Ext. 17 series has emanated from the Finance Minister , Mizo 
ram of the so -called Mizoram Sawrkar and Jt. Secretary , 
Finance Ministiy regarding collection of money for Mizo 

for Firema 
I iberation Funds. These have becn duly proved . Ext . 21 also 
inspires some confidcncc because the Addl. Distiict Magistrate 

( reat for any ) 
whose signatures were verified sent the same to the Lt. Gover 
nor. By this exhibit the Commander, Town MNA desired the 

of formiff, 197 , 1982 
Addl. District Magistrate not to realise fine money from bailors 
and sureties. Some letters issued to the cditors of certain 
newspapers were also duly proved , so too letters demanding 
payment of funds from some contractors and government ATOSTO 249 4.--- 

H TETUT mit 06941747 fare for free 
officers , Fxt. 22A , a stay oider passed by MNA Commander , 
Aizawl Town . Duty also merits acceptance as a copy of the 

किया जाता है कि विहित प्राधिकारी , अर्थात् भारतीय मायुर्विज्ञान अनु 
same was scnt by Lt Governor of the territory to the Adji. मंधान परिषद् , नई दिल्ली ने निम्नलिखित संस्था को प्राय कर नियम , 
Secretary , Home, Ext. 27 is an appeal by Major I alhnema to 

1962 e force 6 ( ii) # 1 for, 9744 sfuffUH , 1981 
the people for rencwal of struggle for independence The 
cignature on the document is vciifieil by Shri Sailo Ext 28 is Er 35 # TUTTT ( 1 ) # qu ( ii ) mat i fra forlat 
a letter from Major Malsawma bearing seal of MNA . Fxt. 29 

मनुसंधान के क्षत्र में “वैज्ञानिक अनुसंधान संगम ” प्रवर्ग के अधीन मिम्म 
is on the letter head of Mizo National Aimy. Fxt 30 is a 
printed letter of authority by the Finance Minister and लिथिन शर्तों पर अनुमोदित किया है, अर्थात, ---- 
Secretary , Finance Ministry of the so - called Mizoram Sawrh 21. 
Signatures appearing therein have been duly testified by Shri 

( 1 ) यह कि अस्पताल चिकित्सा अनुसंधान के लिए प्राप्त राशियों 
Sailo . Ext . 31 is a receipt book for collection of funds 

का पृषक लेखा रखेगा । 
Ext. 33 is a letter isszed by the Town Commander to Dy. 
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( 2 ) यह कि अस्पताल अपने वैज्ञानिक अनुसंधान संबंधी क्रियाकलापो 

का वार्षिक विवरणी परिषद् के प्रति वर्ष 31 मई तक ऐसे 
प्ररूप में प्रस्तुत करेगा जो इम प्रयोजन के लिए अधिकथित 

किया जाए और उसे सूचित किया जाए । 
( 3 ) यह कि अस्पताल लेखामों मास्तियो, मोर उत्तरदायित्व के 

वार्षिक संपरीक्षित विवरण की एक प्रति परिषद् को प्रति 
वर्ष 31 मई तक भेजेगा और इसके अतिरिक्त इमकी एक प्रति 
सम्बब मायकर पायुक्त को भेजेगा । 


( 2 ) उम्त संस्थान प्रत्येक वित्तीय वर्ष के लिए अपने वैज्ञानिक 

मनुसंधान संबंधी क्रिमाकलापों की वार्षिक विवरणी विहित 
प्राधिकारी को प्रति वर्ष 30 अप्रैल तक ऐसे प्ररूप में प्रस्तुत 
करेगा जो इस प्रयोजन के लिए अधिकषित किया जाए और 
उसे सूचित किया जाए । 


संस्था 


( 3 ) उक्त संस्थान प्रत्येक वर्ष के लिए लेखामों का वार्षिक संपरीक्षित 

विवरण प्रपनी फुल माय और व्यय को दर्शित करते हुए 
पौर तुलनपत्र में अपनी मास्तियो और दायित्वों को वशित 
करते हुए विहित प्राधिकारी को प्रति वर्ष 30 जून तक भेजगा 

और साथ ही सभी दस्तावेजो की एक - एक प्रति मम्बर पाय 
फर मायुक्त को भेजेगा । 


एन०एम० चैरीटेबल होस्पिटल, शोलापुर ( महाराष्ट्र ) यह अधिसूचना 
15- 3- 82 से 24- 3- 85 सक तीन वर्ष की अवधि के लिए प्रभावी होगी । 

[सं० 4581 / फा०सं० 203/ 71/ 82 प्राई टी ए ( II )] 


संस्था 


MINISTRY OF FINANCE 

(Department of Finance) 
New Delhi, the 19th April, 1982 

INCOME TAX 


नेशनल सेंटर फार परफारमिग पार्ट स मुम्बई । 

यह अधिसूचना 1- 4- 81 में 31- 3-84 सक तीन वर्ष की अवधि 
के लिए प्रभावी है । 


[ सं० 4590/ फा म० 203/ 242/ 80 भाई टी ए II] 

एम० जी० सी० गोयल, अवर सचिव 


New Delhi, the 27th April , 1982 


s. o . 2494. - It is hereby notified for general 
information that the institucion mentioned below has 
been approved by Indian Council of Medical Re 
search , New Delhi, the prescribed authority for the purposes 
of clausc ( ii ) of sub - section ( 1 ) of Section 35 of the Income 
tax Act, 1961 read with Rule 6 (ii) of the Income -tax Rules , 
1962 under the category of " scientific research association " 
in the field of Medical Research subject to the following condi 
tions : 


INCOME TAX 


(i) That the Hospital will maintain a separate account 

of tho sums received by it for ncáical research , 


(ii) That the Hospital will fuinish annual returns of its 

scientific research activities to the Council by 31st 
May cach year at the latest in such form ng may 
be laid down and intimated to them for this pur 
pose . 


S . O . 2495, - In c ontinuation of this offico 
Notification No. 2737 ( F . NO. 203 /157 - 78-ITA. II ) 
dated 28 - 2 - 79, it is hereby notifled for general in 
formation that the institution mentioned below has been 
approved by Department of Science & Technology, New 
Delhi, the prescribed authority for the purposes of clauso 
( ii ) of sub- section (1 ) of Section 35 of the incomet-ax Act, 
1961, read with Rule 6 of the Income- tax Rules , 1962 under 
the category " Association " in the arca of other natural and 
applied sciences gubject to the following condition ! : 


of the Incoarea of other citions 


( ili) That the Hospital will furnish a copy of annual audit 

ed statement of accounts, assets and liabilities to 
the Council by 31st May each year and in addition 
send a copy of it to the concerned Income-tax 
Commissioner . 

INSTITUTION 
N. M . Wadia Charitable Hospital, Solapur ( Maharashtra), 

The notification is effective for a period of three years w .e .f , 
25- 3 - 82 to 24. 3 - 85 . 

[ No. 4581 / F. No. 203 / 71 / 82 -ITA. II ] 


(i ) That the National Centre for Performing Arts , 

Bombay will maintain a separate account of the sums 
received by it for scientific research in the field of 
natural and applied sciences other than Agriculture / 
Animal husbandry / Fisheries and Medicines. 


(ii) That the said Institution will furnish annual returns 

of its scientific rescarch activities to the Prescribed 
Aubority for every financial year in such forms as 
may be laid down and intimated to them for this 
purpose by 30th April each year. 


नई दिल्ली, 27 अप्रैल, 1982 


(ili) That the said Institution will submit to the Prescribed 

Authority by 30th June each year a copy of their 
audited annual accounts showing their total income 
and expenditure and balance shoots showing its 
assets liabilities with a copy of each of these docu . 
ments to the concerned Commissioner of Income 
tax . . 


का०आ० 249 5.- - इस विभाग की अधिसूचना सं० 2737 ( फा०सं० 
203/ 157-78 पाई टी ए- II तारीख 28-2-79 के प्रमुक्रम में सर्वसाधारण 
की जानकारी के लिए अधिसूपित किया जाता है कि विहित प्राधिकारी, 
अर्थात् विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली ने निम्नलिखित संस्था 
की मायकर नियम , 1962 के नियम 6 के माष पठित प्रायकर अधि 
नियम , 1961 की धारा 35 की उपधारा ( 1 ) के खण्ड ( ii ) के प्रयोजनों 
के लिए प्राकृतिक और प्रामुप्रयोगिक विज्ञान के क्षेत्र में संगम " प्रवर्ग के 
अधीन निम्नलिखित रातो पर अनुमोदित किया है, अर्थात् : -.. 


INSTITUTION 


National Centre for Performing Arts, Bombay . 

This notification is effective for a period of three years 
from 1 - 4- 81 to 31 - 3 - 1984. 


( 1 ) यह कि नेशनल सेंटर फार परफोरमिंग पार्टस मुम्बई कृषि 

पशुपालन मात्स्यकी पौर प्रौषधि से भिन्न प्राकृतिक और मान 
प्रयोगिक विज्ञान के क्षेत्र में वैज्ञानिक अनुसंधान के लिए प्राप्त 
राशियो का हिमाय पृथक रखेगा । 


[ 4590 / F. No. 203 /242 / 80 -ITA. II] 

M . G. C . GOYAL, Under Secy . 


[ भागII -.-.बण्ड 3 ( ii )] 
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By 


कमीय उत्पाद शुल्क और सीमा शुल्क बोर्ड 

नई दिल्ली , 17 जुलाई , 1982 


सं . 179/ 82- सीमाशुल्क 


सं . 182 / सीमाशुल्क 
का . आ . 2499 : केन्द्रीय उत्पाद शुल्क और सीमाशुल्क 
बोर्ड , सीमाशुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 
9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , गोवा , दमन और 
दीव संघ राज्यक्षेत्र में मापसा के पास धिविम औद्योगिक क्षेत्र 
को भाण्डागारण केन्द्र घोषित करता है । 

[ फा . सं . 473/ 58/ 82- सी . शु . -7 ] 

आनन्द छाबड़ा , मचिय 


का . मा . 2496 : केन्द्रीय उत्पाद शुल्क और सीमागल्क 
बोर्ड . सीमाशुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , हरियाणा राज्य के 
मोहिन्दर गढ़ जिले में घरहेरा को भाण्डागारण स्टेशन के रूप में 
घोषित करता है । 


No. 182 / 82 -CUSTOMS 


[ फा . सं . 473 / 65/ 82 - सीमारल्क - 7 ] 


CENTRAL BOARD OF EXCISE AND CUSTOMS 

New Delhi, the 17th July , 1982 


S . O . 2499 . - In exercise of powers conferred by section 
9 of the Customs Act, 1962 (52 of 1962 ), the Central Board 
of Excise and Customs hereby declareu Thivim Industrial 
Estate near Mapusa in the Union Territory of Gou , Daman 
and Diu , to be a warehousing station , 

[ F. No. 473 /58 /82 -CUS . VII] 
___ A. K. CHHABRA, Secy . 


No. 179 / 82 -CUSTOMS 
S . O . 2496 .- In exercise of the power s conferred by section 
9 of the Custome Act, 1962 ( 52 of 1962), the Central Board 
of Excise and Customs heieby declares Dharuhera in Mohin 
dergarh District in the State of Haryana to be a warehousing 
station. 

LE. No. 473 /65 / 82 -CUS. VII ) 


( भार्षिक कार्य विभाग ) 


नई दिल्ली , 19 जून , 1982 


सं . 180/ 82 - सीमाशुल्क 


का . मा . 2497 : केन्द्रीय उत्पाद शुल्क और मीमाशुल्क 
मोड , मीमाशल्क अधिनियम , 1962 (1962 का 52 ) की धारा 
9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , कर्नाटक राज्य के 
बंगलोर जिले के दक्षिणी बंगलौर तालक होगसद्रि गांव को 
भाण्डागारण केन्द्र के रूप में घोषित करता है । 

[ फा . सं . 473 / 89/ 82- सी . श . -7 ] 


का० म० 2500 - - सरकारी स्थान ( पप्राधिकृत अधि मोगियों की 
मेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 3 द्वारा 
प्रदत्त शक्तियों आ प्रयोग करते हुए और निर्माण एव प्रावाम मंत्रालय में 
भारत सरकार के मा०मा० संख्या 2306 दिनांक 9 जुलाई, 1965 का 
अधिक्रमण करते हुए , केन्द्रीय सरकार इस अधिसूचना द्वारा निम्नलिखित 
मारणी के कालम 1 में उल्लिखित अधिकारियों को , जो सरकार के राजपत्रित 
अधिकारी हैं, उस अधिनियम के प्रयोजनार्थ संपदा अधिकारी नियुक्त करती 
हैं , जो उक्त मारणी के कालम 2 में तदन रुप प्रविष्टियों में विमिदिष्ट 
सरकारी स्थानो के संबंध में अपने अपने क्षेत्राधिकार की स्थानीय सीमामों 
के भीतर रहते हुए , संपदा अधिकारियों को उक्त अधिनियम द्वारा प्रदत्त 
शक्तियों का प्रयोग करेंगे और इसके अधीन आरोपित कर्तव्यों का पालन 
करेगे : 


No. 180 / 82- CUSTOMS 


S . O . 2497. - In exercise of the powers conferred by section 
9 of the Customs Act, 1962 ( 52 of 1962 ), the Central Board 
of Excise and Customs hereby declares village Hongasandra, 
Bangalore South Taluk , of Bangalore District in the State of 
Karnataka , to be a warehousing station , 


सारणी 


पद का नाम 


[ F. No. 473 / 89 / 82- CUS. VII ] 


मरकारी स्थानों के प्रवर्ग और क्षेत्राधिकार 

की स्थानीय सीमा 


सं . 181/ 82 - सीमाशुल्क 


का . आ . 2498 . - केन्द्रीय उत्पाद शुल्क और मीमाशुल्क 
बोर्ड , सीमाशुल्क अधिनियम , 1962 (1982 का 52 ) की धारा 
9 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , हरियाणा राज्य के 
गड़गांम जिले में हुंडाहेड़ा औद्योगिक क्षेत्र को भाण्डागारण केन्द्र 
के रूप में घोषित करता है । 


1. प्रशासनिक अधिकारी, 

भारत सरकार टकसाल , बंबई 
2 प्रशासनिक अधिकारी , 

भारत सरकार दफसाल , 
प्रलीपुर,कलकत्ता 


मामान्य प्रबंधक , भारत सरकार टकसाल , 

मंबई के नियंत्रणाधीन स्थान । 
महाप्रमधक , भारत सरकार टकसाल, प्रसी . 

पुर, कलकत्ता के नियंत्रणाधीस स्थान , 
जिसमें भारत सरकार , मिस्वर 
रिफाइनरी , स्ट्रेट रोड, कलकत्ता के 
स्थान शामिल है । 


[ फा . सं . 473/ 90 / 82 - सीमाशुल्क - 7 ] 


No, 181 / 82- CUSTOMAS 


3 प्रशासनिक अधिकारी , 

भारत सरकार टकमाल , 
हैदराबाद 


महाप्रबंधक , भारत सरकार टममाल , 

हैदराबाद के नियंत्रणाधीन स्थान । 


- 


- 


- 


S . 0 . 2498. - In exercise of the powers conferred by section 
9 of the Customs Act, 1962 ( 52 of 1962 ), the Central Board 
of Excise and Customs hereby declares Dundahera Industrial 
Complex , District Gurgoan in the State of Haryann , to be a 
warehousing station . 

[ F. No. 473 / 90 / 82-CUS . VII] 


म० एफ० / 2/ 16/ 81-कायन ] 
मी०जी० पथरोज , प्रबर मधिष 
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[PART II — SEC . 3( 1)] 


(Department of Economic Affairs) 

New Delhi, the 19th June, 1982 


नई विरुली, 19 जून , 1982 


S . O . 2500 — In exercise of the powers conferred by section 3 of the 
Public Premises (Eviction of Unauthorised Occupants ) Act, 1971 
( 40 of 1971 ), and in supersession of the notification of Govern 
mont of India in the Ministry of Works and Housing No. S . O . 
2306 dated the 9th July, 1965, the Central Government hereby 
appoints the officers mentioned in column 1 of the Table below , 
being gazetted officers of Government, to be Estate Officers for the 
purposes of the said Act who sh . 11 exercise the powers conferred , 
and perform the duties imposed , on Estate Officers by or under the 
said Act within the local limits of their respective jurisdiction 
in respect of the public premises specified in the corresponding 
ontries in column 2 of the said Table : 


का०आ० 250 2 --- प्रादेशिक ग्रामीण बैंक अधिनियम , 19715 ( 1976 
का 21 ) की धारा 11 को उपधारा ( 1 ) द्वारा प्रदन शक्तियों का 
प्रयोग करते हुए , केन्द्रीय मरकार, एतद्वारा श्री एम०एल० पगारिया को 
मरुधर क्षेत्रीय ग्रामीण बैंक , चर का अध्यक्ष नियुक्त करती है नया 1- 4- 82 
से प्रारम्भ होकर 26-5-1982 को ममाप्त होने वाली प्रवधि को उस 
प्रवधि के रूप में निर्धारित करती है जिसके दौरान श्री एम० एल० पगारिया 
अध्यक्ष के रूप में कार्य करेंगे । 

[ सं० एफ० 2- 52/ 82 - पार मार०बी०] 
New Delhi the 19th June, 1982 
S . O . 2502 . - In exercise of the powers conferred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 ( 21 of 1976 ), the Central Governmnet hereby appoints 
Shri M , L . Pagaria as the Chairman of the Marudhar Kshet 
riya Gramin Bank , Churu and specifies the period commen 
cing on the 1 - 4 -1982 and ending with the 26 - 5 -1982 as the 
poriod for which the said Shri M . L . Pavaria shall hold office 
as such Chairman , 

[ No. F . 2 -52 / 82- RRB ) 


Designation of Officers 


TABLE 

-- - - 
Categories of puulic promises 
and local limits of jurisdication 

- - - 
2 


1. Administrative Officer, 

India Government Mint, 

Bombay 
2. Administrative Officer, 

India Government Mint, 
Alipore, Calcutta 


Premises under the control of 
General Manager , India 

Government Mint, Bombay . 
Premises undor the control of 
the General Manager , India 

Government Mint, Alipore , 
Calcutta inclusive of premises 
of the India Government Silver 
Refinery , Strand Road , Calcutta . 
Premises under the contiol of 
General Manager, India 
Government Mint, Hyderabad. 


का०मा० 250 3.--- प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 ( 1976 
का 21 ) की धारा 11 की उपधाग ( 1 ) द्वारा प्रदत्त शमितयों का 
प्रयोग करते हुग , केन्द्रीय सरकार , एतदद्वारा श्री बी०एम० शर्मा को मरुधर 
क्षेत्रीय ग्रामीण मैंक , चुग का अध्यक्ष नियुक्न करती है तथा 27-5- 1982 
से प्रारम्भ होकर 30- 6- 1985 को ममाप्त होने वाली अवधि को उस 
अवधि के रूप में निर्धारित करती है जिसके दौरान श्री बी०एम० शर्मा 
अध्यक्ष के रूप में कार्य करेगे । 

[ संख्या एफ ०- 2 - 52/82-मार०पार०बी० ] 

राम बेहरा , प्रवर सचिव 


3 . Administrative Officer , 

India Government Mnit, 
Hyderabad 


___ INo. F. 2/16/81-Coin ] 
C. G. PATHROSE, Under Secy . 


S .O , 2503. - In exercise of the powers conferred hy sub 
Rection ( 1 ) of section 11 of the Regional Rural Banks Act , 
1976 (21 of 1976 ), the Central Government hereby appoints 
Shri B. M . Sharma as the Chairman of the Marudhar Kshet 
riya Gramin Bank , Churu and specifics the period commen 
cing on the 27- 5 - 82 2nd ending with the 30 - 6 - 1985 19 
the period for which the said Shri B . M Sharma shall hold 
office as such Chairman . 

[ No . F. 2 - 52 / 82 - RRB ] 
RAAM BEHRA, Under Secy . 


( पैकिंग प्रभाग ) 

नई दिल्ली , 18 जून , 1982 
का०मा० 250 1. - -प्रादेशिक ग्रामीण मैम अधिनियम, 1976 ( 1976 
का 21 ) की धारा 11 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरकार , एतद्द्वारा श्री सी० पार० नर्रामह मुर्ति 
को फालेरी ग्रामीण बैंक , मैसूर का अध्यक्ष नियुक्त करती है तथा 1- 7- 82 
से प्रारम्भ होकर 30- 6-1985 को समाप्त होने वाली प्रवधि को उस 
अवधि के रूप में निर्धारित करती है जिसके दौरान श्री सी० पार.. नर्रासह 
मूर्ति अध्यक्ष के रूप में कार्य करेगे । 

[मं० एफ० 2- 28/ 82-भार०पार०बी ] 


वाणिज्य मंत्रालय 
( संयुक्त मुख्य नियंत्रक , आयात तथा निर्यात का कार्यालय ) 

आवेश 
मद्रास , 16 जून , 1982 
का० ० 2504 -- --पर्वश्री फन्मालिडेटेड मेटल फिनिशिग प्राइवेट 
लिमिटेड, 104 ( एनपी ) इन्डस्ट्रीयल एस्टेट , मद्राम- 600098 को आर्गेनिक 
और इनमार्गनिक केमिकल्स का निर्माण कार्य के लिए रूपये 2, 00, 895 
सक अप्रैल-मार्च 83 के प्रायात नीति पुम्नक के परिशिष्ट 5 में वर्शाई गई 
अनुमेय भदों का प्रायास करने के लिए मायान लाइस रोख्या पी - एस 
193634 2- सी - एक्सएमस -83- 11 - 82, दिनांक 19- 5- 82 जारी किया गया 
था । उपर्युमन लाइसेंस की मीमाशुल्क प्रयोजनार्थ प्रति और मुद्रा विनिमय 
नियंत्रण प्रति दोनो खो जाने के कारण, उनकी अनलिपि प्रतियां जारी करने 
के लिए उन्होंने प्रावेदन किया है । लाहोर का पंजीकरण मीमाशुल्क प्राधि 
कारियों के साथ नहीं किया गया है । लाइमेंसत्रा की घोषणा के मनमार 
मूल लाइमेंम का उपयोग नहीं किया गया है और लाइम का पूरा मूल्य 
रुपये 2, 00 , 895 को उपयोग किये बिना छोड़ दिया गया है । प्रष रुपये 
2, 00, 895 की अनुलिपि प्रति जारी करने के लिए प्रावेवन किया गया है । 


( Banking Divislou) 


New Delhi, the 181h June, 1982 
S . O . 2501 , In exercise of the powers conferred by sub 
section ( 1 ) of Section 11 of ths Regional Rural Banks Act, 
1976 (21 of 1976 ), the Central Government hereby úppoints 
Shri C . R . Narsimha Murthy as the Chairman of the Cauvery 
Grameena Bank , Mysore and specifles the period cornmen 
clag on the 1 - 7. 1982 and ending with the 30 -6 - 1985 as the 
period for which the said Shii Č . R . Narsimha Murthy shall 
hold office as such Chairman . 

INo. F. 2 -28 / 82 -RRB] 


[ भाग [[-.- BUY 3 (ii )] भारम का गजरत . जुलाई 17 , 198 / प्राषा - 26 , 1504 
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- -- - - - -- - - - - - - - - . - - - . 
अपने तर्क के समर्थन में पावेवक ने एक शपथ पत्र दाखिल किया है । प्रयोजनार्थप्रति मूल प्रति खो दी गयी है और पादेश देता है कि पावेवका 
अधोहस्ताक्षरी इस बात से मतष्ट है कि लाइमेम संख्या पी - एम -19363 12 को सीमाशुल्क प्रति की अनुलिपि प्रति जारी की जा । लाइसैम की 
सी -एक्मएक्म -83-एम -82 दिनाक 19- 5- 82 की मीमाशुल्क प्रयोजनार्थ मूल प्रति एतद्दाग रद्द की जानी है । 
प्रति और मुद्रा विनिमय नियन्त्रण प्रमि की दोनों माल प्रनियां खो दी गयी 

___ मीमाशुल्क प्रयाजनार्थ प्रति की अनुलिपि प्रति ममया पीडी-2464693 
हैं और प्रादेश देता है कि प्रावेदक को रुपये 2, 00, 895 (रुपय वो लाख 

दिनाक 6- 5- 83 अलग जारी की जाती है । 
आठ सौ पचानवे ) का उपर्युक्त लाइसम की शीमा-शुल्षः प्रयोजनार्थ प्रति 
पोर मुद्रा विनिमय नियंत्रण प्रति की प्रमुलिपि प्रतियां जारी की जाये । 

[ म० पाई टीसी/ डी जी टी 1/5/ एम - 82/ एयु -I ] 
लाइसेस की सीमा शुल्क प्रयाजनार्थ प्रति और मुद्रा विनिमय नियंत्रण प्रति 

ORDER 
की मूल प्रतिया एतद्वारा रद्द की जाती ह । 

Madias, the 24th May , 1982 
___ सीमाशुल्क प्रयोजनार्थ प्रति तथा मुद्रा विनिमय नियंत्रण प्रति की 

$ . 0 . 205. - M /s . Indicarb Liinited , 63, Sipcot Industrial 
अनुलिपि प्रतिया अलग जारी की जाती है । 

Complex , Hosur -635126 were granted licence No . P| D / 22266381 

C ! XX/ 79| M [ 81 dt. 22 - 6 - 81 tor Rs 1 , 15 ,000 for Non- permissible 
[ म० एम०आई० 18 ( 10 ) / 24-ए एम/ 83-एय -3] spares required for operation and maintenance of the capital 

goods installed or used by the licence holder, They have rc 

quested to issue a duplicate copy of the above licence (Customs 
MINISTRY OF COMMERCE 

Copy) which has been lost by them . Further it has been stated 
by them that the above licence has been lost by them after 

having been utilised for a suin of Rs. 64, 000 . 
(Office of the Joint Chlef Controller of Imports & Exports ) 

In support of their contention the applicant have filed an 
ORDER 

affidavit. The undersigned is saiisfied that the Original Copy 

of the licence No . PD/ 2226638C/ XX/ 79/ M81 dt , 22- 6 - 81 
Madras , the 16th June, 1982 

( Customs Copy ) has been lost and directs that w duplicate copy 

of the said licence ( Customs Copy) should be jasued to them . 
S . O . 2504 . — M / s. Consolidated Metal Finishing Private Limi 

The original copy of the licence is hereby cancelled , 
ted . 104 ( NP) Industrial Estate , Madras - 600098 were granted ___ A duplicate licence ( Customs Copy) No . PD/2464693 
u licence No. PS/ 1936342 |CXX | 83 M ]82 dated 19 - 5- 82 for dt. 6 - 5-83 has been issued separately. 
Rs. 2, 00 , 895 for import of Permissible items listed in Appen. 
dix 5 of the Policy Book for April-March 83 period for the 

[No. IT |CDGTD5 AM -82|AU - 11 
manufacture of Organic and In - organic Chemicals only . They 

T. N . VENKATESWARAN , Dy. Chief Controller of 
have requested for the issue of 1 Duplicate copy of both Cus 
tumg and Exchange Control Purposes copies of the above 

Imports and Expor18 . 
licence which has been lost. The licence has not been regis 
tered with the Customs Authorities According to the declara 

मुख्य नियंत्रक, आयात-निर्यात का कार्यालय 
tion given by the licence holder the original licence was not 
At all utilised so far and the full value of the licence 
Rs. 2, 00, 895 remains unutilised , The Duplicate licence now 

प्रादेश 
required is to cover the entire value of Rs. 2 , 00, 895 only . 

नई दिल्ली, 29 जून , 1982 
2 . In support of their contention the applicant have filed an 
Affidavit. The undersigned is satisfied that both the Original 

का० प्रा० 2500 -- श्री प्रताप मिह रंधावा फार्म , ग्राम गांडी गुड्डा 
Customs purposes copy and Exchange Control purposes copy 
of the licence No. PIS 1936342 / XX / 83/ M82 dated 19 - 5 - 82 

साकधर शापुर पिडा, जिला रंगा रेड्डी, पान्ध्र प्रदेश को स्थायी रूप से निवाम 
have been lost and direct that a duplicate Customs and Ex 

के लिए भारत वापस लौटने वाले भारतीयो की विशेष सुविधा के लिए 
change Control copies of the said licence should be issued to 
them for the value of Rs . 2 , 00, 895 ( Rupees Two Lakhs Eight 

मर्सीडीज बैज 240 डी कार के प्रायात के लिए 1, 25, 000 रुपये मुल्य 
Hundred and Ninely Five only ). The Original Customs pur का एक सीमा शमा निकासी परमिट म० पी / ने/ 2361611, दिनाफ 
poscs copy and the Exchange Control purposes copy of the 
licence are hereby cancelled . 

1-100-81 प्रदान किया गया था । प्रावेदक ने उार्यमा सीमागुरुक निकासी 

पमिट की अनलिपि प्रति जारी करने के लिए इन प्राधार पर प्रावेदन किया 
3. The duplicate Customs pu poses copy and Exchange 
Control purposes copy of the licence are hcing issued 

है कि मृल प्रति उनमे खो गई है | प्रम्यानस्थ हो गई है । मागे यह 
separately. 

भी बताया गया है कि मूल प्रति किमी भी मीमाशुष्क प्राधिकारी के पास 
[ No. S. I. 18( 10 )/ 24/ AM-83 / AU-III) पजीकृत नही कराई गई थी और इन प्रा - उक बिल भी उपयोग 
मावेश 

नही हुआ था । 
मद्राम , 24 मई , 1982 

2. अपने तर्क के समर्थन में , लाइमेमधारी ने नोटरी पब्लिक , दरा 

बाद के मामने विधिवत शपथ लेकर स्टाम्प पेपर पर एक शपथ - पत्न दाखिल 
सामा० 2505 - - पर्वश्री इडीकार्ब लिमिटिड, 63, मिपकाट इंडस्ट्रीयल काम्पलम, किया है । तदनुसार में संतुष्ट हूं कि मूल मीमाशुल्क निकासी परमिट स० 
होमर , 6351 26, को उनके द्वारा उपयोग किये गये या नो लगाये गये पंजीगत पी /ज / 236161 1/ एम /एम/ 80- 81, दिनाक 1- 10- 81 अविवक में खो गई 
माल के प्रचलन और रख -रखाव के लिए, रूपये 1, 15, 000 तक , गैर है प्रस्थानम्थ हो गई है यथासाधिन पायाप्त नियत्रण प्रादेश , 1955 
प्रनमेय पों का प्रयास करने के लिये प्रायाप्त लाइमम मम्या पी - सी 

दिनांक 7- 12-1955 की उपधारा १ ( सीमी ) मे प्राप्त अधिकारों 
2226638-सीमाममाएक्म - 79-एम - 81 दिनांक 22-6- 81 जारी किया गया प्रयोग कर श्री प्रताप सिंह रावा को जारी की । उपस मीमाणल्क 
था । उक्त लाइसेम की सीमाशुल्क प्रयोजनार्थ प्रति खो जाने के कारण , निकासी परमिट स० पी / / 2361611/ एन / एम / 80- 81 की मूल प्रति एतद् 
उसकी अनलिपि प्रति जारी करने के लिए लाइसेंसधारी ने प्रायेवन किया द्वारा राष्ट्र की जाती है । 
है । उन्होंने यह भी कहा है कि उपर्यकम लाइस, रुपये 64, 000 तक 

3 मीमाशुल्क निकामी परिमिट को अनुलिपि प्रनि श्री प्रताप मिह 
उपयोग कर लेने के बाद , खो गयी है । 

रंधावा को जारी की जाती है । 

[ म० ए०- 205/ 81- 82/वी एल एम ] 
प्रपने नर्क के समर्थन में प्रवेवक ने एक शपथ -पन्न दाखिल किया है । 

जे० पी० मिघल , उप मुमय नियंत्रक , पायात-निर्यात 
प्रयोहम्नाक्षरी इस बात से सतुष्ट है कि उपर्युक्त लाइसेंस मख्या पर- डी 

कृत -मुख्य नियत्रक , पायात-निर्यात 
2226638- सी -एमएक्म - 79-एम -81, दिनांक 22-6- 81 की सीमाशुल्क 
391 GI/82 - 2 
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( Ofilce of the Chief Controllel of Impoils & Exports ) 

दोषी को भारत मरकार, उद्योग मन्त्रालय ( भाग उद्याग विभाग ) के प्रावेश 
ORDER 

संख्या का० प्रा० 745 ( .) दिनांक 1 .4 अक्तुबर, 1981 के 
New Delhi, the 291h June, 1982 

द्वारा मशीनी मौजागे के निर्माण प्रयया उत्पादनगम अनुसुचित उद्योगों 

के लिए गठित की गई विकास परिषद का मदस्य नियुक्त करता है और 
S . O , 2506 . Shri Partap Singh Randhawa, Randhawa Farm , 
Vill, Gandi Gudda , P . O . Sharur Pidda , Distt. Ranga Reddy. 

निवेश वंती है कि उक्त प्रादेश में निम्नलिखित मशोधन किया जाएगा 
Andhra Pradesh, was granted CCP No . P / J / 2361611 dated 

अर्थात् - - 
1 - 10 - 81 for Rs. 1, 25 ,000 only for the impoit of Mercedes 
Benz 240 D car , under special facilitiey for Indians returning 

उक्त आदेश में फन संख्या 11 के मामने वो गई प्रविष्टि के स्थान 
to India for permancnt settlement. The applicant has applied 

पर निश्म्नलिखित प्रविष्टि प्रतिस्थापित की जायेगी, अर्थात् - - 
for issue of a Duplicate copy of the above mentioned CCP 
on the ground that the original CCP has been lost or mis 

" 14 श्री विनोद एल० दोषी , अध्यक्ष , 
placed . It has further been stated that the original CCP was 
not registered with any custom authority and as such the value 

एमोमियशन आफ इडियन , इजीनिर्याग्ग इडस्ट्री , 172, 
of the CCP has not been utilised at all. 

जोर बाग , नई दिल्ली- 110003 " | . 
2 . In support of his contention the licensee has filed an 

[ मं0- 19-7/ 31-एम०टी० ] 
affidavit duly sworn before the Notury Public , Hyderabad , I 
am accordingly satisfied that the original CCP No. P / J / 

एम० कानूनगो, सयुक्त सचिव 
2361611 N / M / H /81, dated 1 - 10 -81, has been lost od misplaced 
by the applicant. In cxercise of powers confered under sub 

MINISTRY OF INDUSTRY 
clause 9 ( cc ) of the Import Control Order, 1955 dated 7 - 12- 35, 
as amended from time to time, the said original CCP No . P / J / 

( Department of Heavy Industry ) 
2361611 | N |MP|80 |81, dated 1 - 10 -81 issued to Shri Partan Singh 
Randhawa is hereby cancelled . 

ORDER 
3. A duplicate copy of the CP is being issued to Shri Partap 

New Delhi, the 23rd June, 1982 
Singh Randhawa. 

S . O . 2507. - In exercise of powers conferred by Section 6 
[ F. No. A - 205 / 81- 82 / BLS ] of the Industries ( Development & Regulation) Act, 1951 (65of 

1951) read with Rules 2 , 4 . 5 of the Development 
J. P. SINGHAL, Dy. Chief Controller of 

Council 
( Procedural) Rules, 1952 , The Central Gove ] nment hereby ap 
Imports and Exports point Shri Vinod L . Doshi to be a member of the Develop 

ment Council constituted by the order of the Government of 
For Chief Controller of Imports & Exports . 

India in the Ministry of Industıy ( Department of Heavy In 
dustry ) No. S . O . 745 ( E ) dated the 14th October , 1981 for the 

Scheduled Industries cngaged in the manufacture or production 
उद्योग मंत्रालय 

of Machine Tools and direct that the following amendments 

shall be made in the said order namely . 
( भारी उद्योग विभाग ) 

In the said order for the entry occurring against serial 

Number 14 , the following entry shall be substituted, 

namely : 
मावेश 

" 14. Shri Vinod L . Doshi, 

President , 
नई दिल्ली, 23 जून , 1982 

Association of Indian Engineering Industry . 
का आ० 2507: -- --उद्योग (विकास तथा विनियमन ) अधिनियम , 

172, Jor Bagh , 
1951 ( 1951 का 65 ) को ध. रा 6 के द्वारा प्रदत्त शक्तियों को प्रयोग 

New Delhi- 110003 ". 
करते हुए एवम् विक. म परिषद ( कार्यविधिक ) नियम , 1952 के नियम 2 , 

[ No . 19- 7 / 81- MTT 
4 तथा 5 के साथ पढ़ते हुए केन्द्रीय सरकार एसद्वारा श्री विनोद एल . 

S . KANUNGO, Jt. Secy . 


नागरिक पूर्ति मंत्रालय 

भारतीय मानक संस्था 

नई दिल्ली , 1982-06- 21 
का०मा० 2508 -- - भारतीय मानक संस्था ( प्रमाणन चिन्ह ) विनियम 1955 के नियम 3 के उपविनिम 2 नथा विनियम 3 के उपविनियम 
( 2 ) और ( 3 ) के अनुमार भारतीय मानक संस्था एनवाग अधिसूचित किया जाता है कि जिन भागमीय मानकों के ब्यौरे नीचे अनसूची में दिए गए हैं 
घे 1979- 12- 31 को निर्धारित किए गए है : 

अनुसूची 
क्रम निर्धारित भारतीय मानक की पद संख्या एक शीर्षक नए भारतीय मानक द्वारा अभिक्रमिक भारतीय मानक या 

अन्य विवरण 
सम्या 

मानकों, यदि कोई है की पव सम्या एघ शीर्षक 
( 1) ( 2) 

__ ( 3 ) 
1. IS : 68- 1979 रंग - रोगन के लिए केमोलिन ( चीनी [ S : 68- 19 50 रंग - रोगन के लिए केरोलिन की 
मिट्टी ) की विशिष्टि (पहला पुनरीक्षण ) 

विशिष्टि । 
2. IS : 385- 1979 रग - रोगन के लिए मिश्रित सरल ( 1 ) IS : 385 - 1962 रग- रोगन के लिए नरम 
शोषको की विशिष्टि ( दूसरा पुनरीक्षण ) 

शोषकों की विििष्ट ( पुनरीक्षित ) । 
( 2) IS : 386 - 1962 रोगन के लिए मान्द्र तरल 
____ शोषक ( पुनरीक्षित ) । 

.-- -- - - 


- - - - 


- - 


- 


- 


- 


- - 


- - - 
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- - 


- - 


- 


- 


भारत का राजपत्र जालाई 17 198 / प्राषा ? , 1901 

___ --- - 
( 3 ) 


- - - - 


- - - - 


- - - - 


- 


- 


- 


- - - 


3 IS 404 ( भाग 2 ) - 197 ) सीमे की नलियो को IS 40 4- 1962 मीमे की नलियो की विशिष्टि ( पुन- * भारतीय मानक सम्था प्रमाणन चिहन 
विशिष्टि भाग 2 रमायनिक कार्यों के लिए ( दूमग रीक्षित ) । 

योजना हेतु , IS · 404 ( भाग 2 ) 
पुनरीक्षण ) 

1981- 02-29 से लागू होगा । 
4 IS 626 -1979 माइकिल मंट के पिलर की IS 626- 146 3 साइकिल सीट के पिलर की विशिष्टि 
विशिष्टि ( दूमग पुनर। क्षण ) 

( पुनरीक्षित ) । 
5 IS 6 31 - 1979 बाहर। स्वाधान के भरारण लिए IS 631- 1961 खाद्यान्न के भतारण के लिए एल 

एलमिनियम बिन की विशिष्टि ( पहला पुनरीक्षण ) । मिनियम की बिन की विशिष्टि । 
6 IS 1009- 1979 मामान्य कार्यों के लिा मैदा की IS 1009- 1968 मैवा की विशिष्टि ( पहला पुनरीक्षण ) 

विशिष्टि ( दूमग पुनरं क्षण ) । 
7 IS 1180 ( भाग 2 ) - 1979 XI किवा , 10 ) IS 1180 - 1964 11 किया से 1100-कियो तक के 
कियो तक के बहिरंग तं न फेज वितरण ट्राम - अहिग प्रकार के टाइप नीन फेज वितरण ट्रांस 
फार्मरो की विशिष्टि भाग 2 म लबन्द टाइप 

फार्मगे की विशिष्टि ( पुनर्ग भित ) । 
8 IS 1707 - 1979 मामान्य पैकेज बन्दी कार्यों के IS 1707 : 1460 मामान्य पकेज कार्यों के लिए - 

लिए वुड- बल की विशिष्टि ( पहल। पुनरं क्षण ) । बन क विशिष्टि । 
9 IS 1885 ( भाग XLIV ) - 1978 वियन तकनीकी ( 1 ) IS 1685 ( भाग 5 ) - 1965यियन तकनीकी 
शब्दावली भाग XLIV वायविधूत यत्न । 

____ शब्दावली भाग 5 म्फटिक क्रिस्टल और 
( 2 ) IS 1885 ( भाग 33 ) - - 1972 विद्युन सकना की । 

शब्दवली भाग 3 3 दाब विद्युन फिल्टर । 
10 IS 2052- 1979 पशुप्रो के मिश्रित आहार की IS 2052 - 1975 पणो वे मिश्रित ग्राहार की * भारतीय मानक मस्था के प्रमाणन 
विशिष्टि ( मग पुनर भण ) । विशिष्टि ( मरा पुनरीक्षण ) । 

चिह न परियोजना हेतु 
___ IS 2052 - 1979, 19 30- 04-30 

से लागू होगा । 
11 IS 2073 - 1979 पिटवा समिनियम एवं एल- IS 267 3 - 1964 पिटया एलुमिनियम एव । लुमिनियम 

मिनियम मिश्र की कट वा गोल नलियों के परिमाप मिश्रधातु कढ़वा नलियो ( गोग्न ) में परिमाप । 

( पहला पुन भण ) । 
12 IS 2918 . 1979 छाने की तालियो पियो और IS 2918- 1964 छाते की तीलियो हुडियो मौर हैरलो 
हैडलो की विशिष्टि (पहना पुनर्र क्षण ) । 

की विशिष्टि । 
13 IS 3146 (भाग - 1 ) - 1978 वोल्टला ट्रामफार्मगे IS 3156 ( भाग 1 )- 1956 वोल्टना ट्रासफार्म की 1974- 11- 30 को स्थापित । 

की विशिष्ट भाग 1 मामान्य अपेक्षाए ( पहला विशिष्टि भाग 1 सामान्य अपेक्षाए । 

पुनरीक्षण ) । 
14 IS 3517- 1974) मूर्त लिटगे की विशिष्टि ( पहला IS 3517- 1965 मूनी लिटरों की विशिष्टि । 

पुनरीक्षण ) । 
15 IS (038- 1979 जलकल कार्यों के लिए पाद वाम्बो IS 4038 - 1967 जलकल काया के लिए पाद वाल्यो 1979- 09- 10 को स्थापित । 
की विशिष्टि ( पहला पुनरीक्षण ) । 

की विशिष्टि । 
16 IS 4510 1978 दाबटाइप क्षेप्तिज बेलनाकार उच्च IS 4510 - 1968 दाब टाइप क्षमिज़ बेलनाकार उन्म 1979- 05- 31 को स्थापित 
गति वाष्प स्टेलाइजरो की विशिष्टि ( पहला पुन - गति के वाष्प म्लाहजरी की विशिष्टि । 

* भारतीय मानक संस्था प्रमाणन 
राभण ) । 

चिान परियोजना हेतु , IS 4510 
1978 तिथि 1980 -10 1- 01 से 

लागू होगा । 
17. 15 4586( भाग 1/अनुभाग 9 ) 1978 तकयो के माप , IS 458h- 196 विद्युत उपकरण के जमाने में प्रयुक्त नकुषो के माप और इलेक्ट्रानिक उप 

तमुवा पालित इलेक्ट्रानिक उपकरण का पारापण यान्त्रिक यस्तियों के विवरण एक तकुये के मायाम । करणा में प्रयुक्त लगाने की युक्तियाँ । 

प्रबन्ध भाग 1 तमुवे अनुभाग 9 नलवार तकुवे । 
18 IS 4838 ( भाग 2 ) - 1979 स्कूली बच्चों के लिए IS 4838 ( भाग 2 ) - 1908 स्कूली बच्चो के लिए 

मानवमितीय प्रायाम भाग II प्रायुवर्ग 12 - 16 वर्ष । मानयमितीय आयाम भाग 2 प्रायु वर्ग 12 - 16 
( प्रथम पुनरीक्षण ) । 

वर्ष । 
19 IS 5047 ( भाग 1 ) - 1979 एलुमिनियम एवं पल- IS 50 17 ( भाग 1 ) - 1969 एलुमिनियम एष एलु 

मिनियम मिश्रधातु से ममधिन पारिभाषिक शब्दावन मिनियम मिश्रधातु की पारिभाषिक शब्दावली भाग 
भाग 1 पगिकृत पय अपरिष्कृत धातु ( पहला पुन - 1 परिष्कृत एव अपरिष्कृन धातु । 
रीक्षण ) । 


- 


- - 


- - 


- 


- - 


- 


- - 
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20. IS : 5047 ( भाग 3 ) - 1979 एलुमिनियम एवं एस्लु 

मिनियम मिश्रधातु से संबधिन पारिभाषिक शब्दा 
वली भाग 3 रेखागणितीय गणधर्म पधं सहिष्णुता 

मेरचना और तलनुक्म । 
21. IS : 5508 ( भाग 19 से 21 ) 1979 मछली 

पकड़ने के गियर की संदर्शिका । 


22. IS - 5701 ( भाग 9 ) 1979 प्रयोगशाला के जानवरों 

के प्रजनन , देखभाल प्रबन्ध पौर रहना महन की 

संहिता भाग 9 प्रयोगशाला में कबूतर 
23. IS . 6965 - 1979 रेल के मवारी डिम्बों में प्रयोग IS · 6965 - 1973 रेल के सबा । डिब्बी में प्रयोग के 

के लिए स्विचों की विशिष्टि ( पहला पुनरीक्षण ) । लिए स्विचो की विशिष्टि । 
24. IS : 7594 ( भाग 2 ) - 1979 चुम्बकीय ध्वनि टेप IS . 759.4 ( भाग 2 ) - 1975 मम्बकीय ध्वनि टेप भरने 

भरने एवं बजाने उपकरण ( कैमेट ) भाग 2 घरेलू और बजाने के उपकरण ( मुवाहय कमेट ) भाग 2 
टाइप ( पहला पुनरीक्षण ) । 

घरेलू टाइप । 
25. IS : 7664- 1979 दाम उपकरण सेटों की स्थान IS : 7664 - 1975 दाब उपकरण सेटो का स्थान मद 
संवशिका की विशिष्टि (प्रथम पुनरीक्षण ) । 

शिका की विशिष्टि । 


शिका का वाण 


26. IS : 8127 - 1979 दाब उपकरण सेटों के लिए सदे - 1S : 8127 - 1976 दाब उपकरण सेटी के लिए मशिका 
शिका मुख्शों की विशिष्टि ( प्रथम पुनरीक्षण ) 

बुरूशों की विशिष्टि । 
27. IS : 8170 - 1979 निर्यात के लिए परिपकृत चमरे IS : 8170- 1976 निर्यात के लिए परिष्कृत चमई के 

की पहचान की मार्गदर्शिका ( दूसरा पुनरीक्षण ) । पहचान की मार्गदर्शिका । 
28. IS : 8190 ( भाग 3 ) - 1979 फमल कीटनाशी की 

बंधाई की अपेक्षाए भाग 3 घरेलू कीटनाशक । 
29. IS : 8190 ( भाग 4 ) 1979 कीटनाशी की मधाई 

की अपेक्षाएं भाग 4 धूमक । 
30 IS : 82 5 2 ( भाग 4) - 1979 वायुयान उपकरणों के 

लिए पर्यावरणीय परीक्षण : भाग 8 ताप परिवर्तन । 


31 IS 8252 ( भाग 10) - 1979 वायुयान उपकरण के 

लिए पर्यावरणीय परीक्षण भाग 10 नमक कोहरा । 
32 IS - 8690 - 1977 उप नोस्टना परीक्षण के लिए 

मापन पतयों के उपयोग की माशिका । 


33 IS 8885- 1978 विधुत मायोग्राफ की विशिष्टि । 
34 15 · 8993 - 1979 की पट्टों एवं पंखे के पट्टों के 

प्रावरण को सूमी कप की विशिष्टि । 
35. IS . 90.47 ( भाग 1 )- 1978 हनाई रन्जु माग एव 

केबल मागों के लिए प्राकट्टा पर भाग 1 माल परि 
वहन की प्रवाई प्रणाली के लिए खरीदार द्वारा 

कि उपलध करना । 
38 IS : 9099 ( भाग 1 ) - 1979 सतरनाक क्षेत्रों में 

कार्यरत पायरचालित औधोगिक को की काय 
कारिता परीक्षण : भाग 1 णनित पालिन अन्तरहि 

इंजन । 
37 IS : 9100- 1979 इस्पाम लीगी वस्तूमों के नमूने 

लेने की पनियां । 
38. IS : 9107- 1979 माटोकोलीगेटर क विशिष्ट । 
39 IS . 9114 - 1979 मम की जानो पर बात नुकलित 

प्रधानों में रोधन मम्बन्धी सामान्य प्रपेक्षाएं । 
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[ भाक If- - खण्ड 3 (ii) ] 

भारत का राजपन्न : जुलाई 17 , 198 / प्राषा 26, 1904 

- - - -- -- - - - - 
( 1) ( 2) 

( 3 ) 
41 IS 9123- 1979 बानो मे उपयोग के लिए परी 

चलित जनो की विशिष्ट । 
41 IS 9128- 1974) झारी कार्य के लि । एक वैट , रयो 

तो विशिष्ट । 
42 IS : 91 81- 1979 सी -कामों की विशिष्ट । 
43 IS 9185 ( भाग 2 ) - 14979 विद्यन इलेक्वानक 

घटकों की ( नीवन ) परीक्षा भाग ? योनिक । 
41 IS - 9186- 1979 वित लेक्ट्रानिक वो 

के जाने की गवशिका । 
15 IS . 9187 ( भाग 1 ) - 1979 टी वी चित्र टपचों के 

माथ युक्न विशेफ कॉयन यूनिटो की विणिष्टि 

पाग । मामयप्रापेक्षा र परीक्षण। 
14 IS 9197- 197 ) जोक्सी गल, कोरकारी पार्यो 

और फर्ग की परी माह के लिा पोली राल 

मंटन को विणिष्टि । 
47. IS . 92106 - 1979 टेटन पिला मेन्ट वाले सामान । 

कायों की बिजली की बनियों की टोपियों के 

परिमाप । 
48 IS 9207. 1979 डाइ -टर्ट क्यटाइल परा-शिमोल , 

तकनीकी की विशिष्ट । 
49 IS 9210 - 1979 पान अलमग्यिो की विशिष्टि । 
50 IS . 92 15 - 1979 माया के भतारण के लिए बलि 

रग इस्पात विनाविष्टि । 
51 IS . 9:21R - 19 14) पशु चालित कल्टीवेल्टरों लिए 

त्रिभुजाकार लषो की विगिन्टि । 
52 IS : 9222 ( भाग 1 ) - 1979 जल उपचार के 

रसायन धरने उठाने और मात्रा भालने की युमितयों 

की सिफारिशें, भाग 1 जामन । 
83. IS - 9230- 1974 मूती पण कप की विशिष्टि । 
54. IS 9232 - 1979 अम्बादी के तेल की विशिष्टि । 
55 IS : 9233 ( भाग 1 ) - 1979 मनु य मिमित नातु 

संयंत्र से गमीय उ. मर्जन की सीमाएं भाग 1 मे . 

सोज सानु । 
56 IS : 9234- 3979 रमायनिक एवं मृक्ष्मजीव घिश्लेषण 

के लिए ठोस प्रपणेष के मैयार करने की पवनियां । 
57 IS · 9235 - 1974 ठोस अपणिष्टों में औद्योगिक 

होस अपणि" ट को छोड़कर नमी निर्धारण यं भौतिक 

विश्लेषण की पनिया । 
58. IS 9236- 1979 धातु के पत्र रैकों की विशिष्टि । 
59 IS · 9252- 1979 जस्ता निधरण पायती 

पति । 
60 IS 925 - 1979 पहियेदार कृपि मटरों के मेन 

में कार्य करने के मूल्यांकन की मागशिका । 
61 IS . 9255- 1979 बाढ़ी बनाने के पश्चाम लगाने के 

व की विणिष्टि । 
62 IS 9261 - 1979 समय पाल उपकरणों के नियंत्रण 

स्थितियों की प्रतीक प्रणाली । 
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[ toFIAT / 13 2 ] 

TO AO 737 97 fap 
MINISTRY OF CIVIL SUPPLIES 
INDIAN STANDARDS INSTITUTION 

New Delhi, 1982– 00 — 21 


S . O . 2508. pursuance of sub - rule ( 2 ) of Rule 3 and Sub - regulations ( 2 ) and ( 3 ) of regulation 3 of Indian Standards Institution 
( Certification Marks ) Rules and Regulation , 1955 , the Indian standards Institution hereby notifies that the Indian Standard (s ), particulars 
of which are given in the Schedule hcrcto annexed , have been cstablished on 1979 -12 -31; 

SCHEDULE 


Si. 
No. 


No, and Title of the Indian Standards 

Established 


No. and Title of the Indian Standard or Stan - Remarks, if any 
dards, if any , superseded by the new Indian 
Standard 

- - - - - - 


- 


- 


- - 


- 


- 


- 


- 


- - 


- - 


- - 


1. IS : 68 - 1979 Specillcation for kaolin for IS : 68 - 1950 Specification for kaclin for paints 

paints 

( first revision ) 
2. IS : 385- 1979 Specification for mixed liquid (i) IS : 385 – 1962 Specification for liquid 
driers for paints 

driers for paints 
(second revision ) 

(revised ) and 
( ii) IS : 386 – 1962 Specification for liquid 

driers, concentrated for paints (revised ) 
3. * IS : 404 (Part 11)-1979 Specification for lead JS : 404 — 1962 Specification for lead pipes 
pipes : Part Il for chemical purposes 

( revised ) 
Second revision ) 


" For purposes of ISI Certifica 

tion Marke Scheme : IS : 404 
( Part II) shall come into force 
with effect from 1980 - 02 - 29 


4 . IS : 626 - 1979 Specification for bicycle seat IS : 626 - -1963 Specification for bicycle seat 
pillars 

pillars 
(second revision ) 

(revised ) 
3 . IS : 631 – 1979 Specification for outdoor IS : 631 — 1961 Specification for aluminium food 

aluminium foodgrain storage, bins grain storage bins 

( first revision ) 
6 . IS : 1009 — 1979 Specification for MAIDA 1 $ : 1009 - – 1968 Specification for MAIDA 
for general purposes 

( Arst revision ) 
(second revision ) 
7 . IS : 1180 (Part II) — 1979 Specification for out- IS : 1180 — 1964 Specification for outdoor type 

door three - phase distribution transformers three -phase distribution transformers up to and 
up to and including 100 KVA 11 kV : Part including 100 KVA 11 kV 
Iſ Sealed type 

( revised ) 
8 . IS : 1707 — 1979 Specification for wood wool IS : 1707 — 1960 Specification for wood wool for 
for general packaging purposes 

gencral packaging purposes 
( Airst revision ) 
9 . IS : 1885- (Part XLIV ) - 1978 Electrotechni- (i) IS : 1883 ( Part V ) – 1965 Electrotechnical 

cal vocabulary : Part XLIV piezoelectric vocabulary : Part V Quartz crystals and 
devices 

( ii ) IS : 1885 — (Part XXXII)-- 1972 Electro 
technical vocabulary , Part XXXIII Piezo 
electric Alters 

- - - - - - 


- 


- 


-- 
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10), * IS : 2052 — 1979 Specification for compound - IS : 2052 — 1975 Specification for co.npounded * For purposes of ISI Certification 
od feeds for cattle feeds for cattle 

Marks Scheme ; IS : 2052 - 1979 
( third revision ) ( second revision ) 

shall come into force with effect 

from 1980 -04 -30 
11. IS ; 2673 – 1979 Dimensions for wrought IS : 2673 — 1974 Dimensions for wroughtalu 

aluminium and aluminium alloys , extruded minium and aluminium alloys , extruded tube 
round tube 

( round ) 
( first revision ) 


12 . IS : 2918 – 1979 Specficialion for umbrella IS : 2918 - 1964 Specification for umbrella tubes , 
tubes, sticks and handles 

sticks and handles 
( first revision ) 
13. IS : 3156 ( Part I) - 1978 Specification for IS : 3156 (Part 1) — 1965 Specification for vol. Established on 1919 - 11 - 30 

voltage transformers ; Part I General Rcquire tage transformers : Part I General requirements 
ments 

( first revision ) 
14 . IS : 3517 – 1979 Specification for cotton IS : 3517 – 1965 Spocification for cotton linters 

linters 

( first revision ) 
15 IS : 4038 – 1979 Specification for foot valves IS : 4038 — 1967 Specification for foot valves for Established on 1979 - 09 - 30 
for water works purposes 

water works purposes 
(first revision ) 
16 . " IS : 4510 — 1978 Specification for horizontal IS : 4510 - 1968 Specification for horizontal Established on 1979 - 05 - 31) 

cylindrical high speed steam sterilizers, pros - cylindrical high spoed steam sterlizers pressure * For purposes of ISI Certification 
sure type type 

Marks Schemc; IS : 4510 — 1978 
(first revision ) 

shall come into force with effect 

from 1980 – 01 - 01 
17. IS : 4586 ( Part I/Scc 9) - 1978 Dimensions TS : 4586 — 1968 Dimensions of spindles and 

of spindles and mounting arrangements for details of mechanical fixing devices used in 
spindle operated electronic components: electronic cquipment 
Part I Spindles : Section 9 Knurled spindle 

( first revision ) 
8 . IS : 4838 (Part II ) - 1979 Anthropometric IS : 4838 (Part II ) — 1968 Anthropometric 

dimensions for school children : Part II Age dintensions for school children : Part II Age 
group 12 – 16 yerrs 

group 12 - 16 years 
( first revision ) 
19 . IS : 5047 ( Part I) — 1979 Glossary of ternis IS - 5477 ( Part 1) – 1969 Glossary of terms for 

relating to aluminium and aluminium alloys : alluminium and aluminium alloys : Part I 
Part 1 Unwrought and wrought metals Unwrought and wrought metals 

( first revision ) 
20 . IS : 5047 (Part 111) – 1979 Glossary of terins 

relating to aluminium and aluminium alloys : 
Part III Geometrical properties and tolerance 

structural and surface defects 
21. IS : 5508 (Parts XIX to XXI) - 1979 Guide 

for fishing gear 
IS : 5701 (Part IX ) – 1979 Code for breeding , 
care management and housing of laboratory 

animals : Part IX Laboratory pigeons 
23 . IS : 6965 – 1979 Specification for switches for SI : 6965 – 1973 Specification for „witches for 
use in railway coaching stock 

use in railway coaching stock 
(first revision ) 
24 . IS : 7594 ( Part II) — 1979 Specification for IS : 7594 (Part II) — 1975 Specification for 

magnetic sound tape recording and reproduc - magnetic sound tape recording and reproducing 
ing equipment ( cassette ) : Part II Domestic equipment (portable cassette ) ; Part II 

Domestic type 
( first revision ) 
IS : 7664 – 1979 Specification for guide IS : 7664 — 1975 Specification for gulde posts 
posts for press tool sets 

for press tool sels 
(first revision ) 


type 


25 . 


(PART 1 - SEC . 3( ii )] 
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(3 ) 
26 . IS : 8127 — 1979 Specification for guide IS : 8127 – 1976 Specification for guide bushes 
bushes for pross 1001 sets. 

for press tool sets 
( first revision ). 
27. IS : 8170 – 1979 Guidelines for identification IS : 8170 — 1976 Guidelines for identification 

of finished leather for export (Secun | Revision ) of finished leather for export . 
28 . IS : 8190 (Part JII ) — 1979 Requirements for 

packing of pesticides ; Part III Household 

pesticides 
29. IS : 8190 ( Part IV ) – 1979 Requiroments for 

packing of pesticides : Part IV Fumigants . 
30 . IS : 8252 ( Part VITI ) -1979 environmental 

tests for aircraft equipment : part VJII Change 
of temperature 


31 . IS : 8252 ( Part X ) - 1979 environmental tests 

for aircraft equipment : Part X Salt mist 
32 . IS : 8690 -- 1977 Application guide or measu 

ring devices for high voltage testing. 
33 . 18 : 8885 – 1978 Specification for electromyo 

graph . 
34 . TS : 8995 – 1979 Specification for cotton cover 

fabrics for fan belts and y belts 
35 . IS : 9047 (Part 1) - 1978 Data sheet for 

aerial ropeways and cableways : Part I Data 
10 bc supplied by intending purchaser for 

acrial system for transportation of goods 
36 . IS : 9099 ( Part 1) -- 1979 Performance testing 

of powered industrial trucks working in 
hazardous arcas : Part I International com 

bustion engine powered 
37. IS : 9100 - 1979 Methods of sampling steel 

forgings 
38 . IS : 9107 - 1979 Spccification for autocolli 

mator 
39 . IS : 9114 -1979 General requiroments for 

insulation in air -conditioned spaces on board 


ships 


40 . IS : 9123 - 1979 Specification for battery loco 

motives for use in mines 
41 . IS : 9128 -- 1979 Spocification for heavy duty 

dry batteries 
42, IS : 9181 – 1979 Specification for c -clamps 
43 . IS : 9185 ( Part II) - 1979 Endurance life ) 

test for electronic and electrical components : 

Part II Mechanical endurance 
44 . IS : 9186 – 1979 lide for screening of 

clectronic and electrical items. 
45, IS : 9187 (Part 1) - 1979 Specification for 

deflection coil units used with TV picture 
tubes ; Pait I General requirements and 

tests . 
46 . IS : 9197 – 1979 Specification for cpoxy resin , 

hardeners a d epoxy resin compositions for 

floor topping 
47. IS : 9206 – 1979 Dimensions of caps for tungs 

ten filament general service cloctric lamps . 
48 . IS : 9207 – 1979 Specification for dl- tert-butyl 

para - cresol technical 
- - - - - - - - - - - - - - - - - - 


- 


- 


- 
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( 3 ) 
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49 . IS : 9210 --1979 Specification for display 

cabinets 
50. IS : 9215 -- 1979 Specification for outdoor stec ! 

bins foi foodgrain storage 
51. IS : 9218 -- 1979 Specification for triangular 

shovels for animal- drawn cultivators . 
52 . S : 9222 (Part 1) -- 1979 Recommendation for 

handling and dosing devices for chemicals 

for water treatinent ; Part I Coagulants . 
53 . IS : 9230 - 1979 - Specitication for cotton 

chafer fabrics , 
54 . IS : 9332 - --1979 Specification for ambadi oil 
55 . IS : 9233 (Part I) -- 1979 Limits for gascous 

cimlssions from man- made fibe plants : Part 

Cellulosic fibres 
56 . IS : 9234 -~-1979 Method for preparation of 

Solid waste sample or chemical and micro 

hiolgical analysis 
57 . IS ; 9235 -- 1979 Method for physicala nalysis 

and determination of moisture in solid wastes 

(excluding industıial solid wastes ) 
58. IS : 9236 -- 1979 Specification for metal 

letter -racks 
59. IS : 9252 - 1979 Method for determination of 

__ zinc ( voluinetric ). 
60 . IS : 9253 - 1979 Guidelines for field performa . 

mace evaluation of agricultural wheeled 

tiactors , 
61 . 1 $ : 9255 -- 1979 Spccification for after - shave 

lotion 
62. IS : 9261 ---1979 Symbolization of control 

positions for timekeeping instruments, 
63. JS : 9262 - 1979 Recommendations for geal 

positions for road vehicles . 
64. IS : 6263 ( Part I) - - 1979 Speciflcation for 

horological jewels : Part 1 Functional and 
non -functionul jewels ( clefinition ). 

Copies of thesa Indian Standards arc available for sale with the Indian Standards Institution , Manak Bhawani, 9 Bahadurshah Zafar 
Maug. New Delhi - 110002 and also from its branch offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar . Bombay. Clint 
Chandivarh , Hyderabad , Jaipur , Kinpur, Madras, Patna and Trivandrum. 

[ No. CMD /13 :2 ] 
A . P. BANARJI, Addl . Director General 

अत अब , पेट्रोलियम मोर खनिज पाइपलाईन ( भूमि में उपयोग के 
पेट्रोलियम , रसायन और उरक त्रालय 

प्राधिकार का पर्मन ) अधिनियम , 196 : ( 1962 का 50 ) को मारा 
( पद्रोलियम विना ) 

3 की उपधारा ( iii ) द्वारा प्रवम शक्तियों का प्रयोग करने हुए केन्द्रीय 

मरकार ने उममें उपयोग का अधिकार प्राज करने का अपना मासय 
नई दिल्ली , 23 जन, 1982 

एनद्वारा घोषित किया है । 
का०० 2509.- या केन्द्रीय सरकार को यह प्रतीत होता है कि 

___ मार्ने कि उक्त भूमि मे हिलमद कोई व्यक्ति , उम भूमि के नीले 
लोकहिम में यह मावश्यक है कि गुजरात राज्य में एम०एल० मे माभा 

पाईप लाइन बिछाने के लिए प्राक्षेप मक्षम प्राधिकारी, तेल मथा प्राकृतिक 
सन जी जी एम -II नफ पेट्रोलियम के परिवहन के लिये पाईपलाईन तेल 

गैम आयोग, निर्माण और देखभाल प्रभाग , मकरपुरा रोड, बडोबरा को 
सपा प्राकृतिक गम आयोग द्वारा बिछाई जानी चाहिए । 

इम अधिसूमन की तारीख से 21 दिनो के भीतर कर सकेगा । 
और यस यह प्रतीत होता है कि प्रेमी लानी को बिछाने के प्रयोजन 

और ऐम। प्राक्षेप करने वाला हर व्यक्ति विनिविष्टना यह भी कम 
के लिये एमदाबद अन सूपी मे वर्णित भूमि में उपयोग का अधिकार करेगा कि क्या वह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या किसी 
पजिम करना आवश्यक है । 

विधि व्यवमायी की मार्फम । 
391GI/82 - 3 
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अनुसूचि 


ऊर्जा मंत्रालय 


कूप नं . ( 672 एम० इ०एल० से सोभासन जी जी एम -JI 


( कोयला विभाग ) 


राज्य : गुजरात 


जिला और नाल का · मेहसाना 


शुद्धिपत्र 
नई दिल्ली, 25 जून, 1982 


गाव 


मर्वेक्षण नं० हेक्टेयर ए पार ई० मेटीयर 


जगुदन 


618 
619 
634 


का० आ० 25 10 - भारत के गजपन, भाग II खण्ड 3 उपखंड ( ii ) 
तारीख 12 दिसम्बर, 1981 पर प्रकाशित भारत सरकार के ऊर्जा 
मंत्रालय ( कोयमा विभाग ) की अधिसूचना म० का० प्रा० 3351 तारीख 
24 नवम्बर, 1981 में :- - 


636 


0 02 50 

0 1250 
__00696 
00180 
0 04 20 
___0 05 75 
00550 
0 04 30 


635 


638 


639 
164 


___ 1. प्रथम पंरा की चौथी पंकिन के स्थान पर " खंड 3, उपखंड ( 2 ) 
तारीख 29 मार्च, 1980 में प्रकाशित भारत सरकार के इम्पात, खान और 
कोयला मंत्रालय के कोयला विभाग की अधिसूचना मं० का० प्रा० 798 
तारीख 12 मार्च, 1980 द्वारा उमसे उपाबर अनुसूची में विनिर्दिष्ट इलाकों 
में , पड़े " । 


[ सं० 120 16/ 23/ 82- प्रोडक्शन ] 

एल० एम० गोयल , निदेशक 


MINISTRY OF PETROLEUM , CHEMICALS AND 

FERTILIZER 
(Department of Petroleum ) 
New Delhi, the 23rd June, 1982 


S . O . 2509. - --Whereas it appears to the Central Government 
that it is necessary in the public interest for the transport 
of petroleum froni SEL to SOB GGSII in Gujarat State 
pipelino should be laid by the Oil & Natuial Gas Commis 
sion . 

And whereas it appears that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the schedule annexed hereto ; 

Now , therefore, in exercise of the powers conferred by sub . 
section ( 1) of Section 3 of the Petroleum and Minerals 
Pipelines ( Acquisition of Right of User in the Land ) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
Intention to acquire the right of user therein ; 

Provided that any person interested in the said land may , 
within 21 days from the date of this notification, object to 
the laying of the pipeliac under the land to the Competent 

Authority , Oll & Natural Gas Commission, Construction & 
Maintenance Division , Makarpura Road , Vadodara 
39009 . 

And every person making such an objection shall also state 
specifically whethor he wishes to be hear in person or by a 
legal practitioner . 


2 . पैग। 3 की पांचवी पंक्ति में , " 2- 11- 37 " के स्थान पर. 211- 37 
एकड़ पड़े । 

3. टिप्पण 1 में , ( i) प्रयम पक्ति में " अधीन पाने वाले " के स्थान 
पर " अधीन आने वाले क्षेत्र के " पढ़ें । 

( ii ) दमरी पंक्ति में “निरीक्षण प्रायुक्न " के स्थान पर , “निरीक्षण 
फलफ्टर " पड़े और "महाराष्ट्र " के स्थान पर ( महाराष्ट्र ) " पढ़ें । 

4. टिप्पण 2( 2) की चौदहवीं पक्ति में विभिन्न रिपोर्ट के स्थान 
पर, “विभिन्न रिपोर्ट " पढ़ें । 

5. टिप्पण 2 ( 3) की प्रथम पंक्ति में " धान " शम्प के स्थान 
" धारा " शब्द पड़े । 

6 . टिप्पण 3 की वूमरी पंक्ति में , " काउमिल " शम्म के स्थान पर 
" काउसिंल हाउस पढें । 


___ 7. मनसूची में , शीर्षक में "वियत खान के स्थान पर "विकृत बान " 
पढ़ें । 


Village 


SCHEDULE 
PIPELINE FROM WELL NO. SEL ( 67 ) TO SOB .GGS II 
STATE : GUJARAT Taluka & District : Mehsana 

-- - - - -- - 
Survey No. Hec- Are Cen 

tare tiare 

- 3 4 5 
JAGUDAN 618 

0 02 50 
619 

0 1250 
634 

0 06 96 
636 

0 01 80 
635 

0 04 20 
638 

0 05 75 
639 

0 0 50 
464 

0 04 30 


(i ) “ वधी " के स्थान पर "वर्धा" पढ़ें । 

( iii ) "ग्राम माना में अजित किए जाने वाले प्लट संख्यांक शीर्षक 
के नीचे " 51 ( मात्रा ) " के स्थान पर “ 51 ( भाग ) 52 ( भाग ) " 
अंक और शब्द पढ़े । 

( iv ) सीमा वर्णन में , " माधी शम जहाँ कही भी पाया है, उसके 
स्थान पर "पाब्द " मम्मिलिखित " पढ़ें । 

( v ) ( क ) " ख ग " सामने "रेखा ग्राम " के स्थान पर " रेखा ग्राम 
माना ” पर्ने । 

( ख ) “ गजरती " के स्थान पर " गुजराती " पढ़ें 

( vi ) “ग घ " के सामने "ग्राम की सड़क के पूर्वी मोर " के स्थान 
पर ग्राम सड़क की पूर्वी दिशा में " पर्ने । 

( vii ) "ग्राम की सड़क पूर्वी पोर " पाब्दों के स्थान पर " ग्राम सड़क 
की पूर्वी दिशा " शब्द पढ़ें । 

( viii) " इ-फ " के स्थान पर "ह -च " पढ़ें । 
(ix ) "ड -५ " के सामने " 47 " के स्थान पर " 73 " पढ़ें । 

[ सं० 19/ 43 / 80 सी एल ( II )] 

स्वर्ण सिंह, अपर सचिष 


INo . 12016 /23 / 82- Prod.] 

L . M . GOEL , Director 
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MINISTRY OF ENERGY 

" अमसूची 36 
(Department of Coal ) 

भारत में उगाए गये तम्बाक मे प्राप्त पिटे हुए पत्र बल का श्रेणी 
CORRIGENDUM 

अभिधान और परिभाषा । 
New Delhi, the 25th June, 1982 

1 पिटा हुआ पन्न दम किसी भी प्रजाति की और उनकी संकर 
S . O . 2510 , - In the notification of the Goverment of India किस्म की , जिनके अभिलक्षण मे ही में , श्रेण कृत तम्बाक को पीटकर 
in the Ministry of Energy ( Department of Coal) No . S . 0 . 3351 
dated the 24th November , 1981 , published at pagcs 3821 to 

प्राप्त किया जाता है और इसमें पत्तों के ऐसे सिरे जो पले की लगभग 
3822 of the Gazette of India, Part II , Section 3 , sub- section एकतिहाई लम्बाई को काटकर प्राप्त होते हों , और सिग कटी पत्नी की यंत्र 
( ii ) dated the 12th December, 1981 at page 3822 under the 
heading " plot numbers to be acquired in village Nandgaon " 

माग पीटकर प्राप्त भिन्न भिन्न लम्बाईयों के छोटे बड़े टुकडे ( बचा हुप्र 
fol " 40 /( P ) " read " 40 / 3 ( P ) ". 

एक भाग ) होंगे । 
INo . 19 / 43 / 80 - CL( Vol. II) ] 

2 पिटे हुए पत्र दल में पत्तों के मिरे और सिरे फटे पत्तों से 
SWARAN SINGH, Under Secy 

प्राप्त विभिन्न लम्बाई के ऐसे छोटे बड़े दकरे होंगे जो यंत्रों से तोड़े गये 

हो , कितु म संबंध में सीमाएं निम्नलिखित है : - - 
हामीण विकास मंत्रालय 

( क ) परतों के सिरों का प्राकार लम्बाई में 76 से 152 मिमी० 

के बीच होगा । 
नई दिल्ली , 7 जलाई , 1982 

( ख ) सिरे काटकर बचे हए छोटे बड़े टुकड़ों का प्राकार लम्बाई 
का० मा० 254 . -- तम्माक श्रेणीकरण और चिन्हांकन नियम , में 6 से 152 मिमी० के बीच होगा । 
1937 का सशोधन करने के लिए नियमों का एक शाप , कृषि उपज 
( श्रेणीकरण और चिन्हांकन ) अधिनियम , 1937 ( 1937 का 1 ) की 

( ग ) “ पत्ता सिगे का भार कुल पल दल के ( भार के ) 25 प्रति० 
धारा 3 द्वारा यथा अपेक्षित भारत सरकार के ग्रामीण पुननिर्माण मंत्रालय 

से भधिक नहीं होगा । 
को प्रधिसूचना सं० का०मा० 1951 तारीख 11 जून , 1981 के अधीन 

( च ) पिटे हुए पन्न दल में , कुछ तम्बाकू में 13 मिमी० मे अधिक 
भारत सरकार के राजपत्र, भाग 2, सर 3, उपड (ii ) तारीख 18 

लम्ये टुकड़े कम से कम 70 प्रतिशत ( भार के अनुसार) होंग । 
जुलाई, 1981 , पृष्टः 2175 पर प्रकाशित किया गया था , जिसमें उस 
तारीख से जिसको उक्त अधिरचना वाले राजपन्न की प्रतियां जनता को 

( F ) पिटे ए पन्न दल में कुल तम्याक में 6 मिमी० के माकार 
उपलम्ध करा दी थी 45 दिन की अवधि की ममाप्ति तक उन सभी 

से कम के टुकरे 10 प्रतिशत (भार के अनुमार ) मे अधिक नहीं होंगे । 
व्यक्तियों में प्राक्षेप और मुन्नाय मागे गये थे, जिनके उमसे प्रभावित 

( च ) पिटे हुए पन दल में ल लम्बा मैं हंटल भार के 5 प्रतिशत 
होने की संभावना है । 

से अधिक नहीं होगे । 
पौर उक्त राजपत्र की प्रतिया 2 । अगम्त , 1961 को जनता को 

___ 3 पिटे हा पत्र दल की पंकिा और निर्यात निम्नलिखिम शतों पर 
उपलब्ध करा दी गयी थी ; 

होगी, अर्थात् : --- 
पौर केन्द्रीय मरकार ने उक्त प्रारूप की बाबत प्राप्त प्राक्षेपों और 

( क ) पिटे हए पत्र दल के लिए निर्विष्ट की जाने वाली श्रेणी 
सुझावों पर विचार कर लिया है ; 

पिटाई के लिए पूर्ण पस्ते भेजने से 1 अवधारित की जायेगी । संबंधित 
मतः केन्द्रीय सरकार उन अधिनियन की धारा 3 हारा प्रदत्त शक्तियो अनसूची में बताए गये प्रविनिर्मित तम्बाकू को लागू होने वाले श्रेणी 
का प्रयोग करते हुए तंबाक श्रेणीकरण और चिन्हाकन नियम, 1937 का विनिर्देश , सम्याक को पिटाई संयंत्र में डालने से पहने , प्रवर्तित किये 
मार संशोधन करने के लिए निम्नलिखिन नियम बनाती है, अर्थात् :--- जायेंगे । 

( ख ) किसी विशिष्ट श्रेणी के लिए निरीक्षित और मनुमोदित 
नियम 

तम्बाकू का ही निरीक्षण अधिकारी की उपस्थिति में , पिटाई की मनमा 
1. ( 1 ) इन नियमों का संक्षिप्त नाम तंबाफू श्रेणीकरण मौर दी जायेगी, और गमार्क लेबल पर पिटा हुए पत्रवल शन्द कोष्टक में 
चिन्हांकन ( संशोधन ) नियम , 1982 है । 

तथा श्रेणी अभिधान बिहन के साथ -साथ अकिन किये जायेंगे । 
( 2 ) ये राजपा में प्रकाशन की तारीख को प्रवत्स होगे । 

( ग ) एगमार्क किये गये प्रविनिर्मित तम्बाकू के पैकेजो की भांति 
2. मंबाक श्रेणीकरण पीर चिर.नांकन नियम , 1937 में : - - 

ही श्रेणीकृत पिटा दुपा पर दल तम्बाक के पैकेज भी प्रायिक पैक 

सम्पलिग प्रौर क निरीक्षण के अधीन होगे । 
( क ) नियम 3 के उपनियम ( 1 ) में , अंत में निम्नलिखित पैरा 
प्रत. स्थापित किया आएगा , अर्थात :- - 

टिप्पण 
" तम्बाक में अनमूची 36 में यथा परिभाषित पिटा मा 

( 1 ) पहला संशोधन का० प्रा० म० 4281 तारीस्त्र 19- 12- 1964 
पन्न वन भी ( पुन शुष्मिीन ) हो ममता है " । 

( 2 ) दुसरा ॥ ॥ ॥ 2058 . 17-7-1965 
( ख ) विद्यमान अनुसूचो 2 - का लोप किया जाएगा ; 

( 3 ) होमग , , , 304 , 28- 12-1967 
( ग ) विद्यमान अनुसूची 38 को अनुसूची 37 के रूप में पुनः 

( 4 ) चौथा , , , 2343 , 30- 6-1979 
संख्यांकित किया जाएगा ; 

( 5 ) पांचवा , , , 4013 , 15 12-1979 
( घ ) अनुसूची 35 के पश्चात् निम्नलिखित अनुसूची प्रत स्थापित 

[सं० एफ . 10- 6/ 80- ए०एम०) 
की जाएगी, अर्थात - --- 

राम सिंह, अपर सचिव 


- - - - 


- - 


- 
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MINISTRY OF RURAL DEVELOPMENT 

(1 ) The tulel stem in the ihreshed lumina shall not exceed 

5 % by weight of the total product. 
New Delhi, the 7th July, 1982 

3 . Ihe packing and export of thicshed lamina is subject 
S . O . 2511. - Whereas a draft of certain rules lo mend tho to the following conditions, namely : 
Tobacco Grading and Marking Rules , 1937, were published , 
as required by section 3 of the Agricultural Produce ( Cirading 

(A ) Tho grade to be assigned for the thicshed lumina 
and Marking ) Act, 1937 ( 1 of 1937), with the notification 

shall determined before the whole louf is issucd 
of the Government of India , Ministry of Rwal Reconstruc 

for threshiny. The grade specific rivns upplicable to 
tion , S . O . 1951, dated the tith Junc, 1981, at puge 2175 , 

the unmanufactured tobacco as Juid down in 1cs 
in the Guzette of India , Part II, Section 3 , Sub -section ( ii ), 

pective Schedule shall be enforced before putting the 
dated the 18th July , 1981, inviting objections and suggestions 

tabacco in the thre - bing plant . 
from all persons likely to be affected thereby , till thọ e piry 
of the period of 45 days tscan the date on which the copila 

(b ) Only tobacco inspected and uppioved for a particular 
of the Gazette containing the snil notification were made 

grade shall be allowed for thicshing in the peinenco 
available to the public : 

of an inspecting officer and on the AGMARK lubel 

the words " Throshed lamina " shull be stamped in 
And whereas, the copies of the said Gazelle were made 

bracket alongside the grado designation mark , 
available to the public on the 21st August, 1981 ; 

(c ) Graded " Threshed labin , " tobacco packages are sub 
And whereas the objections and suggestions revived from 

jected to usual check sampling and check inspection 
the public have been considered by the Central Government ; 

as in the case of Aymarked unmanufactured tobucco 

packages. 
Now , therefore , in exorcise of th : powers conferred by 

Noles : 
section 3 of the said Act, the Central Guveinment hereby 
makes the following rules to amend the Tobacco Grading 

11 ) 1st amendment way published vide S .O . No. 4261, 
and Marking Rules , 1937 , namely : 

dated 19th Decembei , 1964. 

(2 ) 2nd amendinent was published vidc S.O . No . 2058, 
RULES 

dated 17th July . 1965. 

(3) 3rd amendment was published vid : .0 , NO. 304 , 
1 , ( 1) These rules may be called the Tobacco Glading and 

daled 2814 December, 1967. 
Marking (Amendment) Rules , 1982 . 

(4 ) 4th amendment was published vidc S.O . No. 2243 , 

Jated 30th June, 1979 . 
(2 ) They shall come into force on the date of their pub 

(5 ) 5th amendment was published vide s. o . No. 4013 , 
lication in the Official Gazette . 

duted 15th December , 1979 . 

INO . F . 10 - 6 /80 - AM ) 
2 . In the Tobacco Grading and Marking Rules, 1937, – 

RAM SINGH , Under Secy . 
( tt) in sub rule ( 1) of rule 3 , the following pala shall 

be inserted at the end , namely : - . 
" The Tobacco may also consist ot thicshed lamina 

पर्यटन और नागर विमानन मंत्रालय 
(Rc- dried ) ay dclined in Schedulc XXXVI" , 

faxrit, 28 77 , 1982 
( b ) the existing Schedule II- 4 shall be omitted ; 
(c) the oxisting " Schedule XXXVI” shall be renumlicred 
AS " SCHEDULE XXXVII" ; 

To 3TO 2512 - - T 22 777 , 1982 011 ( 7fya # 1 
(d ) after Schedule XXXV the following Schedule shall 707 forintot ér . 37 . . PAITT -777777897-4614 -06 
be inserted, namely - 

पर अनुसूचित उडान ए आई 403 का परिचालन करते हुए, जिस पर 
" SCHEDULE XXXVI 

कादिल के 12 मवस्या सहित 111 व्यक्ति थे, अवतरण धरने ममय 
Grade designation and definition of threshed lamina deriv 

सम्बई विमानक्षेत्र पर जम्त । गया , जिसके परिणामम्बम्प 17 व्यक्तियों 
cd from tobacco glown in India . 

at 79 T ; 


of any Webieshing and stengtained 
by 


और यत केन्द्रीय सरकार यह अनुभव करती है कि उक्त दुर्घटना की 
परिस्थितियों की औपचारिक जाच करना पाटनीय है : 


1. Threshed Lamina is derived from gradert toba . co leaves 
of any variety aņd their ybrids having similar churaclerisa 
tics , by threshing and shall consist of leaf uos obtained hy 
by cutting about 1 / 3 length of Icaf and broken bits or 
pieces of varying lengths obtained by threshing the tifined 
leaf (remaining portion ) mechanically . 


2. Threshcd lamina comprises of leaf tips and mechani 
cally broken bits or pieces of lamint of varying lengths 
obtained from the tipped leaf subject to the following limi 
tations, namely : 
( a) The size of lef tips shall be between 76 to 152 mm . 

in length . 
(b ) The size of broken bits or picces obtained froni the 

tipped leaf shall he in between 6 to 152 mm in 

length . 
(c ) The weight of leaf tips shall not exceed 25 % (by 

weight ) of total lamina, 


47 . 42 , Tun FANTA , 1937 fra 75 ar TT 
णक्तियों का प्रयोग करने , केन्द्रीय सरकार द्वारा निदेश 
करती है की उक्त दुर्घटना की प्रौचारिक जाच की जाए । 

केन्द्रीय सरकार उघन जाच बग्ने के लिए बम्बई उमथ न्यायालय के 
न्यायाधीश जस्टिम श्री पी० ० मावल को नियुलत करती है । 

केन्द्रीय सरकार उक्न गाम करने के लिए अमरों के Fप में कार्य 
करने के लिए निम्नलिखित को भी नियुक्त करती है : 

( 1) eft Tato raraut, (wafat) ANTT TARTA E fadith 
( 2 ) fem foto fotitat, (# 41799 ) dare fatavy, 

इंडियन एयरलाइम 
( 3) $ 0 pto Art, 37-FATE (9711 ). fun 

एयरलाइगे 
( 1 ) ATH JO 1970 port, flue (afteuts, hower 9 FETETT 

Ferra , ofe47 OTTIERT , 77017 


( d ) Threshed lamina shall contain a minimum of 70 % 

(by weight) of picces of over 13 mm . in length in 
the tolal product. 


(c ) Threabed lamina shall not contain more than 100 

(by weight) of pieces of less than 6 moi, in size 
in the total product . 


[ भाग II - - खण्ड : ( ii )] भारभ का राजपत्र . जुलाई 17, 198 / पाषा 6, 1904 
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जांच अवालत 30 मिसम्बर , 1982 तक अपनी जांच पूरी कर लेगी नई दिल्ली के पाम लिखित रूप में भेज दें । जो व्यक्ति 
और केन्द्रीय सरकार को अपनी रिपार्ट प्रस्तुत कर देगी । 

अपनी आपत्ति या मझाद दं , वे अपना नाम एवं पूरा पता 
जान प्रदालत का मुख्यालय बम्बई में होगा । 

लिख : 

लिखे : 
[ फा० मं० एवी० 150 13/ 5/82-7 ] 

"विस्तृत क्षेत्र डी -1 ( कनाट प्लेम एवं इसका विस्तार) म 
एम . एकावरम् , निदेशक 

व्यवसायिक उपयोग ( होटल ) हेत बिदिप्ट 

क्षत्र में में लगभग 0 . 921 हैक्ट . (2 . 227 एकड़ ) 
MINISTRY OF TOURISM AND CIVIL AVIATION 

भूमि , जो उत्तर में गाजनिक एवं अद्ध सार्थ 
New Delhi , the 28th June, 1982 

जनिक रूविधाएं ( ईस्टर्न कोर्ट कम्पलेक्स ) और 

सामने जनपथ ( 45 . 72 मी . चौड़ा मार्ग ) से घिरी 
S. O . 2512 . - Whereas on 22nd June , 1982 an Air India s 
Boing 707 aircraft VT - DJJ while operating scheduled ilight 

है , का भमि उपयोग व्यवसायिक ( होटल ) से 
A1-433 on the route Singapore -kulala lumpur-Madrus -Bombay 

बदलकर मार्वजनिक एवं अ मार्वजनिक मावि . 
with 111 persons including 12 crew members , clashed at 
Beobay Airport during landing, resulting in tho death of 17 

धाएं ( केन्द्रीय तार कार्यालय ) किया जाना प्रस्ता 
persons%3B 

वित है । 
And whereas it appears to the Central Government thut it 
is expedient to hold a formal investigation into the circum 

2 . उक्त अवधि के दौरान शनिवार को छोड़ कर और सभी 
stances of the said accident ; 

कार्यशील दिनों में दि . वि . प्रा . के कार्यालय , विकाम मीनार , 
Now , therefore , in erricisc of the powers conferied by 

इन्द्रप्रस्थ इस्टेट , नई दिल्ली में प्रस्तावित मंशोधन का मानचित्र 
Rule 75 of the Aircraft Rules, 1937 , the Central Government 
hereby directs that a formal invesilgations of the said accident 

निरीक्षण के लिए उपलब्ध होगा । 
be lield . 

[ संख्या एफ . 20 (8) /79- एम पी . ] 
" The Central Goveronicnt is fuither pleased to appoin ! 
Shri Justice P . B . Sawant, Judge of thc High Court, Bombay, to 

विकास मीनार , 
hold the said investigation . 

नाथू राम , मधिक 
The Central Government is also pleased to appoint : 

इन्द्रप्रस्थ इस्टैट , 

दिल्ली विकास प्राधिकरण 
(1 ) Shri S . Ramanritham , 
(Retired ) Director General of Civii Aviation . 

नई दिल्ली । 

दिनांक : 17- 7 - 1982 
( 2 ) Capt . J . D . Jijna , 

( Retired ) Regiostal Director , 
Indian Airlines 

DELHI DEVELOPMENT AUTHORITY 
( 3 ) Capt. K . C . Mehra , 

PUBLIC NOTICE 
Deputy Director ( Operaticn), 
Indian Airlines 

Delhi, the 17th July, 1982 
( 4 ) Capt. J. F. Ranji, 

5. 0 . 2513 . - The following molitication, which the Cential 
Director ( Training ), 

Government proposes to make to the Zonal Developnient Plan 
Centrul Trujning Establishment , 

for Enlarged Zone D - I (Conunught Place und its extension ) is 
Indian Airlines , 
Hyderabad 

hereby published for public information . Any person having ob 
jection or suggestion with respect of the pioposed niodification 

may send the objection or suggestion in writing to the Sęcietary 
to act as assessors to the said investigation . 

Delhi Development Authority, Vikas Minar, Indiaprastha 

Fastate , New Delhi, within a period of thirty days from the 
The Court of Inquiry will completo its inquiry and make its 

date of this notice . the person making the objection or sugges 
report to the Central Governinent by 30th September, 1982. 

tion should also give his name and address : 
Tho headquarters of the Court of Inquiry will be at Bombay . 

MODIFICATION : 
[ F. No. AV. 15013 / 5/82- A ] 
S . EKAMBARAM , Director 

" The land use of an area, neasuring about 0.921 Hec , 

( 2 .227 acres ), out of the area earmarked for Com 
mercial use (Hotel ) in the Enlarged Zone D - 1 
( Connaught Pluce and its extensjon ), located in the 

south of Public & Semi- public facilities ( Eastern 
दिल्ली विकास प्राधिकरण 

Court Complex ) and fronting on Janpath ( 45. 72 

melic wide road ), 19 proposed to be changed from 
सार्वजनिक सपना 

Commercial ( Hotel ) to Public & Semi -public faci 

litics ( Central Telegraph Office ) ". 
दिल्ली , 17 जुलाई , 1982 

2 . The plan indicating the proposod modification will be 

available for inspection at the office of the Authority , Vikan 
का . आ . 2513 - केंद्रीय सरकार विस्तात अंश डी -1 ( कनाट 

Minar, Indraprastha Estate , New Delhi on all working days 

cicept Saturdays, within the period referred to abovo , 
प्लेम एवं इसका विस्तार ) हा क्षेत्रीय विकास चित्र में निम्नलिखित 
सशोधन करने पर विचार कर रही है । इस प्रस्तावित संशोधन क 

__ NATHU RAM, Secy . 
मंगध में जिन किमी व्यक्ति को कोई आपति या झाव देना हो तो 

Vikas Minar 

Delhi Developinent Authority . 
वे अपने आपत्ति या मझाद इम मचना के 30 दिन के भीतर सचिव , Indraprastha Estate 
दिल्ली विकास प्राधिकरण , पिकाम मीनार , इन्द्रप्रस्थ इस्टेट , 

New Delbi. 
DATED , the 17- 7 - 1982 . 
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रेल मंत्रालय 


(रेलवे बोर्ड ) 


के अनर्गत केन्द्रीय सरकार के द्वारा प्रयोग में लाई जाने वाली शक्तियों 
का प्रयोग श्री एम० एल० मेदीरत्ता, उपमचिव , पुनर्वाम विभाग , द्वारा 
भी किया आएगा । 

[मं० 1 ( 9 )/विशेष सैल/ 82- म० एम० II ( क )] 


नई दिल्ली 22 जून , 1982 


का० आ० 2514.- - भाग्न सरकार के राजपन्न के भाग -II खण्ड 3 के 
उपखण्ड ( JI ) में इस मंत्रालय के 30 - 1- 82 के सा० प्रा० सम्या 317 के माथ 
प्रकाशित अधिसूचना में भांशिक प्राशोधन करते हुए मारतीय रेल अधिनियम 
1980 (1890 का अधिनियम ) के खंड 82 मी द्वारा प्रदत्त शक्तियो का 
उपयोग करते हुए केन्द्रीय सरकार पदद्वारा श्री बी० एल० नायक , सेवा 
निवृत्त जिला न्यायाधीश, गजरात सरकार, को निम्नलिखित के फलस्वरूप 
उम्पन्न होने वाले मभी दावों का निपटाने के लिए 1- 5- 82 मे पूर्णकालिक 
माधार पर वाया पायुक्त के रूप में तैनात करती है । 
( 1 ) 27 -10- 8 ) को पश्चिम रेलवे के मियागाम और इडोला स्टेशनों 

के नीम 6 अप सौराष्ट्र मेल की 1 डाउन मी० डी० डी० माल 
गाडी के पटारी से उतरे हुए माल हिमो के साथ टअफर ; 
मौर 


MINISTRY OF SUPPLY AND REHABILITATION 

(Department of Rebubilitation ) 

New Delhi the 11th June, 1982 
S . O . 2515. — In exercise of the powers conferred by Sub 
Secion ( 1 ) of Section 34 of the Displace.i Persons ( Corpern 
sation and Rehabilitation) Act, 1954 ( 44 of 1954 ), the Central 
Government hereby directs that the powers exercisable by it 
under Sub ycction (4 ) of Section 24 and Section 33 of the said 
Act shall be exercisable also by Shri S . L . Mcdiratta Deputy 
Secretary in the Department of Rchabilitation . 

[ No. 19) /Spl , Cell /82-SS. II.RA)1 


( 2) 18- 7- 81 को पश्चिम रेलवे के अम्बलियामन और डांगरवा 

म्टेशनी के बीच 1 अप दिल्ली मेल गाढ़ी का पटरी से उत्तर 
माना । दोनो दुर्घटनामों के लिए दावा आयुक्त का मुम्यालय 
महोदग में होगा । 

[सं० 80/ई ( मो ) II/1/5 ] 
हिम्मत सिह, मचिय , रेलवे बोर्ड तथा भारत 
मरकार के पदेन संयुमत मचिव । 


का . आ . 2516-----विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) अधि 
नियम , 1954 ( 1954 का 44 ) की धारा 3 की उपधारा ( 1 ) द्वारा 
प्रवास शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा पुनर्वास 
विभाग में उपचिव श्री एम० एल० मवीरता को उक्त अधिनियम के 
द्वारा प्रथया उमके अधीन मयुक्त मुख्य बन्दोबस्त प्रायुक्त के प में नियुक्त 
करती है । 

म० 1 ( 9 )/विशेष सैल/ 82 एम एम II ( ख ) ] 


MINISTRY OF RAILWAYS 

( Railway Board) 
New Delhi , the 22nd June , 1982 


S . O . 2516. -.-In exercise of the powers conferred by Sub 
Section ( 1 ) of Section 3 of the Displaced Persons ( Compen 
sation and Rehabilitation ) Act, 1954 ( 4 .1 of 1954 ), the Central 
Government hereby appoints Shri S . L . Additional Deputy Sec 
retary in the Department of Rchabilitation as Joint Chief 
Settlement Commissioner for the purpose of performing the 
functions assigned to such Joint Chicf Settlement Commissioner 
by or under the said Act. 

[ No. 1(9)/ Spl . Cell /82-SS .II(B )] 


S . O . 2514 . - In partial modification of this Ministry s Nou 
fication published with S. O . No . 317 dated 30 - 1 - 82 in Part II 
Section 3 sub -section (ii) of Govt. of India Gazette the Cen 
tral Government, in exercise of power s confericd by Section 
82 - B of the Indian Railways Act, 1890 (Act IX of 1890 ) hereby 
appoint Shri B . L. Naik , Iclired District Judge, Government of 
Gujarat, as Claims Commissioner on full time basis from 
1 - 5 - 82 onward , to deal with all the claims arising out of : 
( i) Collision between 6 Up Saurashtra Mail and derailed 

wagons of DN 1 BTD Good ; train between Miyogam 
and Itola Stations of Westcro Railway on 27 - 10 - 80 ; 


मई दिल्ली, 21 जून , 1982 


and 


(ii) deruilment of 1 Up Delihi Mail train between Ainbiyasan 

and Dangarwa Stations on Western Railway on 

18- 7 - 81 . 
The Headquarters of the Claims Commissioner will be at 
Vadodara for both the accidents. 

[ No, 80 / E( O )II / 1 / 5] 
HIMMAT SINGH, Secy . Railway Board and 

ex - officio Joint Secy . 


का०मा० 25 17 -विस्थापित व्यक्ति ( प्रतिकर नया पुनर्वान) अधिनियम , 
1954 ( 1954 का 44 ) की धारा 3 को उपधारा ( 1 ) द्वारा प्रवत्त 
शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा पुनर्वाम विभाग 
के प्रवीन बन्दोबस्त विंग में बन्दोबस्न अधिकारी श्री एम० एम० कपूर, को , 
उकन अधिनियम के द्वार प्रथया उसके प्रवीन प्रबन्ध अघि री का सोने 
गए कार्यों का निष्पादन करने के लिए , 9- 6- 1982 से प्रबन्ध अधिकारी 
के मप में नियुक्त करती है । 

[ म . 1 ( 10 )/विशेष मेल/ 82एम० एम० ( 2) ] 

एनonम० बाधवानी, प्रथा भचिव 


पूर्ति और पुनर्वास मंत्रालय 

( पूनर्वास विभाग ) 

नई दिल्ली, 11 जून , 1982 
का० आ० 25 15: -- विस्थापित व्यक्ति (प्रतिकर तथा पुनर्वास ) अधि 
नियम , 1954 ( 1954 का 4.1 ) की धारा 34 की उपधारा ( 1 ) धारा 
प्रवत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा निर्देश देती 
है कि उक्न अधिनियम की धारा 24 को उपधारा ( 4 ) और धारा 33 


New Delhi, the 21st June, 1982 
S. O . 2517 . — In exercise of the powers conferred by sub . 
Section ( 1 ) Of Section 3 of the Displaced persons ( Compensa. 
tion and Rehabilitation) Act, 1954 ( 44 of 1954 ), the Central 
Government hereby appoitiis Shri M . S , Kapoor Settlement 
Officer in the Settlement Wing under the Departmcpt of 
Rehabilitation as Managing Officer for the purpose of per 
forming the functions assigned to a Managing Officer by or 
under the said Act , with effect from 9 - 6 - 1982, 

INo. 1 ( 10 ) / Spl . Cell /82- SS . II ] 
N. M. WADHWANI , Under Secy . 


[ भाग JI - - खण्ड : (ii ) ] भारत का गजपक्ष जुलाई 17, 1 9 8 2/प्रापा र 26, 1901 
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श्रम मंत्रालय 

प्रम., केन्ट्रीय मरकार, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
आदेश 

का 14 ) की धारा 7- क और घाग 10 की उप-धारा ( 1 ) के 
नई दिल्ली , 21 मई , 1982 

( घ ) बाग प्रदन शक्तियों का प्रयोग करते हए , एक प्रौद्योगिया अधिकरण 

गटिन करती है जिसके पीठामीन अधिकारी श्री एम . वी . रमन रेड्डी 
का . आ० 2518.--.केन्द्रीय सरकार की गय है कि इसमे उपबिज 

होगे , जिनका मुख्यालय हैदराबाद में होगा और उक्त विवाद को उपन 
अनुसूची में विनिर्दिष्ट विषय के बारे में मद्राम पोर्ट क्लीयरिग एंड फार 

अधिकरण को न्यायनिर्णयन घ लिए निर्देशित करती है । 
पडिंग लेबर रेगुलेशन माफ एम्पलेयमेंट स्कीम के प्रबंधन से सम्बद्ध एक 
प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान है , 

अनु पूची 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशिन 

क्या विशाखापत्तनम पत्तन म्याम के प्रपंचतन्त्र की उन अनुरक्षण 
करना वांछनीय समझती है , 

कर्मचारियो को जिनका नोक सभा के नुनाव के लिए ट्री होने के कारण 
अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 1917 ( 1917 

6 जनवरी, 1980 को साप्ताहिक विश्राम था , एक दिन की अतिरिक्त 

मजदूरी का मंदाय न करने की कार्रवाई न्यायोचित है ? यदि नहीं, सो 
का 14 ) की धारा 7-क और धारा 10 की उप-धारा (I ) के खंड ( ब ) 

मम्मम्धिन कर्मकार किस अन्तोष के हकदार है । 
बारा प्रदान प्रक्तियों का प्रयोग करने हप, एक प्रौद्योगिक प्रधिकरण गठित 
करती है जिसके पीठासीन अधिकारी श्री टी . सुदरमनम डेनियन होगे , 

[i० एल०340 1 1/ 4/ 82- की - 1 ( 2 ) ] 
जिनका मुख्यालय मद्रास में होगा और उक्त विवाव को उक्त प्रधिकरण 

ORDER 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

New Delhi, the 9th June, 1982 
अनुसुची 

S . 0 . 2519. - Whereas the Central Government is of opinion 
" क्या मद्राम पोर्ट एण्ड डाक वर्कर्स कांग्रेस की मद्राम पोर्ट मलीयरिंग thut an industrial dispute exists between the employers 
एंड फाखगि नेबर ( रेगुलेशन माफ एम्पलोयमेंट ) स्कीम , मद्रास के प्रधान 

in relation to the management of Visakhapatnam Port Trust 

and their workmen in respect of the matter specificd in the 
श्री एम . राजगम की मिन। के रूप में नियोजन को माग , अपोलोय प्रा schedule hereto annexed ; 
धिकारी, मद्राम के तारीख 14 मई, 1973 के निष्कर्षों को ध्यान में 

And , whereas , the Central Government considers it desir . 
रखते हुए , म्यायोचित है ? यदि हां , तो संबंधित कर्मकार किस प्र नुतोष able to refer thç said dispute for adjudication ; 
का हकदार है ? 

Now , therefore , in exerciso of the powers conferred by 
[ सं० एल०- 33012/ 1/ 80 • IVए/ खंड II ] section 7A. and clause ( d ) of sub- section ( 1 ) of section 10 , 
टी० बी० सीसारमन , डेस्क अधिकारी 

of the Industrial Disputes Act, 1947 (14 of 1947). tho 
Central Government hereby constitutes an Industrial Tribunal 

of which, Shri S . V . Ramana Reddy shall be the Presiding 
MINISTRY OF LABOUR 

Oflicer. with headquarters at Hyderabad and jefers the said 

dispute for adjudication to the said Tribunal. 
ORDER 
New Delhi, the 21st May, 1982 

SCHEDULE 
S. O . 2518... - Whereas the Central Government is of opinion 

" Whether the action of the management of Visakla 
that an industrial dispute exists between the employers in 

patnam Port Trust in denying the payment of one 
relation to the Madras Port Clearing and Forwarding Labour 

day s extra wages to the Maintenance Staff, who get 
(Regulation of Employment) Scheme and their workmen in 

weekly off, on the 6th January , 1980, being holiday 
respect of the matter specified in the Schedulo hercto annexed ; 

for elections to the Lok Sabha , is justificd ? If not , 
And , whereas the Central Governmeni considers it desirable 

to what relief are the concerned workmen entitled ? " 
to refer the said dispute for adjudication , 

INo. L- 34011/ 4 /82- D .IV ( A )] 
Now , therefore , in exercise of the powers conferred by 
section 7A, and clause ( d ) of Sut section ( 1 ) of section 10 . of 

New Delhi , the 30th June , 1982 
the Industrial Disputes Act , 1917 ( 14 of 1947), the Central 

S . O . 2520 .--- In pursuance of section 17 of the Industrial 
Government hereby constitutes an Industrial Tribunal of Disputes Act, 1947 (14 of 1947), the Central Government 
which Shri T . Sudarsanam Daniel shall be the Presiding OM 

herchy publishes the following awar ) of the Central Gov 
cer , with headquarters at Madras, and refers the said dispute crnment Industrial Tribunal, No. 2 , Bombay in the industrial 
for adjudication to the said Tribunal, 

dispute between the employers in relation to the management 
SCHEDULE 

of Messrs Chowgule Company Private Limited , Mormugao 

Harbour, Goa and their workmen , which was received by 
" Whether the demand of thg Madras Port & Dock 

the Central Government on the 25th Junc, 1982. 
Workers Congres regarding the employment 
of Sh , M . Rajangam under the Madras Port Clearing 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
& Forwarding Labour ( Regulation of Employment ) 

TRIBUNAL NO . 2 , BOMBAY 
Scheme, Madras , as Ministry, taking into account the 
findings dated the 14th May , 1973 of the Appellate PRESENT : 
Authority , Madras is justificú ? If so , to what relief 
is the workman concerned cntitled ?" 

Shri M . A. Deshpandle, Presiding Officer . 
[ No . L- 330121180 D -IVA/ Vol. II] 

Reference No. CGIT -2 /3 of 1980 
आवेश 

PARTIES : 

Employers in relation to the management of Messta 
नई दिल्ली, 9 जून, 1982 

Chowgule and Company Private Limited , Mormugac 

Harbour , Gon. 
का० आ० 2519: – केन्द्रीय सरकार की राय है कि इसमे उपागल 

AND 
प्रमसमी में विनिर्दिष्ट विषय के बारे में विशाखापत्तनम पसन न्याम के 

Their Workmen. 
प्रबंधतन्त्र से सम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों 
के बीच विद्यमान है ; 

APPEARANCES : 

For the Employers - - Shri D . P. Sinha, Manager , Indus 
और केन्द्रीय सरकार उक्त विवाद को म्यायनिर्णयन के लिए निर्देशित 

trial Relations , 
करना वांछनीय मममसी है , 

For the workmen - No appearance 


TRE 
IVET 


not fit 


UAE 


EU INDIA ": JULY 17, BAŠADHA 36 , 198 


ARTICLc . - bitte 


INDUSTRY : Ports and Docks. STATE : Goa , Daman & Diu . 


Bombay, dated the 14th June, 1982 . 

AWARD 


have been entitled to certain arrcars, he lost them because 
of his prior departure from the company . There is great 
forco in the contention of the einployer particularly in the 
light of the terms of Agreement or the settlement itself. 


By Order No 1 - 36012 /2 / 79 - D . IV ( A ) dated 5th March , 
1980 the following dispute has been referred for adjudication 
under Section 10 ( 1 ) ( d ) of the Industial Disputes Act, 1947 - 


7 . To overcome this difficulty an attempt was made on 
behalf of the workmen to rely on the above understand 
ing. In the first place the terms of agreement belioy the 
same, Furthermore , there is absolutely no cvidence to sug 
gest that there was any understanding hetween the parties 
besidco whatever was greed upon or were reduced in to 
witing , and on this ground the lead of the Union that the 
company had agreed to extend the henchis os iecommenda 
tions of the Wage Revision Cominittee for Port & Dock 
Workers 10 C1 -watchman also cannot be accepted . The result 
would be the first point has to be answered in native with 
the lesult the following also shall follow suit 


" Whether the management of Messly Chowgule and 

Compally Private Limited , God are justified ill not 
implementing the recominenditions of the Wage 
Revision Committee for ruit and doch workers in 
1cypeut of Shri Dattatraya Bhagwan Patkar , ÉS 
Watchman , Mechanical Ore Handling Plant in 
Mormugao Haibout ? If not, to what ielief in the 
concerned workman entitled " 


Reference is rejevted Award accordingly 


[No. L -36012121 /79 -D .IV ( A )] 
M , A . DESHPANDE , Picsiding OMcer 


2 . The GOA Dock Labow Union who is cspousing the 
cause of the workman Shii D . B . Patkar, by its statement 
of claim contends that at the ime of settlement which was 
arrived at between the Union and the employers regarding 
the implementation of the recomiendatans of The Wage 
Revision Committcc foi Port and Dock workcis, it was cate 
gorically agreed between the company and the Union that 
all the cuffcrence of driears would also be paid to those who 
„were no longer in hervice at the time of settlenrent and it 
is therefore contended that although at the iclevant time, 

the workman in question was no longei in scivice , he have 
- ing resigned from the service earlier , still on the basis of the 

understanding between the company and the Union , the 
benefits should have been extended to the said workman and 
hence insistence upon back arrears 


S . O . 2521. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following aw : id of the Central Govern 
ment Industrial Tribunal, No. 2 , Bombay, in the industrial 
dispute hetween the employers in relation to the manage 
ment of Food Corporation of India in relation to the Senior 
Regional Manager , Bombay and their workmen , which was 
received by the Central Government on the 25th Juno, 1982. 


3. All these contentions have been lefuted by the em 
ployer who pleads that Shri D . B . Patkar , the watchman , 
having resigned from the company s service from 13th Sep 
tember, 1975 , after having put in sev * n years of service and 
being not in the service of the company by the date of 
Rettlement dated 27th September, 1977 , whereby the com 
pany agreed to extend the benefits arising out of it to the 
existing permanent workmen on the date of settlement, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 

Reference No. ( GIT - 2 / 20 of 1981 
PRESENT ; 

Shri M . A . Deshpandi, Presiding Officer. 


PARTIES : 
Fmployers in relation to the Senior Regional Manager, 

Food Corporation of India , Bombay. 


4 . By the rejoinder identical qucations have been reiterat 
cd points arise for determination : 


Vs . 


Their workmen . 
APPEARANCES : 

For the Employers — Shri B . M . Masurkar , Advocate . 
For the workmen - Shri S . R . Wagh , Advocate , 


(0) Whether the Union proves that there was 

o specific understanding between the 
company and the Union whereby the 
benefits of the settlement dated 27th 
September , 1979 whereby the recommen 
dations of the Wage Revision Commit 
tee were to be implemented were to be 
extended to the ex -workman who no 
longer were in service of the company 
on the date of settlement ? 


INDUSTRY . Food Corporation . STATE : Maharashtra 

Aombay, the 9th Junc , 1982 


AWARD 


( li ) If yes, whether Shri D . B . Patk or is en 

titled to received arreary of wagcs by 

way of difference as claimed ? 
( lii) If not, is he entitled to any other re 

lief ? 


REASONS 
6 . Copy of the settlement on which reliance has been 
placed that is dated 27th Sontember , 1977 between the 
Union on one hand and the company on the other has been 
furnished by the Union itself wherchy in the npening part 
of the settlement namely Clause I it was agrece that the 
modification of the recommendation of the Wage Reviglon 
Committee in respect of the existing workmen of the com 
pany shall be implemented with ictrospective effect from 
1st January , 1974 . Employees of the company naturally 
would be formed as existing workinen relying on which it 
is contended on behalf of the company that since the work 
man concerned bad alieady resigned from scrvice although 
he had put in seven years of service with the company and 
he being not on the pay rolls of the company on the date of 
settlement, although had he continucd in the service he would 


By order No . L - 4201207 ) /81- D [ V ( A ), dated 21- 8 - 1971 the 
Central Government has referred the following dispute for 
adjudication under Section 10 ( 1 )(d ) of the Indusriil Dispute . 
Act. 1947 ; 
" Whetber the Senior Regional Manager ( M ), Food Cor 

poration of India , Bombay is justified in not fixing 
the pay of Shri Y , K . Salunke, in the scale of pay 
for the post of Comiomcter Opcjator viz , Rs. 150 
10 - 300 (prerevised ) with ellect from the 1st March , 
1961 ? If not, to what rclief is the concerned work 

man cntitled ? " 
2 . Though there was an objection based on the rejection 
of the Special Clvil Application filed by the employeo . but I 
have gone through the copy of the petition and I havo 
found that there he was claiming the right of pay of Comp 

ist, which was rejected but here the claim is something 
different and therefore the rejection of the said petition did 
not bar the piesent reference, 

3 . Without narrating the pleadıugs of the parties, the facts 
As emerged from the written ytatements and rejoinder are 
that Shri Y , K Salunke joined the office of the Regional 


[ TTT II- - 005 : ( ii ) 
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Director (Food ) as a Compist from 25 - 3 - 1966 in the grade 
of Rs. 110 -3 - 131- 4 - 155- 5 - 175 - EB - 5 - 180 and over and above 
the grade pay, he was paid Rs 15 as Machine Allowance . 
This was continued till 1- 3 - 1969 on which day the sçıvices 
of Shri Salunke stood transferred to the Food Corporation 
of India under Section 12( 4 ) of the Food Corporation of 
India Act, 1964. There was some option Testing with the 
cmployecs so transferred . Accordingly Shri Salunke opted 
the scale under the Food Corporation of India which scale 
way Rs. 120 - 10 - 240 and with effect from 1 - 3 - 1969 his pay 
was fixed at Rs. 150 . It so happcucd that there was no 
post of cither of a Composit or Comlometer Oepartor under 
the Food Corporatin of India and therefore Shri Salunke 
was put in the grade of a Junior Clerk which grade was 
known as AG - III subsequently , 


and then he was put in the graco AG - II. It means that it 
was a promotion. The Food Corporation of India will not 
be allowed to say that on 8 - 5 - 1971 a fresh post was created . 
On thợ contiary the record speaks that he, who was working 
as Complist initially without change in the designation was 
put in the Grade AG - III when in fact a Comptist was to 
get something higher and then from 8 -5 - 1971 the designation 
was changed to Comptometer Operator when he was put in 
the grade AG - II. On the one hand there is reduction in 
the designation whilo on the other he is denied his legitimate 
dues on promotion by operation of regulation No. 82. This 
is sheer injustice donc to the cmployce and therefore the 
order dated 18 -9 - 1973 must stand and not the order dated 
6 - 12 - 1973 . It is therefore hereby directed that Shri Y . K . 
Salunke s pay as on 8 - 5 - 1971 is to be fixed at Rs. 190 and 
all the subsequent benefits should be given to him accordingly . 


Award accordingly . 


[No. L -42012( 7) /81-D .IV (A )] 
M . A . DESPANDE, Presiding Officer . 


New Delhi, the 1st July , 1982 
S . O . 2522 - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, No . 2 , Bombay, in the industrial 
dispute between the employers in relation to the management 
of Kandla Port Trust, Gandhidham (Kutch ) and their work 
man which was received by the Central Government on the 
25th June , 1982 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 2 , BOMBAY 

Reference No. CGIT -2 / 10 of 1980 
PRESENT : 


4 . After the introduction of the Staff Regulations with 
effect from 8 - 5 - 1971, when for the first time the post of 
Comptometer Operator was created , the cmployec was put 
in the grade of Rs. 150 - 10 - 300 and his pay was fixed at 
RA, 190 and as on 1 - 1 - 1973 his ray war fixed at Rs. 210 , 
by order dated 18 - 9 - 1973 (Ex , A -6 ). However, subscquently 
the said order was modified by order dated 6 - 12 - 1973 (Ex 
A - 7 ) whereby the pay was fixed at Rs. 170 from 8 - 5 - 1971 
and Rs. 190 from 1- 1- 1973 . 

5 . The first contention of the employee is that the effect 
to the pay fixation under the Staff Regulation should not 
have been from 8 - 5 - 1971 but from 1 - 3 - 1969 and in support 
of this contention it is pleaded that right from the time he 
joined in the office of the Regional Director (Food ) and 
also from the date his services were transfeued to the Food 
Corporation of India on 1- 3 - 1969 and till the regulations 
were made applicable on 8 -5 - 1971, he was doing the same 
type of duty whether he was termed as Comptist till 8 - 5 - 1971 
or Comtometer Operator from that date or he was put in 
AG -III grade and from 1- 3 - 1969 to 8 - 5 - 1971 the nature of 
work performed by the employce remained unaltered . It 
was therefore contended that by not giving cffect to the 
new scale of pay after the introduction of regulation from 
1 - 3 - 1969, the food Corporation has discriminated and in 
support of it my attention is drawn to Ex, A - 10 where the 
cuses of Shed Supervisors have been dealt with . However 
his comparision cited in support of the employee concerned 
disproves his case . No doubt it is true the giades of Shed 
Supervisors were initially AG - JIT, which is changed to AG - I . 
However while effecting the change , if the arguments ad 
vanced on behalf of Salunke is accepted , even in their case , 
they should have been placed from 1 - 3 - 1969 but it has not 
80 happened but the change in their case was with effect 
from 23- 10 - 1969, in other words there la nome discretion 
in the Food Corporation of India entitling them to glve 
effect to not from tho date when the transfer took place 
but from the subsequent date , which in case of Salunke 
stood as 8 - 5 - 1971 while in the case of Shed Supervisors from 
23 - 10 - 1969. 

6 . Once the right of the Food Corporation of India and 
the discretion vested in them are recognised , then merely 
because the effect was given from 8 - 5 - 1971 inserted of 1st 
March , 1969, the gald order cannot be quashed on the 
ground of discrimination as tried to be pleaded on behalf 
of the employee. Excepting, pointing out the cases of Shed 
Supervisors since no other caso has been made out ag to 
how the choice 1- 3 - 1969 and not from 8 - 5 - 1971 when the 
regulations were made applicable , the case in this reference 
cannot be accepted . 

7 . Thero is however one injustice caused to the employed 
We have already seen from Ex . A -6 , that from 8 - 5 - 1971 
tho pay of Shri Salunke, Complometer Operator was fixed 
at Rs. 190 in the grade of Rs. 130 - 10 - 300 and pay as on 
1 - 1 - 1973 was fixed at Rs. 210 . However because of the 
direction received from the Head Office by communication 
dated 6 - 12 - 1973 - the reduction in pay was eſpected and his 
pay was fixed at Rs. 170 with effect from 3 - 5 - 1971 and as 
on 1 - 1 - 1973 at R9. 190 . We have alrçady seen that Shri 
Salunke was put in Grade AG - III when his services were 
transfared from the Regional Director ( Food) to the Food 
Corporation of India while after introduction of regulations 
he was put in the grade of AG TI. To distinguish the case 
of Shri Salunke, it was urged on behalf of the Food Cor 
poration of India that prior to 8 - 5 - 1971 there was no post of 
Comptometer Operator and therefore it cannot be treated 
as a promotion attracting Regulation 82 , but it was a fresh 
arpotntment, I cannot accept this argument. We have 
already seen that Shri Salunke wis put in the grade AG - IT! 

391 G1/82 – 4 


Shri M . A . Deshpande, Presiding Officer 
PARTIES : 
Employers in relation to the management of Kandla 
Port Trust , Gandhidham (Kutch ) 

AND 

Their workmen . 
APPEARANCES : 

For the Employers-- Shri , C . Borkar, Advocate . 

For the workmen - Shri M . P . More, Advocate. 
INDUSTRY : Ports and Docks 

STATE : Gujarat 
Bombay , the 8th Junc , 1982 

AWARD 
By their order No. L -27012 / 1 / 79 - D .IV ( A ) dated 24 -4 - 1980 
the Central Government has referred the following dispute 
for adjudication under Section 10 ( 1 )( J ) of the Industrial 
Disputes Act namely : 


" Whether the action of the management of Kandla Port 

Trust in terminating the services of Shri S . J. Joseph , 
Cleaner , with effect from the 30th November , 1978 
is legal and justified ? If not, what relief is the 
concerned warkman entitled to 


2 . It seems that in his attempt to clean the workshop 
where the workman - Cleaner was working the employee lost 
his mooring so much so that one morning his name WAN 
added to the list of unemployed . The concerned workman , 
the record speaks , was in the service of Kandla Port Trust 
as a Cleaner for almost seven years . On 20 -8 - 1977 the 
workman presented an application to the Chief Mechanical 
Engineer Vigilance Officers, Kandia Port Trust reporting 
various alleged corrupt practices prevailing in the Auto 
Workshop and indulged in by his collegues and supervisors , 
and copies of which representation were sent to the Chair 
man , Kandla Port Trust, the Labour Commissioner and the 
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Hon ble Labour Minister. The grlovance of the workman 
cleanor was that repairs unduly take great time dispropel 
tionate to the requise limc with rçsult that Port Trust were 
required to pay Overtime allowance . He also complained 
against the alleged highhanded conduct of his collegues , 
and their incapacity to carry out repairs which the workman 
claimed to have carried out himself, loss of tools and 
other materials and the favouritism shown by the supervisors 
to some of the workmen , 


Engineer, Kandla Port Trust in exercise of the powers con 
ferred on him by Regulation 10 ( vi) of the Kandla Port em 
ployees ( Classication , control and appeal ) Regulations, 1964 
ordered removal of the workman from the service of the 
Port Trust with immediate effect and this order is the subject 
matter of the present reference . 


7 . The workman himself led statement of claim in support 
of the reference where he claims to belong to Class III servico 
and pleads that since no adverse remarks were anytime com 
municated to him ; the record of service must be deemed to 
he clean . He complains of victimisation and harmsament and 
also complains of denic ) of opportunity in ploading his cause . 
He also complains that the Enquiry Officer having not allowed 
him to appoint the Secretary of the Workers Union to defend 
him as other co -cmployees refused to appear on his behalf. 
it amounted to denial of opportunity to defend the cause . 
There are also other grounds which is the claim stutement 
which seems to have been drafted by the workman himself 
contending all irrclevant matters and therefore not referred to . 


8 . The Employers have put in written statement whereby 
they justify the removal from service which notion according 
to them was taken after following the requisite proceduro 
laid down in the regulatioin . 


9 . In view of the nature of the dispute the issuee to be 
considered atc : 
(i) Whether the workman was denied proper 

Yes 
opportunity to defend himself during the 

enquiry . 
( ii ) If yes whether the finding arrived at by the 


Enquiry Officer would be valid and legal ? 
( iii ) Whether the charges were established to 


the satisfaction of this Tribunal ? 
( iv ) Whether the order of punishment is dis 


Ves 


3 . Since several allegations were inade by the workmani 
concerned , a praljminary enquiry was ordered which was 
undertaken by Shri 1 . D . Valechha , who during the preliminary 
enquiry , recorded the statements of Sarva Shri Kantilal Joshi, 
Ravji M , A . K . Lahori and Keshavaji and ultimately sub 
mitted a confidential report reluting all the allegations inade 
by the cleaner . At the relevant time Shri Valechha was 
Executive Engincer (Mechanical) , Kandla Port Trust. On 
receipt of the said report, the Chief Mechanical Engineer 
by his letter dated 29 -10 - 1977 placed the cleaner under 
suspension and ordered domestic enquiry and workman was 
suitably informed by the management on 11 - 11 - 1977 . The 
charge levelled against the workman was that while function 
ing as a cleaner in Mechanical Division during February , 
1977 to August , 1977 Shri S . J. Joseph failed to maintain 
devotion to duty and misconducted himself , the annexed lo 
which there was a statement of allegations which sppice 
that in the representation made by the cleaner dated 
20 -8 - 1977 he made sweeping allegations of corruption , 
favouritism and negligance against the officers , supervisory 
staff and other staff and also used derogatory and insulting 
language in the said representation against his superiors . 
It was contended in the statement of allegations that un 
cnquiry into the allegations apecified by the workman it was 
found that the allegations made by him were baseless , and 
lastly it was stated from the above things it was evident that 
the workman had failed to maintain devotion to duty and has 
misconducted himself in making false allegations against his 
superiors in a derogatory language. 

4 . When the notice was served on the workman , by his 
communication dated 1 - 12 - 1977 , all the chargey were denied . 
At about the same time, on 4 - 1 - 1978 Shri C . B . Patel was 
appointed as Enquiry Officer by the Chief Mechanical Engi 
neer and Shri I. D . Valechhu, Executive Engineer (Mech .) 
who, as we have seen , carried out the preliminary enquiry , 
was to act as presenting Officer . How because the two orders 
were simultaneous, there seems to be some confusion in the 
mind of the workman which is patent from his letter dated 
22 - 4 - 1978 . In reply to the managements letter dated 18 - 4 - 1978 . 
On 27- 4 -1978 the Clearner submitted a long statement pointeo 
out the alleged irregularities to which the management gave a 
short reply on 29 -4 - 1978 . From the record it appears that 
the workman wanted on outsider to help him in his defence , 
either by an advocate or the Secretary of the Union , and 
suitably requested the management, which request was turned 
down and he was told to seek the help of a co -employee 
working in the department. 

5 . On 23- 4 - 1978 the enquiry commenced by recording the 
evidence of the workman when he complained that it was not 
possible for him to understand the allegations ag well as 
the charge framed against him and he would like to consult a 
social worker or secretary of the Union at the some time he 
denied all the allegations. Barring attending before the 
Enquiry Officer on this date the workman never appeared 
during the course of enquiry and almost boyrotted the en 
quiry with the result that the statements of witnesses namely 
S / Shri Ravji , M . Keshavaji B . A , K . Lahori, Kantilal U . 
Joshi and Assistant Engineer Shri D . K . Alimohandani 29 
well as Shii I, D . Valechha were allowed to go unchallenged , 
Now because of the unchallenged evidence of these witnessce 
as well as other material namely thc papers of preliminary en 
quiry , the Enquiry Oficer concluded his finding against the 
workman and submitted his report holding all the charges 
established . The conclusion to which the Enquiry Omcer 
Arrived at was that Shri Joseph , Cleaner Indulged himself in 
making baseless allegations of corruption , favouritism and 
negligence against the officers and staff and also used dero 
gatory and insulting language against his superiors and thug 
failed to maintain devoition to duty and misconducted him 


proportionate to the charges alleged to 
have been proved ? 

REASONS 
10 The records speak that despite repeated notice to the 
workman and despite his statement on 25 -4 - 1978, he never 
remained present during the enquiry and almost boycotted 
it. It was urged, when the workman was asking for copy 
of parliminary enquiry report or copies of the statement re 
corded by Shri Valachha, on such copies were furnished 
with the result, it is allged , the workman was handicapped 
in his defence and therefore no purpose would have served 
by remaining present and in these circumstances no adverác 
inference should be drawn nor any conclusion based on the 
ground that the evidence remained imchalleged should be 
drawn. So far ag copies are concerned in the light of the 
Kandla Port Employces (Classification, Control and Appeal) 
Regulatioins , 1964 , if he was not furnished with the copies, 
at the same time permitted to inspect and take extracts , the 
ground pleaded is not available , 


11 . The workman says that he was no nowed to be 
defended by the Union Leader of his choice and when ng 
workman - co - employee was prepared to defend him , it amoun 
ted to victimisation . In this connection what I find is that 
at the very inception during the enquiry , when the statement 
of the workman was recorded , he was seeking assistance of an 
outsider but it was the Enquiry Officer himself who turned 
down the request. The Enquiry Officer appointed to con 
duct the enquiry by the Chief Mechanical Engineer could 
not have been vested with the powers of disciplinary author 
rity and therefore if there was a request to grant assistance 
of an outsider particularly when the enquiry indicate that 
the conclusions if gone against the workman were to result in 
his discharge of dismissal the Enquiry Oficer himself should 
not have taken the decision one way or other and should have 
left - it to the disciplinary authority . Under Regulation 12(6 ) 
employee may present his case with the assistance of any 
other employee but may not engaged a legal practitioner for 


6 . On receipt of this adverse report, the competent outho 
rity issued a show causo notice which was replied , but ulti 
matedly by order dated 30 -11- 1978 , the Chief Mechanical 
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the higher authority . Abolil thc ruds and arrogent behaviour 
told by one and all , we have already seen that this grievance 
has a jelent origin , namely the date of complaint. 

15. Meiely because the witnesses reiterated and denied 
certain allegutioins, the Enquiry Officer seems to have 
arrived at the conclusion ,but he did not pay attention to 
other features already discussed , cerccially the clean record 
atleast for seven years . I cannot believe for a moment that 
had the workman been really of arrogent character and iude 
to the superiors, such a person would hove been tolerated 
for such a long time, during which period once he was pro 
moted to the post of a Driver , There is nothing to show as 
to how in his case the reversion took place , whether be 
cause of his incomptency or because of the shrinkage of 
cadre . The workman claims that defects which his collea 
gues could not rectify were rectificd by him , to which the 
answer of his colleagues was he has no knowledge of work 
ing of automobiles since he was only a cleaner, which reply 
of Shri Kantilal Joshi if workman also acted as a driver , 
can never be believed . 


the purpose unless the person nominated by thc disciiplinary 
authority is a legal practitioner, or unless the disciplinary 
authority , having regard to the circumstances of the case , so 
permits. The final word , therefore , whether the permission 
was to be granted , was vcsted with the Disciplinary autho 
rity that is the Chief Mechanical Engineer, Without con 
sulting him , the Enquiry Officer on his own seems to have 
turned down the request of the workman to appoint an out 
sider for his defence . He was pleading that no co - employee 
was coming forward to defend him . He was not asking for 
help of any Advocate but suggested the name of the Union 
Sccretary and when no cmployee was prepared to defend , 
there is no reason why this contension of the workman should 
be disbeleved , it was incumbent on tho Enquiry Officer to 
arrange for proper defence , atleast not to pass any order 
but scek ordors from the disciplinary authoity , or directed 
the wokman to approach the said authority . Having failed 
to do so , the grievance of the workman that proper oppor 
tunity was denied carries suflicient force , 

12 . By the complaint dated 20 - 8 - 1977 , the workman re 
iteiated certain alleged mal- practices, to the Chief Mechani 
cal Engineer and Vigilence Officer. He telieved that certain 
corrupt practices were prevailing and that there yerç some 
illegal dealings of the property of the Port Trust occasioned 
by thc misconduct of the workman . It is not that he pre 
ferred anonynous application , or that he approached the 
newspaper etc . or aired his grievance outside the Port Trust. 
We And that Kandla Port Employees Regulations does not 
permit criticism of the Board or Government or both , by 
any employce, oither in a radio broadcast or in any doctre 
ment published anonymously or in his own name or in the 
name of any other person or in any communication to the 
press or in any other public utterance. The workman had 
not done anything like this but had narrated what according to 
him was happening, to the superior officer, In this cunc it is 
pertinent to note that though the workman was in the servicu 
of the Port Trust for seven years , till the time this complaint 
was made , there is nothing on record to prove that co 
employees or co -workman had come forward with any grie 
vance against the clearner. Assuming that being a Class IV 
employee , no conſidential remarks are required to be submit 
led every yoor, hud thc workman been really contankeious Or 
of fighting nature or behaving rudely or arrangently , at one 
stage or the other, somc grievance would have emerged 
either from the colleagues or from the superiors officer , but 
it was only for the first time that too when tho he reported 
the matter to the superior Officer , that the persons agaiinst 
when the complaint was made , started describing him to be 
rude and arrogant and lacking devotion to duty etc . The 
total absence of any such complaint in the past, will have 
to be taken into account while appreciating the evidence of 
witnesses. 

13 . No doubt it is true that the evidence of witnesses 
remained unchallenged and uncross- examined , but this how 
ever was not on account of fault of the workman but be 
cause , as we have already seen he denied the right of rep 
l esentation by the representative of his choice , the decision 
taken by the Enquiry Officer and not by the competent autho . 
rity . No such capital therefore can be made of the absence 
of cross-examination . 

14 , What were the grievance then . The first was that 
unnecessary overtime allowance was claimed and paid , that 
superiors were not taking proper action , thai attention was 
paid to the vehicle sold away , that property like Jack, waste 
cotton were allowed to be pilferred and that some of the 
workers were allowed to come late but suci facility, was 
denied to the other workmen . Regarding his grievance , 
apart from the statements of the workman concerned there 
is no evidence to show that the work on break - line really 
requires more than 3 - 4 hours and therefore , even if the con 
cerned workman have denied the same, no much reliafice 
Can be placed thereon .When it was stated that the Jack was 
removed from the vehicle for the use of workshop it and 
pre - supposes that the gadget was removed vehicle itself and 
it was said that workman who were coming latc were le 
quired to work 15 minutes late but the fact remained that 
they were allowod to come late, that when the workman 
requrieds spanner he was not given the same. All these 
admissions even in the unchallenged testimony show that 
if the workman believed in a particular manner , the allega 
tions cannot be said to be sweeping as to render him guilty 
of misconduct. There is great Substance in the plea of the 
workman then to be genuine and therefore he approached 


16 . On going through the entire cvidence and on going 
through the sequence of events and going through the report 
of the Enquiry Oflicer, I am convinced that the salient feu 
tures of the case were overlooked and the Enquiry Officer 
come to a wrong conclusion about the proof of the plleged 
baseless complaint, ctc . and when viewed accordingly the evi 
dence recorded during the enquiry cannot be said to proye 
the charges at all apart from whether proper opportunity 
was given or not. 

17 . Even regarding the punishment though the fact us 
emerged is that the punishment was reduced to removal, the 
effect was the some. The workman lost his service which 
is a punishment drastic even than rigorous imprisonment for 
life , because when the break earner losses his job , not only 
he suffers but the entire family . Kandla Port Trust Regu 
lations speak of various modes of punishment. In my view 
even if the findings of the Enquiry Officer would have been 
accepted , the punishment of reinoval would not have been 
said to be proportionate , it must be held to be dispropor 
tionate to the act of complainted of. 


18 . About the punishment it is well settled law that in a 
referençc under Section 11A the Tribunal can interfers with 
the order or punishment in once it is found to be haish . It 
is so held in the workman of M /s . Firestone Tyre and 
Rubber Co . of India Pvt. Ltd . and the Management and 
others, 1973 ( I) LII , page 278 assuming that all the con 
clusion arrived at by the Enquiry Officer were correct, still 
at best punishment of demotion censure, stoppage of in 
crement would have not the ends of justic but not the order 
of removal from the service. 


19 . Even after arriving at this conclusioin 1 am not pre 
pared to order reinstatement. At the time of arguments it 
was tried to be pleaded that because he was Christian , non 
Christians joined hand to victimise him , a case not even 
made out by the workman at the time of enquiry , but it 
shows that to what extent the workman can and is capable 
to raise the communal bogic . I do not think that a person 
of much nature with communal frame of mind would preserve 
peace in the Industry. Similarly considering the other 
circumstances I ; compensation and not the order of rc 
instatement would be just. Hence tho order. 


ORDER 
1. The removal of Shri S, J. Joseph from service is held 

to be not justified . However , no relief of reidstate 
ment can be ordered . The workman shall be paid 
compensation by way of arrears of salary from 
1 - 12 - 1978 till the date of this Award , 
No order as to costs. 


M . A DESHPANDE, Presiding Oficer 

[No. L - 37012 (1 ) / 79 - D .IV ( A )] 
T . B . SITARAMAN , Desk Officer 


New Delhi, the 30th June , 1982 


S . O . 2523 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
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hereby publishes the foTlowing award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
dispute between the employers in relation to the management of 
S . S . Devi Jambad Unit of Jambad Colliery of Kajora Area 
of Eastern Coalfields Limited and their workmes , which was 
received by the Central Government on the 26th June, 1982. 


Employees State Insurance Corporation , Bombay and their 
workmen , which was received by the Central Goveroment on 
the 26th June , 1982 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No. 1 AT BOMBAY 


PRESENT : 
Justice M . D . Kambli Esqr., Presiding Officer, 

Reference No. CGIT 1 of 1980 
PARTIES : 
Employers in relation to the Maharashira Employees 
State Cosurancc Corporation , Bombay , 

AND 

Their Workmen 
APPEARANCES : 

For the Employer. — Mr. H . V . Mehta , Advocate . 

For the Workmen . - Mr, C . S . Mirands , Treasurer. 
INDUSTRY : 

Insurance 
STATE : 

MAHARASHTRA 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
NAL -CUM -LABOUR COURT NO . 3, DHANBAD 

Reference No . 97 /80 
PRESENT : 
Shri J. N . Singh , 

Presiding Officer. 
PARTIES : 
Employment in relation to the management of S . $ . Devi 

Jambad Unit of Samtud Colliery of Kajora Area 
of Eastern Coalfields Ltd ., 

AND 

Their workmen 
APPEARANCES : 

For the Employers — Shri N . Das, Advocate. 

For the Workmen - None. 
INDUSTRY : Coal 

STATE : West Bengal, 
Dated , the 21st June, 1982 

AWARD 
The Govt . of India in the Ministry of Labour in exercise 
of the powers conferred on them U / s 10 ( 1 )( d ) of the Indust 
rial Disputes Act, 14 of 1947 referred the dispute to the 
Central Govt. Industrial Tribunal- cum -Labour Court, Calcutta , 
Subsequently by Order No, $ -11025( 4 ) / 80- D . IV dated 14th / 
17th November, 1980 the dispute has been transferred to this 
Tribunal for adjudication, 

SCHEDULE 
" Whether the action of the management of $ . S . Devi 

Jambad Colliery at present a unit of Jambad Coliery 
under Parascolo Sub - Area of Kajora Area of Eastern 
Coulfields (Ltd . ) in not absorbing in employment 
Survashri Munshi Tewari and Jangsher Singh , Night 
Guards, when the colliery was nationalished and 
taken over , was justified ? If not, to what relief are 
the concerned workmen entitled and from which 
date ?" 


Bombay, the 15th June, 1982 

AWARD 


The Government of India , Ministry of Labour, by order 
No. L - 15012 ( 1 ) / 79- D . II ( 8 ) dated 20th February , 1980 , in 
exercise of the powers conferred by clause ( 1 ) of sub -section 
( 1 ) of section 10 of the Industrial Disputes Act, 1947, have 
referred to this Tribunal for adjudication an industrial dispute 
between the Employers in relation to the Maharashtra Em 
ployees State Insurance Corporation , Bombay , and their 
workman in respect of the matters specified in the schedule 
mentioned below : 


SCHEDULE 


" Whether the action of the management of the Regional 

Director, Maharashtra Employees State Insurance 
Corporation , in terminating the services of Shri G . M 
Ibrahim , Lower Division Clerk , without giving him 
relief in accordance with provisions of Section 25F 
of the Industrial Disputes Act was justified ? If not, 
to what relief is the said workman entitled ? " 


ed ond being of caring on the forselves insolite wa 


2 . On 12 - 2 - 1982 as none was present a notice was issue ] 
to both the partics directing them to come ready for hearing 
of the case on merits on 26 - 3 - 1982, On 26 -3 - 1982 the Dy. Per 
sonnel Manager of the management was present but the union 
filed a petition for time on medical ground . The case was 
adjourned to 21- 4 - 1982 . On that dale also a timo petition was 
filcd on behalf of the union and as the case had become 
very old being of the year 1979 the parties were directed to 
come ready for hearing on 8 -6 - 1982 at Asansol. On 8 -6 - 1982 
also the union absented themselves inspits of the date of 
hearing known to them and no intimation was even sent by 
them . 

3 . In such circumstances there was no alternative but to 
dispute of the case by giving a no lispuic award as the union 
were not taking any interest in the case. 
4 . In the circumstances a no dispute award is panged . 

J. N . SINGH , Presiding Officer. 

[No. L - 19012 (48 ) / 75-DIV ( B )] 
S , S . MEHTA , Desk Oficer . 


2 . The workman G , M . Ibrahim was employed as Lower 
Division Clerk in the employer -corporation . His first up 
pointment was at Akola from 21-6 - 1977 to 19 -11- 1977 . The 
second period of his service under the employer - corporation 
way from 13 - 12 - 1977 to 12 -6 - 1978 at Nagpur. His third 
period of service was from 14 -6 - 1978 to 30 -6 - 1978 . Thus , 
he completed his service for about 351 days in the offices of 
the employer- corporation . The workman in his statement of 
claim contends that he had completed service in the employer 
corporation for more than 240 days as required under Section 
25 - B of the Industrial Disputes Act, 1947 . He wºi, therefore , 
entitled to the notice pay and retrenchment compensation as 
provided in Section 25 - F of the said Act. As the employer 
had not complied with the provisions of Section 25 - F of the 
Industrial Disputes Act, the termination of his services by 
the employer s order dated 30 - 6 - 1978 was illegeal and invalid 
in law . According to the workman , the relationship of the 
employer and the employee continued and he is entitled to 
reinstatement with continuity of servico and full back wages 
from the date of retrenchment to the date of reinstatement. 


New Delhi, the 3014 June, 1982 
S . O . 2324 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 1 , Bombay, in the industrial dis 
pute between the employers in relation to the Maharashtra 


3 . The employer -corporation by its written statement con 
tended that it was a statutory body owing its cxistance to 
the Employees State Insurance Act, 1948 . Tlie Corporation 
con made regulations about the method of recruitment, pay 
and allowances, and other conditions of service of the Officers 
and scivants of the Corporation , other than principal Officers , 
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By virtute of these powers the Corporation has framed ic juvalid . Now , the cxpression " retreachnient" has been defined 
glilations vil . Employees State Insurance Corporation in Section2 (00 ) of the Industrial Disputes Act. It is provided 
( Recruitment ) Regulations, 1965, and the recruituven , is mainly 

there : 
dono according to these regulations. The employer- corporal 
tion contended that the workman was appointed as Lower 

" retrenchment" mcans the termination by the employer 
Division Clerk on purely temporary and ad- hoc basis . As 

of the service of a workman for any reason whatsu 
per Regulation 21121( 1 ) of thic Recruitment Regulations, 

cver , otherwise than as a punishnient inílicted by way 
there is a condition of passing the Open Competitive Test 

of disciplinary action , but does not include 
for the appointment of Lower Division Clerks . Sometimes , 
if the qualified candidates are not readily availablt , the posts 

(a ) voluntary retirement of the workman ; or 
arc filed up on purely temporary and ad -hoc basis by calling 

(b ) retirement of the vorkman on reaching the age of 
the candidates from the Employment Exchange . However, 

superannuation if the contract of employment be 
they have no right to continue in the Corporation unless they 

tween the employer and the workman concerned 
pass the aforesaid test. As the workman did not pass the 

contains a stipulation in that behalf , or 
test he had no right to continue and his scrvices wcie liable 
to be terminated in any time without any notice and without 

(v ) termination of the service of a workmun on the 
assigning any reason . The workman was continued in the 

ground of continued ill-hcalth . 
service till a qualified candidate was available . No sooner 
such a candidate was available the services of the workman 

7 . Reliance is placed on behalt of the woman on the 
were terminated us per rules. It was contended that as 

decision of the Supreme Court in State Bank of India v . N . 
the terminations of service is as per the aggicment specifying 

Sundaramoney ( 1976 I. L . L ). 474 ). It was observcl thcie 
and the date of termination , no compensation payable in 

that " termination for any reason whatsoever " were the key 
the light of proviso to Section 25- P ( a ) of the Industrial words in Section 2 (00 ) of thc Industrial Disputes Act, What 
Disputes Act. The workman, thercfore , is not entitled to any 

ever the reason , every termination spells out retrenchment. 
Telief as claimed by him . 

A termination is where a term cxpires either by the activo 
step of the master or the running out of the stipulared term . 

The Supreme Court ohserved that the tcrmination cmbraces 
4 . Now , it is not in dispute that the services of the work not merely the act of termination by the employer, but the 
man were terminated on 30 - 6 - 1978 . It is also nou in dispute fact of icrmination , however, produced . It was observed : 
that before this date of terminution , the woinman had put 
in service 351 days 1.c . More than 240 days. By virtue of 

" To writc into the order of appointnient the date of 
the provisions in Section 25- B of the Industrial Disputes 

termination confer s no mohsha from Section 25 - F (b ) 
Act, the workman , therefore , shall be deemed to be in con 

is infavourable from the proviso to Section 25 - F ( 1 ) " , 
tinuous service for a period of one year, Now , it is not in 

The Supreme Court repelled the contention that automatic 
dispute that the provisions in Section 25 -F ( 2 ) were not 

extinguishment of service by ellluxion of time did not an 
complied with . The workman was not given one month s 

amount to retrenchment. 
notice nor he was paid in lieu of such notice pages for the 
period of the notice. It is , therefore , contended for the 

8 . Mr. Mehta for the Corporation submitted that thc work 
workman that the order of termination of his services is man could not be retained in service as he did not pass tho 
illegal, invalid and inoperative. Ag against this , it was departmental examination is required by the Regulations 
contended very strenuously for the employer - corpxation , hy from by the corporation . His termination was therefore , 
the learned counsel Mi, Mehta that the scivicos of the justified . He relied upon the decision of the Orissa High Court 
workman were temporary . The workinan had not passed in the case of Purna Chandra Giri y , Orissa Khadi and village 
the qualifying test to enable him to continue in the service . Induşlı ies Board ( 1981 I. L . L ). p . 411 ). It was bold in 
The termination of the services of the worknian , therefore , that case that the termination being in terms of tho Service 
was perfectly justified . It is contended that no retrenchment Regulations , it did not amount to retrenchment and that there 
compensation was payable to the workman , 

fore there was no necessity for complying with the provisions 
of Section 25 - F . In coming to that conclusion the Orisan 

High Court tried to take support from the decision of the 
5 . Now , the first letter of appointment of the workman Supremc Court in the case of Hariprasad Shivshankar Shukla 
is dated 16 - 6 - 1977 (exhibit W - 1 ) . It is stated theic that the v . A . D . Divikar (A1.R . 1959 S . C 121). 
appointment will last lipto 12 - 9 - 1977 after which date unless 
the tenure of appointment was extended , his services will 

9 . Mr, Mehta for the corporation submitted that as per 
stand terminated automatically without giving him any further Regulation 21(2 ) (f) of the Recruitment Regulations of the 
notice . The workman was further continued Lipto 19 - 11 - 1977 . Corporation , there was a condition of passing the Open Con 
He this worked at Okola from 21 - 6 - 1977 to 19 - 11 - 1977 . petitive Test for the appointment of Lower Division Clerks , 
The services of the workmen were terminated Tinder the 

Sometimes, if the qualified undidates who have passed such 
letter of the Manager, Locul lice, Ahola , 011 21- 11 1977 . 

tests are not readily available , the posts are filled upon purely 
The second letter of appointment by the employer -corpora temporary and ad -hoc basis . Obviously , such persons have no 
tion is dated 18 - 1 - 1978 under which his appointment macle 

right to continue in the Corporation unless they pass the 
a few days earlier i.c . from 13 - 12 - 1977 was approved . It 

aforesaid test. Their services are likely to be terminatod , no 
was stated in this letter that this appointment had been sooner the qualified candidates are avuilable . Mr. Mehta 
made on a purely temporary and ad -hoc basis and will last 

submitted that the case of the workman in this Reference 
upto 31- 5 -1978 after which date unless the period of up 

Way of that type. Mr. Mehter contended that he workman 
pointment was extended his services were liable to stand ter 

could no continue in the services of the Corporation , after the 
minated automatically . By the employer s letter dated 

qualified candidate was available. No sooner such a qualified 
31- 5 - 1977 the services of the workinan were terminated from 

candidate was available the services of the workman were 
12 - 6 - 1978 . Again under letter dated 6 -6 - 1978 the workman 

terminated as per rules, 
was offered a purely temporary post of Lower Division Clerk 

10 . Now , the Supreme Court in the case of Santosh Gupta 
aril this appointment was to last upon 31- 10 - 1978 after 

y , State Bank of Patiala ( 1980 L .LC . p . 687) hos aguin laid 
which dato unless the tenure of appointment was extended 

down that the expression " termination of service for any 
his scrvicey were liable to stand terminated automatically 

reason whatsocver " in Section 2 ( 00 ) covers every kind of ter 
without giving him any notice. It appears that the workman 

mination of service except those not expressly included in 
accepted this offer and he was posted again al Nagpur as 

Section 25- F or not expressly provided for by other provisions 
Tower Division Clerk on 14 -6 - 1978 . However, the Deputy of the Act such as 25 -FF and 25 - FFF . In that case the 
Regional Director of the employer - corporation by his letter, Supeme Court observed : 
dated 30 -6 - 1978 , terminated the services of the wor ).man with 
iinmedlate effect. 

" In our view if duc weight is given to the words " the 

termination by the employer of the service of a 

workman for any reason whatsoever " and if the 
6 . The question for consideration is whether the workman 

words for any reason whatsoever are under tood to 
was entitled to retrenchment compensation and if no retrench 

mean what they plainly suy, it is difficult to escape 
ment compensation was paid to him at the time of ietrench 

the conclusion that the expreysion retrenchment must 
mont As required under Section 25 - F (b ) of the Industriot 

include every terminalion of the service of a workinan 
Disputes Act, the termination of his services was illccal and 

by an act of the employer." 


- 
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In that casc the workman was discharged from the services BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
on thc ground that she did not pass ihe test which would 
bave cnabled her to be confirmed . The Supreme Court held 

TRIBUNAL (NO . 2 ) DHANBAD 
that the termination amounted to retrenchment within the 

Reference No. 70 of 1981 
meaning of Section 2100 ) and , therefore , the requirements 
of Section 25- F had to be complied with , 

PRESENT : 

In view of the 
observations of the Supreme Court in the case of Santosh 

Shii J. P . Singh, Presiding Officer , 
Gupta (Supra ) and other cases it is difficult to icly upon 
the decision of the Orissa High Court in the case of Purna 

In the matter of an industrial dispute under S , 10 ( 1 )(d ) of tho 
Chandra Gil (supra ) and to hold that the termination of 

I. D . Act, 1947 
the services of the workman in this case did not amount 
to retrenchment. 

PARTIES : 

Employers in relation to the management of Kustorc 
11. The scivices of the workman wert içiminated on 30th 

colliery of Messrs Bharat Coking Coal Limited , 
June 1978 . Despite the breaks in service the workman had 

Post Office Kustore , District Dhanbad and 
aclmittedly worked for more than 240 days in the year pre 

their 
ceeding 30 -6 - 1978. 

workman . 
The workman might have worked at 
Ahola and Nagpur during this period . However , those are 

APPEARANCES : 
the Bianch Offices of the Corporation and the appointment 
oidery, on all the occasio :19, were issucd from the Regional 

On behalf of the employers. Shri B . Joshi, Advocate . 
Office of the Corporation at Hombay . The appointment was, 

On behalf of the workmen - None. 
therefore , under the Corporation though the workpian was 
asked to serve for sometime at Akolu and for sometimc at 

SIATE : Bihar, 

INDUSTRY : Cool. 
Nagpur. According to the workman , the termination of his 
services WAS retrenchment within the meaning of that expres 

Dhanbad, the 24th June, 1982 
sion in Section 2 (00 ) of the Industrial Disputes Act, 1947 , 
since it did not fall within any of the excepted cases men 

AWARD 
tioned in Section 2 ( 00 ) . It must be held on the facts of 

This is a reference under S , 10 of the I. D . Act, 1947. The 
the case that the termination of the services of the workman 

Central Government by its order No . L - 20012 / 174 /81- D . III , 
amounted to retrenchment and as there was no compliance 

( A ) dated 14th October, 1981 has referred this dispute to 
with the provisions of Section 25 - 1" of the Isdustriai Disputes 

this Tribunal for adjudication on the following terms : 
Act , the retrenchment was tad and invalid . 
12 . The next question for my consideration is whether the 

SCHEDULE 
workman should be rciaştated . If the discharge of a work 

Whether the demand of thc workmen of Kustore Col 
man from scrvice is bacl reinstatement is the rule . However , in 
appropriate casey instead to ordering reinstatement the Tri 

liery of Messrs Bliarat Coking Coal Limited , Post 

Office Kustore, District Dhanbad that Shri Ramdao 
bunal con order the pavment of monetary compensation if the 

Singh, Cap lamp fitter should be paid wagos for 
casc presents unusual or exceptional features. The decision 

the period of forced idleness from the 22nd August, 
of the Supreme Court in Gujarat Steel Tubes Ltd . v , Its Maz 

1979 to 3rd September , 1979 is justified ? If so , 
door Sabha ( 1980 L . I. C . 1004 ) can be referred to in this case 
with advantage . 

to what relief is the concerned workman eptitled ? " 
13 . Now , in the instant case the workman was employed 

2 . The case of the concerned workman , Shri Ramdao Singh 

is that on 22 - 8 - 79 he reported for duty , but the cup lamp 
to 4 purely temporary post if it Lower Division Clerk . Under 

cabin incharge and the Assistant Manager instructed the 
letter dated 6 -6 - 1978 the workmun way informal that his 

attendance clerk , not to allow him to do his duty. According 
appointment was to last upto 31- 10 - 1978 after which date 

to him he was present in the colliery but he was pot allowed 
unless the tenure of appointment was extended his servsces 
were liable to stand terminated automatically without giving 

to join his duty till 3rd September , 1979 . He submitted his 

sopresentation before the authorities on 23 - 8 -79 , 25 - 8 - 79 and 
him any further notice. On the basis of this stipulation the 

27 - 8 -79 and thereafter he was allowed to join duties from 
services of the workman were ordinarily liable to be terminat 
ed on 31- 10 - 1978 . It is not the case of the workman that 

4th September , 1979 . In this rcference he has claimed wagcs 

for the period of forced idicness from 
to continue 

22 - 8 - 79 to 
he had passed the requisite test to enable him 

3 -9 - 79 

with all other consequestial benefits . The management s Code 
in the employinent of the Corporation, Taking into consi 

on the other hand is that on and froni 22- 8 -79 the concerned 
deration all thesc circumstances, I think instead of oidering 

workman was ordered to work in the second shift which he 
reinstatement , the ends of justice would meet if the worknian 

refused to do. The manager through letter dated 29- 8 - 79 
is given a compensation equivalent to six months pay And 

warned him , but he persisted in his behaviour and protested 
allowances , if any . 

by his letter dated 1- 9 - 79 and 5 - 9 - 79 . The case of the 

management is that he started working in the second shift 
14 . In the result, I find that the termination of the services 

from 4 - 9 -79 and he was permitted to do so . The action of 
of the workman , G . M . Ibrahim , without giving him relief in 

the concerned workman has been described by the manage 
accordance with the provisions of Section 25 - 1 of the In 

ment as wilful and unauthorised absence from duties . So 
dustuial Disputes Act was not justified . Having regard 

his claim for wages for the period of absence was stated to 
to the special circumstances of the case , no rçinstatement 
in iny opinion should be ordered . Instead , the workmun 

be unjustified . 
should be given compensation equivalent to six months pay 

3 On behalf of tbe workman written statement was filed 
and allowances, if any. 

on 8 - 12 - 81 and on the camo date the management also fled 

their written Blatement. On 13 - 1 -82 the concerned workman 
15 . Award accordingly . No order as to costs . 

filed rejoinder . The pica taken in the rejoinder is that the 
M . D . KAMBLI, Presiding Oliver Cap Lamp Incharge and the manager of the colliery have no 

Buthoiity to change the shift of the concerned workman and 
(No. L - 15012 ( 1) / 79 -DIIBIY 

ibe action of the management in changing the shift amounted 
A . K . SAHA MANDAL, Desk Officer. to change in service condition without service of notice under 

S . 9A of the I. D . Act, 1947. The management filed rejoin 

der refuting this claim of the concemned workman , 
New Delhi, the 30th June, 1982 
S . O . 2525 . - In pursuance of section 17 of the Industrial Diy 

4 . On 3 - 5 - 82 it was brought to the notice of the Court 

that Shri N , Nag, President of the union representing the 
putcs Act, 1947 ( 14 of 1947 ), the Central Goveroment hereby 
publishes the following award of the Centrai Government 

concerned workman died . The concerned workman and Sbri 

Nag had been absent on previous date and on 13 - 5 - 82 the 
Industrial Tribunal No . 2 , Dhanbad in the industrial disputa 

concerned workman prayer for time on the ground that his 
betwcen the employers in relation 10 the management of 

Adyocale is not available . Thereafter 4 - 6 - 82 and 16 -6 -82 
Kustos c Colliery of Messis Bharat Coking Cou ! Limited 

were fixed for hearing of this case . But on neither dates 
Post Office Kustore , District Dhanbad , and their workinen . 

the concerned workman appeared either in person or through 
which was received by the Central Government on the 28th 

a lawyer . 
June , 1982 , 


- 


- 


- 
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5. Shri B . Joshi, Advocate represention the management 

At and Post Ollice Jharia , District Dhanbad in 
submitted that the case of the workman that the manage 

terminating the services of Shri Dhiren Mahato , 
ment s action to cbange the shift of the workmyn in order to 

miner / loader with effect from the 13th February , 
suit the contingency of work is not tenablo in law and 

1981 is jusufica ? If nut , to what ielieſ is the 
therefore the workman s refusal to do duties in the second 

wokman catitled ? " 
shift is if-so - facto unjustified . I am not aware of any law 
which preventy the management from changing the shift of 2 . Shri Dhiren Mahato the concerned workman was ap 
a workman if the management felt that it was necessary . pointed as miner / loader by Messis Bhurat Coking Conl 
According to the workman not even the manager of the Limited through their appointment letter dated 6 - 6 - 1980 . 
colliery is competent to do so . The manager of the collicry In the appointment letter the service condition , of the 
being primarily responsible for production of coal and mun concerned workman was to be governed by the standing 
Agemont of colliery is an official (inder the Mines Act tu orders applicable to the colliciy . The management stopped 
manage the affairs of the colliery . It does not stand to the concerned workman from work since 13 - 2 - 1981 without 
reason that an officer other than him is H competent authority assigning any rcason , Against thiy illegal stoppage of work 
to order a change in shift, This plea therefore is not suis the concerned workman represented before the inanageinent, 
tainable . The concerned workman has pleaded no other plea and in reply to his representation thợ management provided 
in the written statement to justify his refusal to serve in the him with a copy of the management s letter No . KCJ /81 / 
second shift. It has not been refuted that the concerned P / 1020 dated 13- 2 -81. The grievance of the concerned work . 
workman resumed duty on 4 - 9 -79. Betwcen 22 - 8 - 79 and 

man is that no notice of termination of service was given to 
3 -9 - 79 the concerned workuran did not perform his duties him nor any charge-shcet was precered against him . His 
adınittedly on the ground that the management could not contention is that according to the standing order applicable 
change his shift. It was therefore wilful stoppage of work in the colliery a workman who has put in 190 days attendance 
by the concerned workman and so he could not be entitled in the mine and 240 days attendance on the gurface is congl 
to wages for that period . 

dered to have completed one year icguar service. He claims 

to have put in 200 days attendance and therefore he was 
6 . Thus considering all aspects of the case I have to holl el peimanent workman vind he could not be stopped from work 
that the demand of the workmen of Kustore colliery of in an arbitrary manner . The management was not prepared 
Messrs Bharat Coking Coal Limited , Post Office Kustore , 

to consider his case and therefore the union raised an indus 
District Dhanbad that Shri Ramdao Singh , Cap Lamp Fitter trial dispute against the illegal termination before the Assistant 
should be paid wages for the period of forced idleness from 

Labour Commissioner (Central) Dhanbad on 11- 3 -81. The 
the 22nd August, 1979 to 3rd September , 1979 is not justified . conciliation however ended in failure resulting in this reference, 
Consequently the concerned workman is not entitled to any According to the concerned workman the termination was 
relief. 

illegal, arbitrary and fit to he quashed . A plea has further 
This is my award . 

heen taken that this illegal termination amounts to retrench 

ment under the provision of S . 25F of the ID . Act, 1947 and 
J. P . SINGH , Presiding Officer since no such procedure has been followed such a termination 
[No . L - 20012 ( 174 ) 81-DIII ( A ) ) 

would be illegal. His prayer is for icinstatement and back 

wages for the idle period. 
S.O . 2526 . — 1 pursuance of section 17 of the Industrial 3. The management written statement has been filed by 
Disputes Act, 1947 ( 14 of 1947), the Central Government the manager , Kwama Colliery where the concerned workman 
hereby publishes the following award of the Central Govern has worked as a miner /loader . The cusc of the managemcot 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial is that the father of the concerned workman named Chotu 
dispute between the employers in relation to the management Mahato was cniployed as a trammer in Ghanooddih colliery of 
of Kujama Colliery of Messrs Bharat Coking Coal Limited , M / s. Bharat Coking Coal Limited , Shri Chotu Mahato suffered 
Post Office Jharia, District Dhanbad, and their workmen , from incurable disease and was found by the medical board 
which was received by the Central Government on the 26th to be unfit foi further employment. Cases of some moro 
June , 1982 . 

workers had been similarly considered . The management, in 

their letter No. BCCLIX 6 - A177 (Medical Board / 13888 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL dated 21 /24 - 1 - 77 terminated the services of Shri Chutu 
TRIBUNAL (No. 2 ) DHANBAD 

Mahato along with 46 others w .e .f. 27- 1 -77. Thereafter 
PRESENT : 

Shri Chotu Mahato was paid his full and final payment along 

with his gratuity on 23 -477 by cheque No. 0C / 330723 
Shri J. P . Singh , Presiding Officer, 

dated 21 - 4 -77 . Shri Chotu Mahato applied for the refund 

of his contribution to the Coal Minc , Provident Fund and 
Reference No. 63 of 1981 

his application was forwarded under latter No, G /PF /78 / 

2425 dated 6 - 1 - 78 . M / s . Bharat Coking Coal Limited in 
In the matter of an industrial dispute under S . 10 ( 1)( d ) of troduced a scheme by i circular No . BCCL /PA - II / 160 / 78 / 
tho I. D . Act, 1947 

38759-941 dated 18 / 19 - 9 - 78 in respect of employment of a 

dependent of the cmployecs suffering from incurable diseases 
PARTIES : 

and whose services are terminated as a consequence thereof. 

Shri Chotu Mahato , father of Shri Dhiren Mahato was iTot 
Employers in relation to the management of Kujama eligible to apply for the employment of his son under this 

Collicry of M / s . Bharat Coking Cool Limited At scheme because his services had already been terminated 
and Post Office Jharin District Dhanbad and their about 1 your 9 months ago before this scheme was introduced. 
workmen , 

But he did apply under this scheme and in connivance with 
APPEARANCES : 

the officials of the colliery got his son Shri Dhiren Mahato 

cmployed . Subacquently , however , the fraud was detected . 
On behalf of the employers - Shri G . Progad , Advocate . 

The management s case is that the concerned workman Shri 
On behalf of the workmen , Shri S . P . Singh , General 

Dhiren Mahato in collusion with his father Shri Chotu Mahato 
Secretary , Khan Mazdoor Congress, Dhanbad . 

and the olajals of the colliery obtained through fraud the 

appointment. The management considered the entire matter 
STATE : Bihar 

INDUSTRY : Coal connected with his employment and found the appointment 

to be illegal. The appointment was for a period of one 
Dhanbad , 23rd June, 1982 

year on 6 -6 - 80 and it was liable to be terminated without 
AWARD 

assigning any reason . The management theicfore terminated 

his service w . e. f, 13 - 2 -81 i e . before the completion of one 
This is a reference under S . 10 of the I. D . Act, 1947 . 

year without assigning any reason and such a termination was 
The Central Government by its order No. L - 20012 ( 180 ) /81 

stated to be in order under terms and conditions of service 
DITI( A ) dated 23rd September, 1981 bas referred this dispute 

of the appointment letter of the concerned workman . Accord 
to this Tribunal for adjudication under tho following terms ; 

ing to the management the provisions of S . 25F of the ID . 

Act was not applicable in the case of the concerned work 
SCHEDULE 

man . 
" Whether the action of the management of Kujame 

4 . The management in this case examined three witnesses. 
Colliery of Messrs Bharat Coking Coal Limitçd , MW - 1 Shri B , B . Ojha wag the register kceper in Ghanoodih 


- 
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colliery from Junc, 1957 onwards. IIc knew Shri Chotu 

uny action against the local managernent. But subscquently 
Mahato father of Shii Dhiren Mahato , the concerned work 

to the court question he replied that while making rccum 
man. He has suid the services of Shri Chotu Mahato was mendation for the revocation of appointment, he had thought 
terminated on medicul ground . The letter of termination of that it was a case of fald on the polt of the local manage 
his service proved by Dim is Exl, M - 3 . The medical certi ment and also on the part of Shri Dhiren Mahato and his 
ficate itself is Ext. M - 4 . The witness has proved the appli 

father . He admitted that he did nou suggest any action 
cation of Shri Chotii Mahato for withdrawal of provident against the local management. He was however not in a 
fund amount, which is Ext, M - 5 . Though another applica position to say whether Shri Dhiren Mahato had at any time 
tion , Ext. M - 6 Shri Cholu Mahato prayed for payment of approached directly to the local management for employ. 
all his dues by the colliery . Ext. M -7 is 1 forwarding ment. Further down in his cross -examination he has clari 
letter of the coliery manager along with which application lied that no charge - sheet was 199ued against Shii Dhiren 
of Shii Chotu Mahato was forwarded to the CMPF. The Mahatu because the appointment of Shri Dhiicn Mahato 
witness has also proved the appointment letter of Shri Dhiren was a conditional appointment. Further more no domestic 
Mahato , which is Ext. M - 8 . The witness has also proved enquiry was instituted against the concerned workman for 
Ext. M - 9 which is an office order cgarding acceptance of violation of any of the terms of uppointment. 
resignation of Shri Chotu Mahato by the General Manager , 
Shii Ravindia Singh , Ext. M - 10 is repoit of this witness 

7 . On behalf of the workmen only Shri Dhiren Mahato 
to the Superintendent of collieries after he received the has been examined . His evidence is that he had worked 
ollicc Order Ext, M - 9 . The witness has also proved the note for about one year in Kujanta Colliery and thereafter he 
signed by the Personnel Manager , Shri R . C . Srivastavat , 

was stopped from work . His further case is that no reason 
Ext. M - 11. Ext. M - 11 / 1 is a note of Shri N . C . Sinha, Dy . Wals assigned to him by the management for stopping him 
Personnel Manager. Similarly the note Ext . M -11 / 2 is from work . He was given any change - sheet nor any wrong 
in the pen of Shri M . N . Singh , Personnel Manager . Ext. had been done by him . In his drosr- exumination he has 
M - 11 / 3 is the final order in the pen (if tlic General Manager , identified his photograph , Exe. M16 affixed to the application 
Shri R . Singh . Ext. M - 12 is a letter signed by the General of his father in which he sought as soon (WW - 1 ) to be 
Manager , Shri Ravindra Singh addressed to the Agent, 

appointed in his place . But the wilnegy has said that he 
Ghanoodih Colliery . There is another letter , Ext. M - 13 

did not know that his appointment was made on the basis 
signed by Shri E . N . Choudhuiy , Supot, of collieries addres 

of the application for retirement filed by his father. He 
sed to the General Manager. Ext. M - 14 is signed by the 

has admitted that he was Appointed on the basis of 
Manager , Kujama Colliery . So far as this witness is con the appointment letter , Ext. W . 1 , He denied that he served 
cerned the contention of the management is thut he detected only for about 8 months. 
the fraud in the appointment of the concerned workman . 
The witness already know that the services of Shri Chotu 

8 . The documentary evidence on behalf of the concerned 
Mahato had been terminated in 1977 on medical ground . workman is Ext. W - 1 which is the original appointment letter 
But there was a voluntary rcsignation application filed by 

dated 6 - 6 -80 . Ext. W -2 , is a representation ſled by 
Shri Chotu Mahato on the basis of which his resignation the concerned workman dated 21- 2 -81 against stopping him 
was accepted and his son was appointed. The witness in 

from work and Ext. W - 3 is a letter of the management 
his report, Ext. M - 10 brought to the notico of the superior dated 13 - 4 -81 specifying the grounds under which his appoint 
oflicers the fraud applied by Shri Chotu Mahato in the 

ment was cancelled . 
matter of appointment of his son . The matter was taken up 
and in Jue courso the General Manager terminated the 

9 . It will appear from the document.uy and oral evidenco 
appointment of the concerned workman . 

adduced on behalf of the management that Shri Chotu 
5 . The other witness Shri James Khalkoo , MW 2 was the Mahato had retired in the year 1977 on medical ground and 
Welfare Oflicer at Ghanoodih Colliery since 1975. He has had been paid all the outstanding dues lying with the 
proved a circular Ext. M - 15 dated 18 / 19 - 9 - 78 signed by the management and also the provident fund amount lying in 
General Manager ( P ), Shri S . K , Choudhury . On that pres deposit with the Commissioner , CMPF organisation . Shri 
cribed forin of BCCL Shri Chotu Mahato trammer had Chotu Mahato had applicd in the prescribed form his retirc 
applied for his son s employment. The witness put his ment and appointment of his son Shri Dhiren Mahato . The 
initial on that application , which is Ext. M - 16 . In cross photograph of Shri Dhiren Mahato is attached on this appli 
examination the witness has said that the form Ext, M - 15 cation . Since Chotu Mahato was cmployed in Ghanoodih 
was filled up in his presence und the thumb impression of Colliery the Superintendent of the collicry recommended to 
Shri Chotu Mahato was given in his presence. In fact the General Manager , Bastocalla Arca No, IX through letter 
he had admitted that he had filled up the form in Hindi and dated 23 - 3 -1980 for the appointment of his son which was 
the identification of the thumb impression of Shri Chotu 

stated in that application that Shri Chotu Mahato was a 
Mahato was also written by him . One Shri Mahabir Raj paticnt of laprosy . A scheme i nder which the retirement 
war a worker in the mine signed as a witness on this form . and appointment of dependent is Ext. M - 15. The case of 
He has further said in cross- examination that Shri Chotu the management is that Shri Cholu Mahato was not cligiblo 
Mahato bad approached him through Shri Mahabir Rajwar for making any pctition under the scheme of retirement on 
in order to make that application. The witness has said medical ground becausc this scheme was introduced through 
that the form was sent with it forwarding letter to the a circular dated 18 - 9 - 78 ( vide Ext . M - 15 ). This is not 
General Manager , Bastacolla Area No, IX hy the Superin challenged on behalf of the workinen . On the recommenda 
tendent of the collieries, Shri Mishra . The forwarding letter, tion made by the Superintendent of colliery the area office 
on admission has been marked Ext. 11 - 17 . The application Sunctioned the retirement of Shri Chutu Mahato and also 
form Ext. M - 16 had been sent by him to the Superintendent the appointment his son Shri Dhiren Mahato as miner . 
of collieries where it was dealt with and forwarded to the No separate application from Shri Dhiren Mahato WAS 
Area General Manager. The witness has further sulmitted 

invited for appointment as miner and it goes without saying 
that Shri Rajwar who signed as a witness in Fri, M - 16 is that the appointment of the concerned workman was made 
still employed as switch hoard attendent . 

under the scheme of ietirement of his father oni meclical ground . 

The contention of the management is that since Shri Chotu 
6 . Another witness for the management is Shri M . N . Mahato was not eligible for making an application under 
Singh (MW - 3 ). He had been working as Arca Peisonnel the retirement scheme aforesaid because he had ready 
Manager of Arca No . IX Kujama and Ghanoodlih Collieries relired in the year 1977 , such application was an act of 
had been in his jurisdiction . He hai dealt with Ext, M - 11 fraud on the part of Shri Chotu Mahato . The further case 
in his official capacity as Personnel Manoger of Arca No . IX of the management is that since the concerned workman 
He had recommended revocation of appointment of Shri Shri Dhiren Mahato benefited under this scheme he was a 
Dhiren Mahato in his note. Fxt, M -11 / 2 addressed to the party to the fraud and so he was not entitled to any benefit 
Area General Manager. It was on the basis of his note of appointment. I have already said as to how this fraud 
that the General Manager passed the order, Fyt. M - 11 / 3 . was detected and how the Area General Manager on exant 
In his cross -examination he has said that before submission nation of this case cuncelled the appointment and communi 
of his note , he had looked into the parci concerning the cated to the concerned workman . 
appointment of Shri Dhiren Mahato . The reason for his 
recommending revocation of appointment of Shri Dhiren 

10. Shri S . P . Singh representing the workman in his 
Mahato was on the ground that it was a mistake by the capacity as General Secretary of the union has based his 
lo al management in the matter of recommending appoint CASC on the ordinary service condition flowing from the 
ment of Shri Dhiren Mahato . He therefore did not suggest appointment etter , Ext. W - 1 , under which the concerned 
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workman was appointed as miner . According to him what 
ever may have been the reason behind the appointment of 
the concerned workinan , he could not be removed fruitt 
service except on ground of misconduct under the standing 
order obtainabio in the particular colliery . Furthermore 
the concerned workman would be deemed to have been 
retrenched and this could not be done without fulfilling the 
procedure as laid down under S . 25F of the I. D . Act 
1947. 


missed the fact that since Shri Chotu Mahato had already 
retired about 1 year before he was not entitled to get his 
son appointed undst thig schenc. The simple argument of 
Sbri Singh is that if this aspect of the matter was considored 
by the management in its true perspective , the munagement 
would not have adopled the hard attitude which has resulted 
in throwing the concerned workman out of employment 
and also deprived his old and disabled father from any 
support. Shri Singh s grievance 18 that the concerned work . 
man should have been given A notice from the management 
before taking final decision and if this was done he and his 
union could have pleaded with the management for compas 
sionate view of the matter. What he means to say is that 
he could convince the management that this was not a caso 
of fraud either on the part of the father of the concerned 
workman or on the part of the management. According 
to him it was a pure case o mistake on the part of both . 


11 . 1 may take up fist the question as to whether the. 
provisions of S . 25F of thc I.D . Act is applicable to the 
prosent case . The concerned workman was appointed through 
the appointinent letter dated 6 -6 - 80 . He was stopped from 
work by virtue of Ext. W - 3 dated 13 - 4 -81. It means that 
hc worked for about 10 months before he was moved 
from work . Now in order to attract the provision of $ . 25 
it is necessary that a workman must have been employed 
in any industry in continuous service for atleast one year. 
According to S . 25F clause ( 2 ) if the service is not conti 
nuous the period of 190 days attendance for underground 
workers and 240 days attendence for surface workers in a 
year would not be considered to be one year since . Now 
so far as the workman is concerned the claim is that he 
was in continuous service AS a miner. The provision of 
S . 25B and S . 25F have been interpreted in AIR 1963 (S . C .) 
1914 and also in 1969 LLJ, 126 . The later decision is a 
Patna High Court decision . The established position is that 
before a workman can be considered to have completed one 
year of continuous service in any industry within the mean 
ing of S . 15B , it must be shown that he was employed for 
a period not less than 12 calendar months and that during 
this 12 calendar months he has worked for not less than 
190 days or 240 days as the canc may be. It has also been 
made clear that where a worker was employed only for 11 
months , the fact that during such period of 11 months hc 
worked for more than 240 days was not to entitle him to 
get the benefit of $ . 25F of tho I. D . Act. The provision of 
law therefore is that in order to attra t S . 25F of ID . Act , 

1947 a workman must have served for atleast 12 calendar 
months . In this case it is not so becausc the concerned 
workman has worked only for about 10 months. So irres 
pective of the fact as to whether the concerned workman 
completed 190 days attendance during the period of his 
service , he is not entitled to invoke the provision of S . 25F 
of the I, D . Act. 


13 . With regard to the above point raised on behalf of 
the workman it appears to be a reasonable contention . It 
is no doubt true that even MW -2 was sympathetic to him 
and he even filled up the form for the father of the co 
ceined workman. His evidence is that he forwarded his 
application to the Superintendent of colliery . Shri Chotu 
Mabato was a disabled person and so naturally the officers 
of the colliery may havo a sympathetic view in the matter 
of appointment of his son . They may have missed that ho 
had retired earlier in 1977, I do not think it could be a 
case of fraud and we can reasonably say that it was a case 
of mistake mainly of the omice , because had the matter been 
closely examined in thc office , the application for appoint 
ment of his son would not have been forwarded hy tho 
management. But this ground is not enough to set asido 
the order of discharge passed by the managcment so far as 
this workman is concerned . This matter however serve as 
a background to whatever I am going to deal with subgc 
quently . 


12 . The next point urged on behalf of the concerned work 
man is that Shri Dhiron Mahato had made no application 
for his appointment and the appointinent letter, Ext. W - 3 
shows that the appointment was secued by his father . So , 
even if his father had played a fraud with the management 
in getting him appointed , the concerned workman could 
not be said to be guilty of the fraud. His case therefore 
should not be thrown out by the management on the ground 
that his father committed a fraud . Shri S . P . Singh has 
argued that from time to timo M / s. Bharat Coking Con ) 
Ltd . has brought out scheme for bencfit of its workmen 
and the father of the concerned workman has bech shown to 
be a laprosy patient. Under the circular of BCCL the 
workers suffering from incurable diseases were given option 
to retire and to get one of his dependent arpointed in his 
place . What he means to say is that cven if some wrong 
statements were made by the father of the concerned work 
man in geçuring appointment of his son , ? hard attitude 
should not have been adopted by the management in re 
moving the concerned workman from service. In this con 
nection he has drawn my attention to the fact that the 
father of the cocerned workman approached MW - 2 who wag 
a Welfare Officer of the colliery and he had filled in the form 
and sent it to the office of the Sunerintendent for conside 
ration . If the office had examined the case properly It 
would have found that Shri Chotu Mahato was not cligible 
for any relief in the matter of appointment of his son 
because he had already retired before the introduction of 
this scheme. What Shri Singh meany to say is that Shri 
Chotu Mahato as well as the office missed this aspect of 
the case altogether, and therefore the Superintendent of the 
colliery recommended the case for appointment of the 
concerned workman . According to him there was no fraud 
on the part of Shri Chotu Mahato nor any fraud on the 
part of the office . What he nenns to say is that Shri 
Chotu Mahato being illeterate and artually suffering from 
laprogy may have genuinely thought that his son could be 
appointed under this scheme. The office of the colliery also 
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14 . The argument of Shri Singh is that in the matter of 
appointment of a particular post there are various considera 
tions, but the primary consideration is the suitability of a 
particular candidate . This concerned workman was appoin 
tcd not for the sole reason that he happened to be a con 
of a disabled father, but because of the fact that for the 
job of the miner working underground the concerned work 
man was found to be suitable . What he means to say is 
that if the management had found th : t the concerned work 
man was not medically and physically fit to perform the 
ardous duty of a miner , he would not have been appointed 
under this scheme. In this case the management has not 
received any grievance that the concerned workman did not 
perform his duty properly . On tho other head , the evidenco 
on the part of the workman is that the concerned workman 
worked satisfactorily and at no stage any complaint was 
made against him . Shri Singh has contended that if a miner 
puts in 190 days attendance , he will be deeined to be per 
manent. IIc has further said that he was in continuous 
service and within 10 months of his service he completed 
190 days attendance as underground worker . This fact la 
not denied by the management by proving otherwise . So 
this fact has to be accepted that the concerned workman 
completed 190 days in order to be entitled to be made per 
manent. In this view of the matter it is necessary that his 
service conditions would be governed strictly on the basis 
of the standing order . This concerned workman was not 
given any notice nor any charge - hcet har bern framed against 
him . What has been contended in this case in that him 
appointment had been cancelled ignoring that whatever tho 
circumstances may have been respongible for his appoint 
ment as a miner, his case should he cxamined in the light 
of the fact that he attained the position of a nermanent 
worker by virtue of the standing order applicable to the 
colliery . What I mean to say is that he could be removed 
from service for misconduct alone and not otherwise . 

14. I would , however note to point out the outstanding 
featurc of the case ag presented before me on hehalf of 
the workmen . Although in the appointment letter, Ext. 
W - 1 it has been stated that the appointnient is for one year , 
the workmans case that it was 1 permanent appointment, 
In this connection reference has been made to clause ( 3 ) 
of the Model Standing Order for Industrial Establishment 
in Coal Industry. Clause ( 3 ) of this Standing order clarol 
fies workmen to six categorica viz : (i) permanent, (m ) 
probationers ; (iii ) badlies or substitutes , ( iv ) temporary , (v1 
apprentices , ( vi) casual , 
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Clause 3 (b ) has given the following definition of permanent 
workman : 
A permanent workman is one who is appointed for 

an uplimited period or who has satisfactorily put 
in three months continuou service in a permanent 
post as probationer--- 


( प्रौद्योगिक विवाद मधिनियम , 1947 की 

धारा 10 - के अधीम ) 


पक्षकारों के नाम । 
नियोजको का प्रतिनिधित्व करने वाले 


Clause ( c) defines temporary workman : 
A temporary workman 19 a workman who has been 

engaged for work which is of an Ossentially tem 
porary nature likely to be finished within a limited 
period. The period within which it is likely to be 
finished should also be specified but it may be ex 
tended from time to time if necessary 


श्री एम०एन० मिन्हा , 
कामिफ प्रबंधक , 
मैसर्स बी०मी०सी०एम० का मुमुन्दा 
क्षेत्र संख्या VI डाकघर कुसुन्दा , 
जिला धनबाद 


फर्मकारो का प्रतिनिधित्व करने वाले 


श्री जी०पी० पाछे , 
सेनेटरी, 
गष्ट्रीय कोलियरी मजवर संघ , 
गजेन्द्रपथ , धमवाद । 


पक्षकारो के बीच निम्नलिखित प्रौद्योगिक विवाद को श्री अ०एन० 
मिममोट, उप -मुख्य श्रमायुक्त ( केन्द्रीय ) , धनबाद के माध्यस्थम के लिए 
निर्देशित करने का फगर किया गया है । 


It will appear from the definitions quoted above that the 
appointment of the concerned workman was not temporary 
because the work was not of a temporary nature. He wag 
appointed as a miner and thus work 18 of permanent nature . 
From the definition of permanent workman he was required 
to put in 3 months continuous service , but ho has already 
put in 10 months service without any blemish , It goes with 
out saying that the concerned workman by virtue of his 
appointment comes within the category of permanent work 
man . The concerned workman , therefore could not bo 
removed from service without any notice . It cannot be regar 
ded as discharge simplicitor and furthermore it would amount 
to higher and fire an employee as the employer pleases . 
Such a practice has been highly depreciated by the court. 
It will therefore appear that the order of the management 
cancelling the appointment of the concerned workman could 
not be justifiably sustained oven according to the provisions 
of the standing order applicable to the coal industry . 

15. Considering all aspects of the case I have to hold 
that the action of the management of Kujamia colliery of 
Messrs Bharat Coking Coal Limited Post Office Jharia , 
District Dhanbad in terminating the servicce of Shri Dhirer 
Mahato , Miner /Ioader with effect from the 13th February , 
1981 is not justiified . Consequently , Shri Dhiren Mahato , 
the concerned workmanshould be deemed to be in the 
service of the colliery as Miner / Loader with effect from 
13th February , 1981 and he la entitled to all the back wages 
and other emoluments w . o. f. 13 - 2 - 1981 . 


( 1 ) विनिर्दिष्ट विवादग्रस्त विषय 

पया यूनियन की मांग कि गोधूर कोलियरी/ वर्कशाप में भी सुधन 
लोहार तथा 21 अन्य श्रमिको (सलग्न सूची के अनमार ) को उनके 
नामो के सामने निर्दिष्ट उच्च मजरी के साथ उच्च वर्ग दिया 
जाना चाहिए , न्यायोचित है ? यदि हा , तो कर्मकार किस मनतोग 

के हकदार है और किस तारीख से । 
( 2 ) विवाद के पक्षकारो का विवरण मैमर्स भारत कोकिग कोल लिमिटेड 

जिसमे पन्तयलित स्थापन या डाकघर कुमुन्दा ( धनबाव ) के 
उपक्रम का नाम तथा पता भी सुन्दा फोन के प्रमभ्रतत्र से सम्बर 
सम्मिलित है । 

नियोजक । 
( 3) कमेंकार का नाम, यदि वह राष्ट्रीय कोलियरी मजदूर संभ 

विवाद मे स्वय शामिल है, या ( न्टक ), राजेन्द्र पप , धनबाद । 
यूनियन का नाम, यदि कोई हो , 
जो प्रश्नगत कर्मकार या कर्म 

फारो का प्रतिनिधित्व करता हो । 
( 4 ) प्रभावित उपक्रम में नियोजित 1500 

कर्मकारो की मुल सख्या । 
( 5 ) विवाद द्वारा प्रभावित या सभा - 22 

व्यत प्रभावित होने वाले कर्म 
कारो की प्रामकलित स्लया । 


This is my award . 


J. P . SINGH , Presiding Omcor 
Central Govt. Industrial Tribunal (No. 2 ) Dhanbad 

[ No. L-20012 ( 180 ) 81 - D III ( A )] 


भावेश 

नई दिल्ली, 7 जलाई , 1982 
। पा० 2527 -- मैसर्स भारत कोकिंग कोल लिमिटेड के कुामन्दा 

संपाVI , किपर मुसम्दा जिला धनया के प्रबंधतंत्र से सम्बर 
नियोजकों और उनके कर्मकारों के बीच, जिनका प्रतिनिधिय राष्ट्रीय 
कोलियरी मजदूर संघ, राजेन्द्रपथ , धनबाद करती है, एक प्रौद्योगिक विवाद 
विधमान है ; 

और उक्त नियोजको पार कर्मकारो ने मोद्योगिक विवाद प्रधिनियम , 
1947 ( 1947 का 14) की धारा 10- क की उपधारा ( 1 ) के अनुसरण 
में एक लिखित करार वारा उक्त विवाद को माध्यस्थम के लिए निर्देशित 
करने का करार कर लिया है और उक्त माध्यस्थम करार की एक प्रति 
केन्द्रीय सरकार को भेजी गई है । 

प्रतः अब उक्त अधिनियम की धारा 10 - 2 पी उपधारा ( 3 ) 
के उपबंधों के अनुसरण मे , केन्द्रीय सरकार उक्त माध्यस्थम करार को , 
पी उसे 21 जन , 1982 को मिसा घा , एम -बारा प्रकाशित करती 


मध्यस्प अपना पचाट सरकारी राजपत्र में म माध्यस्थता करार के 
प्रकाशन की तारीख से छ, माम की कालावधि या इतने पौर समय के 
मीनर जो हमारे मीच पारस्परिक लिखिन करार द्वारा बनाया जाए , वेगा । 
यरि पूर्ण वर्णित कालावधि के भीतर चाट नही दिया जाना तो माध्यस्थम 
के लिए निदेश स्वत. रह हो जाएगा और हम नए माध्यस्थम के लिए 
बातचीत करने को स्वतन्त्र होगे । 
पक्षकारो के हस्ताक्षर 
1 ( एस०एन० मिम्हा ) 

( डी०डी० परि ) 
कार्मिक प्रबंधक , भेन संख्या VI , सेदारी , 
मैमसं भारत कोकिंग कोल लिमिटेड , राष्ट्रीय कोलियरी मजदूर संघ , 

घर मुसुन्दा जिला धनबाद । राजेन्द्र पथ, धनबाद । 
साक्ष्य 1 मपाठ्य 

2 प्रपाठय 
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pay 


गोधुर कोलियरी वर्कशाप 
श्रमिकों की सूची, जिन्हें वर्गीकृत पौर पदोन्नत किया जाना है । 


क्रमांक 


नाम 


वर्तमान पवनाम 


नियुक्ति की 
तारीख 


वर्तमान वर्ग की 

सारीख 


बर्ग जिसमें रखा वर्ग जिसमें उनकी 

गया पदोन्नति होनी है 


- 


- 


- 


- 


- - - 


- 


- 


- - - - 


- 


- - - 


... . - - - - - - - - 


2 


6 


IV 


1. श्री गुधन लोहार 
2 . श्री इन्द्र वेव लोहार 
3. श्री मैनेजर लोहार 


17-10- 1971 
17- 10- 1971 

7- 5 - 1973 


___ 1 - 5 - 1972 

1- 5 - 1972 
1 - 5 - 1972 


III 


III 


IV 


IV 


IV 


III 
III 


1075 
1 - 7 - 1973 
1 - 7 - 1873 
1 - 3- 1972 
1 - 3- 1972 

1976 

1978 
1 - 1 -1078 


IV 


म्लैकस्मिथ । 
म्लैकस्मिय / मरमन 
टयूम रेप० मजदूर 
ब्लैकस्मिथ 
मशीनिस्ट 
म्लैकस्मिथ 
म्सकस्मिथ 
हेमरमन 
टबरेप० मजदूर 
पशॉटफायरर 
फिटर हेल्पर फिटर 
ग्लैकस्मिथ 
हैमरमन म्सैकस्मिथ 
मनकस्मिथ 
म्लैकस्मिथ 
फिटर 
हैमरमैन 
म्सैकस्मिथ 
हैमरमैन ब्लैकस्मिय 
हेमरमैन 
फिटर । 
यथोक्त 
पयोक्त 


17-10-1971 

1 - 8 - 1973 

1 - 6 - 1973 
17- 10- 1971 
17- 10- 1971 

7- 5 - 1973 
24- 2- 1976 
18 - 12- 1961 

1- 2-1968 
17- 10-1971 

1 - 8 - 1973 
17-10- 1071 


___ II 


4. श्री महावीर सिंह 
5 . श्री मोहन लोहार 
6. श्री रामश्वर कारमेकर 
7. श्री पन्शी रेवानी 
8: श्री मधू यावय 
9. श्री रामविलास लोहार 
10. श्री जेतिन चन्द दास 
11. श्री बासदेव लोहार 
12. श्री कामेश्वर लोहार 
12. श्री रागवहीन लोहार 

श्री घानेर में हार 
15. श्री रामवव शर्मा 
16. श्री नन्दलाल लोहार 
17. श्री हीरालाल रंजक 
18. श्री महामीर सिंह न० 1 
19 श्री कृपाल सिंह 
20. श्री मुकम्प रवानी 
21. श्री लालन प्रमाव 
22. श्री सुखदेव विश्वकर्मा 


IV 


H 


IV 


1078 
1 - 7 - 1973 
1 - 1 - 1873 


1073 
1913 
1079 


1973 
1073 
1973 


IV 


IV 


मैसर्स मारत कोकिंग कोल लिमिटेस, की गाघुर कोलियरी पर्फमाप , 
साकपर सुंदा ( धनबाद ) के प्रमंधतन्न से सम्ब० नियोजक 


III 
• • - - 

And whereas the said employers and their workmen havo by 
a written agreement under sub -section (1 ) of section 10A of 
the Industrial Disputes Act, 1947 (14 of 1947), agreed to rofer 
thç said disputo to arbitration and have forwarded to the Cen 
tral Government a copy of the said arbitra don a groement; 

Now therefore, in pursuanco of sub -section (3 ) of saction 
10A of the gnid Act, thc Contral Governmenthereby publlshes 
the said agreement which was received by it on the 21st Juna 
1982. 


राष्ट्रीम कोलियरी मजदर संघ ( न्टक ) , राजेन्द्र पथ , धनबाद-- .. 
मैसर्स भारत कोकिंग कोल लिमिटेड की क्षेत्र संख्या VI में गोधुर कोलियरी / 
बर्कशाप के श्री सुधन लोहार और 21 अन्य श्रमिकों के बारे में है 
के मेन पौगोगिक विवाद के मामले में । 

में उक्त विवाद में प्रौद्योगिक विवाद अधिनियम, 1947 की धारा 
10 के प्रधीन मध्यस्थ के रूप में कार्य करने के लिए अपनी सहमति 
देता है । 


मे०एम० सिमसोट 
उप-गुरुय श्रमायुक्त ( केन्द्रीय ) 
धनबाद और 

मध्यस्थ 
[सं० एल- 20014 ( 9 )/ 82- III ( ए ) ] 
ए०बी०एस० शर्मा, रैस्क अधिकारी 


AGREEMENT 
(Under Section 10A of the Industrial Disputes Act , 1947) . 

BETWEEN 
Nameof parties 
Roprcsonting Employers : Shri S . N . Sinba, 

Personnel Mana got , 
Kusunda Arca No . VI of M / s. 
BCCL , POST OFFICE ( Kusunda , 

District Dhanbad . 
Representing workmen : Shri G. D . Pandey , Secretary , 

Rashtriya Colliery Mazdoor Sangh 

Rajendra Path , Dhanbad . 
It is hereby agreed between the parties to refor the following 

to the arbitration of Shri J. N . Slmloto , Dy. Chief 

Commissioner ( Central), Dhanbad. 
S pocific mattors in dispute : 

" Whether tho demand of 
the Union that Shri Budhan 
Lohar and 21 other ( as per 


ORDER 
New Delhi, the 7th July, 1982 


S . O . 2527. - Whereas an industrial dispute exists between 
the employers in relation to the management of Kusunda Area 

No . VI of Messrs Bharat Coking Coal Limited , Post Office 
Kusunda , District Dhanbad and their workmon represonted by 
Rashtriya Colliery Mazdoor Sangh, Rajendra Path, Dhanbad ; 


2646 


THE GAZETTE OF INDIA : JULY 17, 1982 /ASADHA 26 , 1904 


[ PART II -- SEC . 


list enclosed ) workmen in 
Godhur Colliery /Worksbop 
should be given highor cate 
gory along with higher wa 
ges as mentioned corros 
punding to their 122mos is 
justified ? If so , to what relief 

the workmon are entitl 
ed and from which date ?" 


(ii ) Details of the parties to the Employers in relation to 

dispute including the name management of Kusunda 
and address of the establish - Area of M /s. Bharat Coking 
ment of undertaking in Coal Limited , P . O . Kugunda 
yolved : 

(Dhanbad ). 


(iv ) Total number of workmen 

employed in the undertaking 1500 

affected : 
(v) Estimated number of work - 22 

men affected or likely to bo 
affocted by the dispute : 

The arbitrator shall make his award within a period of 
six months from the date of publication of the arbitration 
agreemont in tho official gazotte or within such further time as 
is extended by mutual agreement between us in writing . In 
Onse the award is not made within the period aforementioned , 
the referonce to arbitration shall stand automatically cancelled 
and we shall be freo to negotiate for fresh arbitration . 
SIGNATURE OF THE PARTIES 
sd/ 

Sd / 
(S . N . SINHA ) 

( G . D . PANDEY 
Personnel Manager, Area No. VI Secretary 
M /s. Bharat Coking Coal Rashtriya Colliery Mazdoor 
Limited , Post Offico Kusunda, Sangh , Rajendra Path , 
District Dhanbad . 

Dhanbud 
Witness : (1 ) Sd./ 

(2 ) Sd / 


(iii ) Name of the workmen in Rashtriya Colliery Mazdoo 

caso he himself is involved Sangh (INTUC ), Rajendra 
in the dispute or the name Path , Dhanbad . 
of the Union , if any, repre 
genting the workman or 
workmon in question : 


GODHUR COLLIERY /WORKSHOP 
List of the workmen due to be categorised and promotod 


Namo 


Presont Designation 


No. 


Date of Date of 
appointment Present 

category 


Category 
duo 


placed 


inimitrionaEs 


1 . Sri Budhan Lohar 
2. „ Indradeo Lohar 
3 . ,, Manager Lobar 

, Mahabir Singh 
5 . Mohan Lohar 
,, Rameshwar Karmakar 

Banshi Rewani 
„ Bechu Yadav 
9 . , Rambilash Lohar 

„ Jatin Chand Das 
, Basdeo Lohar 
, Kameshwar Lohar 
„ Ramilahin Lohar 
. Dhaneshwar Lohar 
. Ramdeo Sharma 
„ Nandlal Lobar 
, Hiralal Rajak 

„ Mahabir Singh No . 1 
19 . „ Kripal Singh 

„ Mukind Rowani 

„ Lal n Prasad 
22 . „ Sukhdoo Bishwakarma 


Blacksmith 
Blacksmith /Hammerman 
Tub Rep . Mazdoor Blacksmith 
Machinist 
Blacksmith 
Blacksmith 
Hammerman 
Tub . Rep . Mazdoor 
Şhotfirer 
Fitter Helper/ Fittor 
Blacksmith 
Hammerman /Blacksmith 
Blacksmith 
Blacksmith 
Fitter 
Hammerman 
Blacksmith 
Hammorman / Blacksmith 
Hammerman 
Fitter 
Fittor 
Fittor 


17 - 10 - 1971 
17- 10 - 1971 

7 - 5 -1973 
17- 10 - 1971 

1 - 8 - 1973 

1 - 8 - 1973 
17 - 10 - 1971 
17- 10- 1971 

7 -5 - 1973 
24 - 2 - 1976 
18 - 12 - 1961 

1 -2 - 1968 
17- 10 - 1971 

1 - 8 - 1973 
17 - 10 - 1971 


1 - 5 - 1972 IV 
1- 5 - 1972 
1 - 3 - 1972 DI 

1975 IV 
1- 7 - 1973 IV 
1- 7 - 1973 IV 
1 - 3 - 1972 III 
1 - 3 - 1972 III 

1976 IV 

1976 II 
1- 1- 1976 IV 

. . III 

1976 JY 
1- 7- 1973 V 
1 -1 - 1973 V 


1973 


1973 
1973 
1973 


1973 


III 


1973 


In the matter of industrial ciuto 

botwell 
Employers in rolidon to themangementof Godpur Colliery 
Workshop of M /s. Bharat Coking Coal Limited , Post Office 
Kugunda (Dhanbad ). 

And 
Rashtriya Colllery Mazdoor Sangh (INTUC ), Rajendar 
Path , Dhanbad , in regard to Shri Buchan Lohar and 21 othor 
workmon of Godhur Colliory /Workshop in Area No. VI of 
M /s. Bharat Coking Coal Limited . 


I hereby give my consent to act as Arbitrator under Sectior. 
10A of the Industrial Dispute Act, 1947 in the above dispute. 

Sd . / 
J. N . SIMLOTE , 
Dy. Chief Labour Commissiono 
(Contral), Dhanbad and 

Arbitrator 
[No, L - 20014 /(9) /82 -D . ILI (A )] 
A . V.S . SARMA, Desk Officer 


भाग II - - 


3 (ii) ] 
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is justified ? If not, to what relief the workmen concerned 
entitle 1 ? " 


5- 


पादेश 

नई दिल्ली , 30 अप्रैल , 1982 
का० मा० 2528 .-.- केन्द्रीय सरकार की राय है कि इससे उपाय 
अनुसूची में विनिर्दिष्ट विषय के बारे में सेन्ट्रल बैंक ऑफ इंडिया के प्रबंध 
संत्र से सम्बब एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के 
मीच विद्यमान है ; 

पोर केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
करना वांछनीय समझती है ; 

प्रतः , केन्द्रीय मरकार, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 7 क और धारा 10 की उप-धारा ( i) के खंड ( घ ) 
धारा प्रवत्त शक्तियों का प्रयोग करते हुए , एक प्रौद्योगिक प्रधिकरण गठित 
करती है जिससे पीठासीन अधिकारी श्री जी० एस० बेरोट होंगे , जिनका 
मुख्यालय महमदाबाद में होगा और उक्त विवाद को उक्त प्रधिकरण को 
ग्यायनिर्णयन के लिए निर्देशित करती है । 


60] 


अनुसूची 
क्या सैन्ट्रल बैंक प्राफ इंडिया , क्षेत्रीय अधिकारी , प्रहमदाबाद के 
प्रबंधतंत्र की सब-स्टाफ प्रवर्ग से संबंधित श्रमिकों की सेवामों को नीचे 
विए गए प्रत्येक के नाम के सामने निर्विष्ट तारीखों से समाप्त करने की 
कार्रवाई न्यायोचित है । यदि महीं, तो संबंधित कर्मकार किस पनुतोष 
के हकदार हैं ? 


S. No . 

Name 

Date of Termination 
Shri R . D . Parmar 

22- 6 - 79 
K . H . Makwana 

21 - 5 - 79 
, M . R . Parmar 

21 -5 - 79 
K . D , Solanki 

13- 4 -79 
M . S . Parmar 

21- 5 - 79 
N. D . Leuva 

22 - 4 - 79 
J. B . Parmar 

8 - 7 - 79 
N . M . Vankar 

21- 5 -79 
, N . K . Parmar 

21 -4 - 79 
[ No. L .12012/ 257 /81 - D .II( A) ] 

भावेश 

नई दिल्ली , 14 मई , 1982 
का० मा० 2529 . केन्द्रीय सरकार की राय है कि हमसे उपा . 
मस अनुसूची में विनिर्दिष्ट विषय के बारे में देना बैंक के प्रबंधन से 
सम्बन एक प्रौद्योगिक विवाद नियोजकों और उनके फमकारों के बीच 
विधमान है 

भौर केन्द्रीय सरकार उक्त विवाद को स्यायनिर्णयन के लिए निर्देशित 
फरमा बांछनीय समझती है ; 

मतः, केन्द्रीय सरकार, प्रौद्योगिक विवाद प्रधिनियम, 1947 ( 1947 
का 14 ) की धारा 7 -2 और धारा 10 की उप -धारा ( i) के खंड ( प ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक प्रौद्योगिक प्रधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री जी० एस० बरोत होंगे , 
जिनका मुख्यालय प्रहमषाबाद में होगा और उक्त विवाद को उक्त प्रधि 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 

अनुसूची 
क्या देना बैंक , क्षेत्रीय कार्यालय अहमदाबाद के प्रबंधतंत्र की स्थायी 
मंशकालिक फलीनर, श्री पी० डी० रोहित की 2 अप्रैल , 1981 से बैंक 
की सेवा को स्वैच्छिक रूप से परित्यक्त की गई सममने की कार्रवाई 
म्यायोचित है ? यदि नहीं, तो संबंधित कर्मकार किस ममुतोष का हकदार 
है और किस सारीख से । 

[ सं० एल० 120 12 ( 300)/ 81 - 10 II ( ए . )] 


क्रम सं० 


नाम 


सेवा-मिवृत्ति की तारीख 


1. श्री भारी परमार 
2. श्री के० एच० मकवाना 
3. श्री एम० भार० परमार 
4. श्री के . सोलाकी 
5. श्री एम० एस० परमार 
6. श्री एन० डी० लेवा 
7. श्री जे० बी० परमार 
8. श्री एन०एम० मंकर 
9. श्री एन० के० परमार 


22- 6 - 79 
21- 5 - 79 
21- 6 - 79 
13- 4- 79 
21- 5- 79 
22- 4- 79 
8 - 7 - 78 


21 - 5 - 79 


21 - 4- 79 


[ सं० एल०- 120 12/ 257/ 81-डी II ( ए ) ] 


ORDER 
New Delhi, the 30th April, 1982 
S. O . 2528 - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in relation 
to the management of Central Bank of India and their workmen 
in respect of thematter specified in the Schodule thcreto anncxod ; 


And whereas the Contral Government considers it desirable to 
refor the said disputo for adjudication ; 


Now therefore in cxercise of tho powers conferred by Section 
7A and clause ( d ) of sub-sect]on ( 1 ) of section 10 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government hereby 
constitutes an Industrial Tribunal of which Shri G . S . Barot shall 
be the Presiding Officer, with headquarters at Ahmedabad and 
rofers the said disputo for adjudication in the said tribunal. 

SCHEDULE 
" Whether the action of the management of Central Bank of 
Indii , RegionalOfficer, Ahmedabad in termination of services 
of the workmen belonging to sub -staff category with effect 
from the dates montioned against the name of each below , 


ORDER 
Now Dolhi, the 14th May , 1982 
S . O . 2529 .-- .- Whereas the Central Government is of the 
opinion that an industrial dispute exists between the en 
ployors in relation to the management of Den Bank and 
their workman in respect of the matters specified in the 
schedule hereto annexed ; 

And whereas the Central Government considers it dosirablo 
to refer the said dispute for adjudication ; 

Now , thorefore , in exercise of the powers conferred by 
Section 7A and clauso (d ) of sub - section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) , the 
Central Government hereby constitutes an Industrial Tribu 
nal of which Shri G . S . Barot shall be the Presiding Officer 
with headquarter at Ahmedabad and refers the said dispute 
for adjudication to the said Tribunal. 

SCHEDULE 
" Whether the action of the management of Dena Bank , 

Regional Office , Ahmedabad , in considering Shri 
P. D . Rohit , Permanent part-time cleaner as aban 
doned the servico of the bank voluntarily with effect 
from 2nd April , 1981 is justified ? If not, to 
what relief is the workman concorded entitled and 
from what date ? " 

[ No. L- 12012(300 ), 81 - D. II ( A)] 
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New Delhi, the 1st July , 1982 
$ . 0 , 2530 . — In pursuance of section 17 of the Industrial 
Disputc . Act, 1947 (14 of 1947) , the Contral Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No , 2 , Bombay , in the industrial 
dispute between the employers in relation to the manage . 
ment of Bank of Baroda, Bombay, and their workman , which 
Was received by the Central Government on the 26th June, 
1982. 


Reference No. CGIT -2 / 9 of 1981 
PARTIES : 
Employers in relation to the Management of Citi Bank 
N . A . 

AND 
Their Workmon 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
PRESENT : 
Shri M . A . Deshpande,Presiding Officer 

Reference No. CGIT -2 / 13 of 1982 


APPEARANCES : 

For the Employer - Shri V . V . Pai, Advocate . 
For the workmen - Shri A , B . Pijawar, President of the 

Union . 
INDUSTRY : Banking 

STATE : Maharashtra , 


Bombay, dated the 11th Juno, 1982 . 


AWARD 

(Dictated in the Opeu Court ) 
This 18 a reference under Section 10 ( 1 ) (d ) of the Industrial 
Disputes Act, 1947 whereby tho following dispute was re 
ferred for adjudication by ordor No. L - 12012 / 70 /81- D .II A 
dated 23rd July , 1981 ; 
" Whether the action of the managemont of Citi Bank, 

Bombay in dismissing Miss S . M . Gupte, Typist, 
from services of the Bank as per orders dated 
27th September , 1978 is justified ? If not; to what 
relief is the said workman cntiued ? " 


PARTIES : 
Employer in relation to the management of Bank of 
Baroda. 

AND 

Their workmon . 
APPEARANCES : 

For the Employer - Shri R . B . Pitale , Labour Adviser . 

For the Workman - No appearance . 
INDUSTRY : Banking 

STATE : Maharashtia 
Bombay, dated the 16th June , 1982 

AWARD 

(Dictated in the Open Court) 
By Order No. L - 12012(217) / 81- D .II (A ) dated 19 -2- 1982 
the following dispute has been referred for adjudication under 
Section 10 ( 1)(d ) of tho Industrial Disputes Act, 1947 :- - 
" Whether the action of the management of Bank of 

Baroda , Akola Branch , in not appointing on perma 
mcat basis Shri R . S . Gaikwad , daily wage , driver 
who has been continuously working since the 3rd 
August, 1978 is justified ? If not, to what relief is 
tho concerned workman entitled ?" 


during the pendency of which , the mattor has been amicably 
gettled between the partics whereby without Atanding on for 
malities and technicalities and legal rights there is a mag 
nanimous gesture on the part of tho Bank whercby they 
offered to pay Rs. 25, 000 and on behalf of the employee Miss 
S . M . Gupte (Mrs. Kulkarni) she has agreed to accept tho 
game in full and final satisfaction of all her dues 88 may 
be available to her . The Bank has also agreed to give a 
certificate about the period of service and stating that at 
tho request of Miss Gupte she was relieved from service . 


2 . In view of the settlement which has been arrived at, 
as already indicated without standing on legal rights by the 
respective parties , the reference is disposed of as acttled . 

Award is passed accordingly. 
No order as to costo . 

M . A . DESHPANDE, Presiding Officer 

[No, L - 12012 ( 70 ) /81-D . JI (A )] 
N . K . VERMA, Desk Officer 


2 . Mr. Pitalo on behalf of the Bank inform that initially 
the Bank was expericncing difficulty in absorbing Shri R . S . 
Gaikward in Bank service because he did not appear through 
the Employment Exchange and being a nationalised Bank , 
the Bank could not absorb him if he did not appeor through 
the Employment Exchange , but Shri Pitalo also informs that 
this istegularity now has been straightened in the sense Shri 
R . S . Gaikwad appeared through the Employment Exchange 
where ho got his name registered . Ho was initially appointed 
As a Probationer and on completion of tho probationary per 
iod guccessfully he has been now absorbed in the regular 
cadre in other word , now tho disputo cannot survivo and 
Toquires no adjudication . 

Reforence therefore disposed of. 
Award accordingly , 

M . A . DESHPANDE , Presiding Officer 

(No. L - 12012 (217) /81- D .JI(A )) 


S . O . 2531. In pursuance of section 17 of the Judustrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
bereby publishes the following award of the Central Gov 
crnment Industrial Tribunal No . 2 , Bombav, in the industrial 
dispute between the employers in relation to the manage 
ment of Citi Bank N . A . and tholr workman , which was 
roceived by the Central Government on the 26th June, 1982 . 


New Delhi, the 29th June, 1982 
$ . 0 . 2532 . - In pursuance of Section 17 of Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Jaipur in the industrial dispute 
between the employers in relation to the management of 
M / 8, Oriental Talc Products Private Ltd ., Necm -ka- Thapa 
and their workmen , which was received by the Contral Goy 
ernment on 18th Juno , 1982 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

JAIPUR 

Case No. C .L. T . 14 / 1981 
REFERENCE : 
Government of India , Ministry of Labour, New Delhi Noti 
fication No . L - 29011 / 14 /81- D .LI( B ) dated 3rd Oct., 1981 
Jo the matter of an Industrial Disputo 

BETWEEN 
The General Socretary , Jaipur Zila Lime Stono Maz 
door Sangh , Bhagwanganj, Ajnter . 

AND 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
PRESENT : 

Shri M . A . Deshpande, Prosiding Officer. 


[ 17 II- 3 (ii )] 
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of reference . Only 48 persons out of 126 are workers of the 
company. Allegation of termination of workers is not the 
subject matter of rcierende. In this manner the claim is 
hcyond the terms of the reference. In the second para (B ) 
of the preliminary objections , the malingenient has stated 
that it never refuse 1 any workman to work on any day much 
lcss on 1st January , 1981. The workinen who came on works 
were given job on that date but those who did not turn up 
were marked absent . The workers did not come on their 
work becausc they have entangled themselves in criminal 
cascs . Hence the dispute referred to is not compctcnt as tho 
management never admitted the postion that it had refused 
work and that refusal was justified . It was also stated in that 
paragraph that the union and the workmen never raisc any 
demand regarding refusal of work which is a condition prece 
dent for raising an industrial dispute . 


M /s. Oriental Talc Products Private Ltd., Mine Owner , 

Neem -ka- Thana 
PRESENT : 

For the Union _ Shri I. M . B :1pne. 

For the Management - Shri Manoj Sharma. 
Dated of Order — 14th May, 1982 . 

ORDER 
In this case of the management second party has raised 
two preliminary objections which are to be decided by this 
order . The dispute referred to this Tribunal by thc Central 
Government vide notification L - 29011 / 14 /81- D . III ( B ) dated 
3rd October, 1981 it as under : 
" Whether the action of the management of M /: . 

Oriental Talc Products Private Lid ., Necm - ka 
Thana in refusing the workers to take on duty on 
1st January , 1981 as per the understanding reached 
before the Assistant Labour Commissioner (C ), 
Ajmer on 26th December , 1980 tentamounts to 
" Lockout" ? If so , to what relief the workmen ole 

entitled ? " 
2 . In the statement of claim the union has stated that 
on 17th October , 1980 , four workers were not taken op 
duty by the management of the company . In rrotest against 
this action of the management remaining 126 workers did 
pot resume work and on 21st October , 1980 a complaint 
was made by the General Secretary of the Hind Mazdoor 
Şabha to which the present union Jaipur Zila Lime Stone 
Mazdoor Sangh is affiliated complaining about the action of 
the management inter -alia also stating that since 17th Octo 
her , 1980 the workers of the company are on strike . There 
after the Assistant Labour Commissioner (Central) called 
both the partics for negotiations on 28th October. 1980 . On 
30th October, 1980 the General Secretary of the H . M .S . 
appeared bofore the aforesaid officer and requested him to 
call the management for conciliation . It is the case of the 
union that inspite of several dates being fixed the manage 
ment appeared only on 1st December, 1980. There was dis 
pute whether there was any strike in the company or not ? 
Thereafter some parleys took place with the Assistant Labour 
Commissioner , Ultimately he fixed 26th December , 1980 for 
further discussions at Almer , The day both the parties up 
peared and it was agreed between both these parties that the 
representatives of the union shall send all the workers of 
the company on 1st January, 1981 on duty and the manage 
ment shall take them on work . The case of the union is 
that Shri Raghuvir Sharan Nirmal, General Secretary of the 
H . M .S . reached the spot in time on 1st January, 1981 hut 
the management did not take them on duty and on the 
other hand the management wrongly informed the Assistant 
Labour Commissioner stating that no worker reached for 
work till 12 A . M . Since there was dispute between the 
parties about the factual position the Assistant Labour Com 
missioner fixed 13th January , 1981 for furthor discugion . This 
date was further adiourned to 23rd January , 1981. On this 
date the representative of the union was present but non 
appeared on behalf of the management. Thereupon the re 
presentative of the union requested the Assistant Labour 
Commissioner for sending failure report. However, a tele 
gram was received by the said officer on hchalf of the man 
Agement and so the 5th February , 1981 was fixed for fur 
ther talks. However, then also no representative of the man 
agement was present and the oflicer was requested to send 
the failure report, Stating all these facts the union hng stated 
that there is lock out in the concern . Prior to this there was 
strike in the management which was coorletely lawful. The 
workers went to work on 1st Januaļy , 1981 and were always 
willing to work and are still willing to work in the company 
but they have been wrongly denied work and in this sense 
the management has wrongly locked out the workers from 
working. The union has demanded full wages from 18th 
October , 1980 , 


4 . I asked the union to file rejoinder in respect of thego 
preliminary objections. In the rejoinder it was stated that 
the preliminary objections contained in para ( A ) is a rolc 
vant as it was never raised during the conciliation pro 
ceedings. It was further stated that if it is proved that some 
of the workers were not employees of the opposite party , 
they shall not be entitled to any relief. As regards the 
second preliminary objection it was submitted that the 
management was fully aware of the nature of dispute . The 
dispute which originally arose in the form of strike by work 
men but later on through the pursulation of the Conciliation 
Officer the workers were agrecable to go on duty on 1st 
January , 1981 and when they were not allowed to work it 
amounted to locking them out from the place of work and 
as such reference is not about the justifiability of the strike 
but it is regarding lockout by the employer. It is not legally 
ne " essary to raise the dispute in so many worils. The dispute 
which was referred to this Tribunal is an industrial disputo 
and is maintainable. 

5 . I heard the respective counsels at length and considered 
the various points. 

6 . So far as the fitst preliminary objection is concerned 
it consists of two parts : ( i) According to management only 
48 of the workers mentioned in tho claim petition belonged 
to the apswering company, hence the cla m petition states 
a number of workers who are not employees of the answer 
ing company. In my view in cases of industrial disputes 
which are in the nature of collecrive baiguining disputes 
there is bound to be a difference between the version of the 
Union and version of the management. It is likely that a 
nilimber of workmen may have been included who are not 
actually workmen of this particular company. They might 
he workers of some company working thero either under 
this management or some other rhanagement. This would not 
be fatal to the reference , Mr. Bapna was correct when ho 
argued if on enquiry some workers are found to be not the 
workers of the answering company they would not be getting 
relief. In my view , therefore , reference cannot be said to 
be bad on this account. (il) Now the second part of the 
preliminary objection is in the claiin petitiori several matters 
which are not within the scope of the reference have been 
raised . With the claim petition a list of 18 persons has been 
attached stating that these persons were removed from service 
by the employer , Shri Manoj Sharma argued that question 
of termination is beyond the scope of the reference . Shri 
Sharma is correct in his argument on this point, but as 
argued by Shri Bapna the Tribunal cun very well not on 
quire into the matter of termination but on that ground 
the whole reference cannot be rejected . In my view , Mr. 
Bapna is correct and therefore this objection on the 
part of the management is also not such as to reject the 
rcference as a whole , 


3 . The management has denied most of the facts stated 
hy the un on about strikc and the lock out but appearance 
hefore the Tabour Commissioner Ajmer on the various 
cates is admitted . The preliminary objections with which 
we are at present con ern are stated in two paragraphs. 
In para ( A ) it has been stated that the applicant union hag 
tried to construct a new case which is not the subject matter 


7 . The preliminary objections contained in part ( B ) Also 
consists of two parts. Firstly the matter is not an industrial 
diepute in as much as the management did not refuse any 
workman to work on 1st January , 1981, Secondly the union 
never raised any demand with the management regarding 
lockout on 1st January , 1981 so also it was not an industrial 
dispute . 

8 . Let us take the second part of the objection first . Whilo 
learned counsel for the management Shri Sharma argued that 
no industrial dispute can bo raised inlcug the demand has 
been served upon the management, Shri Bapna for the union 
argued that it is not legally necesary to raise the disputo 
or demand in 60 many words. Shri Bapna argued that the 
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12 . What happened on 1st January , 1981 and what is tho 
version of the different parties is stated iu the failinų report 
dated 1S1h April, 1981 in the following words : 
" I, therefore, advised the representatives of the work 

men to send the workmen for duty on 1st January , 
1981 as the usual reporting tiine and the represca 
tative of the management agreed to be at the spot 
on the day at the appointed time. It was also made 
clear to the parties that in case if any workers is 
refused work by the employers, thc Union is free 
to raise an issue before the A L . C .( C ) in respect 
of those workmen . 


dispute originally arose on account of absentation from work 
by the workmen and while the union stated that there was 
strike, the management was denying the factum of strike . 
It was during the course of conciliation procecdings that an 
linderstanding was reached that the workers joined on 1st 
January , 1981 and not in such a situation on iefusal by the 
management to take workers on work that the dispute 
arose so it was not at all necessary to raise any demand and 
the government could very well make the reference . 

9 . On this point Section 10 ( 1 ) of the Industrial Disputes 
Act, 1947 is clear that " when the appropriate government 
in of opinion that any industrial dispute exists or is appre 
hended , it may at any time by order in writing refer 
the dispute " to the Labour Court or the Tribunal. As ightly 
contended by Shri Barna the reference is an administrative 
act on the part of the government. This view is supported 
by a number of authorities including Goodyear (India ) Ltd ., 
Jaipur V /s . Industrial Tribunal, Rajasthan, Jaipur, 1968 
( II ) L. L.J . ( 167). Shri Sharma for the managcment Brgued 
on the authority of New Delhi Tailoring Mazdoor Union 
Vs. S . C . Sharma and Company 1979 FL. R . ( 195) that raising 
of the demand is necessary before any industrial dispute can 
come into existence. In that case the point settled was not 
that no reference could be made unless the demand was 
raised with the management, Rather the facts show that 
there demand raised was something else than what was in 
sisted in the statement of claim . In that case one of the 
isslics framed by the Tribunal was us under : 


On 3rd January , 1981, I have received the telegrams. 

One was from General Secretary , HMS, Rajasthan 
Unit and another from the employers. The Union 
General Secretary stated that the workers who wore 
on strike in the mines presented themselves on duty 
on the fixed timc and date, but Shri Vishna Mocy 
refused to taken them on work . He further stated 
in the telegram that he himself had gone there and 
the employers attitude are wrong. He, in this tele 
gram , therefore, requested for ixing tho concilia 
tion proceedings before Seventh January , 1981. On 
the other hand the employers in their telegrum in 
formed that none of the workers turned up till 
12 .00 noon in accordance with the Luiderstanding 
reached on 26th December , 1980. The union has 
also submitted a letter on 1st January , 1981 receiv 
ed here on 6th January , 1981, a copy of which is 
enclosed at Annexure - V . Since again there was 
different version between the parties, I have fixed 
conciliation procecdings for 13th January , 1981 and 
the partics were informed of the same accordingly . 
This date was however , .postponed to 23rd January , 
1981 as requested by the parties. 


On 


" Whether tho demand for reinstatement by the workinad 

was made on the management ? If so , its effect ” 
The demand in that case by the union was that there is no 
lockout and the union requested the governnient for getting 
the lockout lifted . The Tribunal in that casc held that the 
domand for lifting of a lockout did not contemplate the 
alleged illegal temination of the services of the conceined 
workmen . This Decision of the Industrial Tribunal was up 
held by the Delhi High Court in that case . In this manner 
the Delhi case cited above was change of stand by the union 
during the proceedings before the Tribunal. Here is not that 
case, In caso before us conciliation proceedings were alrcady 
going on and during those proceedings a situation developed 
when the workers were to go on work on 1st January , 1981. 
The union requested the conciliation Officer to make falluro 
report when the management did not turn up during tho 
course of proceedings after 1st January , 1981, In such a 
situntion in my view raising of the demand was not necessary 
and the reference can very well have made. Hence this part 
of the preliminary objections is also not sound . 


23rd January , 1981, while the representative of the 
workmen was present, none attended on behalf of 
the employers although waited upto 16 . 30 hrs . The 
representative of workmen , theicafter pressed for 
the ex -parte failure report as accorling to him 
employer iş adopting various tactics to demoralise 
the workmen to delay the matters , 


Further submitted that the matter should be treated as 

Lockout from the date the employer has stated 
that there is no strike in the mines. 


10 . Now remains the objection whether there existed an 
industrial dispute in as much as the management did not 
refuse tho workers to work on 1st January , 1981 and this 
factual aspect having been left out the order of reference , 
tho reference is competent. 

11 . Before we examine the legal position , it would be 
useful to refer the facts of the case . As already noted the 
original dispute raised on behalf of the union was about 
strike since 17th Otober , 1980 in the mines. Thereafter 
during the course of conciliation proceedlings the situation 
developed giving rige to present reforence . In the minutes of 
discussions hold on 26th December, 1980 , following is re 
corded :- - 


In view of the above, no settlement was possible and 

hence an ex - parte failure report was iecorded . A 
suggestion to refer the dispute for Arbtrition ( 
adjudication was made to the wo knir .i s represen 
tative, and the same was greeable to him . But i 

was not possible in the abuence of the employed 
However, after concluding the procredings on 2310 

January , 1981, a telegram was received from the 
employers at 17 . 20 hrs, sent to ine on the next day . 
In the telegram they have stated th 11 the Director is 
held up at Delhi in case of Foreign Trade and hence 
requested for adjournment and fixation of the pro 
ceedings on 6th February , 1981. To accommodate 
the employers in the interest of a settlement of the 
grievances of the workmen , the employers were re 
quested to attend the proceedings on 5th Februniy , 
1981, but none attened ror sent any intimation to 
this effect. Accordingly , this report is being sub 
mitted taking into consid rution the proceedings of 
23rd January , 1981." 


" The management s representative bave iefuted the 

charge of the Union s allegation / contention a , b38c 
less and wrong and he has produced the list along 
with copics of letters sent to the workmen who ac 
cording to them have been absenting . The conten 
tion is that they have compiled with the advice given 
hy the ALC in the last meeting on 12th December, 
1980 and still the workers are not coming to work 
and they are absenting. 


In view of the different revisions of the parties the ALC 

adviced the representatives of the workmen to send 
the workmen for duty on 1st Janiny, 1981 as the 
usual reporting time and the representative of the 
management agreed to be at the spot of that day at 
the appointed time. In case any worker refused to 
work by the management the Union la free to raise 
an issuo before tho ALC in respect of those work 


From the above narration , it is quite all that while the 
management of the opposite party throughout maintained 
that they never refused work to any worker only lin1ry , 
1981 and none actually appcared on the mincy till 1200 
noon on that day 1st January , 1981. The case of the union 
was that they did appear but Mr. Vishnu Mody himself re 
fused the workers to take them on work . The correspondence 
which trangrired between the parties on the one hand and 
the Conciliation Officer on the other hand is on record and 
that also shows the samo position . In this inanner tho rcal 
dispute betwcen the parties was not whether refusal was 
justified , it was the factum of refusal that was in dispute, 
As has been held in various cases the Tribunal can go through 
the pleading to ascertain the real dispute between the por . 
ties. On this point Minimax Ltd . vs . Its workmen 1968 (1) 


men . " 
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L. LJ, ( 369 ) , and some of the observations in Jaipur Udhyog 

the period of the lockout in the Delhi Cloth Mills 
Lid . Vs. Cement Working Karamchari Sangh , 1972 (1) 

and for the period of the sit- down strike at ibe 
L . L . J . 437 may be seen . But it is also sctileil law that the 

Swatantra Mus." 
Tribunal cannot widen the scope of reference . On this point 
Delhi Cloth and General Mills Company V / Their Work 

13 . If we compare the facts of that case with the facts of 
men, 1967 I. II ) , (423 ), may be seen in this case the refer this case , the all material facts aro similar except that in the 
ence was as under : 

Delhi Cloth Mul s case the reference was about strike and in 

this case the dispute is about lockout on account of refusul 
( 1 ) Whether in calculating the honus for the accounting 

of the management to allow the workers to work on 1 - 1 - 31 . 
ycar ending 301h June, 1965, the allocationg sepa 

Shuí Bapna had argued that in a number of cases of ternii 
rately made by the Delhi Cloth ind General Mills 

Dition the reference recites termination as a fact still the 
Company, Ltd ., towards the capital and reserves of 

Tuetun uf terminatiou is determined by thư Tribunal and 
the Delhi Cloth Mills and Swatantra Bharat Mills 

therefore , in this cusc also the management can very well 
the two units of the company is fair and rea on 

lçad the evidence about the factum of demusal inspito of the 
ablc ? If not, what directions are necessary in this 

wordings of the reference . In my vicw , this contention is not 
regard ? 

COTCct in vicw of the ruling cited above. It depends upon 

the facts of cach case whether evidence should be led on 
( 2 ) Whether the workmen of these mills are entitled to some factual aspect of the case inspite of vaguness of the 

bonus at a rate higher than 6 per cent of the term of reference. But in this case to my mind there is no 
wages for the accounting year ending 30th June, doubt that the government in reference has not allowed any 
1965 ? If so , what directions are nccessary in this scope to the Tribunal to examine the factum of refusal. The 
regard ? 

fucl of refusal has been treated as if the foundation of refe 

rence and in such a situation to examine the factum of 
( 3 ) Whether thc strike at the Delhi ( loth Mills and the 

refusal would be widening the scope of reference which the 
lockout declared by the management on 24th Febru Tribunal is not competent. On this point two other cases 
ary , 1966 are justified and legal and whether the 

Jaipur Udhyog Lid V s , Cement Works Karmachari Sangh , 
workmen are entitled to wages for the period of 

1972 ( 1 ) LUJ (437 ) and workinan of Mysore Paper Mills Vs. 
the lockout ? 

Management, Myssore Paper Mills, 1970) Lab . 1. C . ( 1113 ) 
( 4 ) Whether the sit- dowu strike at the Swatantra Bharat 

may also be referred to . 
Mills from 23rd February , 1966 is justified and 

14 . If the Tribunal cannot examine the factual aspect of 
legal and whether the workmen are entitled to 

the refusal by the management then there remains no real 
wages during the period of the strike ?" 

dispute before the Tribunal to decide, And in that sense it 

can be said that there is no industrial dispute os atleast no 
All the four unions contended before the Tribunal that 

rcal dispute before the Tribunal to be decided. At the cost 
there was no strike at the Delhi Cloth Mills and at Swatantia of repetition it may be stated that the dispute is very really 
Bharat Mills, 

there but unfortunately due to inappropriate wordings of the 

terms of reference it has been left out by the government. As 
Two unions contended that there was atribe while the other 

held in Bombay Union of Journalists Vs . State of Bombay 
two unions case was that there was a lockout. The company 

A . I. R . 1964 ( S . C . ) 1617 , the Government is not preculded 
contended that factum of strike was not a term of reference , 

from considering prima facie the merits of the dispute and 
hence no evidence should be allowed to led on that point. 

Icfusc to refer the dispute under Section 10 . The following 
The Tribun : rejected the contended in the following words: 

Observations in para 6 Are quite pertinent : 
" It would be the duty of tho Tribunal 10 decide whe 

" It is true that if the dispute in question raises questions 
ther there was a strike at Delhi Cloth Mills as 

of law , the appropriate Government should not 
covered hy Is nie ( 2 ) and wheiher there wils a sit 

purport to each a final decision on the said 
down Alrike by Swatantra Bharat Mel s as covered 

questions of law , because that would normally lic 
by issuie ( 4 )." 

within the jurisdiction of the Industrial Tribunal 

Similarly , on disputed questions of fact, the appro 
The Hon ble Supreme Court quashed the order of the Tui 

priate Government cannot purpurt to reach final 
bunal and observed as under : 

Conclusions, for that again would be the province 

of the Industrial Tribunal. But it would not be 
- The third and the fourth terms of jelerence in the ins 

possible to accept the plea that the appropriate 
tant case are founded on the basis that there was 

( jovernment is precluded from considering even 
a strike at the Delhi Cloth Mills and a sit - down 

prima facie the merits of the dispute when it de 
strike at the Swatantra 

cides the question as to whether its power to make 
Bharat Mills and that 

a reference should be exercised under S . 1041) rcad 
there was it lockout declared by the management of 
the Delhi Cloth Mills on 24th February , 1966 . On 

with S . 1215 ) or not. If thc claim made is pctcntly 

frivolous, or is clearly belated , the appropriats Gov. 
the order of reference , it was not competent to the 
workman to content before the Tribunal that there 

ernment, may refuse to make a reference. Likewise , 
was no strike at all; equally , it was not open to the 

if the inpact of the claim on the general relations 

between the employer and the employees in the re 
management to argile that ihere was no luckout 
decalared by it. The parties would be al] wed by 

gion is likely to be adverse, the appropriate Gov 

ernment may take that into account in deciding 
1h : ic respective statement of cases to place before 
the tribunal such facts and contentions as would 

whether a reference should be made or not. It must , 
explain their conduct or their stand , but they could 

therefore be held that a prima facie examination 

of thc merits cannot be said to be forelen to the 
not be allowed to argue that the order of reference 

enquiry which the appropriate Government is en 
was wrongly worded and thit the very basis of the 

titled to make in dealing with a dispute under 
order or reference was open 10 challenge, The 

S . 10 ( 1), and so , the argument that the appropriato 
cases discussed go to show that it is 
open to them 

Government excecded its jurisdiction in expressing 
to bring out before thy tribu al the 

its prima facle vicw on the nature of the termina 
remifications of the dispute . But they cannot be 

tion of services of appellants 2 und 3 . cannot be 
allowed to challenge thç very basis of the issue set 
forth in the order of reference." 

accepled ," 

14 . But in this case the failure report which is the basis 
" In our opinion , therefore , the tribunal had to examine of the reference does not show that the Conciliation Officer 

Issues ( 3 ) and ( 4 ) on the basis that there was a prima facie reached the conclusion about the fact of refusal 
strike at the Delhi Cloth Mills and that there wix of the management to take workmen on duty on 1st January , 
a lockout declared with regard to the former US 1981 , The Conciliation Officer has clearly stated that there 
statcd in the third terms of reference . It was for was different version betweed the parties . Both the parties 
the Tribunal to examine the evidence only on the had sent telegram on 1st January , 1981 stating their ver 
question as to whether the strikes were justificd and sions. It was not suggested during the course of arguments 
legal. It then had to come to its decision as to that the Conciliation Officer or any other officer for that 

whether the workman were entitled to the wages for matter held any further enquiry in the case to ascertain 
391 G1/82 
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Histered post. The management did not send him any 
whether in fact the management relused 10 tuke workers on 
duty . Hence there was 110 muttalel belvic the Guveien intimation regarding the giant or otherwise of the leavo 
lo assume that the management did reusenc workers to prayed for and from the silence the workman was under 

the impression that his prayer for extension of leave on 
take on duiy . In such a situation although it appears to be 

medical ground was granted . The workman subscquently 
u mistake ol drafting of the older, sull the tenis ol veſcience 

also sent some applications for extension of Icave on medi 
clo not allow any scope to the Tribunal 10 enquire the luc 

cal ground. It is then alleged that the management for 
lum of efusal by the management to Luke wolneis on (ility . 

the first time admitted tho receipt of one of the leavo 
15 . In this manner the real dispute having been left vut application of the workman dated 14 - 4 - 1974 through their 
in the terms of icſcience fui no valid reason the lcler noe letter dated 5 - 8 - 1974 by which the workman was asked to 
becomes incompeteni, It would be a waste of time to Pio 

report to Collitry Medical Officer for treatment immediately . 
cced luither in ihy case . The relerence is therefore , rejected, It is stated that on receipt of the aforesaid letter the work 

man came from his native place and reported to the Colliery 
16 . Io the requisite opies of ihç oldet bc açmt 10 the 

Medical Officer on 12 - 8 - 1974 who advised him to join 
Central Government for information , 

duty . The workman saw the manager and prayed for pcr 
RAM RAJ LAL GUPIA, Presiding Officer mission to join his duty but no permission was given , The 

workman therefore by his letler dated 14 - 8 - 1974 rcqucsted 
[No. L - 2901111481- D . III. B ] 

the Manager to allow him to resume his duty and he also 
SHASHI BHUSHAN , Under Sety. approached several times and thereafter sent another remin 

iler on 26 - 8 -1974 to the Manager but to no effect. The union 
New Delhi, thc 7 h July, 1982 

also took up his caso with the inanagement and made written 

representations dated 30 - 10 - 74 and 18 - 12 -75 but no final 
S . O . 2533 In pursurive uſ section 17 of The Industual decision was taken by the management and after waiting 
Dispute Act, 1947 ( 14 of 1947) , the Central Govçinment for a long time the union raised the present industrial dis 
hereby publishes the following awaid of the Central Govern pute before the A , L , C , by letter dated 1 - 2 - 1979 . The de 
ment Industrial Tribunal No. 3 Dhunbad in the inclustijal mand was also placed and when the conciliation failed the 
dispute between the employers in relation to the management prosent reference was madle . 
nf Ghunashyam Colliciy of Meyers Fastern Coalfields Limited , 
and their workmen , which way reccived by the Central Gover 11 

3 , It is submitted that the action of the management is 
ment on the 30th June, 1982 . 

illegal and unjustified and malafide as no charyashcet war 
[No . L - 19012133) /79 -D .IV ( B )! 

drawn against the workman nor any explanation was called 

for from him for his alleged absepce and the order of dis 
S . S . MEHTA , Desk Officer charge without compliance with the provisions of Sections 

25F & 25G of the Industrial Disputez Actio against law 
BEFORE THE CENTRAL GOVT, INDUSTRIAL TRIBU und illegal. It is therefore proved that the concerned work 
NAL -CUM -LABOUR COURT No . 3 , DHANBAD 

man should he louard to resime his duty 4xith full bach 

wage from 12- 8 - 1974 with continuity of service. 
Reference No. 109 /80 

4 . The defence of the management is that the concerned 
PRESENT : 

worknami worked only for 3 days in tho month of March , 1974 
Shri J . N . Şingh , Presidin Officer 

and reported sick for 6 days in thç said month and there 

after remained untraceable from the colliciy . Hic never 
PARTIES : 

sent anv opplication for extension of his leave nor any 

application for leave was received and finally the manage 
Employers in relation to the management of Ghushyam mont after waiting for a long time till 28 - 10 - 1974 struck 

Colliery of Eastern Coalfields Ltd ., P . O . Baktanagai, off the name of the concerned workman from the rolls of 
Dixt. Burdwan (West Bengal) . 

the company. It is submitted that the concerned workman 

along with 12 other persons were absenting from their 
AND 

duties and it became quite evident that the concerned 
I heir workman . 

workmen were not interested in the employment and hence 

it was trenes ils abandonment of their employment and 
APPEARANCES : 

hence the order of striking off from the 1c11s was possed 

It is also submitted that for the first time the concerned 
For the Employers - - Shri N Das, Advocate, 

workman showed his concern for his employment in the 

vear 1979 hy sending his representation through the ininn 
For the Workman - - Sri S. Roy anı Sri B . N . Tewary . 

to the A L a nd Ag Sii Gene had lost 11 interest for 
INDUSTRY : Coal. 

STATE : West Hengal his joh the action of the management is fully justified . 

The allege l renresentitions made by the concerned work . 
Dated , the 24th Yune, 1982 

man have all heen dcnledi. 
AWARD 

5 . On the above grounds it is prayed that the reference bo 

clecided in favour of the management. 
The Govt. of India in the Ministry of Labour in exercise 
of the powers conferred on them U / s. 10/ 1 )( d ) of the indu . t 

6 . The point for consideration is as to whether the action 
Jial Disputes Act, 14 of 1947 referred the dispute to the 

of the management in not allowing the concerned work 
Central Govt. Industrial Tribunal -cum -ſ abous Court , Cala 

ma to join his duty with effect from 12 - 8 - 1974 is justified . 
cutta for adjudication. Subscquently by Order No, S - 11025 

If not, what relief is he entitled . 
( 4 ) / 80 - D . IV ( B ) dated the 141h / 17th November, 1980) the 
dispute has been transferred to this Tribunal for adjudication . 

7 . The concerned workm n has examined himself as WW - 1 

and he has stated that ho went home after taking due leave 
SCHEDULE 

In siinport of it the concerned wojkman has filed Ext W - 1 

which is the leave application filed by him praying for leave 
" Whether the action of the management of Ghanshyam 

from 6 -3 - 74 to 24 - 3 - 74 . Though the workman had stated 
Colliery , Eastern Coallields Ltd .. in not allowing 

that he went home * fter obtaining authorized lerve hut I xt 
Shri Ram Kebal Gope, Underground Loader to 

W - 1 would show that as no leave was due to him it was 
Join his duty with effect from 12th August, 1974 is 

refused . Thus it is clear that the workman went home with 
justffted . If not, to what relief is the concerned work 

Out obtaining any permission or Icave from the manage 
man entitled ? " 

ment. The workman however has Alal Fixt W - 2 which is 

registration receint showins that from the village ha hai 
2 . Accorcling to the case of the union Sri Ram Kehal Crore 

scnt anrlication for extension of his legy , by registered 
the concerned workman was emploved 117 Western Kazor , 

nost. The cony of the Sil hoplication , howevAT is not on 
Colliery now known as Ghanshyam Colliciy some time in 

thn icrorit but ar matins to the workmin hr had ceni anni 
the year 1964 and was working as a perminent londer Jt ly 

notions for leave by ngistpraxi nost on 76 - 3 - 74 and 14 - 4 -71. 
stated that he went to his native place in U . P will authorised 

The mpagement has denied to have received any such letar 
Icave from 6 - 3 - 1974 to 24 - 3 - 1974 and while he was 

hut Fri W - 3 
on leave he fell sick and 

Thich is a letter cated 5. 8 . 1974 sent hy the 
annliert for extension of leave 

Manner to th * concime I work in to his home adiness 
with medical certificate on 26 - 3 - 1974 and 14 -4 1974 by re 

would show that the application of the workman daited 


417 | - - # 53 ( ii )] 1 . 1 PTTH17917, 194, 71916 :0 , 1904 

2653 
- - - - - - - 

- - 
14 - 4 - 74 had admittedly been received by the management indicate w itnuon not to resume the bane. To support 
and on icceipt of the said lellei dated 14 - 4 - 74 as Taie de un this view iclunce may be placed on a ruling of the Supreme 
> - 8 - 74 the management informed bin that his prayel lui Lour cpulled m 1979 F . L . K . page 95. 
extension of leave on medical ground cunnot be duc de fo 

In the present 

bulb however there is no cvida. cc to show that the intention 
und he was therefore asked to report to Colliery Medical Uffi ut the workman Was tu aondon his scivice . No doubt he 
cor for uçatment immediately . According to the workomull tad absented himself for long without any permission 
on receipt of this letter he went to the Mcdical Officer wbu 

on 

leave but after soinetune he insisted for joining his duty . 
reposied him fit fur duty and then he met thu manager but He wet applications dmittedly 
the manager 

by legistered post to tlie 
did not allow him to resume his duty . management dated 
Shri Ramadhir Singh MW - 1 is 

14 - 4 - 74 which was Teceived by the 
the Si, Personnel Oilicer management and the management gave a reply to it by Ext. 
wbu hay stated that the concerned workout never reported W - 3 datců 
for duty before him but this fact does not appear to be con 

5 - 8 - 74 . The workman , as the evidence goes , 

Cuine to the colliery 
vincing. Ext, W - 4 19 a letter dated 26 - 8 -74 sent by the con 

on receipt of the above letter of the 

management and approached the manager . He uso sent 
cerned workman under certificate of posting informing the upplication Ext. Wat 10 e 11 .919 -11ci dei conti calco 
manager that on receipt of his lettci he came to the colliety posting (Ext. W - 4 , 1 ). He also seot another application Ext. 
and approached him for duty but his request 19 tot being W - 5. Ile was not satisfied with that and then he got a letter 
complied with . Ext . W - 4 / 1 is the certificate of posting show . written by the General Secietny o lhe union to the Manger 
ing that this letter was sent to the management by under which 15 dated 3 - 7 - 74 und marked Ext. W -5 . This lettes 
certificate of posting WW 2 IS Si B . N , Tcwary, General 

Was sent under certi mute of posting and the postul receipt is 
Secretary of the union who has stated that this letter Ext. } xt . W -6 . All the above documents thus clearly indicate that 
W - 4 was drafted by him . Ext. W - 5 is another letter dated till atleast 3 - 10 - 74 the workin was pressing for permission 
14 - 8 - 74 purported to have been sent by the concerned work to join his duty but it was appicntly 110 : allowed . The 
man to the Manager making the same request. It is thus noticc striking of the name of the concerned workman is 
clear that inspite of the above letters the manager did not cuted 2 )- 10 - 74 that is much aftci the above letters and rer 
allow the concerned workman to join his duty . 

Tentations sent by the concerned workinan . In presence 
8 . The conceined workman was not sutisfied with above 

of the above letters med representations, theictors , it cun on 
and then ho approached the vuiou who sent a letter (Ext. W -6 ) 

120 iccount be held that the concerned workman had 
Juted 3 - 10 - 74 to the General Manager , Area No. IV stating 

abandon his service as the management had no pulouf 
that since August 74 the concerned workman was playing thuc 

Icgulding it . Rather the documenis indicated oihu Iwisc . In 
ho should be allowed to join hių duty but he was not permit such circunstances the action of the management in treating 
ted to do so and the management should allow him to juin 

the cusr us abandonment of service and striking off the name 
his duty . This letter was sent to the Manager under ctiti 

on 29- 10 - 74 is illegal and injustified . The matter would 
ficato of posting Ext. W - 6 / 1 . Anuther lette ) is purported to 

have been otheiwise if the concerned workman would have 
have been sent by the union on 18 - 12 - 75 making the same 

huen dismissed or discharged after holding domesic en 
prayer . The last letter was sent on 6 - 8 -77 (Ext. W -8 ) which quiv for alleged misconduct for Lemaining ahsent for more 
was duly received by the management vide Ext. W - 8 / 1 ack than 10 days without leave or permission . 
nowledgement. Thus from the above letters bring Ext. 

14 . The next question ia as to what will be the effect of 
W -8 it will appcur ibat in the year 1974 and 1975 the 

stuiking off the namc of the workman . It has been held in 
workman himself and through his union made several cpiesen 

the iuling reported in 1977 Lab . I. C . that striking off the 
tations before the manager praying to permit bim to join his 

name of a workman from rolls amounts to setienchment and 
duty but he was not allowed . 

the said actrenchment is allegul 1741 invalid unless mandu 
9 . According to the management, however, no applications triy provisions of Scclion 25F ( AL ) & ( b ) are complicd with 
were ever received . But this is not coriect in vicw (if the Ihc s. me view has been " xpressed in another ruling of the 
documents referred to above . 

Supreme Court icported in 1977 C . I . R . page 353 in 
10 . The matter was then taken before thc A . In C . to 

which it is held that striking off the name of workman from 
which the union wrote a letter in February , 1979 . "The con 

roll amount to retrenchment and iſ the mandatory provisions 
ciliation started and when it cnded in failuic icport Ext. 

of Section 25F (2 & ( b ) of the ID . Act alle 100 complicd 
W - 10 was sent by the A , L , C . to the Labour Ministry by 

with the uniter of ictrenchment is invalid . There is unother 
letter dated 19 - 7 - 1979 . 

rccent ruling of the Supreme Court on thr sam - point repor 

tcd in 1982 F . L . R , page 250. 
11. From the above facts and circunstances it is apparent 
that the workman went to his native village in March 74 

15 . Admittedly in the present case mandatory piovisions of 
though according to Ext. W - 1 to leave was granted to hin . 

Section 25F ( a ) & (b ) of the I. D . 4ct have not hen complied 
He however continued to , emain absent till August, 1974 

with ant as the striking off the name of the concerned 
when he came and reported for duty . Now even if it he wokman amounts to retrenchment the provisions of Section 
conceded for the sake of argument that thc workınan had 25F was a must and it chould have been complied with by 
absented hmself without prior permission and leave for mois 

the management. As the above provisions were not complied 
than 10 days, the proper course for the management was 10 

with the order of strinking off the name of the concerned 
draw up a 

The 
workman m [1st be held to be illecil und unjustified. 
procceding against the workman and dismiss or 
discharge him for the act of misconduct after holding action of the management, therefore , in mot allowing the 
a proper enquiry . No cbargeshcet was ever issued not an , concerned workman to join his cluty franı 12 - 8 - 74 is fully 
domestic enquiry was held . 

unjustified . 
12 . According to the management as it was a case of 16 . The next question is as to what ielief thc concerned 
abandonment the name of the concerned workman was struck woikran is entitled . It is true that the union represented the 
off from the muster rolls. Fxt. M -2 is a notice ale ) 29 10 74 case or the workman in the yerr 1974 and 1975 and also in 

1977 by the industrial Jispute was is 
which says that the workers named in the notice were absent 

in the year 1979 
ing without intimation and as such their names have been by letter Fut. W - 9 dated 28- 2 - 79 As inorslinate delay was 
romoved from the rolls . This notice was under the signature thus caused by the workman or the lion in raising an in 
of the Manager and Agent and the name of the concerned dustrial dispute , thereforc for the alore latches the concerned 
workman is entered in it. Thus it is admitted that the manie workman cannot take any variate , 
of the workman was struck off from the 1011 . 

17 . In this circumstances of the case it will he just and tr 
13. The question however is as to whether the nangement 

pedient in the interest of justice that the concerned wnik 
has been able to prove that as it was a case of abandononi 

an hould he lowed to join his duty imicdiatcly and he 

should 
The standing offer of 

also he paid 
of service the name was struck off . 

his back wares with effect from 

76- 7 - 79 IIe is not entitlert to ay wages prior to that , 
the inanagement does not provide that the name of 7 wolle 
can be struck off from the rolls on the ground of ahands 

18 To Quim uir , Tholil that tho ortion of the mannrennent 
ment of service . There is no such conclition in the standing 01 - 

in not allowing the concerned workman to join his duty 
der. It is well settled that the meaning of pha chuonmetu 

with effet from 12 - 8 - 1974 is unjustified and the concerned 
of service is total or complete giving up of cutics indicain 

1931 7 . is title too inoine his duly immediately with full 
intention not to resume the same. The failure to nerform 

hach wines from 28 -2 -1979. 
duties pertaining to office 1117st be with actiu or impured 
intention on the part of the workmer to abandon and relin 

19. I give my award accordingly 
quish the office and the intention may he feud firm 

IN. SINGH . Presiding fliser 
the act , and conduct of the party . Temporary alisence is 

INO 1 - 190121371 /791) TVB) 
not orrlinarily sufficient to constitute in ubon loom2111 TH cre 
must be total or complete giving up of dutics S029 to 

S . S MEHTA Desk Officer 
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New Delhi, the 29th June, 1982 

notice and summons to attend the enquiry was issued 10 

hion , but he iefused to receive the same but attended the 
$ . O . 2534 .-- - In pursuance of Scction ? l vi the Industrial enquiry . He wils given the full opportunity to detend him 
Disput- s Act, 1947 ( 14 of 1947 ) , the Central Government selt. He had given the name of Kannama as his mother 
hereby publishes that following award of the Central Govern as a nomince in the Provident Fund form on 1 -11- 72 giving 
ment Industrial Tiibunal, Bangalore in the distriul dispute liei uge as 65 years on 1 -11-62. Bui on 19 - 9 - 73 he got one 
between the employers in relation to the management of Bharat HeMan hamma admitted in the hospital giving her age 
Gold Mines Ltd ., K . G . F ., Kainataka and their workmen , as 48 yeuls. A proper enquiry was held in this regard and 
which was received by the Central Government on 26th it was concluded that the workman was found guilty of the 
June , 1982 . 

chuyo and linlly he was dismiel by a proper authority 

and after issuing of a second show cause notice on 20 -5 - 74 
BEFORE THE INDUSTRIAL TRIBUNAL, IN 

ud allti considering his reply thereto . It is added that the 
KARNATAKA BANGALORE 

enquiry was properly conducted and the punishment imposed 

was also proper as the misconduct was i grave onc. 
Dated this the 21st day of the June, 1982 

4 . My learned predecessor considered the question of the 
PRESENT : 

Tillidity of the domestic enquiry as a pielimidly i suç and 
Sri V . H . Upadhyaya , B . A ., LL .B ., Presiding Officer 

passed an order dated 23- 6 - 1978 holding ile name to be 

invalid . 
Central Reference No. 5 of 1975 

5. The management produced evidence in support of the 
I PARTY : 

charge and exanincd 5 witnesses on its behavi, The charge 
Workman represented by The Secretary , Myule Mines Sheet or show cause notice issued is not marlej in evi 

Workcis Union , Marikuppam , K . G . E . kainutahil (lence . However there is a copy of the said show cause 
State . 

10tice in the file . Thc charge -sheel is dared 1 - 1 - 1974 . It is 

Tclied on by the pleader for the 1 Party to contend that 
Vs. 

there is a polc below it to say that the above show cause 

notice was issued in cancellation of the Show ( usc Notice 
II PARTY : 

inledd On 26 / 28 - 11- 73. According to him , there is no pro 
The Chairman -cum -Managing Director , The Bharat vision in the standing orders for sale of it chaige -sheet for 

Gold Mincs Ltd ., orgaum , K . O . F . Karnataka tho socond time by cancelling the earlier one . The earlier 
State . 

charge -sheet issue is not procluced by cither party . There is 

nothing wrong in Amending the charge -sheet in any way if 
APPEARANCES ; 

it is found to be defective. The present Cildiye -shuct being 
For the 1 Party - Sri S . Ramakrishna , Advocate , Bangaloic . 

the one alleging un act of misconduct, the question as to 
For the Party -. Sri K . J . Shetty , Advucnic and Legal 

whether the management has estabilshed such a charge has 
Adviser, Bharat Gold Mines Ltd ., 115 , 

to be considered and it cannot be said 
Sampige 

to be a clefective on 

the ground hat some carlier charge-sheet Wely cancelled . 
Road . Mulleswariun , Bangalore - 3 . 

6 . The allegation in the charge - slicet is that the workinan 
REFERENCE 

hud , dishonestly , in connection with the employer s business , 

mitted one woman who is not entitled for free treatment 
(Government Order No. L- 29012 /25 ;74-1.R . TV 

by an inpatient at the K .G . F . Hospital for pulmonary T . B . 
dated 3 - 3 -1975 ) 

misrepresenting the hospital officials that she is his mother 
AWARD 

Kunnama and obtained free treatment for her till 12 - 11 - 73 

although she is not his mother and they committed a mis 
The Central Government has made at Jefçience of the conduct in breach of Standing Order No. 14 ( 1 )( ii )( d ). 
dispute between the partics foi adjudicution on the following 

MWs I and ? who are working as a Watchman and Watch 
points : 

& Ward Gland gave evidence to say that the workman had 

udmitted one lauly in the hospital as hi molucr and lacr told 
" Whether the action of the management of Bharat Gold them that she w96 his mother - in -law . According to MW - 1 

Mines Liniitcd , Oorgaum , Kolor Goll Mines Fields he went and asked the lady in the bed as in who was and 
in dismissing Shri V . Ramachaudian , Assistant he told to him that she is the monther - in -law of the work 
Plaster Champion Reef Mine is justiliçd ? If not, to 1174n . He adds that when he went to the house of the work 
what relief is the workman entitlcu ?" 

nian on that day he found the another Kannunun in the 

hoine. According to MW - 2 , he also questioned that lady 
2 . The I Patty workman has suhmitted a statement con 

and she told that she had given her daughter in marriage 
tending that there was a change framed against him with 

to the workman . When he reported the matter to the Chief 
vague legation of having admitted a lady other thin his 

Security Officer, the latter took him to he house of the 
mother in the B . G . M . L , Hospital for trcalnicit uod thus he 

workman 2 day , later along with the Health Officer of the 
committed dishoncsty in connection with the empliojers K . G . F . and found the mother of the workman there and 
business and without issuing a charge -sheet to him or show came bach . MW - 3 is thc Medical Officet in the hospital 
cause notice , an enquiry was held which will also vitiated who buys that on 17 - 9 -73 tho workman nad brought a wo 
and though the cvidence was quite insuficient to conclude mun . nyel about 48 years as his mother to the hospital and 
that the charge was establihed an order of dismissal was pioduced his identity card and a chit from the overseer re 
made holding that the charge was establishicul against the garding the women s indentification as the workman s mother 
workman . According to him . cne Sủinath , Chicf Mining He als that he admited the lady by narc Kummal os 
Officer had a personal grouse against the workman and at the mother of the workman and the age was given as 18 
his instancs i falic chargc WAS framed and il show olan vears . Accorcliog to him MW - 2 came and complained be 
enquiry was made . His poist clean records was not con foice the RM . O , on 6 - 11-73 that the woman brought by the 
sidered and though he was no guilty of misconduct the workman Was not his inoher mind when the R . M .O . asked 
extrenc punishment af dismissal Malin made. There wa , no the workmin to produce evidence abouii, he brought a 
proper authority for the Deputy General Manager to pass certificate on in Fut. M - 1 from 
the order of dismissal and the mandatory leyirements 

the Senior Ilcali . Inspector 

of of Robersonnet Town Municipaliy to say that he lady ad 
the Standing Ordlers were not complied wi when holding mittee willy Knimal who is the mother if the workman 
an enquiry or imposing the punishment Theie W . y no proof Ramchandran 4 letter was aldressed by R . M . ( 
of unv dishonest intention of the workman in 

to the 
dimiting the Health Inspecto ; tu mke further enquiri und Thc Health 
woman Kannamma to the hospital as his mother for treal Innector sent i leply ifte cngu ! V in Fxt. M - 3 with 
nicnt. 

striving his earlier letter Fri. M - 1 , MW - 4 is thc Securiy 
3 . The IT Party submitted its statement to say 

Oflice ho says that he had gone with MW - 2 and the 

that the Halth Officer to the hour 
workman hal admittert on 19 - 9 - 1973 onc 

of the workinun on the informa 

l ou ticilt tion that the woman admitted in the hospital warm not the 
mont misrepresenting her to he his mother and pot lieat motlas of the works in any lie found the mother juside the 
ment for lier till 12 - 11 - 73 104 this am . 110 tu a miscon house and he gave 
duct on his pall 14der the Standing Orders, I show cause 

report to the R .M . O , of the liospital. 
The R . M . O sent for that woman in the hous: and took a 
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stalcment from her as in Ext M -5 to say that she is the admission and in fact she was not the ludy, that had the 
Inute oliny wurhm .ul. Accord ng tu 1914, the women Localmnent it , the wand of the workman that he did not take 
brought (o the 10 pilad by 111 -2 Wall Howel 60 years and un nulural mu hei who is csamined for treatment . Henco 
was a widow as she was not wearing a Thuli and a female WW - 2 who was his dortive inother for lielinen ! Hence 

it MW - 1 2 0 4 had seen the natural mtlier of 
patient who was brought was aged about 50 yeas and was 

the 
waung Thundi. MW - 5 in the clerk in the Provident Fund workman in the house there is no wondei 49 the workman 
depurtnient and has produced Ext. M -6 is declaration ang clouns WW - 2 as hiy adoptive mother and he had taken her 
nomination by the workman in respect of provident fund fer lisatment. 
forn Wovich the name of the worluan Walls shown as 

10 . It is argued by the learned pleuder that the curse of 
kannamal, „ ged abou. 65 years . 

doption is unacceptable as there is 110 pioof of any homa 
7 . As lebidy il. . uboic ev dence , the wuch has exa or any other ceremony or any icgisteded document to prove 
mined on his al buns. Ji tud two ladich kanugamma unel this adoption . The Tribunal cannot insist on a proof of 
Kannamma. According to him , Kunganuma is his real adoption in thic ca is required in a case coming under 
mother wd he was given loption by her to her sister by llindu Law where rights of the parties and to be decided . 
name Kannamma and his adoptive mother 125 Kannamma For reople of tho class as the workman or his mother it is 
he had got her aclmitted in the hospital for free treatment . possible that the sister of the mother could have taken as the 

child with her for hiinging up its she was issueless 
The Said Kongammt und kannamma examined as W Ws- 1 

and 
and 2 spoke in support of his statement. 

he may be calling hei as mother and might have made known 

to the outside world that she is the mother. The fact that a 
8 . The question tor congicleration is the lo whether the certicale as in Ext . M - 1 is given by the Health Oflicer that 
wurkan had coomittej dishonesty in connection with the Kannamma is the mother would only show that he was 
cmployer s business or property in getting the treatment for 

Icceptal why the mother by all concerned wnd the enquiry was 
Kannamma (WW - 2 ) . It is not denied or scrlousiy disputed get up at the instance of some body to show that she was 
that it is WW - 2 herself who got the treatment of illness . The 

not the mother to harm the workman , 
management is content by contending that the leddy brought 
to the hospital was not the mother of the worlaun . It further 

II . The lcauca plouder for the Il Party points out that 
contends that an adoptive mother cannot get any treatment 

if WW - 2 is to claim that she took the workman in adop 
from the hospital. As a matter fact, there is no provision 

lion when he was at the age of 3 months it would mean 
giaing any indoor trcatment in the hospital to any elative 

that she must alto taken him 

of 

in adoption at her age 
other than 

She says in her cvidence 
the wife , sons not employed and un -married 

1.1 jers which is unhelicvable. 
daughters . For the dependent parents of all employee onliy 

thut she took him in adoption is she had no issues and her 
out- putient treatment is to be authorised by the Chief Medical 

husband hud bono y somewere neglecting her . If the age 
and Sinitary Officer for every vibe this can ou inade vut from 

is given vihjet much seriousness 24 Such working class 
Ext. M - 4 . Hence if the devendent parents whether natural 

people ordinarily do it is possible that WW - 1 her elder 
or adoptive cannot be admitted in the hospital for indoor 

Sistci she might have passed on one of her children to tho 
trcutment, it is more mischief pluyed by the hospital autho 

hands of WW -2 to be brought up even in her young age an 
rilies in getting her admitted than the workman himself to 

that lady was alonc without her husband . Hence the case 
get hinuself trcatinent for WW - 2 . If they had told at the 

o dopion Ycl up by the woman cannot be said to be a 
time of admission that the mother whether natural oi adop 

fulc theon mal, out, Furthes pointed out above if no 
tive cannot get treatm -nt as per we; the workman could 

urther whether naturall or adoptive can get treatment 
not have got her admitted and h : would not have faced 

under Ext M - 4 it is not the workmor who is to be blamed 
thesc consequences . But it out of some humanitarian con 

if hospital authoritie had given indoor treatment Fven if 
ccssion the officials in the hospital had given treatment to 

Ex . M - 4 is to be interpreted as to mean that cependant 
WW - 2 produced by the workman as his inother it cannot 

pursnts die entille dto indoor treatment also , when there is 
he said that the workman had committed any dishoncst act 

no specification that they should be natural parents and not 
in connection with thc employer s business or propertly . If 

adoptive poents it cannot be said that the workman had any 
he has taken WW - 2 for treatment he was not violated any 

dishonesty in getting admitted his adoptive mother for 
rules and it is the medical authorities who viulated Ixt. M - 4 

treatment. 
in aclmitting her. Hence , the blame 01 contravention of 
Standing Order 14 ( 1 )(ii ) ( d ) cannot be qualcly placed on to 

12 . Fr . M - S is produced by the monagement als a docu 
the shoulders of the workman . 

ment on their behalf. But it is a document which would 

help the workinan to show his hany files. The natural 
9 . The Icained pleader for the management tries to ad 

mother WW - 1 has stated before the RMO that after his 

Tirth , she had handed over the child to WW - 2 and it was 
vance an urgument by pointing out thut WW - 2 could haic 

WWV - ? Olona who was bringing up the child and was being 
been the adoptive mother of the workman . Sicurding to bim 
the age of the mothei 

looleit after by te workman as his mother. 
is given by the workinan in 

She had also 
Ext. 
M - * which is his declaration and in nomination form 

stated that the workman had married a girl from Bangalore 

foi 
the Provident Fund is 65 on 1 - 1 - 1962 and in sich a casc 

and she doc not know her address If it is the cae of 
on 19 - 9 - 1973 her age would be about 76 and can never be 

manugement that the workmun hud told MW - 1 and 2 that 

the said patient was 
48 us noted by MW - 3 in the admission icgister. If MW - 3 

his mother- in -law . the management 

Olight to have produced evidence to say that she was his 
does not claim to have tested the age of thy patient before 

mother-in -law and not adoptive mother. 
admitting her in the hospital, he must have 

If he has invented 
accepted the 
age given by the patient or this workman without any fur 

und producej evidence is show that he had got tho trcat 
ther verification . 

ment for his adoptive mother in all bona fide , for her T . B . 
Unsophisticaed workers or their relatives 
will be ignorant of their age and would be giving the agc at 

a hit without any intention to defraud any body, it has to be 
Tall tom and theic cannot be made much of to fix the age 

accented . 
[ anybody without any further verification . This is evidnt 
froni tho fact that in Ext. M -6 the date of birth of 

13. It is pointed cilit by the learned pleader for the I Paily 

the that misconduct referred to in Standing Order 14 ( 1 ) ( ii ) ( d ) 
workman is given as in the year 1939 hy whiih we can csti is of theft iraud or dishonesty in connection with the em 
mate his age 28 at the time of deposition in tho year 1980 ployer business or 
as 41 years , but he has given age as 22 years. At the end 

property . Accoding to him the dis 

honesty contemplated therein is in regard to the materials of 
of his deposition my predecesor has noted " I have found the umrloyer and getting treatment for the adoptive mother 
the witness while giving evidence answering thic questions 
with difficulty and with inconsistence and by taking the help 

cannot be said to have been calised loss to the managcment 

in buiness . He noints out that MW -14 states in his cvidence 
of someone . The witnuss does not appear to be of normal thul unotlicially he had come to know that some other employee 
intelligence " . WW - 2 had given her age in her deposition have got admitted ccitain non - entitled patient and later on when 
as 55 years. In the year 1973 , her age woull he 48 years . enquiry was held they made good the expenses incurred by 
Henos if she claims that she was the lully admtied in the th ; Il Party . Rule 10 of the Bulletine Ext. M - 1 also pro 
hospital, there is no reason to disbelieve lier when especially duce would say that misuse of family card , imperonation 
there is no direct evidence on hehalf of the management thai incl other malpractice will result in stoppuc of 
she is not the lady admitted in the hospital. It is only sought facilitiet. 

hospital 
to be made out by the nnagement that he mother of the 

Hence 1 punishment of stopping hospital facili 

ties or recovery of this lois caused to the management would 
Forkman W15 e mole ihan 18 yours al die time of her have been more than sufficient in the instant case and it 
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has to be held that it is shockingly disproportionate to in 
rogo a penalty of outright dismissal than out right business . 
In the decision in Lakshmi Motor Company vs. Labour 
Court 1967 II LLS 180 it has been observed that when the 
punishment is found to be shockſugly disproportionate the 
Tribunal may treat the imposition of such Olinjshment as 
victimisation or unfair labour practice . 


18 . For the foregoing reasons, it is held that the action of 
the management in dismissing tho I Party workman is not 
justified and this point is anawered accordingly . 

19 . So far as the reliefs to be given to the workman aro 
concerned there is no evidence or even a plea on behalf of 
the management that he is otherwise guinfully employed on 
dismissal from service . Hence the management has to re 
instatç him in service with full back wages from the date 
of dismissal and all other benefits including continuity of 
Yeryice thut he would get consequent to the setting aside of 
the order of dismissal, ( vide decision in Suresh Chandia 
Barad ys. State of Orissa 1982 Lah , I. C . 748 ) . The II Party 
shall also pay Rs 200 / • as costs of these proceedings in 
viļw of the long pendency of the proceedings . Award 
Pulsed hcocrdingly . 


14 . It is argued on behalf of the I Party that the charge 
is vugue. According to the workman when he has admitted 
WW - 2 . is mother and now claims her to be a ling adoptivo 
mother it is for the management tu extiiblish that he is not 

an 1 there should have been a specific allegation in the 
charge sheet that the woman admitted was not the mother 
and there is any specific rule to suy as to who are entitled 
to free treatment and who are not. It has to be held that 
the charge -sheet is vague in this regard and that cven before 
this Tribunal no direct evidence is adduced to show that is to 
who that woman who was admitted was , if not, WW - 2 who 
is claimed to be the adoptive mother . 


V . H . L PADIYAYA , Presiding Ollicor 

¡No L -29012 /25 /74-LR -IV /DIII .B.] 


New Delhi, tbe 2nd July , 1982 


S . O . 2535 . — In pursuance of Section 17 cl the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following awar:l of the Central Govern 
ment Industrial Tribunal, Bangalore in the industrial dispute 
between the employers in relation to the management of 
M /s , Dalmia International, Patel Nagar , Hospet P . O . Bellary 
District and their workmen , which was received by tho 
Central Government on 29th June, 1982 . 


15 . If , in fact, MWS- 1 and 2 had dotected that the patient 
who got treatment was not the mother of the workman ard 
had reported so to the Chief Security Officer within two days 
of her admission there was nothing preventing the hospital 
authorities to have thrown her out of the hospital and taken 
immediate action There is no satisfactory explanation on 
bebalf of the II Party as to why the treatment was continued 
for her for two months. Ext. M - 1 is produced as the certi 
ficato by the Health Officer that the patient is tho mother of 
the wojkman the enquiry would appear to have been started 
by writing u letter as in Ext M -2 to the Health Officer on 
2 - 11 - 73 . The Health Officer is not examined to say that 
it was not WW - 2 who was brought before him and he had 
issuců a certificate Ext. M - 1 withoui verificati 11. Hence , 
Ext. M - 3 cannot be accepted as sufficient to disbelieve the 
evidence of the workman without subjecline the Health 
Officer for cross - examination and to speak to the contents 
of Ext, M - 3 . Hence it lius to he concluded that the manago 
mcat has failed to estabilsh that thc I Party workman had 
committed dishonesty in connection with the employer s 
business or property and has violated thc Standing Order 
14 ( 1 ) ( ii ) ( d ) . 


BEFORE THE INDUSTRIAL TRIBUNAL IN 

KARNATAKA, BANGALORE 

Bangalore, the 8th June , 1982 
PRESENT : 
Sri V , 11. Upadhyaya, B .A ., LL . B ., Presiding Officer, 

Central Reforence No. 5 of 1974 
I Party 
Workmen ropresented by The President. Bellary Dis 

trict Mine Workers Welfaro Union, Dalmia Unit 
Hospet P . O ., Bellary District, (Karnataka State ). 


Il Party 
Shri A . Raju , Raising Contractor of B . R . H . Iron Ore 

Mines of M / s. Dalmia International, Patel Nagar, 
Hospet, P . O . Bellary District, (Karnataka State ). 


16 . For the contention raised by the l Party that the officer 
who passed the order of dismissal had no power to do AO , 
theie is an assertion by the management in its counter state 
ment that he had such power. The order of dismissal is 
signed by the Acting Deputy General Manager / Agent. Under 
Standing Order 14 ( 2 ) ( c ) it is the employer who has to pass 
the order of dismissal. The word cmployer is defined in 
the Standing Orders as the Governmont of India , The Kolar 
Gold Mining Undertakings . Standing Order 15 ( 2 ) would 
give power to thc Superintendent or tho Head of the Depart 
ment concerned to impose any lesser punishment than dis 
missal. But when it is the case of dismissal , it is cn y the em 
ployer that has to give such punishment. The learned plcad 
er for the management submitted at the time of his argu 
ment that there aro orders issued by the management cm 
powering the Acting Deputy General Manager / Agent 
who is the Head of the Dxpartment to impose the punish 
micnt of dismissal and he has not produced them as the 
authority are not scriously disputed . It cannot be made 
out as to what is the scrious dispute that has to bc urged 
than by challenging it in their claim statemcıt. In any way , 
even if there are orders empowering officials to impose 
punishment of dismissal that will he against the provision 
of Standing Order 14 ( 2 ) ( c ) . The said provision doce not 
empower the cmployer to dclegate the power of dismissal to 
any other slibordinate official It is the Government of 
India , the Kolar Gold Mining Undertakings that can dismiss 
the employeo und none else in view of the above definition 
of employer, Ilence the order of dismissal passed in the 
instunt caso is also wrong . 


APPEARANCES : 

For the I Party : 
For the II Party : Sri B . T Parthasarathy , Advocate , 

Bangalore . 
Goveroment Order No. L - 26012 /8 /74 -LRIV dt. 21- 10 - 1974 . 


AWARD 
The Central Government has made a reference of the 
dispute between the parties for adjudication on the following 
points 


"Whether the action of Sri A . Raju Raising Contractor 

of B . R . H . Iron Ore Mine of Messrs Dalmia Inter 
national, Hospel, in terminating the services of Shri 
R . Venkataraju , Sorter with effect from the 31st 
March , 1974 without following the provisions of 
section 25F of he Industrial Disputes Act, 1947 
( 14 of 1947) is jusiified ? If not to what nelief is 
Sri R . Venkataraju entitled ? " 


17 . The learned pleader for the II Paity argued that when 
the whole question of justifiability of the order of dismissal 
is before this Tribunal for consideration it can substitute its 
own order or dismissal in view of Section 11A of the Indus 
tuial Disnutes Act. It is not a correct proposition us Section 
11A of the All does not empower the Tiibunal lo pass the 
order of dismissal when the authority to pass it had no 
power to do so . 


1 . One U . B . Teertharko clniming himself to be the Pre 
sident of the first party yubmitted a statement contending 
that the termination of services of the workman Venkataruju 
was fllcgal as there woS no charge sheet or enquiry against 
him nor his services were terminated under Section 25F 
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of the Industrial Disputes Act. The said U . B. Teertharao 
luter filed an application for impleading the lion One Work 
cra Union as a party alleging that the Dalmia Unit of the 
first party union was dissolved and the workmen had formed 
a new Union as the Iron Orc Workers Union of which 
he is the president. Tho vaid application was dismissed by 
this Tribunar by an order dated 24th June, 1976 holding 
that it was an individual disputc which was not converted 
into an Industrial Dispute by proper espousal by any Union , 
It has also observed that the individual workman can himself 
have his way as regards the reference and issued notice to 
tho workmen . He did not appear inspite of several notices 
And finally a paper publication was ordered , yet he did not 
Appear and take part in the proceedings . 


of section 2 of the Industrial Disputes Act , 1947 ( 14 of 
1947 ) , declared by the notification of the Government of 
India in the Ministry of Lahour No . SC. 158 dated the 
28th December , 1981 the Banking Industry carried on by 
a banking company as defined in clause ( bb ) of section 2 
of suid Act to be public utility service for the purposes of 
the Suid Act, for i period of six months, liom the 29th 
December , 1981. 


And whçrcus , the Central Government is of Opinion that 
public interest requires the extension of the said period by 
à further period of six months ; 


Now therefore , in cxorcise of the power s conferred by 
the proviso to sub-clause ( vi ) of clause ( n ) of section 2 of 
the Industrial Dispute , Act, 1947 ( 14 of 1947 ) the Central 
Government hereby declares the said industry to be il publis 
utility service for the purpose of the said Act; for a further 
period of six months from the 29th June, 1982. 

[ F. No , S- 11017 981- D . O . I. A .] 


2 . The second party submitted its objection statement con 
tending that the services were terminated as the same were 
Do longer required by the second party and there was 110 
quostion of any misconduct or an enquiry to be held over 
it . It also added that the workman was not a member of 
any Union and no Unions could espouse his cause . 
3 . On these pleadings the following issues were framed :- - 
1. Whether the second party is justified in terminating 

the services of Sri R . Venkatajaju . 
2 . Whether the reference is not maintainable for the 

reason that the first party does not represent the 

oecond parties workman . 
7 . Whether the reference is not maintainable for the 

reasons that the order of reference was not procee 
ded by a demand on the second party management 


को आ० 2337 - केन्द्रीय सरकार ने यह समाधान हो जाने पर 
कि लोकहित में ऐमा करना अपेक्षित था , पौरोगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 2 के यु ( १ ) के उपखट ( VI ) 
के उपरचो के अनमरण में भारत सरकार के श्रम मंत्रालय की प्रधि 
सूचना संमया फा० आ० 44 तारीख 19 विमम्बर , 198 ! माग खाय 
मागणी उद्योग में कार्यरत भारतीय खाद्य निगम का उक्त अधिनियम 
के प्रयोजनो के लिए 28 दिसम्बर , 1981 मे छ माम की कालावधि 
के लिए लोक उपयोगी सेवा घोषित किया था , 


DECISIONS AND REASONS 


और केन्द्र सरकार की राय है कि लोकहित में उक्त कालावधि को 
छ माम की पौर कालावधि के लिए बनाया जाना अपेक्षित है । 


4 . As there is no claim made by thc first party workman 
hefore this Tribunal and it has already held that the Union 
have no right to represent his cause , it has to be held that 
the first party or the workmen have failed to establish 
that the termination of services of tho workmar R . Venkata 
raju is not justified o ; that he is entitled to any relief 
Hence the issues a8 well as the points of reference are 
anawered against the first party . Award passed accordingly . 
No costs . 

V . H . UPADHYAYA , Presiding Officer 

INo . 1 - 26012 / 8 /74- I. R -IV / D .III. B] 
SHASHI BHUSHAN , Under Secy . 


अत , अव प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 11 ) 
की धारा 2 के रखा ( 1 ) के उपना ( vi ) के परन्तुक द्वारा प्रवास 
शानिया का प्रयाग करने एप केन्द्राय मरकार उक्त उद्योग को उक्त 
अधिनियम के प्रयोजनों के लिए 28 जन , 1982 मे छ माम की और 
का नात्रि के लिए लोग उपयोगी मेवा पोषित करमी है । 

फाइल म० एम० 11017/ 12/ 81-- 21 - 1 ए . ) ] 


S . O . 2537 . — Whereas the Central Governnient having 
been satisfied that the public Niterest 80 required had , in 
pursuance of the provision of sub - cluuse ( vi) of clause ( n ) 
of section 2 of the Industrial Disputes Act, 1947 ( 14 of 
1947) , declared by the notification of the Government of 
India in the Ministry of Labour No. S . O . 44 dated the 
19th December , 1981 the Food Corporation of India cn 
gaged in the Food Stuff Industry to te a public tilility 
service for the purposes of the said Act, for a period of 
six months, from the 28th December , 1981. 

And whereas, the Central Government is of Opinion that 
public interest requires the extension of the said period hy 
a further period of six months ; 


मई दिल्ली , 25 अन , 1982 
का० मा० 2538 ---केन्द्रीय सरकार में यह समाधान हो जाने 
पर कि लोकष्टित में रोमा करना अपेभिन था , प्रौगोगिक विवाद प्रधिनियम 
1947 ( 1947 का 14 ) की धारा 2, के खण्ड ( क ) के उपग्लंड ( VI ) 
के उपबंधों के अनमरण में भारत सरकार के श्रम मंत्रालय की अधिम्चना 
स . का० प्रा० 158 तारीख 28 दिसम्बर , 1981 द्वारा उक्त प्रशि 
नियम की धारा 2 के घर ( ख ) में यथोपरिभाषिन मैंकिंग कम्पनी आग 
चलाए जा रहे बैंकिंग उद्योग को उक्त अधिनियम के प्रयोजनों के लिए 
29 दिसम्बर, 1981 से छ: माम की कालावधि के लिए लोक उपयोगी 
सेवा घोषित किया था ; 

और केन्द्रीय सरकार की गप है कि लोकलित में उक्त कालावधि 
को छ: मास की और कालावधि के लिए बनाया जाना अपेक्षित है । 

अन , अब प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
की घाग 2 के खण्ड ( क ) के उपखंड ( vi ) के परस्तक डाग प्रदस 
शक्तियो का प्रयोग करने का केन्द्रीय सरकार उक्त उद्योग को उस 
अधिनियम के प्रयोजनों के लिए 29 जन , 1982 में छ. माम की प्रौर 
कालावधि के लिए लोक उपयोगी सेघा घोषित करती है । 

[ संख्या एम0 11017/ 0/ 81-- - 1 ( प ) ] 


Now , therefore , in exercise of the powers conferred by 
the proviso to sub- claunc ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby declares the said industry to 
be a public utility service for the purpose of the vald Act, 
for a further period of six months from the 28th June, 
1982 . 

[ No. S -11017 |12 | 81 - D . I. A .] 


नई दिल्ली , 28 जन, 1982 
का० मा 2538 --- केन्द्रीय सरकार ने यह समाधान हो जाने पर 
कि लोकहित में " मा फरमा अपेभिन UT , पोयोगिक विवाद अधिनियम , 
1947 ( 1947 का 1 ) की धारा 2 के खण्ड ( ग ) के उपखंड ( VI ) 
के उपबन्धो के प्रममरण में भारत परफार के श्रम मंत्रालय की अधि 
सुचमा संख्या का० प्रा० 324 मिमांक 13 जनवरी, 1982 द्वारा बैंक 


New Delhi , the 25th June , 1982 
S . O . 2536 - Whereas the Central Government having been 
satisfied that the public intcrest required had , in pur 
sliance of the provision of sub- clause (vi) of clausc (n ) 
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मोट प्रेस, देवास में सेवा को 41 अधि। । बम के प्रमानों के लिए 15 with notification S .O . 2111 dared the 16th July , 1981, 
अनवरी , 182 में र, मास की गालाधि के नि चोक उपयोगी भेत्रा 

nimely : 
घोषित किया था ; 

In the said notification, against Serial No. 1 , " Shrinati 

Ramdulari Sinha , Minister of State for Labour" , 

the words 
और केकीय गरकार की गय है कि उक्त का नावधि को छ माग 

" Shri Dharma Vir, Deputy Labour 

Minister " shall be substituted . 
की और कालावधि के लिए बनाया जाना अपेक्षित है ; 

[ S-16025/ 35 / 81-LW} 
प्रतः, अब प्रीयाग विना अधिनियम , 1947 ( 159 47 का 14 ) 

V . N. AIYER , Under Secy . 
की धाग ? के गवंड ( 2 ) के उपन्नंट ( vi ) के परन्तुषः दाग सदन 
पाक्तियों का प्रयोग करने ए तान्द्रीय मगार उक्त उग्रोग को उक्त 
अधिनियम के प्रयोजनो के लिए 15 जुलाई , 1962 में : मास की और 

नई दिल्ली , 19 जून, 1982 
झालावधि के लिा ला उपयोगी गय । घारित करता है । 

का० आ० 25-10. - - फन्द्रीय सरकार, कर्मचारी राज्य या 
[FOTEC 11017/ 11/ 81 -11 - [ ( प ) ] अधिनियम , 1948 ( 1948 का 34 ) की धारा 91 -7 के साथ पटित 
एल० के० नागयणन , प्रवा मचिव 

धाग 68 ग प्रवन मितामों का प्रयोग करने हप , और भारत मरकार 

के श्रम मन्त्रालय का अधिसूचना मंध्या का प्रा० 1261), विनांक 17 
New Delhi, the 28th June , 1982 

अप्रैल , 1५३0 प्रौर मग्न्या का० प्रा० 1703, दिनांक ) अन , 1980 के 

अनकम में वानिक और प्रौद्योगिक अनुसंधान परिषद् , नई दिल्ली 
S . O . 2538. — Whereas the Central Governnent having been 
satisfied that the public interest So rcquired had , in pur. 

की ( 1 ) गटीय गसायनिक प्रयोगशाला , पूना , ( 2 ) राष्ट्रीय भौतिक 
Buence of the provision of sub - claure ( vi ) of clause ( n ) प्रयोगशाला , नई दिल्ली, ( 3 ) राष्ट्रीय वैमानिक प्रयोगशाला, बंगलौर , 
of section 2 of the Industrial Disputes Act, 1947 ( 14 of 

( 4 ) प्रादेशिक अनमंधान प्रयोगशाला , हंदराबाद, ( 5 ) केन्द्रीय खाद्य 
1947 ) , declared by the notification of the Government of 
India in the Ministry of Labour No , S . O . 324 dited the प्रौद्योगिकी अनमधान संस्थान , मैसूर और ( 6 ) केन्द्रीय औषध अनुसंधान 
13th January , 1982, the service in the Bank Note Press, 

परिषद गस्थान . लम्रन के स्थायी और मम्यायी कर्मचारियों को उक्त 
Dowas , to be a public utility service for the purposes of the 
said Act for a period of six months, from the 15th January , अधिनियम के प्रयनन मे पहली जुलाई , 1980 से 30 सितम्बर, 1982 
1982 ; 

तक जिममें य , दिन भो मम्मिलित है, एक वर्ष की और अवधि के लिए 
And whereas , the Central Government is of opinion that छूट देती है । 
public intercat requires the extension of the said period by 
# further period of six months ; 

2. पुर्वोक्त छट की शर्तं निम्नलिम्बिन है, अर्थात : - - 
Now therefore , in exercise of the powers conferred by 

( 1 ) पूर्वोपम कारखाना , जिगमें कर्मचारी नियोजित हैं , एक रजिस्टर 
the proviso 1o Sub -clause ( vi ) of clauso ( n ) of section 2 

रगा, जिसमें पर प्राप्त कर्मचारियों के नाम और पदाभिधान 
of the Industainl Disputes Act, 1947 (14 of 1947 ), the 

विवाए जाएंगे ; 
Central Government hereby declares the said industry to be 
a public iitili :y service for the purposes of the said Act, for ( 2 ) हम एट के होते हुए भी , कर्मचारी उक्न अधिनियम के अधीन 
a further period of six months from the 15th July , 1982 . 

प्रेमी प्रभविधाएं प्राप्त करने रहेंगे , जिनको पाने के लिए 
( No . S- 11017 ( 11 ) | 81 - D .I.( A ) | 

वे म अधिसूचना द्वारा दी गई छूट के प्रथम होने की नानीख 
L. K . NARAYANAN, Under Secy . 

मे पूर्व मंदन अभिवायो के प्राधार पर हकदार हो जान ; 

( 3 ) छूट प्राप्त अवधि के लिए यदि कोई अभिवाय पहले ही किए 
नई दिल्ली , 25 जून , 1982 

जा नफ हो , तो वे वापिस नहीं किए जाएंगे ; 
का० आ० 25 39.----ठेका श्रम (विनियम और उत्पादन ) केन्द्रीय 

( 4 ) उक्त कारखाने का नियोगन , उम अवधि की बाबत जिसके 
नियम , 1971 के नियम ३ के माथ पठित टेका श्रम ( विनियम और 

दौरान उस कारखान पर उमन अधिनियम प्रवर्तमान था ( जिमें 
उत्पावन ) अधिनियम , 1970 को धारा 3 द्वारा प्रदस शक्तियों का प्रयोग 

इममें इसके पश्चात् " उक्त अवधि कहा गया है ) , एमी 
करते हए, केन्द्रीय मरकार अधिसूचना संख्या का० प्रा० 2111, मानरत 

किरणियां ऐसे प्ररूप मे और ऐसी विशिप्टियों सहित देगा 
18 जुलाई , 1981 के माथ पठिन भारत सरकार के श्रम मंत्रालय की 

मा नाम चार्ग राज्य बीमा ( माधारण ) विनियम , 1950 के 
माधिसूचना संख्या पा प्रा० 2087 तारीख 16 अगस्त , 1980 में निम्न 

प्रधान ने उक्त अवधि की घायत देनी थी ; 
लिखित संशोधन करती है , अर्थान:--- 

( 5 ) नियम काग उमत अधिनियम की धारा 45 की उपधारा ( 3 ) 
__ " उपस अधिमुचना में , क्रमांक । के मामने भरती राम 

के in नियुमन किया गया कोई निरीक्षक या नियम का 
दृलारी गिन्हा, श्रम राज्य मंत्री के स्थान पर " श्री धर्मवीर, उस 

इम निमित्त प्राधिकृत कोई अन्य पधारी , -- 
श्रम मंही शो को रखा जाए । " 

( 1 ) धाग 14 की उपधारा ( 1 ) के अधीन , उक्त अवधि की 
[संख्या एम0 160 25/ 35/ 81 - 7ल उक्यू०] 

बाबत की गई किमी विवरणी की विशिष्टियों को सत्यापित 
वी० एन० अग्यर , अबर मचिय 

करन के प्रयोजनार्थ. या 
New Delhi, the 26th June, 1982 

( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि कर्मचारी राज्य 

बीमा ( माधारण ) विनियम , 1950 द्वारा यथाअपेक्षित रजिस्टर 
S . O . 2539.- - In exercise of the powers conferred by section 

और अभिलेख उक्त अवधि के लिए रखे गये थे या नहीं , या 
3 of the Contract Labout (Regulation and Abolition ) Act, 
1970 ( 37 of 1970 ), rçad with rule 3 of the Contact Labour 

( 3 ) यह अभिनिम्धिन करने के प्रयोजनार्थ कि कर्मचारी नियोजक 
(Regulation and Abolition ) Central Rules, 1971 , the Central 

गग शिल गए उन फायदों को , जिसके प्रतिफलस्वप इम 
Government herely makes the following annendment in the 

अधिमुचना के अधीन छूट दी जा सी है, ननद और वस्तु 
notification of the Government of India in the Ministry of 

केप मैं पाने का हकदार बना हुमा है या नहीं ; या 
Labour No. S . O . 2087 dated the 16th August , 1980 read 
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( 4 ) या अभिनिश्चित करने के प्रयोजनार्थ कि उस अवधि के 

( 3 ) The contributions for the exempted period, if already 
दोगन जब उक्त कारखाने के बध में अधिनियम के उपबंध 

paid, shall not be refunded : 
प्रवत्त थे , मे किन्ही उपवधा का अनुपालन किया गया था 

(4 ) The employer of the said factory shall submit in 
या नहीं , 

respect of the period during which that factory was 

subject to the operation of the said Act (heroin 
निम्नलिखित कार्य कगो के लिए मशक्त होगा - - 

ufter referred to as the said period ), such returns 

in such form and containing such particulars as 
( क ) प्रधान या अव्यवहित नियाजक मे अपेक्षा करना कि वह उमे 

were duc from it in respect of the said period under 

the Employees State Insurance (General) Regula 
मी जानकारी दे जिमे उगेका निरीक्षक या अन्य पदधारी 

tions, 1950 %; 
आवश्यक मममता है ; या 

( 5 ) Any inspector appointed by the Corporation under 
( ग्व ) ऐसे प्रधान या अश्यवहित नियामक के अविभागाधीन किसी 

sub -section ( 1 ) of section 45 of the said Act, or 

other official of the Corporation authorised in this 
कारखाने स्थापन कार्यालय या अन्य परिसर में किसी भी 

hchalf shall, for the purposes of — 
उचित समय पर प्राश करना और उसके प्रभारी व्यक्ति से 

(i) yerifying the particulars contained in any return 
अपेक्षा करना कि वह व्यक्तिया के नियोजन और मजदूरी के 

submitted linder sub - section ( 1 ) of section 44 for 
सदाय से संबंधित ऐमे लेखा, बहिया और अन्य दम्मानेज, 

the said period : or 
मे निरीक्षक या अन्य पदधारी के समक्ष प्रस्तुत करे और 

(ii) asccitaining whether registers and recora “ were 
उनकी परीक्षा करने दे, या उन्हें प्रेमी जानकारी दे, जिगे वे 

maintained as required by Employees State In 
प्रावश्यक समझाते है , या 

surance (General) Regulations, 1950 for the said 

period ; or 
( ग ) प्रधान या अव्यवहित नियोजफ की , उसके अभिकर्ता या सेवक 

(iii ) ascertaining whether the employees continue to be 
की , या एमे किमी टाक्ति की ओ ऐसे कारखाने , स्थापन , 

entitled to benefits provided by the employer in 
कार्यालय या अन्य परिसर में पाया जाए, या ऐसे फिी 

cash and kind being benefits in consideration of 

which exemption is being granted under this noti 
व्यक्ति को जिसके बारे में उक्त निरीक्षक या अन्य पदधारी के 

fication ; or 
पाग ग्रह विश्वास करने का यक्नियात कारण है कि वह 

( iv ) ascertaining whether any of the provisions of the 
कर्मचारी है , परीक्षा करना ; या 

Act had been complied with during the period 

when such provisions were in force in relation 
( घ ) ने कारखाने, ग्यापन , कार्यालय या अन्य परिसर में रखे 

10 the said factory be empowered to — 
गए, फिी रनिम्टर, लेखा बहीं या अन्य दस्तावेज की नकल 

(a ) require the principal or immediate cmployer to 
तैयार करना या उसमें उद्धरण लेना । 

furnish 10 him such information as he may 

consider necessary ; or 
घ्याध्यात्मक ज्ञापन 

(b ) enter any factory , cstablishment, office oi other 
म मागले में पूर्वपक्षी प्रभाव में छूट देनी आवश्यक हो गई है , 

premises occupied hy such principal or immc 
कमाकि छूट के निा प्राप्त प्रार्थना-पग की कार्रवाई पर ममय लगा । 

diate employer at any reasonable time and 

require any person found incharge thereof to 
तथापि , यह प्रमाणित किया मामा है कि पूर्यापेक्षा प्रभाव से छूट देने 

producc to such inspector or other official and 
से किमी के हिम पर प्रतिफल प्रभाव नगी परेगा । 

allow him to examine such accounts , books 

and other documents relating to the employ 
[ मख्या एम० - 380 14/ 2/ 82- एच० 

iment of persons and payment of wages or to 
आई० ] 

furnish to him such information as he may 

consider nccessary : or 
New Delhi , the 19th Tune, 1982 

(c ) examine the principal or immediate employer , 
S . O . 2540. — In exercise of the powers conferred by 

his agent or servant, or any person found in 
section 88 1ead with section 91A of the Employces State 

such factory , establishment, office or other pre 
Insurance Act , 1948 ( 34 of 1948 ) , and in continuation of 

mises or any person whom the said inspector 
the not ficalion of the Governmen ; of India in the Mini try 

or other official has reasonable cause to be 
of Labour No. S . O . 1260 dated 17th April, 1980 and $ . O . 

lieve to have been an employec ; or 
No . 1703 cated the 91h June , 1980 , the Central Govern 
mcnt hereby exempts the permanent and temporary emplo 

( d ) make copies of or take extracts from , any re 
yees of ( 1 ) National Chemical Laboratory , Poona ( 2 ) 

gister , account book or other document main 
National Physical Iaboratory , New Delhi ( 3 ) National 

tained in such factory , establishment, offire or 
Actonautical Laboratory, Bangalore (4 ) Regional Research 

other premises 
I aboratory , Hyderabad ( 5 ) Centul Food Technological 
Research Institute , Mysuic and ( 6 ) Central Drug Research 

EXPLANATORY MEMORANDUM 
Institute , I uch nou belonging to the Council of Scientific 
and Industrial Research , New Delhi from the opeiation of 

It has become necessary to give retrospective effect to 
the said Act for a futher reriod with effect from the thc exemption in this case as the processing of the applica 
1st July 1980 , upto and inclusive of the 30th September , tion for exemplion took time. Howevci, it is certified that 
1982 

the giant of excmption with 1etroshe tive effect will not 
The above exemption is subject to the following condi 

affect the interest of anybody adveisely . 
tions, namely : ---- 

No. S- 38014 / 2 / 82 - HI] 
( 1 ) The aforesaid factory wherсin the employees are 
employed shall maintain a register showing the 

नई दिल्ली, 21 जून , 1982 
names and designations of thc exempted employees 

का० आ० 2541 – केन्द्रीय सरकार को यह प्रतीत होता है कि 
Notwithstanding this cxemption , the employees hall 
continue to receive such benefits under the suit Act 

मैमर्ग एन० बी० इंटरप्राइजेज, 150, धरमटोला स्ट्रीट, कलकत्ता- 13, 
to which they might have become entitled to on जिसके अन्तर्गत ( 1 ) 6, फिलिप्स स्ट्रीट, मद्रास -1, ( 2 ) 11- 22-30 , 
the basis of the contributions paid prior to the dato 
from which cremption granted by this notification 

पार पार अप्पाराव स्ट्रीट, विजयवाड़ा - 1 और ( 3 ) 40/ 72, हास्पि 
opcrarcs ; 

टल रोउ, परेड , कानपुर - 1 स्थित उसकी शाखाएं भी हैं । 
391 GI/ 82 - 7 


- - - 


- - 


- 


- 
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नामक स्थापन मे मम्मत नियोजक प्रौर कर्मचारियो की बहसंख्या S . O . 2543. — Whereas it appears to be Central Govern 

ment that the cmployer and the majority of thc employees 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्राण 

in iclation to the establishment known as Messis Eastern 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन Esco Pharma ( Private ) Limited , I , Kali Dutta Street, Cal 

cutta - 5 , have agreed that the provisions of the Employees 
को लागू किए जाने चाहिए ; 

Provident Funds and Miscellaneous Provisions Act, 1952 
अन . केन्द्रीय सरकार , उक्त अधिनियम की धारा । की उपधाग 

(19 of 1952 ), should be made applicable to the said establish 

ment ; 
( 4 ) द्वारा प्रदन शक्तियों का प्रयोग करने हा , उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 

Now , therefore , in exercise of the powers conferred hv 

Sub - section ( 4 ) of Section 1 of the said Act . the Central 
[ सं० एम० 350 17/ 13/ 82– पी एफ -II] Government hereby applies the provisions of the said Act 

to the said establishment . 
New Delhi, the 21st June, 1982 

[ No. S. 35017(20)/ 82-PF- II ) 
S . O . 2541. Whereas it appears to thc Central Government 
that the employer and tho majority of the employece in rc 
lation to the establishment known as Messrs N . B . Enterprises , 

का आ० 2544 - -केन्द्रीय सरकार को यह प्रतीत होता है कि 
150, Dharamtolla Street , Calcutta- 13 including its branches 

मैमर्म यूनीफ इलक्ट्रोनेटिग यमर्म 75, डा० लाल मोहन भद्राजार्गी रोड , 
at ( 1 ) ( 6 ), Philips Stteet, Madras- 1 , ( 21 11 - 22 - 30 , R . R . Appa 
Rao Street, Vijayawada - 1 and (3 ) 40 / 72 , Hospital Road , 

कलकमा - 14 नामक स्थापन से सम्बद्ध नियोजक प्रौर कर्मचारियो को बहसंख्या 
Parade, Kanpur - 1 have agreed that the provisjony of the इम बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
Employee s Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ), should be made applicable to the 

उपबन्ध अधिनियम , 1952 ( 1952 फा 19 ) के उपबन्ध उक्त मापन 
said establishment ; 

को लागू किए जाने चाहिए ; 
Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Cential 

अन. केन्द्रीय मरकार, उक्त अधिनियम की धारा | की उपनाम 
Government hereby applies the provisions of thc said Act 

( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्न अधिनियम के 
to the said establishment. 

उपबन्ध उक्त स्थापन को लागू करती है । 
[ No. S. 35017( 13 ) / 82- PF- III 

[सं० एम० 35017/ 21/ 82-पी० एफ० II] 
का० आ० 2542 - - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसम ए० के० जी० हलेक्ट्रनिम्म हस्ट्रीज , 26 नवलीपारा गेड, कलकत्ता 

S . O . 2544 . — Whereas it appears to the Central Government 
है जिसके अन्तर्गत 1/ 2 मिडलटन स्ट्रिट कलकत्ता 71 स्थित उमका 

that the employer and the majority of the employees in 
केन्द्रीय कार्यालय भी है । 

relation to the establishment known as Mouses 

Unique Electroplating Works, 75 , Dr. I al Mohan Bhattacharjce 
नामक म्यापन मे सम्बद्ध नियोजक और कर्मचारियों की बहसख्या Road , Calcutta - 14 , have agreed that the provisions of the 

Employees Provident Funds and Miscellaneous Provisions Act, 
हम बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 

1952 (19 of 1952 ) , should be made applicable to the said 
उपबन्ध अधिनियम, 1952 ( 195 2 का 19 ) के उपमन्ध उक्त स्थापन establishment; 
को लागू किए जाने चाहिए ; 

Now , therefore , in exeicise of the powers conferred by sub 

section ( 4 ) of Section 1 of the said Act, the Central Govern 
प्रत केन्द्रीय मरकार , उस्त अधिनियम की धारा ! की उपधारा 

ment hereby applies the provisions of the said Act to the said 
( 4 ) बाग प्रदान पाक्तियो का प्रयोग करते हुए , उक्त अधिनियम के establishment. 
उपबन्ध उक्त स्थापन को लाग करती है । 

[ No. S. 35017( 21 )| 82 - PF-II ] 
[ म० एम०- 350 17/ 18/ 82 - पी० एफ० - 2 ] 

का० ० 2545 – केन्द्रीय सरकार को यह प्रतीत होता है कि 
S . O . 2542. -- Whcrcan it appears to the Central Government 
that the employor and the majority of the employees in 

मैमर्म एलोग , फ्लोर्म 31, राल वास प्रौहिर रोग, कलकत्ता - 27 
relation to the establishment known as Messis A . K . G . Elec नामक स्थापन मे सम्बर नियोजक और कर्मचारियों की सहममया 
tropics Industries , 26 , Nabalia Para Pond , Calcuttu -8 includ 

एस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
ing its Central Office at 4 /2 , Middleton Street, Calcutta -71, 
have agreed that the provisions of the Employecy Provident उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उमन म्थापन 
Funds and Miscellaneous Provisions Act, 19 .52 ( 19 of 1952), 
should be made applicable to the will establishment ; 

को लागू किए जाने चाहि : ; 
Now , therefore , in exercise of the powers conferred by 

अत . केन्द्रीय सरकार , उफ्त अधिनियम की धारा 1 की उपधारा 
sub -section ( 4 ) of Scction 1 of the said Act , the Central 

( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उपन अधिनियम के 
Government hereby applies the provisions of the said Art 
to the said establishment . 

उपबन्ध उन स्थापन को लाग करती है । 
INo. S. 35017118 ) / 82 -PFII ), 

[ सं० एम० -- 35017/ 22/ 82-पी०एफ० -II ] 


का० आ० 2543 - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स ईस्टन इस्को फार्मा ( प्राइमेट ) लिमिटेड, 1, काली दना स्ट्रट, 
कालझमा- 5 नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहसंख्या 
हम बान पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम, 1952 ( 1952 का 19 ) में उपबन्ध उक्त स्थापन 
को लाग किए जाने चाहिए ; 

प्रम. केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रवन शक्तियों का प्रयोग करते हुए , उषत अधिनियम के 
उपबन्ध उन स्थापन को लाग करती है । 

[ म० एम० - 35017/ 20/ 82-पी० एफ० [1 ] 


S . O . 2545 . Whereas it appears to the Central Government 
that the employer and the majority of the cinployees in 
relation to the establishment known as Messie 
Fllora Floors , 31, Rahhaldass Auddy Road , 
Calcutta - 27 , have grecd that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , should be made applicable to the said 
establishment ; 


Now, therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applics the provisions of the said Act to the said 
establishment. 


[ No . S . 35017(22 ) | 82 - PF- ITI 


[ भाग II — ख ( 1)] भारभ का राजपत्र जुलाई 17 158 / आषाढ़ 26, 1904 
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का० आ० 2546. — केन्द्र सरकार का यह प्रतीत होता है कि मैमर्म 

अत केन्द्रीय सरकार , उक्न अधिनियमकी धारा की उपधारा ( 4 ) 
वी जनग्न वायर प्रोडक्टम , 28, बी०टी० रोड, कमरहटी , 24 परगना द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 
नामक स्थापन में सम्बद्ध नियोजक और कर्मचारिया की बहुसख्या उक्त स्थापन को लागू करती है । 
इम बान पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 

[म० एम० -35017/ 25/ 82-पीएफ-II ] 
उपबन्ध अधिनियम , 1952 ( 195 ) छा 14 ) के उपबन्ध उक्त स्थापन 
को लाग किए जाने चाहिए ; 

S . O . 2548 - Whereas it appeals to the Central Government 

that the employer and the majority of the employees in 
प्रत केन्द्रीय सरकार , उम्त अधिनियम की धारा 1 की उपधाग relation to the establishment known as Messrs 

Opal Exports ( Private ) Limited , 4 , Little Russell Street, 
( 4 ) दाग प्रदत्त शक्तियों का प्रयोग करते हए , उक्त अधिनियम के 

Calcutta -71, have agieed that the provisions of the 
उपबन्ध उक्त स्थापन को ग्लाग करती है । 

Employees Provident Funds and Miscellaneous Provisions Act, 

1952 ( 19 of 1952 ) , should be made applicable to the said 
[ म . एम0 - 350 17/ 23/ 82-पी० एफ० -II ] 

cstablishment; 

Now , therefore , in excıcıse of the powers conferred by sub 

section ( 4 ) of Section 1 of the said Act, the Cential Govern 
S . O . 2546. - Whereas it appears to the Cents 41 Government 

ment hereby applies the provisions of the gajd Act to the said 
that the employer and the majority of the employees in 

establishment . 
relation to the establishment known as Messrs 
The General Wire Products , 28 , B T Road, kumaiabati, 

[ No. S . 35017/25/ 82 - PF-II ] 
24 - Parganas have agreed that the provisions of the 
Employees Provident Funds and Miscellancous Provisions Act, 
1952 ( 19 of 1952 ) , should be made applicable to the said 

का० आ० 2549 -- - कन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म 
establishment ; 

स्पेशिालाइजर शिप एए कार्गो हेलिग एजेसी ( प्राइवेट ) लिमिटेड, कनक 
Now , therefore, in cleruise of the powers conferred by sub 

भवन , 41 चौरघी मार्ग कलकत्सा- 71, जिमके अन्तर्गत 26/ 1 मत्य 
section ( 4 ) of Section 1 of the said Act, the Central Gover 17 
ient hereby applies the provisions of the said Act to the said 

डाकघर रोड , कलकत्ता- 23 स्थित उसका गोरी कार्यालय भी है, नामक 
establishment. 

स्थापन से मम्बद्ध नियोजक और कर्मचारियो की बहुमन्या इस बात पर 
[ No. S. 35017/23/82- PF- II] सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध प्रधि 

नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 

किए जाने चाहिए । 
का० आ० 2547 - - केन्द्रीय सरकार को ग्रह प्रतीत होता है कि 
मैसर्स अस्क इंटरप्राइजज ( मेकेनिकन ) ( प्राइवेट ) लिमिटा , 1, नेताजी 

मन , केन्द्रीय सरकार, उक्त अधिनियम की धाग 1 को उपधारा ( 4 ) 
मुभाष मार्ग, कलकत्ता- 1 , जिसके अन्तर्गत 16 एवं 16 / 1 ग्रार फौरणार 

द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए उस्त अधिनियम के उपबन्ध 
मार्ग, हावड़ा-1 स्थित उसका कारखाना भी है, नामक स्थापन में मम्बद्ध 

उक्त स्थापन को लागू करती है । 
नियोजक और कर्मचारियां की बहुसख्या इम बान पर महमत हो गई है 
फि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

[ म० एम०- 350 17/ 26/ 82-पी एफ - II] 
( 1952 का 1५) के उपबन्ध उक्त स्थापन लागू किए जाने चाहिए , 

so. 2549 . - - Whereas it appears to the Cential Government 
अत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) that the employei and the majority of the employces in 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध velation to the establishmcatknown as Messrs 

Specialised Ship and Cargo Handling Agency ( Private ) Limited , 
उक्त स्थापन को लागू करती है । 

Kanak Building, 41, Chowring hee Road, Calcutta - 71 , 

including its Dock Office at 26/ 1 , Satya Doctor Road, 
[म० एम०- 350 17/ 24/ 82-पी एफ०-11 ] 

Calcutta - 23 , have agreed that the provisions of the 
Employees Piovident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952 ) , should be made applicable to the said 

cstablishment; 
S . O . 2547. — Whereus it appears to the Central Government 
that the employer and the majoiity of the employees in 

Month lewe n exer ise of the powers conferred by sub 
velation to the establishment known as Messrs 

section ( 4 ) of Section 1 of the said Act, the Central Govern 
Ask Entetprise (Mechnical) Private Limited , 1 , Nelajı Şubhash 

ment hereby applies the provisions of the said Act to the said 
Road , Calcutta - 1 , including its Factory at 16 and 16 / 1, Grand 

establishment . 
Foreshole Road, Howrah- 1 , have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provisions 

[ No. S 35017/ 26/ 82 -PF-II] 
Act, 1952 ( 19 of 1952 ), should be made applicable to the said 
establishment ; 
Now , heicfuie , in exercise of the powers conferred by sub 

का० आ० 2550 - -केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
section ( 4 ) of Section 1 of the said Act, the Central Govern 

विश्वनाथ पाटोमोबाइलम , 43 डायमर हार्मर मार्ग, कलकत्ता -27, जिसके 
ment hereby applies the provisions of the said Aut to the said 
cstablishment 

अन्तर्गत 39/ 3 मरमना मुख्य मार्ग, कलकत्ता - 62 स्थित इसकी मात्रा भी 
[ No . S. 35017 /24/ 82 -PF-II 

है , नामक स्थापन मे सम्बद्ध नियोजक और कर्मचारियो की बहुमख्या इस 
बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उप 

मन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 
का० आ० 2548 -- केन्द्रीय सरकार का यह प्रतीत होता है कि 

लागू किए जाने चाहिए , 
मैमम ओपल एक्सपोर्ट म ( प्राइवेट ) लिमिटेड, 4, लिट्टल रसेल स्ट्रीट , 
मालमना- 7 ] नामक स्थापन में सम्बद्ध नियोजक और कर्मचारियों की 

प्रत , केन्द्रीय सरकार , उपन अधिनियम की धाग 1 की उपधारा ( 4 ) 
असख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपमन्ध उक्न उमन स्थापन को लागू करनी है । 
स्थापन का लागू किये जाने चाहिए ; 

[ म० एम० -35017/ 27/ 82-पी एफ -II ] 


- 


- - - 
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S . O . 2550. - Whereas it appears to the Central (IOnment 

काल आ० 2553 -. - केन्द्रीय मरकार को यह प्रतीत होता है कि 
that the employer and the majority of the employees in 

ममर्म सिह गए कपनी , 85 के० एन० मा मार्ग, बागमास , 24-परगाना , 
relation to the establishinent known as Messrs 
Biswanath Automobiles , 43, Diamond Harbour Road , Cal जिसके अन्तर्गन 40 399/ T, कियानाला नेन कलकला-29 स्थित उमी 
cutla - 27 , including its branch at 39 / 3 , Saislina Main Road, 

शाखा कार्यालय भी है , नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो 
Calcutta -62 , have agreed that the provisions of the 
Employees Provident Funds and Miscellancoliş Provisions Act, की सहमख्या इ म बात पर गहमत छ । गई है कि वर्ममार्ग भयिप्य निधि 
1952 ( 19 of 1952 ) , should be made applicable to the said और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
establishment; 

उक्त स्थापन का लाग किए जाने चाहिए , 
Nou , therefore , in exercise of the powers confcrred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 

अत , केन्द्रीय गरवार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
ment hereby applies the provisions of the said Act to the said 

द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
establishment. . 
[ No. S . 35017/ 27/ 82 - PF-II ] 

उक्त स्थापन को लागू करती है । 

[ म० एम - 351037/ 30/ 82-पीएफ - 11 ] 
का० आ० 255 1. -.- केन्द्रीय मरकार को यह प्रतीत होता है कि मैगर्म 
मेकायो ( पार पाडी) ( प्राइवेट ) लिमिटर 2, चर्चलन , कलकत्सा - 1 , 

S . O . 2553 , — Whereas it appears to the Central Government 
जिसके अन्मर्गत पिकनिक गाईन गट एक्मटेन्शन लसकरत , कनकम्मा - 3 ) 

that the employer and the majority of the employees in 

relation to the establishment known as Messi 
स्थित उमफा कारखाना भी है, नामक स्थापन से सम्बद्ध नियोजक और Singh and Company, 86 , K .NC Road , Bansit, 24 -Plag,11 mm 
कर्मचारियों की बहुमख्या इग घान पर महमत हो गई है कि कर्मचारी 

including it branch office at P - 399 | 1, Keyatalla Lane, 

Calcutta -29, have agrced that the provi ions of the 
भविष्य निधि और प्राण उपबन्ध अधिनियम , 1952 ( 1952 का 10 ) 

Employces Plovilent Funds and Miscellaneous Provisions Act , 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 

1952 (19 of 1952 ) , should be made applicable to the said 

establishment; 
प्रत , केन्द्रीय गरफार, उम अधिनियम की धारा 1 की उपधाग ( 4 ) Nor , I lefore , in exercise of the powers conferred by sub 
द्वारा प्रदत्त शक्तिया का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 

Section ( 4 ) of Section 1 of the said Act, the Central Govern 

ment hereby applies the provisions of the said Act to the said 
उक्त स्थापन को लागू करती है । 

establishment. 
[ स० एम - 35017/ 28/ 82-पीएफ - II ] 

[ No . S. 35017 30/ 82 -PF-II ] 


S . O . 2551, - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messte 
Mecavo ( R and D ) ( Private ) Limited, 2, Church Lane, Cal 
cutta- 1 , including its Factory , at Picnic Garden Road, Extention, 
Laskarat, Calcutta -39, have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be made applicable to the said 
establishment; 

Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment. 

[ No. S. 35017/ 28 / 82 -PF-II ]| 


का० आ० 2554 - - केन्द्रीय मरकार को यह प्रतीत होता है कि 
ममर्म मन लिथेग्राफर कपनी , 18, हम चन्द्र नकर गैर, कलकना- 10 
जिमके अन्तर्गत 35, हेम चन्द्र नस्कर रोड, कनकना-10 स्थित इसका 
कारखाना भी है, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की 
बहुमख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीणे उपबन्ध अधिनियम , 1952 ( 1952 को 12) के उसमन्ध्र उक्त 
म्थापन को लागू किए जाने चाहिए , 

अन , केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्न अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ म० एस- 350171 31/ 82-पीएफ-II ] 


का० प्रा० 2552. -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्म 
एम० बी० रंजन , केयर प्राफ सुन्दरबन लांच मिउिकेट, चंदपलघाट स्टूड 
मार्ग, कलकता- 6, नामक स्थापन मे सम्बद्ध नियोजक प्रौर कर्मचारियों की 
अनुसंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपमन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्न 
स्थापन को लाग किए जाने चाहिए ; 

अत., केन्द्रीय मरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
उफ्त स्थापन को लाग करती है । 

[सं० एम - 35017/ 29/82-पीएफ -I] ] 


S . O . 2554. - Whercas it appears to the Contral Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs 
Sun Lithographing Company , 18, Hem Chandra Naskar Road , 
Calculld - 10 including its Factory at 33 , Hem Chandra Naskar 
Road, Calcutta - 10), have agreed that the provisions of the 
Employees Provident Funds and Miscellanenus Provisions Act, 
1952 ( 19 of 1952 ) , should be made ipplicable to the said 
cstablishment; 

i binne in exercise of the nucis confcired by sub 
section ( 4 ) of Section 1 of the suid Act, the Central Govern 
mont hereby applies the provisions of the said Act to the said 
establishment . 

[ No. S. 35017 3182- PT -II ] 


S . O . 2552. - Whereas it appears to the Central Government 
that the employer and the majority of the employecs in 
relation to the establishment known as Messs 

M . V . Ranjan, Care Of Sundarban Launch Syndicate, Chandpal 
Ghat Strand Road , Calcutta - 1 , have agreed that the provisions 
of Employecs Provident Funds and Miscellançous Provisions 
Act , 1951 ( 19 of 1952 ), should be made applicabl, to the saict 
establishment; 

Now, therefore, in exercise of the powels conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establishment , 

[ No . S. 35017/29/ 82 - PF -JI ] 


फा० आ० 255 5 ---केन्द्रीय सरकार को यह प्रतीत होता कि मेसर्म 
मैदल ग्रुप, पी - 40, ब्लाक -पी , न्यू अलीपुर , कलकत्ता -5 3 नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

अन , केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपमन्ध 
उक्त स्थापन को लाग करती है । 

[सं० एम .- 35017/ 32/ 82-पीएफ- . 


- 


चाहिए । 
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S. O . 2555. -.- Whercas it appear s to the entral Government 

का० आ० 2558 - केन्द्रीय सरकार को यह प्रतीत हाता है कि मैसर्म 
that the employer and the majority of the employees in 
relation to the establisument known as Mesas 

हिन्दुम्नान डिट कारपारेणन , 9, पारमी चर्च ट्रीट , कलकमा -1, मामक 
Central Group, P-40, Block - B , New Alipur , Cal म्थापन से सम्बद्ध नियोजक और कर्मचारियों के बहुमख्या उस बात पर 
cutta -53 , have agreed that the provision of the 

महमत हो गई है कि कर्मचारी भविष्य निधि और प्रर्फ ण उपबन्ध मधि 
Employees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be male applicable to the said नियम , 1952 ( 1952 का 19) के उपबन्ध उक्त स्थान को लागू 
cstablishment ; 

किए जाने चाहिए । 
Now , therefore , in cvericse of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govçin 

अत केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
ment hereby applics the provisions of the said Act to the said 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
establishment. 

[ No. S. 35017| 32 / 82 - PF-11 ]) उक्त स्थापन को लागू करती है । 
का० आ० 2556 ---केन्द्रीय सरकार को यह प्रतीत होता है कि 

[ म० एम० 35017/ 43/ 82-पीएफ- 11 ] 
मैसर्स वि रेली नयी प्रभान , 264, एम० अपिन बिहारी गांगनी स्ट्रीट 
कलकत्ता -12 जिमके अन्तर्गत ( 1 ) फेज नं० 1 , कोठी नं० 257, फेज 

S. 0 . 2558. - Whereas it appears to the Central Government 

that the employer and the majority of the cinployecs in 
एस० ए० एम० नगर, मोहाली , चंडीगढ़ , पौर ( 2 ) सिटी आफिस , 70 , 

relation to the ostablishment known 13 Messrs 
मदानन्द रोड , कलकत्ता- 27 स्थित उसकी शाखाएं भी है , नामक स्थापन Hindustan Credit Corporation , 9 , Parsce Church Street, 
में सम्बद्ध नियोजक प्रोर कर्मचारियों की बहुसंख्या इस बात पर सहमत 

Calcutta - 1, have agreed that the provisions of the 

Employees Provident Funds and Miscellaneous Provisions Act, 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

1952 ( 19 of 1952 ) , should be made applicable to the said 
1952 ( 1952 का 19 ) के उपमध उम्त स्थापन को लागू किए जाने 

cstablishment; 

Now, therefore, in exercise of the powers conferred by sub . 

section ( 4 ) of Section 1 of the said Act, the Central Govern 
अत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 

ment hereby applics the provisions of the said Act to the said 
द्वारा प्रदन शक्तियों का प्रयोग करते हुए, उक्न अधिनियम के उपमन्ध establishment. 
उक्त स्थापन को लागू करती है । 

[ No. S. 35017( 43 ) / 82- PF -II ] 
[सं० एम -35017! 33/ 82-पीएफ -II] 

का० आ० 2559. - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्म 
S . O . 2556 . — Whereas it appears to the Central Government 

पूर्ण हिस्ट्रीम्यूटर्स, 5/ 1, प्राचार्य जगदीम चन्द्र बोस मार्ग , कलकत्ता- 20 , 
that the employer and the majority of the employees in जिसके अन्तर्गत 9, जस्टिम चन्द्र माधव मार्ग, कलकत्ता- 20 स्थित उमका 
relation to the establishment known as Messrs The Daily 
Navi Parbhat, 264, M . Bepin Behari Ganguly Street, Cal 

गोवाम भी है, नामक स्थापम से सम्बर नियोजक और कर्मचारियो की 
cutta - 12 including its branches at ( 1 ) Phase No . 1 , Kothi महुसंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
No. 257 , Phase , S. A . S . Nagar , Mohali, Chandigarh and 
(2 ) City Office 70 , Sadananda Road, Calcutta - 26 , have 

प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त 
agreed that the provisions of the Employse Pinvident Funds स्थापन को लागू किए जाने चाहिए ; 
and Miscellanoous Provisions Act, 1952 ( 19 of 1952 ) , should 
be made applicable to the said establish .nent ; 

प्रत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
Now , therefore, in exercise of the powers conferred by şub माग प्रवत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 

उक्त स्थापन को लागू करती है । 
establishment. 

[सं० एम -350 17/ 44/ 82-पीएफ - II ] 
[ No . S. 35017/ 33182 - PF -ITM 

S . O . 2359 _ - Whercas it appears to the Central Government 
का प्रा० 2557 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म that the employer and the majority of the employees in re 

lation to the establishment known as Messis Puma Distri 
एल्मे फमल्टेट ( प्राइयेट ) लिमिटेड , 10, मिडलटन रोड, मलकत्ता- 71 

butors, 5 / 1 , Acharya Jagdish Ch . Bose Rond Calcutta - 20 , in 
नामक स्थापन से सम्बद्ध नियाजक और कर्मचारियों की बहुसन्ध्या इम cluding its Godown at 9 , Justice Chandra Madhab Road , Cal 

cutta- 20 , have agreed that the provisiolls of the Employee s 
बात पर महमन हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 

Provident Funds and Misccllaneous Provisions Act, 1952 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू ( 19 of 1952 ), should be made applicable to the suid 
किए जाने चाहिए । 

establishment ; 
प्रत केन्द्रीय सरकार , उफ्त अधिनियम की धारा 1 की उपधारा ( 4 ) 

Now , therefore , in cxercise of the powers conferred by 

sub -sectiion ( 4 ) of Sectiion 1 of the said Act, the Central 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध Government hereby applies the provisions of the said Act 
उक्त स्थापन का लाग करती है । 

to the said establishment. 
[मं एम०- 35017/ 31/ 82-पीएफ-II] 

[ No . F. 35017| 44/ 82 -PF-JI ] 
S . O . 2557. — Whcieas it appears to the Centul Gorunment 

का० आ० 2560 - ~- केन्द्रीय सरकार को यह प्रतीत होता है कि 
that the employer and the majority of the employees in 

में सर्म प्रेमिमम स्टाम्म एण्ड बोन्म लिमिटेड, 27, सर पार० एन० 
relation to the establishment known as Mesas मखर्जी मार्ग , सीसरी मंजिल , कलकत्ता - 1 नामक ग्थापन से सम्बद्ध 
Acme Consultants ( Private ) Limited , 10, Middleton Road , 
Calcutta -71, have agreed that the provisions 

नियोजक और कर्मचारियों की बहुसंख्या प्रम धाम पर मरहमत हो गई है कि 

of the 
Employees Provident Funds and Miscellaneous Provisions Act, कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 105 2 ( 1952 
1952 ( 19 of 1952 ) , should be made applicable to the said 

का 19 ) के उपबन्ध उक्न स्थापन को ला कि जाने चाहिए । 
cstablishment; 
___ re in ( CT11 : of the powers conferred by sub 

प्रत केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
section ( 4 ) of Section 1 of the said Act, the Central Govern द्वारा प्रदम शक्तियों का प्रयोग करने दृा , उक्त अधिनियम के उपबन्ध 
ment hereby applies the provisions ofthe suid Act to the said 
establishment. 

उक्त स्थापन को लागू करती है । । 
[ No . S. 35017| 34/ 82- PF -II ) 

[ सं० एम० 350 17/ 45/ 82-पी० एफ० II] 
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S . 0 . 2560. ...- Whereas it appears to the Central Govern 
ment that the employer and majority of the employees in 
relation to the establishment known as Messrs Precious 
Stocks and Bonds Limited, 27 , Sir R . N . Mukherjee Road , 
3rd Floor, Calcutta - 1 , have agreed that the provisions of 
the Employee s Provident Funds and Miscellancous Provi 
sions Act , 1952 ( 19 of 1952 ), should be made applicable to 
the said establishment ; 


का० आ० 2563 - केन्द्रीय सरकार को यह प्रनीत होना है कि 
मैसम बंगाल एंड डांग एंड वाशिग, 37- 4, पौलपटटी रोग, कलकत्ता- 1(), 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या - म बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग 
किए जाने चाहिए । 

अत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
सारा प्रदत्त शक्तियों का प्रयोग करते ए, उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लाग् करती है । 

__ [ सं० एम०- 35017/ 50/ 82-पी० एफ० [1] 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


[ No . S. 35017( 45 )/ 82 -PF-II ] 


का० आ० 2561 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म 
जेनपावर इलेक्ट्रिक , 12- पी , नेताजी मुभाछ- मार्ग कमग सं . 41 , 
कलकत्ता- 1 , नामक स्थापन मे सम्ब- नियोजक और कर्मचारियों की बह 
संख्या म बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपमन्ध उक्त 
स्थपन को लागू किए जाने चाहिए , 

मत केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ सं० एम०- 35017/ 46/ 8 :-पी० एफ० II ] 


S. O . 2563. - Whereas it appears to the Central Govern 
ment that the employer and the ni jority of the employees 
in relation to the establishment kriswil as Messrs Bongal 
Hand Dyeing and Washing, 37- A , Chaulpatty Road, Cal 
cutta - 10, have agreed that the provisions of the Employee s 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952 ), should be made applicable to the suid esta 
blishment ; 

Now , therefore , in exercise of the rowers conferred by 
slib -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment: 

[ No . S. 35017( 50) / 82- PF-II ) 


हिमा 


TO 256 


S . O . 2561. — Whereas it appoars to the Central Gover 1 
ment that the employer and the majority of the employees 
in iclation to the establishment known as Messrs. Genpower 
Electric , 12 - B , Netaji Subhas Road , Room No. 41, Cal 
cutta- 1, have agreed that the provisions of the Employce s 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952), should be made applicable to the said esta 
blishment ; 


का० आ० 2564 - -केन्द्रीय सरकार को यह तीन होता है कि मैसर्स 
हिमावरी पेंटम ण्ड केमिकल्म , 4, ट्रेचिंग, ग्रार गैर, डामाघर वैराबनी , 
जिला हगली जिमके अन्तर्गत 2, वाटरलू स्ट्रीट , कलकत्ता- 69 स्थित जिसकी 
शाखा भी है , नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि मौर 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1953 का 19 ) के उपबन्ध उपन 
स्थापन को लागू किए जाने चाहिए. , 

प्रप्त केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रवास शफ्तियो का प्रयोग करते हुए, उक्त अधिनियम के उपबंध उक्त 
स्थापन को लागू करती है । 

[ सं० एस० - 350 14/ 52/ 82-पी० एफ०-II ] 


Now , therefore , in exercise of the power s conferred by 
sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act 
to the said establishment . 

[ N. S. 35017( 46 ) / 82 -PF-1I] 


का० आ० 256 2.- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स जनता मी० एस एफ० गजेन्सी, 16/ 7 स्थानगोगा- स्ट्रीट , ( सरी 
मंजिल ), कलकत्सा - 1, नामक स्थापन से सम्बन नियोजक और कर्मचाग्यिों 
की यह संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
पौर प्रफीर्ण उपबन्ध अधिनियम , 1952 ( 195 2 का 19 ) के उपवन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 


S . O . 2564. - Whereas it appears to the Central Government 
that the employer and the majority of the cmployees in re 
lation to the catablishment known as Messrs Himadri Painty 
and Chemicals, 4 , Trenching Ground Road. Post office 
Baidyabati, District Hooghly , including its branch at 2 , Waterloo 
Street, Calcutta - 69, have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952), should be made applicable to the 
said cétablishment ; 

Now, therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applics the provisions of the said Act to 
the said establishment. 

[ No. S. 35017152 ) / 82 -PF, II ] 


प्रत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) 
पारा प्रदत्त शक्तियों का प्रयोग करते हार, उक्न अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । । 

[म० एम०- 35017 ( 47 )/ 82-पी० एफ० - II ] 


S. O . 2562, - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the cşlablishment known as Messrs Janata 
C & F Agency, 16 / A, Synagogne Strcet, ( 2nd Floor), Cal 
cutta- 1 , have agreed that the provisions of the Employee s 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) , should be made applicable to the said estab 
lishment ; 


का० भा० 256 5. -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स वेबेल डनि लिमिटेड, मैफ इंडस्ट्रियल कापलेक्म पी - 1, तालटोला 
रोड, हम- 303 कलकत्ता- 88 जिसके अन्तर्गत बी - 3, वेबेल इंडस्ट्रियल 
इस्टेट , पी० 1 तारटाला रोड , कलकत्ता-88 स्थित उसका कारखाना और 
225 ई , आचार्य जगदीश चन्द्र मोम रोड, कलकत्ता 20 स्थित उसका 
रजिस्ट्रीकृत कार्यालय भी है, नामक स्थापन से सम्बद्ध नियोजक 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध उक्त स्थापन को लाग किए जाने चाहिए ; 

मन. केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधागे ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध उक्त 
स्थापन को लागू करती है । 

[ सं० एस०- 350 17/( 55) / 82-एफ0II] 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment; 


[ No . S. 35017 (47) / 82- PF- Ty 


- - 


- 


- 


- 


- - 


- 


2 


- 


2 


- L 


[ भाग II- - खण्ड . (ii ) ] भारत का गनपत्र जालाई 17, 198 / आषाद 2G, 1904 

2655 
- - - 
S . O . 2565. - Whercas it appears to the Central Government 

Now , therefore in exercise of the powers conferred by sub 
that the employer and the majority of the employees in rc section ( 4 ) of Section 1 of the said Act , the Central Govern 
lation to the establishment known as Messis Webel Dawn ment hereby applies the provisions of the said Act to the said 
Limited, Wheide Industrial (Complex, P- 1 Tartala Road , establishment 
Room-303 , Calcutta- 88 including its Factory at B - 03 Webel 
Industrial Estate , P - I, Turgala Road , Calcutta - 88 and its 

[ No. S. 35018 ( 4 )/ 82 -PF-II .] 
Registered Office at 225E , Acharya Tagadish Chandra Bose 
Road , Calcutta - 20, have agreed that the provisions of the 
Employees Provident unity and Miscellancous Provisions 

का० मा० 2568 - केन्द्रीय सरकार को यह प्रतीत होता है कि 
Act, 1952 ( 19 of 1952 ), should be made applicable to the मैमर्म सेफ प्राफसेट मेंटर , बी0 207, ममेक्म इंडस्ट्रियल एस्टेट, ससेक्स क्रास 
said establishment ; 

लेन, मा - फुला, मुम्बई- 27 नामक स्थापन से सम्बद्ध नियोजक और कम 
Now , therefore, in exercise of the powers conferred by चारियो की बसस्या हम बात पर सहमत हो गई है कि कर्मचारी 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government herehy applics the provisions of the said Act to 

भविष्य निधि प्रौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
the said cstablishment, 

के उपबन्ध उक्त स्थापन को लागू किए जाने चाहि । 
[ No . S. 35017 ( 557/ 82- PF. II] 

___ अन , केन्द्रीय सरकार, उक्न अधिनियम की धाग 1 की उपचाग ( 4 ) 
का० अ० 2566-- - केन्द्रीय सरकार को यह प्रतीत होता है कि म मर्म 

तारा प्रदन शक्तियों का प्रयोग कर हए , उक्न अधिनियम के उपमन्ध 
सैम्म मौसी , 27- बी , कामक स्ट्रीट, कलकत्ता- 16 जिसके अंतर्गन ( 1 ) 

उक्त स्थापन को लाग करती है । 
उतरी प्रादेशिक कार्यालय 1 ई/ 1 मंयाला क्सेटेशन , लिक गेड, नई 

[ म० एम - 35018/ 5/ 82-पी . एफ० - II ] 
दिल्ली - 55, ( 2 ) पश्चिमी प्रादेशिक कार्यालय "इलाको लाज्म " मर पी० 
मेहता रोग, मम्बई - 1 और ( 3 ) दक्षिण प्रादेशिक कार्यालय , 20 ग्रीम्स 

S . O . 2568. - Whereas it appears to the Central Government 

that the employer and the majority of the employees in 
रोड, मद्रास - 6 स्थित उसके अन्य कार्यालय भी है, नामक स्थापन मे 

relation to the establishment known as Messrs Safe Offset 
सम्बन नियोजक और कर्मचारियो की बरसंख्या म बात पर महमत से Centre, B - 207, Sussex Industrial Estate , Sussex Cross Lane, 

Byculla . Bombay- 27 . have agreed that the provisions of the 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

Employees Provident Funds and Miscellancoug Provisions 
( 1952 का 19) के उपबन्ध उक्त म्यापन को लाग किए जाने चाहिए 

Act 1952 ( 19 of 1952), should be made applicable to the said 

establishmont; 
अनः केन्द्रीय सरकार , उक्न अधिनियम की धाग 1 की उपधारा ( 1 ) 

Now, therefore In cxercise of the powers conferred by sub 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 

section ( 4 ) of Section 1 of the said Act, the Central Govern 
उपम स्थापन को लाग करती है । 

ment hereby applies tha provisions of the said Act to the 

said establishment. 
[म० एस०- 350171515/ 82-पी० एफ० [I ] 

INo. S . 35018 ( 5) / 82-PF JI ] 


SO . 2566 . - Whereas it appears to the Central Government 
that the employer and the majouty of the employees in le 
lation to the establishment known as Messy s Sans Souci, 27- B , 
Camac Street, Calcutta - 16 including its other Offices at ( 1 ) 
Northern Regional Office. 1F / 1 , Jhalndewlan Extension, 
Link, Road , New Delhi- 55 ( 2 ) Western Regional Office ILACO 
HOUSE Sir P. Mehta Road, Bombay- 1 . and ( 3 ) Southern 
Regional Office , 20 , Greams Road Madras- 6. have agreed that 
the provisions of the Employees Providcot Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952) , should be 
made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment 

IN3. S. 3, 017 ( 56) / 82 -PF. II ] 


का . आ० 2569 - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स गैजेंट चैम्बर्म प्रिमिसेज कोपापरेटिव सोसाइटी लिमिटेड, गजेंट बम्बर्स 
20R, नरीमन प्वाईन्ट मुम्बई- 21, नामक स्थापन में मम्बद्ध नियोजक 
और कर्मचारियो की बहसंख्या स्म बान पर महमत हो गई है कि कम 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19 ) के उपबन्ध उक्त म्यापन को लाग किए जाने चाहिए , 

प्रत केन्द्रीय सरकार , उक्न अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करत हो , उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लाग करती है । 

[ संख्या एम०- 350 18/ 7/ 82-पी० एफ०-II] 


का० आ० 2567 - - केन्द्रीय मरकार को यह प्रतीत होता है कि 
ममर्म इस्टेट वेस्टमेट कम्पनी ( प्राग्धेट ) लिमिटेड मेकमरिया घेम्बर्म , 
139, नगीनदाम मास्टर मार्ग, फोर्ट , मम्बई - 23 नामक स्थापन मे मम्बर 
नियोजक और और कर्मचारियों की बसंख्या स बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग किा । जाने चाहिए ; 

प्रत केन्द्रीय सरकार, उक्न अधिनियम की धारा 1 की उपधाग ( 4 ) 
सारा प्रदत्त शक्तियों का प्रयोग करते हो , उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लाग करती है । 

[ गंख्या एम०- 35018 ( 4 )/ 8 -पी० एफ०- II] 


60. 2569. - Whereas it appears to the Central Government 
that the employer and the najority of the employees in re 
lation to the establishment known as Messrs Regent Chambers 
Premises Cooperative Society Limited , Regent Chambers, 208, 
Nariman Point, Bombay-21, have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ), should be applicable to the 
said establishment , 

Now , therefore , in exercise of the powers conferred by 
sub -scction ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

INo . S. 35018( 71 /82-PF-II ] 


S . O , 2567. — Whereas it appcars to the Central ( tovernment 
that the employer and the majority of the employecs in ie 
lation to the establishmen known ay Messrs . The Estate 
Investment Company (Private Limited Seksasa 
Ch Ihrs , 139, Naginda s Master- Road , Fort , Bombay- 23 
have agreeed that the provisions of the Employecs Provident 
Funds and Miscellancous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said cstablishment ; 


का० आ० 2 370 -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैस स 
एच० पी० आई० इडस्ट्रीज, 2/ 20 अन्पम इडस्ट्रियल एस्टेट, राली वाक 
के गामने, एल . श्री० एम० मार्ग, मुलन्द ( पश्चिमी ), मम्बई- 80, नामक 
स्थापन मे सम्बद्ध नियोजक और कर्मचारियों की बहसंमधा म बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध प्रधि 
मियम , 1952 ( 1952 का 19 ) के उगबन्ध उक्त स्थापन को लाग 
किए जाने चाहिए , 
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Act, 1952 (19 of 1952), should be made applicable to the 
suid cstablishment ; 


प्रत . केन्द्रीय सरकार, उफ्न अधिनियम की धारा 1 की उपधाग ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करने हग, उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ म० एम०- 350 18/ 34/ 82-पी० एफ -II] 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, thc Cential 
Government hereby applies th : provisions of thy said Act to 
the said establishment , 


[ No , S. 35018(36) / 82-PF-II 


S . O . 2570 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in ic 
lation to the establishment known as Messrs H . P . I. Industries , 
2 / 20 , Anupam Industrial Estate, Opposite Rolli Wak, L . B . 
S . Marg, Mulund (West), Bombay - 80 , have agreed that the 
provisions of the Employees Picvident Funds and Miscel 
Janeous Provisions Act , 1952 ( 19 of 1952 ), should be made 
applicable to the said establishment: 


का प्रा० 25 73. – केन्द्रय सरकार का यह प्रनत होता है कि ममर्म एकृष्ट 
मरिमेष, कमा म . 17, बनीला ने मैशन- 9/ 11 , हामी मादा ट्रीट , 
मुम्बई 23, नामा स्थापन मे सम्बद्ध नियम और कर्मचारिया का बह 
मन्या इम बान पर महमत हो गई है कि धार्मचारी भविष्य निधि और 
प्रकीर्ण उपबध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त 
म्यापन को लागू किये जाने चाहिये , 


Now, therefore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby Applies the provisions of the said Act to the 
said cstablishment . 

INo. S. 35018 ( 34) / 82-PF-11], 


अत . केन्द्रीय सरकार , या अधिनियम की धारा 1 की उपधारा 
( 4 ) दाग प्रदल शक्तियों का प्रयोग करने हए , उक्त प्रधिनियम के 
उपबन्ध इन स्थापन का लागु करती है । 


[ म . ए ।- 350 18/ 37/ 82-पा० एफ० - II ] 


का० आ० 2571 - - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमसं जमको रटरनेशनल शिपिग एजेंमी , 321, शीद भगत मिह मार्ग , 
तीसरी मंजिल , स्पेक्ट बिल्डिंग , मुम्बई- 1, नामक म्यापन में मम्बर 
नियोजक और कर्मचारियों की बगंख्या इस बान पर महमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्त्र उवन रापन को लाग फिाट जाने, शाहिा , 

प्रत केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की उपधारा ( 4 ) 
द्वारा प्रवत्त शक्तियों का प्रयोग करके हुए उक्त अधिनियम के उपबन्ध उक्त 
स्यापन को लाग करती है । 

[ स० एम०- 35018/ 35/ 82-पी० एफ०-]] ] 


S . O . 2573 . — Whçieds it appears to the Central Government 
that the omployer and ihe majority of the employees in re 
lation to the establishment known a ; Mcsyre Acculate Services , 
Room No. 17, Bansilal Mansion , 9 / 11, Homi Modi Sticct, 
Bombay -23, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 119 
of 1952), should be made applicable to the slid establishment ; 


Now , therefore, in excicise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
mont hereby applies the provisions of the said Act to the 
said establishment. 


[ No . S. २६018 (37) /82- PF-II ] 


S . O . 2571 . - Whereas it appears to the Ceutral Gove" 19 ;nent 
that the employer and the titjority of the employees in re 
lation to the establishment known as Messrs Jusco Intei 
national Shipping Agency , 321, S .,hid Bhagat Singh Road , 
3rd Floor, Prospect Building , Bombay - 1 , have rgreed that 
the provisions of the Emplovecs Provident Funds and 

Miscellaneous Provisions Act, 1952 (19 of 1952), should he 
made applicable to the said establishinent; 


का०मा० 2574. - केन्द्रीय मरकार को यह प्रतीत होना है कि ममर्म 
वि मुम्बई वी० टी० मेन्द्रल रेलवे एमप्लाज, कन्ज्यूमर्म को - प्रापटिय 
सोगाइटी लिमिटेड , विक्टारिया टर्मीनल, मुम्बई 1 , नामक स्थापन से 
सम्बन्ध नियोजक और कर्मचारियों की संख्या इस बान पर महमत हा गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किये जाने चाहिये , 


Now, therefore , in exercise of the powers conferred by 
sub -section 4 of Section 1 of the _ said Art, the Central Goy 
ernment hereby applies the provisions of the said Act to the 
said estublishment. 

ENo. S. 35018 ( 35) / 82- PF-JTI 


प्रसः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 


[ स० एम - 35018/ 33/ 82-पा०एफ० -II ] 


का० प्रा० 2572 -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्म मी० ही मौजा ड कपनी, धन मेंशन , 301, केरे गेड , ( मंगलोर 
स्ट्रीट ) , मम्बई - 1, नामक स्थापन से मम्बद्ध नियोजक और कर्मचारियों 
की बहसंख्या हम बात पर महमत हो गई है कि कर्मचारी भविष्य निधि 

और प्रकीर्ग उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लाग किए जाने चाहिए , 


प्रत केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की उपधाग ( 4 ) 
बारा प्रदत शक्तियों का प्रयोग करते . उक्त अधिनियम के उपबन्ध 
उम्त स्थापन का लाग करनी है । 

मं० म० - 35 ) 191312 - 117- II 


S . O . 2574 .- Whereas it appcars to the Central Government 
that the employer and the majority of the employecs in 
relation to the establishment known as Messte The Bombay 
V . T . Central Railway Employees Consumers Cooperative 
Society Limited , Victoria Terminus, Bombay- 1 , have ugreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 (19 of 1952 ), should be 
made applicable to the said establishment; 


Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hcieby applies the provisions of the said Act to the 
said establishment. 


S . O . 2572 . — Whereas it appeurs to the centra, Government 
that the employer and the majority of the cinployees in 
relation to the establishment koown as Messt $ Ç . D Souza 
and Company, Dhun Manşion , 301, Frere Road , (Mangaloro 
Street ), Bombay - 1 , have agreed that the provisions of the 
Employee s Provident Fund , and Miscellaneous Provisions 


INo . S . 35018 ( 38 ) / 82 - PF- II | 


- 


- 


- 


- 


- 


- - - 


- - - 
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का आ० 2575. ---केन्द्रीय सरकार को यह प्रतीत होता है कि मम्म 

S . O . 2577. - - Whereas it appears to the Central Goveinment 

that the employer and the inajority on the cmployces in re 
एमोमिएटेड मेरीटाइम सविसेज , 294, शहीद भगत सिंह मार्ग , फर्ट , lation to the establishment known as Messrs T vika Processes 
मुम्बई- 1 नामक स्थापन गे मम्बद्ध नियाजक और कर्मचाग्यिो की बहुमम्या 

(Private ) Limited , 6th Floor , Embassy Centre , Nariman Point, 

Bombay -21 , have agreed that the piovisions of the Finployces 
इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि पोर प्रकीर्ण 

Provident ( unds and Miscellaneous Provisions Act , 1952 ( 19 
उपबन्ध अधिनियम , 1952 ( 145 का 19) के उपबन्ध उक्ा म्थापन of 1952 ), should be made applicable to the said cstablishment ; 
को लागू किये जाने चाहिये , 

Now , therefore , in exercisc of the powers conferred by 

sub - section (4 ) of Section 1 of the said Act, the Central 
__ प्रमः केन्द्रीय सरकार, उक्म अधिनियम , की धाग 1 की उपधारा Government hereby applies the provisions of the said Act to 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उप 

the said establishment. 
बन्ध उक्त स्थापन को लागू करता है । 

INo. S. 35018 (42 )/82-PF. JI ] 
[सं० एम० 350 18/ 39/ 82-पी० एफ०-JI ] 

का आ० 2578 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 

दि म्ययेशी पेन क्राणग मिल , 105, केशवजी नायका मार्ग,मत्री, मुम्बई 9 , 
S . O . 2575. - Whoreas it appears to the Cenirl Government 

नामक स्थापन गे मम्मच नियोजक और कर्मचारियों की बहुमथ्या इम 
that the employer and the majority of the employees in ie 
lation to the establishment known as Messrs Associated बात पर सहमत हो गई है कि कर्मचारी भावा निधि और प्रकीर्ण उपबन्ध 

Maritime Services, 294 Shahid Bhagat Singh Road, Fort , पधिनियम , 1952 ( 1952 का 19 ) को अनन्ध 3 स्थापन को लाग 
Bombay - 1, have agreed that the provisions of the lmployees 
Provident Funds and Miscellancous Provisions Act, 1952 ( 19 

किये जाने चाहिगे ; 
of 1952), should be made applicable to the said establishment ; 
Now , therefore , in exercise of the powers conferred by sub 

अन. केन्द्रीय सरकार उक्त अधिनियम की धारा 1 की उपधाग 
section ( 4 ) of Section 1 of tho said Act, the Central Govern ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , मन अधिनियम के उपबन्ध 
ment hereby applies the provisions of the said Act to the said 

उक्त स्थापन को लाग करती ले । 
establishment 
INo. S. 35018( 39 ) / 82-PF-1] ] 

[ म० एम० 350 18145/ 82-पी० एफ -II ] 


का०मा० 2576. — केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
सोवरेन एन्टरप्राइजेज, 329, न्यू टोडो इन्डस्ट्रियल एस्टेट एन० एम० जोशी 
मार्ग मम्बई - 11, नामक स्थापन रो मम्बद्ध नियोजक पौर. कर्मचारियो की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उमत 
स्थापन को लागू किये जाने चाहिय ; 


S . O . 2578 . - Whereas it appears to the Central Government 
that the employer and the majority of the employecs in re 
lation to the establishment known ay Messrs The Swadeshi 
Grain Coushing Mill, 105, Kesowji Naik Road , Mandvi, 
Bombay - 9 , huve agreed that the provisions of the Emplo 
yees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ), should be made applicable to the said 
cstablishment ; 


Now , therefore , in exercise of the powers conferred by sub 
section (4 ) of Scction 1 of the gaidi Act, the Central Govern 
ment hereby applies the provisions of the suid Act to the 
said establishment. 


अरः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 

[ म० एम० 35018/ 41 / 82-पी० एफ० -II] 


[ No . S. 35018 ( 45) / 821PF -II 


$ . O . 2576 . — Whereas it appears to the Central Government 
that the employer and the majority of the employees in re 
lation to the establishment known as Messrs Sovercign Enter 
prises , 329 , New Todi Industrial Estate , N . M , Joshi Mary , 
Bombay- 11, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ), should be made upplicable to the said establishinent ; 


काआ० 2579. - केन्द्रीय सरकार का यह प्रतीत हो - है कि मसर्म 
मानन्द खुश ईसस्ट्रीज, 7 ली , पहली मंजिल, फेवरिट इंडस्ट्रियल एस्टेट, 
मपगनी लेन , फुर्ला, मुम्बई - 70, नामक स्थापन मे सम्बद्ध नियामक और 
कर्मचारियों की बहुसंख्या इ , बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 को 19 ) 
के उपबन्ध उक्त स्थापन का लाग किये जाने चाहिये , 


Now , therefore , in exercisc of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Cential 
Government hereby Applics the provisions of the said Act to 
the said establishment. 

[ No. S. 35018( 41 ) / 82. PF-In 


अगा. केन्द्रीच मकार , उमन अधिनियम की धारा 1 उपधारा ( 4 ) 
तारा प्रदत्त शक्तियों का प्रयोग करने हुए , उपन अधिनियम के उपबन्ध 
उक्त स्थापन को ग्लाग करती है । 


[ एम० 35018/ 46/ 82 -पी० एफ - II ] 


का आ० 2577.- --केन्द्रीय सरकार को यह प्रतीत होता है कि मसर्म 
ट्रोइका प्रोसेजेग ( प्राइवेट लिमिटेर , छटी मंजिल, एम्बेनी सेन्टर, नरीमन 
पाइंट , मुम्बई - 21 नामक स्थापन के मम्बध नियोजक पीर कमन ।रियों की 
बह पंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि पौर 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपन्यन्न उक्त 
स्थ पन को लागू किये जाने चाहिये , 


S . O . 2579 — Whereas it appears to the Central Goveinment 
that the employer and the majority of the enployeey in re 
lation to the establishment known as Messrs Anand Brush 
Jndustries, 7- B, 1st Floor , I avourite Industrial Estate , Masrani 
Lane, kuula , Bombay -70 have agieel that the piovisions of 
the Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 19 of 1952 ), should be made applicable to the said 
cstablishment ; 


प्रत केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 वी उपधारा 
( 4 ) द्वारा प्रवल शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लाग करती है । 

[सं० एस० 35018/ 42/ 82-पी० एफ०- II ] 
391 GI/ 82 _ 8 


Now, therefore, in cxercise of the powers conferred by sub 
section ( 41 ) of Section 1 of the suid Act, the Central Govetn 
ment hecby appliey the provisions of the said Act to the said 
establishment . 


INo. S. 35018 (46)/ 82-PF-I]] 
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का०मा० 2580. --- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
सनात ट्रास्फार्मर्म , 1 2-17 , बालाजी वर्णन , 99, पी0 मे० लोखडे मार्ग , 
पेम्सुर मुम्बई- 89, जिसके अन्तगत मकी दुमरी , मजिल परेपयर, एम० जी० , 
रोग, घाटकोपर, बम्बई-400077 स्थित उमका कार्यालय भी है, नामक 
स्थापन से सम्बद्ध नियोजक भौर कर्मचारियो की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी यिष्य निधि और प्राण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपवध उक्त स्थापन को लागू किये जाने 
पाहिये , 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धार। 1 की उपधार। 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करना है । 

[ म . एम० 3 50 18/ 49/ 82-पी० एफा०- II] 


प्रत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्न अधिनियम के उपत्रघ 
उक्त स्थापन का लागू करती है । 

[स० एम० 3501847182-पी० एफ० -II ] 


S . O , 2582 . — Whercas it appears to the Central Government 
that the employer and the majority of the employees in re 
lation to the establishment known as Messrs Himalaya Metal 
Industrics, 112- C and 156 , Bombay Talkies Comp, Dadyseth 
Road , Malad (West), Bombay -64 , have agreed that the 
provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act , 1952 ( 19 of 1952 ), should be made 
upplicable to the said establishment, 


Now , therefore , in exercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act , the Central 
Government heşeby applies the provisions of the said Act to 
the said establishment . 

INo. S 3 : 018 ( 49) / 82-PF-II] 


S . O . 2580, — Whereas it appears to the Central Governinent 
that the employer and the majority of the employees in re 
lation to the establishment known 48 Messrs Sanat Trans 
formers , 12 - A , Balaji Darshun , 99, P .J. Lokande Mug, 
Chembur, Bombay -89, including its oflice at 2nd Floor , 
Bedeshwar , M . G , Road , Ghatkopar , Bombay - 77, have agreed 
the provisions of the Employees Provident Funds and Miscel 
laneous Provisions Act , 1952 ( 19 of 1952 ), should be made 
applicable to the said establisbinent; 


Now, therefore, in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government herely applies the provisions of the said Act 
to the said establishment . 

[ No. S. 35018( 47) / 82-PF-II ) 


का० प्रा० 25 8 3. — केन्द्रीय सरकार को यह प्रतीत होता है कि ममर्म 
भवानी मंटल वर्कम , म के भीम निामटेड कम्पान्ड, प्राचार्य, बाद मार्ग, 
सीवी, मुम्बई-15, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों 
की बहुममा इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) के उपबन्ध 
उक्म स्थापन को लागू किये जाने चाहियं ; 

अम. केन्द्रीय सरकार , उक्त अधिनियम , की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उमस अधिनियम के 
उपब घ उक्त स्थापन को लागू करती है । 

[ स० एम० 35018/ 50/ 82-पी० एफ - 11 


का०मा० 2581.--- केन्द्रीय सरकार को यह प्रतीत होता है कि मनसे 
रुदा बुर इंडस्ट्रीज , सी /12 6, घाटकोपर ईउम्ट्रियल एटट , एल० बी० 
एस . मार्ग घाटकोपर , मुम्बई-86 नामक स्थापन से सम्बद्ध नियोजक पौर 
कर्मचारियों की संख्या इम यात प. महमत हो गई है कि कर्मचारी 
की भविष्य निधि और पकीर्ण उपबन्ध अधिनियम , 1952 ) 1952 का 19 ) 
के उपबन्ध उपन स्थापन को लागू किये जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4) द्वारा प्रवरत शक्तियों का प्रयाग करते हुए, उषा अधिनियम के उपबन्ध 
उपस स्थापन का माग गत है । 

[ सं० एस० 35018148/82- 11 0 एफ० -JI] 


S. O . 2583. - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to thc establishment known as Messrs Bhawani Metal 
Works, Mckenzies Limited Compound, Acharya Dhondo 

Marg, Sewree , Bombay - 15, have agreed that the provisicna 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ), should be made applicable to 
the said establishment; 


Now , iberefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Scction 1 of the said Act , 1he Central 
Government hereby applics the provisions of the said Act 
to the said establishment . 

[ No. S. 35018 (50 )/ 82 -PF- II ) 


$ . 0 . 2581. — Whereas it appears to the Central Government 
that the employer and the niajority of the employees in rc 
lation to the establishment known as Messrs Ruta Wood In 
dustries , C / 126. Ghatkopar Industrial Estate , L. B . S . Marg , 
Ghatkopar, Bombay -86 , have agreed that the provisions of 
the Employees Provident Fundy und Miscellaneous Provisions 
Act, 1952 ( 19 of 19521, should be nude applicable to the 
said establishment ; 


का० आ० 2584.--- के प्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
फूर स्पेक्ट्रा इमपान , प्ररथालाई, जिला प्रल्लेपी , जिसके अलर्गत वालुमेल 
मार्ग, थाप्पमपाडी , कोचीन - 682005 स्थिम उसका रजिस्ट्रीकृस कार्यालय भी 
है , नामक स्थापन मे मम्बद्ध नियामक और कर्मचारियो की बहुसंख्या दम 
बात पर मजमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 1 19 ) के उपबन्ध उमा स्थापन को लागू 
किये जाने पाहिए , 


Now , therefore , in exercise of the povers conferred by sub 
Bection ( 4 ) of Section 1 of the said Act. the Central Govern 
ment hereby applies the provisions of the said Act to the 
said establishment . 

INo S . 35018 ( 48)/ 82- PF- II ] 


अन केन्द्रीय सरकार, उक्त धिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदल शक्कियो का प्रयोग करते हुए, उक्न अधिनियम के 
उपबन्ध उन स्थापन का लाग करती है । । 

[ सं० एम 2 - 35019/ 16/ 82-पी० एफ० -II ) 


का०मा० 258 2.--- केन्द्रीय सरकार को यह प्रतीत होता है कि मर्म 
हिमालय मेटल इंडस्ट्रीज , 11 2- मी और 151, मुम्बई टाकीज कम्पाउंड 
डेडीमेठ रोड, मालाए ( पिचमी ), मुम्बई 6 1 नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियां की बहुसंख्या इप यान पर महमान हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) के उपबन्ध उक्त स्थापन को लागू किये जाने चाहिये । 


S . O . 2584 . - Whereas it appears to tho Central Govorament 
that the employer and the majority of the employees in 


- - - - - 
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relation to the establishment known as Meyers Food Spectra 
Ezhupunna, Sherthallia , Alleppey 

का०मा० 2587 . ... केन्द्रीय सरकार को यह प्रतीत होता है कि 

District including its 
Registered office at Valunnicl Road , Thoppumpady, Cochin __ मैमर्स श्री भारसी मिल्म इपलाइज को - आपरेटिव स्टोर्म, मोवलियारपेट , 
682005, have agreed that the provisiony of the Funployees परिचरी नामक स्थापन में सम्बद नियोजक और कर्मचारियों की बहु 
Provident Funds and Miscellaneous Provisions Act , 1952 (19 
of 1952 ), should be made applicable to the said establishment; 

संख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि पौर 

प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त 
Now , therefore , in exorcise of the powers conferred by 
sub -icction ( 4 ) of Section 1 of the said Act, the Central स्थापन को लागू किए जाने चाहिए , 
Government hereby applice the provisions of the said Act to 
the sald establishment 

प्रत . केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की उपधारा 
[ No. S. 35019 ( 16) / 82- PF- II ) ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध - 

उक्त स्थापन को लागू करती है । 
मा०मा० 2585 . - - केन्द्रीय सरकार को यह प्रतीम होता है कि 

[ स० एम - 350 19/ 22/ 82-पी०एफ०- II ] 
मैसस मोडर्न पाटोमोबाइल्स , एम० जी० रोड, एरनाकुग्नम , कोचीन- 11, नामक 
स्थापन मे मम्मद नियोजक और कर्मचारियों की बहुसंख्या इम बात पर 

S . O . 2587. - - Whereas it appears to the Centual Government 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध मधि 

that the employer and the majority of thc employcey in re 
नियम, 1952 ( 1952 का 19 ) के उपबन्ध उक्म स्थापन का लागू किए lation to the establishment known as Messie Sri Bharathi 

Mills Employees Cooperative Storey, Mudaliarpet, Pondi 
जाने चाहिए । 

cherry, have agieed that the provisions of the Employees 

Provident Funds and Miscellaneous Provisiony Act, 1952 ( 19 
प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) of 1952 ), should be made applicabic to the said establishment; 
द्वारा प्रवरत शक्तियों का प्रयोग करते हुए, उस्त अधिनियम के उपबन्ध 

Now , therefore , in excrcise of thc powcią conferred by 
उक्त स्थापन को लागू करती है । 

sub- section ( 4 ) of section 1 of the said Act, the Central 

Government hereby applies the provisjong of the said Act to 
[ मं० एस - 35019/ 17/ 82-पी०एफ० - II ] the said establishment. 

| No. S. 35019 ( 22 )/ 82 - PF-II ] 
S . 0 . 2585. - Whereas it appears to the Central Government 
that the employer and the majority of the employecs in re 
lation to the establishment known as Messrs Modern Auto 
mobilies , M . G . Road , Ernakulam, Cochin- 11, have agreed 

का०आ० 2588 . ---- केन्द्रीय सरकार को यह प्रतीत होता है कि 
that the provision of the Employees Providant Funds and 

मैमर्म मशीनरी ए स्पेयर पार्टम प्रोड्युमर्म को - आपरेटिव सोमाइटी , 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should be 
made applicable to the said establishm sit ; 

लिमिटेड, धारवार , कर्नाटक , नामक स्थापन में मम्बद्ध नियोजक पौर कर्म 

पारियो की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
Now , therefore, in exercise of the powers conferred by 
sub - section ( 4 ) of Scction 1 of the said Act , the Central निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 18 ) के उपबन्ध 
Government hereby applies the provisions of the said Act to 

उक्त स्थापन को लागू किए जाने चाहिए, 
the said establishment. 
[ No. S. 35019 (17) / 82 -PF- II ) 

प्रत केन्द्रीय मरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 

उक्त स्थापन को लागू करती है । 
का०मा० 2586, -- केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
माटो फौरजिग्म औग्गियम ग्राम शुगईपक्कम , महामनीपरम गड , मद्राम -96 

[ स० एस - 35019/ 38/ 82 -पी०एफ०1] 
जिसके अन्तर्गत 13 3 मद्राम महाबलिपुरम गेड, मद्रास - 96 स्थित उमकी 
शाखा भी है, नामक स्थापन से मम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और S . O . 2588. — Whereas it appears to the Central Government 

that on the employer and the majority of the employees in 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त 

relation to the establishment known as Mesars Machinery and 
स्थापन को लागू किए जाने चाहिए ; 

Spare Parts Producers Cooperative Society Limited . Dharwar, 

Karnataka , have agreed that the provisions of the Employees 
प्रसः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधाग ( 4 ) Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 

of 1952), should be made applicable to the said establishment ; 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उन अधिनियम के उपबन्ध 
उक्स स्थापन को लागू करती है । 

Now , therefore, in exercise of the powers conferred by 

sub -section ( 4 ) of Section 1 of the said Act . the Central 
[म० एम - 35 0 1 9/ 21/ 82 -पी०एफ०11] Government hereby applies the provisions of the said Act to 

the said establishment. 

INo. S. 35019 ( 38 )/ 82- PF-III 
8 . 0 . 2586 . - Whereas it appears to the Certual Government 
that the employor and the majority of the employcea in rc 
lation to the establißhment known as Messrs Auto Forgings , 
Oggium , Thuraipakkam Villaye , Mahabbalipuram Road , 
Madras- 96 including its branch at 133 , Madias Mahabalipuram 

का०मा० 2589 . -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
Road , Madrn8 - 96 , have agrecil that the provisions of the 

ममर्म मुनि इन्टरप्राइज ( इंजीनियरग एंड मेरेमियम ) ( प्राइवेट ) लिमिटेड , 
Employecs Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ), should be made applicable to the 

15 3, विपनवी गम बिहारी बागु मार्ग ( पहली मजिल ) , कलकत्ता, जिमके 
vald establishment; 

अन्तर्गन पार०एन० मुनर्जी रोट, दुर्गापर- 71320 1, स्थित उसके संकर्य भी 
Now , therefore , in exercise of the powers conferred by है, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसख्या इस 
sub - section ( 4 ) of Section 1 of the said Act, the Central बात पर महमत हो गई है कि फर्मचारी भविष्य निधि और प्रकोण 
Government hereby applies the provisions of the said Act to 

उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उपन स्थापन को 
he said establishment. 

लागू किए जाने चाहिए , 
[ No . S. 35019 ( 21 )/ 82 -PF-II ] 
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अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
बाग प्रदत्त शक्तियो का प्रयोग करने हए , उक्त अधिनियम के उपमन्ध 
जम्न स्थापन को लागू करती है । 

[स० एम - 35019/ 42/ 82 -पी०एफ० - II] 


Now. therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the 
said establishment . 

[ No. S. 35019 ( 44)/ 82-PF- II ] 


S. O . 2589. - Whereas it appears to the Central Government 
that the employer and the inajority of thc employees in Tc 
lation to the establishment known as Messrs Mini Enter 
prise ( Engineering and Cereamics ) ( Private ) Iinited, 153, 
Biplabi Rash Behari Bayu koud ( 1st Floor ), Calcutia including 
its works at R . N . Mukherjec Road , Durgapur-713201, have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the suid establishment; 


का०मा० 2592. - -केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
प्रोम इट्रप्राइजिज , बी - 7 मधुसूदन मार्केट राउरकेला - 11, सुन्दरगढ़ , उड़ीसा , 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुमख्या इस बात 
पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 


Now , therefore, in exercise of the powers conferred by sub 
section ( 4) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the said 
establismont, 

[ No. S. 35019 (42)/ 82-PF- II ] 


प्रत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ स०एम - 35019/ 45/ 82-पी०एफ०II] 


8 . 0 . 2592. - - Whercas it appears to the Central Government 
thut the employer and the majority of the employees in re 

lation to the establishment known as Messrs Om Enterprises , 
B - 7 , Madhusudan Market, Rourkela - 11, Sundergarh , Orissa , 
have agrced that the provisions of the Employees Providen! 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the said establishment; 


का०मा० 2590. - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमसं 
हेल्पमेट इंटरनेशनल , बी - 209, नागयणा प्रौद्योगिक क्षेत्र , फेज - 1, नई 
दिल्ली - 2 8, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहू 
सख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपमन्ध अधिनियम , 195 2 ( 1952 का 19 ) के उपबन्ध उक्त 
स्थापन को लागू किए जाने चाहिए , 

प्रत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रयत्त शक्तियो का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ स० एम० - 35019/ 43/ 82 -पी०एफ० - II ] 


Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the snid Act , the Central Govern 
ment hereby applies the provisions of the suid Act to the said 
cstablishment. 

[ No . S. 35019 ( 45 )/ 82 -PF-III 


S . O . 2590 . — Whereas it appears to the Cential Government 
that the employer and the imajority of the employees in re 
lation to the establishment known ig Messrs Help -Mate Inter 
national, B- 209, Naraina Industrial Area , Phase -I, New 
Delhi - 28 , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952), should be made applicable to the said establishment ; 


का०मा० 2393 . - केन्द्रीय सरकार को यह प्रतीत होता है कि 
ममर्म एणियन मेटल प्रिंटर्स एंड कनटेनर्स ( प्राइवेट ) लिमिटेड बी - 40, 
इंडस्ट्रियल स्टेट , मनाथनगर, हैदराबाद - 18 नामक स्थापन से सम्बद्ध 
नियोजक और कर्मचारियों की बहुमख्या इस बात पर महमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 19 52 का 19 ) के उपबन्ध उपस स्थापन को लागू किए जाने चाहिए । 

प्रन केन्द्रीय सरकार , उक्त अधिनियम की धाग । की उपधारा ( 4 ) 
द्वारा प्रदत्त शफ्नियो का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[म०एस - 35019/ 47/ 82-पी०एफ० - Il ] 


Now , therefore, in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No . S. 35019 /(43)/ 82- PF . JI ] 


S. O . 2593. - - Whereas it appears to the Central Government 
that the employer and the majority of the cmployees in re 
lation to the cstablishment known as Messty Asian Metal 
Printers and Containers ( Private ) Limited, B -40, Industrial 
Estate , Sanathnagar , Hyderabad -18, have agreed that the 
provisions of the Employecs Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ), should be made 
applicable to the said establishment; 


का आ० 259 1. -~- केन्द्रीय सरकार को यह प्रतीत होता है कि ममम . 
मिलटेक , चौलियांगंज, कटक - 4 नामक स्थापन से सम्बद्ध नियोजक प्रोर 
कर्मचारियो की बहुसंख्या इम मान पर महमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए , 
- अत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधाग 
( 4 ) द्वारा प्रदान शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के 
उपबन्ध उपन स्थापन को लागू करती है । 

[स० एम० - 35010/ 44 82-पी०एफ० -II] 


Now, therefore, in exercise of the power s conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act to the 
baid establishment. 

[ No. S. 35019 ( 47) / 82- PF- II ] 


5 . 0 . 2591 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in re 
lation to the cstablishment koown as Messrs Milltech , Charli 
ganj, Cuttack -4 , have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ), should be made applicable to the 
said eatablishment; 


का आ० 2594 .---- केन्द्रीय मरकार को यह प्रतीत होता है कि मैमर्स 
नाम प्रिटिंग इंकम (प्राइवेट ) लिमिटेड , नं0 5 6, लेटिट्स बिज रोड, 
मद्राम - 41, नामक स्थापन से मम्बद्ध नियोजक और कर्मचारियों को बहु 
सख्या छम बात पर महमत हो गई है कि कर्मचारी भविष्य निधि प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन 
को लाग किए जाने चाहिए , 
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प्रत . केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 को उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उक्न अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

[स . एम .- 35019/ 49/ 82 -पी०एफ० - II ] 


Now , thereforo , in exercise of the powers conferred by 
sub -section ( 4 ) of section I of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S. 35019 (80 )/ 82 - PF-II] 


S. 0 . 2594 . - Whereas it appears to the Central Government 
that the employor and the majority of the employees in 10 
lation to the establishment known as Moysis Tuss Printing 
Inks ( Private ) Limited , 56 , Lattice Bridge- Road, Madras - 41 , 
have agreed that the provisions of the Employees Provident 

Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952) , 
should be made applicable to the salel çstablishinent; 


का०आ० 259 7. - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मंसर्म रवि लुनिकेशन्म, न० 171, नार्थ वेली स्ट्रीट , मदुराई जिमफे अन्तर्गत 
( 1 ) 41- ए, नार्थ वेली स्ट्रीट , भगाई- 1 और ( 2 ) 334, बिगकार 
स्ट्रीट , तिरूपरम-कुण्यम , मदुगई- 625008, नामक स्थापन से सम्बद्ध 
नियाजक प्रौर कर्मचारियो की बहुसंख्या इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकोणं उपबन्ध अधिनियम, 1952 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

प्रत . केन्द्रीय सरकार, उक्न अधिनियम की धारा 1 की उपधारा ( 4 ) 
वारा प्रदत्त शक्तियो का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[ सं० एस० - 35019/ 82/ 82 -पी०एफ० - II ] 


Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisions of the said Act of the 
Maid establishment . 

ENo. S. 35019 ( 49 )/82- PF-II ] 


का०आ० 2593 - - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स फैरम प्रासेमेज ( प्राइवेट ) लिमिटेड - मेया- राम , पेरूणगुठी, अद्यार , 
मद्रास , 20 नामक स्थापन मे मम्बद्ध नियोजक और कर्मचारियो की बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि श्रीर 
प्रकरण उपबन्ध अधिनियम 19 - 2 ( 1952 19 ) के उपबन्ध उक्त 
स्थापन का लागु किये जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की उपधाग 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबन्ध उक्त 
स्थापन को लागू करती है । 

[ सं० एम०- 350 19/ 50/ 82-पी०एफ० -II ] 


S . O . 2597 , - - Whercas it appens to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messry Ravi Lubri 
cations No . 171 , North Veli Strect, Madurai including its 
branches at ( 1 ) 44 - A , North Vali Street , Madurai- 1 , and ( 2 ) 
334 , Big Car Street, Tiru-parankundram, Madurai- 625008 , 
have agreed that the provisions of th3 Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952), 
should be made applicable to ihe said establishment ; 


Now , therefore , in exercise of the powers conferred by sub 
section (4 ) of Section 1 of the said Act, the Central Govern 
ment hereby applies the provisiong of the said Act to the said 
establishment. 

[ No. S. 35019 (82 ) / 82-PF-II] 


S . O . 2595 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in re 
lation to the establishment known as Messrs Ferrox Processes 
( Private) Limited Sevaram, Perungudi, Adyar, Madras - 20 , 
_ have agreed that the provisions of the Emploces Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section I of the shid Act, the Central 

Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S. 30519 ( 50) / 82-PF- II ] 


का आ० 2598.- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
टोरोइडल इंडस्ट्रीज , 115 बी , भाव-वेज रोड , मद्रास - 18 नामक स्थापन 
से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 10 ) के उपधन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

प्रात : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) धाग प्रवरत शक्तियों फेका प्रयोग करते हुए, उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस०- 35019/ 81/ 82 -पी०एफ० - II ] 


का०मा० 259 6. - - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स पार्वती राइस मिल्स , चैलिकेन्द्र , पालेम , गन्मावरम ( तालुका ) 
जिला कृष्ण, आन्ध्र प्रवेशा, नामक स्थापन से सम्बद्ध नियोजक और कर्म 
चारियो की बहुसख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 195 2 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए ; 

अन केन्द्र सरकार, उपन अधिनियम की धाग 1 की उपधाग ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

[म० एम०-3.50 19/ 80/ 82-पी०एफ०II ] 


S . 0 . 2598 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment konwn as Messrs Toroidal Indust 
rics, 115- B, Mowbrays Road, Madras- 18 , have agreed that 
the provisions of the Employees Provident Funds and Miscel 
lancous Provisions Act , 1952 (19 of 1952 ), should be made 
applicable to the said establisbment ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government horoby applies the provisions of the said Act 
to the said establishment 

[ No. S. 35019 ( 81) / 82-PF-II ) 


S . O . 2596 . --- Whereas it appells to the Central Government 
that the employer and the majority of the employees in rola 
tion to thc establishment known as Messis Parvuthi Rice 

Mills, Chalivendrapalem, Ganavaram, ( TQ ) Kiishna District, 
Andhra Pradesh , have agreed that th > provisions of the Emp 
poyees Provident Funds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952), should be made applicable to the said 
establishment ; 


का आ० 2599.--- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
ज्योति जीनियरंग : उस्ट्रीज , सी - 160 नागयणा इंडस्ट्रियल एरिया , फेम- 1 , 
नई दिल्ली , नामक स्थापन से सम्बद्ध निगोजक और कर्मचारियो की 
बहमन्या इम बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उम्त 
स्थापन की लाग किए जाने चाहिए ; 
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- - - - - - - - --- - - 
प्रस केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) Funds and Miscellaneous Provisions Act. 1952 ( 19 of 1952 ), 

should be made applicable to the said çstablishment ; 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 
उक्त स्थापन को लागू करती है । 

___ Now, therefore, in exercise of the powers conferred by sub 

section ( 4 ) of Section 1 of the said Act, the Central Govern 
[स० एस - 35019/ 08/ 82 -पी०एफ० - 11] ment hereby applics the provisions of the said Act to the 

qaid establishment. 

| No. S. 35019 (100) / 82-PF-II] 
S . O . 2599 . - Whereas it appears to the Central Government 
that the employer and the majority of the emploces in rela 
tion to the establishment konwn as Messrs Joyli Engincering 
Industrics, C -160 , Naraina Industrial Area, Phase-I, New 

का०मा० 2602. – केन्द्रीय सरकार को यह प्रतीत होता है कि 
Delhi, have agrecd that the provisions of the Employees मैसर्स श्री लक्ष्मी पैकेजिग , 54 सिडको डस्ट्रियल एस्टेट , कोयम्बटर- 21, 
Provident Funds and Miscellaneous Provisius Act, 1952 (19 
of 1952 ), should be made applicable to the said establishment; नामक स्थापन से सम्बद्ध नियोजक प्रौर कर्मचारियो की बहूसंख्या इस बाप्त 

पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
Now , therefore , in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 

अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग 
Government hereby applies the provisions of the said Act to किए जाने चाहिए , 
the said establishment. 
[ No . S-35019 ( 98 ) / 82- PF. II] 

अत केसीय सरकार, उक्त प्रधिनियम की धारा 1 की उपधार । 

( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उप 
कारमा० 2600. – केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 

बम्ध उक्त स्थापन को लागू करती है । 
इन्टररोल ( डिया ) प्राइवेट लिमिटेड, 17- कम्यनिटी सेन्टर, मायापरी , 

[ सं० एस- 35019/ 122/ 82– पी०एफ० - II ] 
फेज - 1, नई दिल्ली, नामक स्थान से सम्बद नियोजक और कर्मचारियों 
की बहसख्या इस बात पर सहमत हा गई है कि कर्मचारी भविष्य निधि 

S. 0 . 2602.--.- Whereas it appears to the Central Government 
पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध that the employer and the majority of the emploees in rela 
उक्त स्थापन को लागू किए जाने चाहिए । 

tion to the establishmcot known as Messrs Shrec Lakshri 
Packaging, 54, Sidco Industrial Fstate, Coimbatore - 21, have 

agreed that the provisions of the Employees Provident Funds 
प्रत. केमीय सरकार, उमत अधिनियम की धारा 1 की उपधारा ( 4 ) 

and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
orरा प्रवत्त शक्तियों का प्रयोग करते हए , उमत अधिनियम के उपबन्ध उक्त be made applicable to the said establishment ; 
स्थापन को लागू करती है । 

Now , therefore, in exercise of the powers conferred by 
[सं० एस - 350 19( 99 )/ 82–पी०एफ० - II ] 

cub-section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 

the said establishment. 
S : O . 2600 . - Whereas it appears to the Central Government 

INo. S. 35019 (122) / 82-PF -II] 
that the comployer and the majority of the emploecs in icla 
tion to the establishment konwp is Messrs Interroli ( India ) 
( Private) Limited , 17 - Community Centre, Mayapuri, Phase -l , 

का० आ० 2603 . - -- केन्द्रीय सरकार को यह प्रतीत होता है कि 
New Delhi, have agreed that the provision of the Emp 
loyeos Provident Funds und Miscellaneous Provisions Act , 

मैसर्स श्री भास्करण ट्रांस्पोट 32/ 1, राजाथी स्ट्रीट , तिरूवेलोर चेंगलपटट , 
1952 ( 19 of 1952), should be made applicable to the said जिला, तमिलनाड नामक स्थापन से सम्म नियोजक और कर्मचारियों की 
establishment ; 

बसंख्या हम बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
Now , therefore , in exercise of the powers conferred by प्रफोर्ण उपबन्ध अधिनियम , 1952 ( 195 2 का 19 ) के उपबन्ध उक्त 
sub- section ( 4 ) of Section 1 of the said Act , the Central 
Goverament hereby applies the provisions of the said Act 

स्थापन को लागू किए जाने चाहिए , 
to the said establishment 

प्रत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
INo. S - 35019 (99) / 82-PF. II] 

द्वारा प्रदत्त शमितयों का प्रयोग करते हुए , उक्त अधिनियम के उपबन्ध 

उक्त स्थापन को लागू करती है । 
का०मा० 2601. – केन्द्रीय सरकार को यह प्रतीत होता है कि 

[ सं० एस - 35019/ 124/82 -पी०एफ० - 11] 
मैसर्स नारंग ट्रेनिंग कंपनी (प्राधेट ), लिमिटेड, पारम नाथ रोड, विल्ली , 
जिसके अन्तर्गत 46 10, टोलिकर मवर भाटी मार्ग , प्रागग स्थित उसकी 
माया भी है, नामक स्थापन में मम्मम मियोजक और कर्मचारियों की बा 

$. 0 . 2003. — Whereas it appears to the Central Government 

that the employer and the majority of the emploece in iela 
समया इस बात पर महमप्त हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 

tion to the establishment known as MessIs Sri Baskaren Trans 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) मे उपबन्ध उक्त स्थापन को port, 32 / 1 , Rajathi Strect, Tiruvollore, Chegalpattu District , 
माग किए जाने चाहिए, 

Tamil Naduu have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 

of 1952 ). should be made applicabie to the said establish 
अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 

ment ; 
द्वारा प्रदत्त शक्तियों का प्रयोग करने हए, उक्न प्रधिनियम के उपबन्ध उक्त 

Now , therefore , in exercise of the powers conferred by 
स्वाफ्न को लाग करती है । 

sub -section ( 4 ) of Section 1 of the sold Act , the Central 

Government hereby applies the provisions of the said Act to 
[ म . एस - 35019/ 100/ 82 -पी०एफ० - II ] 

the said establishment. 

INo. S. 35019 ( 124) / 82 - PF -II ] 
S . 0 . 2601.. .- Whereas it appears to the Central Government 
that the employer and the majority of the emploees in Tela 
tion to the establishment known as Messts Narag Trading 

कामा0 2604.---केन्द्रीय सरकार को यह प्रतीत होता है कि मैमसं नन्दी 
Company ( Private) Limited, Paras Nath Road, Delhi, inclu कोपिलपटिट मिल्क मप्माई को -पापरेटिव सोसाइटी लिमिटेड, मेलुर जिला 
ding its branch at 4610 , Dholikar Sadar Bbati Road , Agra , 

मदुराई, तमिलनाडु, और उसके स्टाल -I, बस स्टैड के सामने , मेलर तथा 
have agreed that the provigiung of the Employees Provident 


[ भाग II -- खण ( i) 1 
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स्टाल - II , सिवागम्गोलोपा, मेलर नामक स्थापन से सम्बन्ध नियोजक और 
कर्मचारियों की महख्या इस माप्त पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए , 

अत केन्द्रीय सरकार , उक्न अधिनियम की धारा । की उपधाग 
( 4) पाग प्रबरत शम्तियो का प्रयोग करते हुए , उक्न प्रतिनियम के उपबन्ध 
उक्त स्थापन को लाग करती है । 

[सं० एस - 35019/ 125/ 82- पी०एफ० - 12 ] 


S . O . 2606. — Whereas it appears to the Central Goverpment 
that the employer and the majority of the employees in rela 
tion to the establishment Kilown as Messis Mohandas Chitra 
Mandir, Patamata, Vijaywada , Krishna District, Andhra Pra 
desh , have agreed that the provisions of the Employees Provi 
dent Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952), should be made applicable to the said establishment ; 


Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 

[ No . S . 35019( 130) / 82 -PF-II) 


SO , 2604 . — Whereas it appears to the Central Government 
that the employer and the majority of the cmployces in rela 
tion to the establishment known as Messrs Nondi Kovilpatty 

Milk Supply Co -operative Society Limited, Melur , Madurai 
District Tamil Nadu , including its one Stall-I oprosite Bus 
Stand Melur and Stall- II at Sivagangailod of Melur , have ag 
reed that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should be 
made applicable to the said establishment ; 


Now , therefore , in exercise of the powers confeired by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No . S. 35019 ( 125) / 82 -PF. II] 


का०आ० 2807 -.- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
यामेरी पेरियार -मीगन स्ट्रीट उलूम वीवर्म सेल्स कोणापरेटिव सोसाइटी 
लिमिटेड, नं 3461 नं0 26, वांचिपाथीथन न्यू स्ट्रीट , वाचासेटी नागर कोइल 
G29001 जिसके अन्तर्गत ( 1 ) नं0 3461 सेल्म डिपो , म्यूनिसिपल 
बस स्टेंड के मामने , दुकाले , पाकघर, थुकाले जिला कन्याकुमारी और 
( 2 ) नं0 3461 सर मं० 7- 75, ए पार मी पार्मल आफिस के पास 
मड मार्किट , डाकघर नैय्यर जिला मन्याकुमारी स्थित उसकी शाखाएं 
मी है नामक स्थापन से सम्म नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर महमत हो गई है कि मर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम, 1952 ( 1952 का 19) के उपबन्ध उक्त स्थापन 
को लागू किए जाने चाहिए 

प्रसः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एम - 35019/ 223/ 82-पी०एफ० - II] 


का मा० 260 5. - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
वायम मायक सन्स, गणपति टैम्पिल स्ट्रीट, मंगलौर , कर्नाटक , नामक 
स्थापन से सम्बय नियोजक और कर्मचारियों की महुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध मधि 
नियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लाग 
किए जाने चाहिए 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए, उम्त अधिनियम के 
उपबन्ध उक्त स्थापन को लाग करती है । 

[ सं० एस०-350 19/ 1 27/ 82-पी०एफ०-II ] 


S . O . 2607. — Whereas it appears to the Central Government 
that tho omployer and the majority of the employees 
in relation to the establishment known A9 Messrs. Vadasery 
Periarasigan Street Handloom Weavers Sales Co - operativo 
Society limited , No . 3461 , No . 26 , Vanchiatbithan New 
Street, Vadaseri, Nagercoil- 629001 including its branches at 
( 1 ) No . 3461, Sales Depot, Opposite to Municipal Bus Stand , 
Thuckalay , Thuckalay Post, Kanyakumari District and ( 2 ) 
No. 3461 Door No. 7 - 75, Near A. R . C . Parcel Office, Mon 
day Market, Meyyoor Post, Kanyakumari District have agreed 
that the provisions of the Employees Piovident Funds and 

Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should be 
made applicable to the said establishment ; 


8. 0 . 2605. - Whereas it appears to the Central Government 
tbat the employer and the majority of the employees in rela 
tion to the establishment konwn as Messrs Vaman Navak 
Sons, Ganapathy Temple Street, Mangalore - 1 , Karnataka , 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952), 
should be made applicable to the said establishment ; 


Now, therefore, in exercise of the power conferred by 
sub-section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of 1hc said Act to 
the said establishment. 

[ No. S. 35019(127) / 82 -PF. II ] 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applics the provisions of the soid act to 
the said establishment, 

[ No . S. 35019(223)/ 81-PF- II ] 


नई दिल्ली , 26 जून , 1982 


का०० 2608 -- केन्द्रीय सरकार का यह समाधान हो गया है कि 
मारन सरकार, टैस्मट बुक प्रैस , मैसूर के कर्मचारी अन्यया उन प्रसुविधामों 
को प्राप्त कर रा हैं जो सारत. कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) के अधीन उपबन्धित प्रमुविधानों के समान हैं ; 


मा०मा० 2606. केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
मोहनदास चिन मंदिर, पटामाट विजयवाडा, कृष्ण जिला, प्रान्ध्र प्रदेश 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपयन्ध 
अधिनियम , 1952 ( 1052 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए ; 

प्रतः केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 1 की उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, जुमन अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

[ सं० एम- 35019/ 130/ 82-पी०एफ०-JI] 


प्रतः , अब , केन्द्रीय सरकार उक्त अधिनियम की धारा 91क के साथ 
पठित धारा 90 द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए कर्मचारी राज्य 
मीमा निगम मे परामर्श करने के पश्चात , उपर्युक्त कारमाने को उक्त 
अधिनियम के प्रवर्तन से 15 मितम्बर, 1976 से - 30 सितम्बर, 1982 - . . 
सक, जिसमें यह सारीन भी है, के लिए छूट देती है । 
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2. पर्वोक्त टूट निम्नलिखित शर्तों के अधीन रहने हर है, अर्थात् . --- 

New Delhi, the 25th Junc, 1982 

S. O . 2608. -- Whereas the Central Government is satis 
( 1 ) जुफ्त कारखाने का नियोजक, उप प्रवधि की बामन, जिसके 

fied that the cmployees of the Government of India Text 
दौरान वह कारखाना उक्त अधिनियम के प्रवर्तन के प्रधान था (जिसे 

Book Press , Mysore are otheiwisc in receipt of benefits sub 

stantially similar to the benefits provided under the Em 
इसमें इसके पश्चात उक्त अवधि कहा गया है ) , ऐसी विवरणियो , पेमे 

ployees State Insurance Act, 1948 (34 of 1948 ): 
प्रझप पर और ऐमी विशिष्टिया सहिम देगा जो कर्मचारी राज्य बीमा Now , therefore , in exercise of the powers conferred by 

Rection 90 read with section 91A of the sid Act , the Central 
( साधारण ) विनियम , 1950 के अधीन उसे उक्त प्रयधि की बाबन 

Goveinment after consultation with the Employees State 
देनी थी ; 

Insurance Corporation , hereby exempts the above mentioned 

factory from ihe operation of the said Acc from the 15th 
( 2 ) निगम द्वाग उक्न अधिनियम की धाग 45 की उपधारा ( 1 ) 

Septeinber , 1976 upto and inclusive of the 301h September , 

1982. 
के प्रधीन नियुक्त किया गया कोई निरीक्षक , या निगम का इस निमित 

2 . The above exemption is subject to the following condi 
प्राधिकृत कोई अन्य पवधा ---- 

tions, namely - 

( 1 ) The cmployer of the s.iid factory shall submit in 
( 1 ) उझन अवधि की बाबम धाग 19 की उपधारा ( 1 ) के अधीन 

respect of the period during which that factory 
वी गई किसी विवरणी की विशिष्टियो को सत्यापित करने के 

was subject to the operation of the said Act (here 

Inafter referred to as the said period ), slich returns 
प्रयोजनार्य; या 

in such form and containing such particulars as 

were due from it in respect of the said period under 
( 2 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि उक्त अवधि के लिए 

the Employees State Insurance (General) Regula 
कर्मचारी राज्य बीमा ( माधारण ) विनियम , 1950 की अपेक्षा 

fions. 1950 : 
अनुमार रजिस्टर और अभिलेख रखे गए थे या नहीं ; या 

( 2 ) Any inspector appointed by the Corporation under 

sub- section ( 1 ) of section 45 of the said Act or 

other official of the Corporation authorised in this 
( 3 ) यह अभिनिश्चित करने के प्रयोजनार्थ कि फर्मचारी , नियोजक 

behalf shall , for the purposes et 
वारा दिए गए उन फायदों को , जिसके प्रतिफलस्वरूप इस 

( i) verifying the particulars contained in any relu n 
अधिसूचना के अधीन छूट दी जा रही है। नकद और वस्तु 

submitted under sub -section ( 1 ) of section 44 
के रूप में पाने का हकदार बना हुआ है; या मही ; या । 

for the said period ; or 

( ii ) ascertaining whether registers and records were 
( 4) यह अभिनिश्चित करने के प्रयोजनार्थ कि उम अवधि के दौरान 

maintained as required by the Employces State 

Insurance (General) Regulations, 1950 for the said 
जब उक्त कारखाने के संबंध में अधिनियम के उपबंध प्रवृत्त 

period ; or 
थे , ऐसे फिम्ही उपमन्धी का अनुपालन किया गया था या नही ; 

llii) ascertaining whether the employees continue to 
निम्नलिखित कार्य करने के लिए मशक्न होगा : 

he entitled to benefits provided by the employer 

in cash and kind being benefits in consideration 
( क ) प्रधान या अव्यवहित नियोजक से अपेक्षा करना कि वह उसे 

of which exemption is being granted under this 

notification ; or 
ऐसी जानकारी दे, जो यह आवश्यक ममझता है ; या 

( iv ) ascertaining whether any of the provisions of the 

Act has been complied with during the period 
( ख ) ऐसे प्रधान या अव्यवहित नियोजक के प्रधिभोगाधीन किसी 

when auch provisions were in force in relation 
कारखाने, स्थापन , कार्यालय या अन्य परिसर में किसी भी 

to the said factory : 

by empowered 10 
युक्तियुक्त ममय पर प्रवेश करना और वहां उपस्थित भार 

( a ) require the principal or immediato cmployer to 
साधक व्यक्ति से यह अपेक्षा करना कि यह व्यक्तियों के नियोजन 

furnish to him such information as he may congi 
पोर मजदूरी के संदाय से संबंधित ऐसे लेखाप्रो बहियो और 

der necessary ; or 
अन्य वस्तावेजों की उसे परीक्षा करने दे या उसे ऐसी जान 

( b ) cnter any factory , establishment, office or other 

premises occupied by such principal or inue 
कारी दें , जो बह प्रावण्यम समझता है ; या 

diate cmployer at any reasonable time and 

require any person found inchuige thereof to 
( ग ) प्रधान या अव्यवहित नियोजक की , उसके अभिकर्ता या सेवक 

produce to such inspector or other official and 

allow him to examinc such accounts, books and 
की , ऐसे किसी व्यक्ति की जो ऐसे कारखाने , स्थापन , कार्यालय 

other documents relating to the employment of 
या अन्य परिसर, में पाया जाए, या ऐसे किसी व्यक्ति की ही 

persons and payment of wages or to furnish to 
जिसके बारे में उक्त निरीक्षक या अन्य पदधारी के पाम यह 

him such information as he may consider neces 

sary ; or 
विश्वास करने का युक्तियुक्त कारण है कि वह फर्मचारी है, 

( c ) Examine the principal or immediate employer , his 
परीक्षा करमा , 

agent or servant, or any person found in such 

factory , cstablishment, office or other premises 
( घ ) ऐसे कारखाने , स्थापन, कार्यालय या अन्य परिमर में रख्ने गए 

or any person whom the said inspector or other 

official has reasonable cause to believe to have 
किसी रजिस्टर , लेखाबही या अन्य वस्तावेज की प्रति सैयार 

been an employce ; or 
करना या उससे उबरण लेना । 

(d ) make copies of or take extracts from any regis 

ter account hook or other document maintained 
[ सं० एस०- 38014/ 43/ 8 1-एच० आई०] 

in such factory , establishment , offl : o or other 
ए ०के० भटराई, प्रवर सचिव 

premises. 

[ No . S-38014 / 43 / 81 - HI ) 
म्याख्णरमकज्ञापन 

A . K. BHATTARAI , Under Secy. . 
इस मामले में भूतलक्षी प्रभाष से छूट वेनी आवश्यक हो गई है ; 

EXPLANATORY MEMORANDUM 

It has become necessary to give retrospective effect to the 
क्योंकि छूट के लिए प्रावेदन पन्न की कार्यवाही पर समय लगा । फिर भी 

exemption in this case as the application for exemption wag 
यह प्रमाणित किया जाता है कि इस छूट को भूतलक्षी प्रभाव देने से किसी received late . However it is cortilied that the grant of exemp 

tion with retrospective effect will not affect the interest of 
व्यक्ति के हित पर प्रतिकूल प्रभाव नहीं पड़ेगा । 

anybody adversely . 
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